
 

 

 

 

 

 

 

 

BOARD MEETING 

September 27, 2022 

 

 

 

 

 

 

 



 

 

 

 

 



 
 

September Board Meeting Agenda 
Tuesday, September 27, 2022 – 6:00 p.m. 

801 W. Union Street, Athens 

The Mission of the Athens County Board of Developmental Disabilities  
is to serve our community with compassion, innovation, and transparency 

1. Call to Order – Board President. 
2. Board Member Roll Call – Arian Smedley. 
3. Reading of Mission Statement. 
4. Motion to approve Agenda.       
5. New Business: 

 
Items for review and discussion: 

a. Budget update. 
b. Updated policies:  

i. Policy 31. Development and Implementation of Behavioral Support Strategies 
(Exhibit 1, Pages 1-2). 

ii. Policy 44. Title XX Social Services Reimbursement (Exhibit 2, Pages 3-4).  
iii. Overtime Pay and Overtime Pay and Compensatory Time Accrual and Use  

(Exhibit 3, Pages 5-9). 
c. Reminders on future meetings/trainings: 

i. Next regular meeting: Tuesday, Oct. 25, 6:00 p.m.  

        Motions for vote: 
 

a. Approve August 2022 Meeting Minutes (Exhibit 4, Pages 10-14). 
b. Approve ABEA union contract (Exhibit 5, Page 15). 
c. Approve contract with McGohan Brabender for continuing services (Exhibit 6, Pages 16-22). 
d. Approve contributing to the required reserve account for the Stark County consortium 

(Exhibit 7, Pages 23-24).  
 

6. Board Reports: 

a. Superintendent, Dr. Kevin Davis (Exhibit 8, Pages 25-28).  
b. Director of Finance and Operations, Steve Kramer (Exhibit 9, Pages 29-37). 
c. Director of Human Resources, Gwen Brooks (Exhibit 10, Pages 38-40). 
d. Director of Facilities and Transportation, Bridget Gilmore (Exhibit 11, Page 41-44). 
e. MUI Coordinator, Stephanie Kendrick (Exhibit 12, Page 45). 
f. Director of Service and Support, Tristin Lawrence (Exhibit 13, Pages 46-49). 
g. Director of Education, Becky Martin (Exhibit 14, Pages 50-51). 
h. Director of Employment Options, Angela Carter (Exhibit 15, Pages 52-53). 
i. Director of Integrate Athens, Autumn Brown (Exhibit 16, Pages 54-55). 



j. Assistant Superintendent, Arian Smedley (Exhibit 17, Pages 56-62). 
 

7. Comments from Visitors relative to the agenda. 
8. Comments from Unions relative to the agenda. 
9. Comments from the Board. 
10. Motion to enter into Executive Session per ORC 121.22 (G)(4) preparing for, conducting, or reviewing 

collective bargaining.  
11. Motion to return from Executive Session. 
12. Motion to adjourn. 

 

ACBDD Regular Board Meetings and Board Trainings for 2022 

 

Board Meeting Trainings    

Tuesday, April 26 Beacon School MUI / UI 5 p.m. 
Tuesday, May 24 Beacon School MEORC 5 p.m. 

 
Remaining Regular Board Meetings   
Tuesday, Sept. 27 Beacon School 6 p.m. 
Tuesday, Oct. 25 Beacon School 6 p.m. 
November No meeting  
Tuesday, Dec. 13 Beacon School 6 p.m. 

 



Exhibit 1 
31. Development and Implementation of Behavioral Support Strategies 

Adopted 4/28/2015 
Status Draft – pending approval 

Historical Versions 4/28/2015, 11/25/2019 
Initiated by David Sincoff, Behavior Support Specialist 

Approved by pending 
 
          
OAC Reference 5123:2-2-06 
 
All policies and procedures of the ACBDD regarding the development and implementation of 
Behavioral Support Strategies shall apply to all employees and any person providing services to 
individuals with developmental disabilities.  
 
Individuals receiving services in a setting governed by the Ohio Department of Education shall be 
supported in accordance with rule 3301-35-15 of the Administrative Code. 
 
Individuals who have an identified need for behavioral support strategies, including both positive 
measures and restrictive measures, will be ensured: 
 

(1) They are supported in a caring and responsive manner that promotes dignity, respect, and trust 
and with recognition that they are equal citizens with the same rights and personal freedoms 
granted to Ohioans without developmental disabilities; 

(2) An individual's services and supports are based on an understanding of the individual and the 
reasons for the individual's actions; 

(3) Effort is directed at creating opportunities for individuals to exercise choice in matters affecting 
their everyday lives and supporting individuals to make choices that yield positive outcomes; 
and; 

(4) Restrictive measures are used only when necessary to keep people safe and always in 
conjunction with positive measures. 

 
The focus of a behavioral support strategy is the proactive creation of supportive environments that 
enhance an individual's quality of life by understanding and respecting the individual's needs and 
expanding opportunities for the individual to communicate and exercise choice and control through 
identification and implementation of positive measures such as: 
 

(a) Emphasizing alternative ways for the individual to communicate needs and to have needs met; 
(b) Adjusting the physical or social environment; 
(c) Addressing sensory stimuli; 
(d) Adjusting schedules; and 
(e) Establishing trusting relationships 

 
Restrictive measures, including manual restraint, mechanical restraint, and chemical restraint, will be 
used only when the individual’s actions pose a risk of harm.  Restrictions of an individual’s rights will 
only be used when an individual’s actions pose a risk of harm, or a likelihood of the individual being the 
subject of a legal sanction, such as eviction, arrest or incarceration.  Restrictive measures may only be 
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Exhibit 1 
used when there is documentation that positive measures have been employed and have been 
determined to be ineffective.  
 
A behavioral support strategy that includes restrictive measures shall: 

• Be designed in a manner that promotes healing, recovery, and resilience; 
• Have the goal of helping the individual to achieve outcomes and pursue interests while 

reducing or eliminating the need for restrictive measures to ensure safety 
• Describe tangible outcomes and goals and how progress toward achievement of outcomes and 

goals will be identified; 
• Recognize the role environment has on behavior; 
• Capitalize on the individual's strengths to meet challenges and needs; 
• As applicable, identify needed services and supports to assist the individual 
• Ensure the strategy is developed in accordance with the principles of person-centered 

planning and trauma-informed care and incorporated as an integral part of the individual 
service plan; 

• The focus of the behavior support strategy, which includes a restrictive measure, will be to 
reduce and ultimately eliminate the need for the restrictive measure. 

 
Nothing in this rule shall be construed to prohibit or prevent any person from intervening in a crisis 
situation as necessary to ensure a person's immediate health and safety. 
 
The policies and procedures for the use of behavior support strategies that include restrictive 
measures, as well as due process rights, shall be made available to individuals receiving services, legal 
guardians, residential and day service providers. 
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44. Title XX Social Services Reimbursement 
Adopted 11/19/2001 

Status Pending approval 

Historical Versions 
7/1/2001, 6/17/2013, 6/21/2005, 3/18/2009, 1/25/2011, 9/24/2013, 
8/27/2019, 12/8/2020, 12/14/2021 

Initiated by Scott Zielinski, Director of FinanceMedicaid Services Manager 

Approved by 
Pending 

 

Purpose 
In accordance with the authorization provided under Section 5126.05 of the Ohio Revised Code 
(ORC) and 5101:2-25 of the Ohio Administrative Code (OAC), the ACBDD shall participate to the 
extent possible in the Title XX Social Services reimbursement program to maximize its revenue. 
The Title XX reimbursement program will be used for individuals eligible for Employment, 
Education and Training Services and children enrolled in Early Intervention Services. 

 
1. Under the Title XX Social Service reimbursement program, the ACBDD shall provide 

Employment Services (728.01) and Education and Training Services (754.01) reported on an 
hourly basis, and Early Intervention Services (702.01) reported on a 15-minute basis. 
Employment Services will be provided by ACBD D staf f PersonnelPlus to deliver job skills 
training, job seeking skills, job development, job coaching and other employment related 
services that assist individuals in obtaining or working towards community employment. 
Education and Training Services will be provided by ACBDD staffPersonnelPlus to instruct and 
train in areas such as consumer education, health education, and community protection and 
safety. The ACBDD will ensure that these identified services agree with  thosewith those 
approved on the services profile. 

 
2. The eligibility criteria for receiving Title XX reimbursable services will be without regard to 

income; for individuals meeting eligibility requirements to receive County Board of 
Developmental Disabilities provided services, as mandated through Section 5123:2-1-025123-4-
01 of the OAC, and discussed in Section 17, Item 2 of the ACBDD’s Administrative Policy 
Manual. The ACBDD uses the OEDI/COEDI to determine eligibility for services. 

 
3. The ACBDD shall be designated as the provider of all T i t l e  X X  programs, services, and/or 

supports, written in Individual Service Plans (ISP) for all individuals the ACBDD deems eligible 
to receive Title XX reimbursable Employment Services (728.01) or Education and Training 
Services (754.01), or in Individual and Family Service Plans (IFSP) for all individuals the ACBDD 
deems eligible to receive Title XX reimbursable Early Intervention Services (702.01). 

 
4. The ACBDD shall adhere to the proper reporting, billing and documentation criteria as outlined 

in the Title XX Contract, its Assurances and Attachments. 

 
5. All records that support claims for Title XX reimbursement in relation to Employment Services 

(728.01), Education and Training Services (754.01) and/or Early Intervention Services (702.01) 
delivered shall be made available for any partial or full needs review within a reasonable time 
following request from the auditing or reviewing authority. 
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6. The ACBDD shall maintain in each individual’s file the most recent ISP or IFSP, as applicable,  
that substantiates the provision of Title XX Employment Services (728.01),  and Education 
and Training Services (754.01) or the most recent IFSP that substantiates the provision of 
Title XX Early Intervention Services (702.01). 

 
7. The Business Manager shall promulgate procedures ensuring the ACBDD’s compliance with this 

policy and Section 5101:2-25 of the OAC. 

 
8. Continuing eligibility shall be re-determined annually at either the Title XX eligibility 

anniversary date or when the ISP or IFSP is renewed. Form DMR1014-2 will be completed 
to document the re-determination for Title XX services. 

 
9. Services shall be paidbilled according to the Title XX Service Selection and Fee Schedule. All 

services must be documented on the 1017 form for billing submission. 

 
10. All Title XX services shall be in compliance with the Signed Agreement. 
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5‐2  OVERTIME PAY AND COMPENSATORY TIME ACCRUAL AND USE 

Adopted  7/15/1997 

Status  Update pending approval 

Historical Versions  7/15/1997; 2/17/1998; 6/20/2006; 1/26/2010 

Initiated by:  Gwen Brooks, Director of Human Resources 

Approved by:  Board of the Athens County Board of Developmental Disabilities 

 
The purpose of this policy is to establish uniform guidelines for the accrual, payment, and use of 
overtime pay and compensatory time off.  The provisions of this policy shall apply to all positions 
classified as non‐exempt under the Fair Labor Standards Act (FLSA)non‐exempt employees of the 
Board. 
 
1.  DEFINITIONS – For the purpose of this policy: 
 
OVERTIME – Refers to actual time worked  in excess of forty (40) hours  in any one work week.   Time 
worked on a holiday, administrative leave day, or during a calamity interval is not considered as time 
worked when  calculating  overtime  eligibility  because  the  time  is  compensated  at  a  premium  rate 
whether or not the employee works a forty (40) hour week.  (See definition for work week.) 
 
WORK WEEK – Refers to that time period commencing 12:01 a.m. Saturday and ending seven, twenty‐
four‐ hour periods later at midnight the following Friday. 
 
OVERTIME ELIGIBLE EMPLOYEES – Refers to employees of the Board ACBDD who are not overtime 
exempt employees as per the FLSA.  All overtime eligible employees are also eligible for compensatory 
time off and holiday compensatory time off. 
 
OVERTIME EXEMPT EMPLOYEES – Refers to those employees of the Board ACBDD whose positions are 
professional, administrative or executive in nature and whose positions/classifications have been placed 
on thedetermined as overtime exempt classification.  Overtime exempt employees are also exempt from 
earning compensatory time. 
 
OVERTIME PAY – is compensation in the form of wages at the rate of one‐ and one‐half times the base 
rate of pay. 
 
 HOLIDAY PAY‐ refers to compensation paid  in the form of wages at the rate of one‐ and one‐half 

times the base rate for full‐time employees who work on holidays or administrative leave days and 
at a base rate by part‐time employees who work on holidays or administrative leave days.  However, 
part‐time employees required to work mandatory extra hours on a holiday will receive compensation 
at the rate of one‐ and one‐half hours for all hours worked under mandatory conditions.All full‐time 
and part‐time employees receive base pay,  including supplements,  for  the number of hours they 
would normally have been scheduled to work on a holiday or administrative leave day, in addition to 
the Holiday  Pay.   However,  part‐time  employees  required  to work mandatory  extra  hours  on  a 
holiday will receive compensation at the rate of one and one half hours for all hours worked under 
mandatory conditions. 
 

 
HOLIDAY COMPENSATORY TIME‐ 
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a. Full‐Time Employees – is compensation in the form of time off at the rate of one‐ and one‐half hours 
off for every hour worked by a full‐time employee on a holiday. 

b. For Part‐Time Employees – is compensation in the form of time off at the rate of one hour off for 
every hour worked on a holiday.  However, part‐time employees required to work mandatory extra 
hours on a holiday will receive compensation at the rate of one‐ and one‐half hours for all hours 
worked under mandatory conditions. 

 
MANAGEMENT  EMPLOYEES‐  As  per  Ohio  Revised  Code  (ORC)  5126.22,  employees  who  hold  the 
following positions with a county Bboard of developmental disabilities are management employees:  
assistant superintendent, director of business Manager, director of personnel, adult services director of 
adult  programs,  principal  (director  of  children  services)Coordinator  of  Education  or  Lead  Teacher, 
Production Manager,  program  or  service  supervisor, Director  of  service  and  support  administration 
supervisor, investigative agent, Transportation and Facility Director, PersonnelPlus Director, Adult Nurse 
Supervisor, Fiscal Operations Administrator,  confidential employees as defined  in ORC 4117.01, and 
other positions designated by the County Board or the Director of Developmental Disabilities as having 
managerial or supervisory responsibilities and duties. (The FLSA requires overtime exempt personnel to 
be salaried and to meet the duties requirements as spelled out by the FLSA). 
 
PROFESSIONAL  EMPLOYEES‐  As  per  Ohio  Revised  Code  (ORC)  5126.22,  employees  who  hold  the 
following  positions  with  a  county  board  of  developmental  disabilities  are  professional  employees: 
Employees of the Board who hold the following positions:  school personnel certified pursuant to ORC 
3319, early  intervention specialist, physical vocational evaluatordevelopment specialist, psychologist, 
occupational  therapist,  speech  and  language  pathologistspecialist,  habilitation  specialist,  recreation 
specialist,  behavior management  specialist,  physical  therapist,  supportive  home  services  specialist, 
licensed  practical  nurse  or  registered  nurse,  rehabilitation  counselor,  service  and  supports 
administratorspecialist, or other professional positions designated by the County Board or the Director 
of Development Disabilities. (The FLSA requires overtime exempt personnel to be salaried and to meet 
the duties requirements as spelled out by the FLSA). 
 
2. OVERTIME PAY 
All “overtime eligible employees” will be compensated at one‐ and one‐half times their base rate of pay 
for actual hours worked in excess of forty hours during one work week. 
 
Hours worked on a holiday, administrative leave day, or during a calamity interval are not considered 
hours worked for the purposes of calculating total hours worked as it relates  to establishing overtime 
eligibility because this time is automatically compensated at a premium rate. 
 
Time spent  in active pay status  for which  the employee did not actually work  is not  included  in  the 
accumulation of forty (40) hours worked for the purposes of establishing overtime eligibility.  Examples 
of non‐work time which are also active pay status includes, holidays taken off, compensatory time off, 
vacation, sick leave, personal days off, etc. 
 
All actual hours worked in excess of forty (40) hours in a given work week must be prior approved by 
the Superintendent/designee in writing prior to the employee actually working the hours. 
In order to receive overtime pay, a completed Request to Accrue Overtime Form must be attached to 
the division/department  time  sheets  for  the workweeks  involved.    The  Superintendent  or designee 
signature  on  this  form  verifies  that  all  hours  recorded  were  prior  approved  by  the 
Superintendent/designee. 
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When an overtime eligible employee works at two different rates, overtime will be paid at the 
weighted average of the two overtime rates (FSLA).  An Agreed Overtime Rate Form shall be completed 
for each employee who wishes to work two or more jobs that pay different rates.  This completed form 
must be included with the pre‐employment paperwork before an employee is appointed to a second 
position if the second position is paid at different rates from the first position. 
 
Overtime exempt employees are not permitted to earn overtime pay. 

 
3. HOLIDAY COMPENSATORY TIME ACCRUAL AND USE 
All overtime eligible employees may choose to receive holiday accrual of compensatory time off in lieu 
of overtime holiday pay. at the rate one‐and one‐half hours for every hour worked  in excess of forty 
hours during one work week. No more than 40 total hours of accrued compensatory time may be carried 
by each employee.  Any compensatory time hours earned in excess of 40 will be paid as overtime. 
 
Full‐Time Employees – earn holiday compensatory time at the rate of one and one half hours for each 
actual hour worked on a holiday. 
Part‐Time Employees – earn holiday compensatory time at the rate of one hour earned to each actual 
hour worked on a holiday.  However, part‐time employees required to work mandatory extra hours on 
a holiday will receive compensation at the rate of one and one half hours for all hours worked under 
mandatory conditions. 
Holiday compensatory time is earned in addition to the wages an employee would be paid if he/she did 
not work on a holiday. 
All hours worked on a holiday must be prior approved by the Superintendent/designee.  The 
Superintendent/designee’s signature on the division/department time sheets verifies that all recorded 
hours worked on holidays were prior authorized. 
 
Employees who wish to earn holiday compensatory time in lieu of holiday pay must complete a Request 
to Accrue Overtime Form prior to working on the holiday.  This Request to Accrue Overtime Form must 
be attached to the division/department’s time sheets for the appropriate work weeks.  Failure to do so 
will result in the employee being paid holiday pay. 
 
Overtime exemptare not permitted to earn holiday compensatory time. 
Scheduled holiday compensatory time that is subsequently canceled for any reason shall not entitle the 
employee to compensation in any form. 
 
4. HOLIDAY COMPENSATORY TIME USE 
Non‐holiday cCompensatory time must be taken within 180 days of the date on which it is earned (ORC 
4111.03(C)). 
 
 
No more than 20 total hours of accrued holiday compensatory time may be carried by each employee.  
Once an employee reaches the 20 hour ceiling, he/she will be paid overtime for each hour of overtime 
actually worked until he/she uses some of the compensatory time. 
 
All requests for use of accrued holiday compensatory time will be considered individually and granted at 
a time mutually convenient to the employee and his/hertheir administrative superiorsupervisor. 
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Overtime exempt employees are not permitted to earn compensatory time. 
 
5.4. OVERTIME EXEMPTION STATUS DETERMINIATION 
Determination of an employee’s overtime exemption status shall be established individually based upon 
each employee’s signed, official position description and identified on the description.  Each employee 
shall receive a copy of their respective job description. 
 
Each employee whom the Appointing Authority determines to be overtime exempt shall be informed of 
this  exemption  by  receipt  of  a  copy  of  the  Board’s  Departments  of  Labor  FLSA  Exempt  Status 
Determination  Form which has been  signed by  the Appointing  authority.   One  copy  is  given  to  the 
employee’s division/department, another is placed in the employee’s personnel file, and a final copy is 
sent to the Ohio Department of Administrative Services. 
 
Appeals from the determination of exempt status should follow the established grievance procedure.  A 
list of overtime exempt classifications will be maintained in the Personnel Office. 
 
 
 
 
6.5. TIME RECORDS 
The ACBDD shall maintain an established timekeeping system as the official record of the employee’s 
time worked.  It is the employee’s responsibility to complete the established practice for time reporting 
in a  timely and accurate manner.   Each employee must accurately record his/her actual starting and 
finishing times, break time (if applicable) and lunch time.  Employees who fail to accurately record their 
hours of work shall be subject to corrective action. 
 
Employees are to sign in no sooner than 15 minutes prior to the start of the work shift and are to sign 
out no later than 15 minutes after the work shift is over. 
 
Overtime Eeligible Eemployees who voluntarily arrive early for their assigned shifts and/or stay late after 
the  shift will  be  actively  discouraged  from  doing  so  by  their  immediate  sSupervisors  and  Division 
Directors.   Overtime eligible employees who arrive early for work and who voluntarily stay  late after 
work are to spend this time in designated non‐work areas.  Overtime eligible employees may only engage 
in work related activities that would result in overtime pay or compensatory time accrual if they have 
prior written authorization to do so.  Overtime eligible employees who violate this policy shall be subject 
to corrective action. 
 
The Board’s time schedule card is the official record of the employee’s time worked.  It is the employee’s 
responsibility to complete this in a timely and accurate manner.  Each employee must accurately record 
his/her actual starting and finishing times, break time (if applicable) and lunch time.  Employees who fail 
to accurately record their hours of work shall be subject to corrective action. 
 
7.6. VOLUNTEER TIME 
The time in which an employee engages in volunteer activities outside normal work time shall not overtly 
direct  or  covertly  imply  that  employees  participate  in  any  volunteer  activities.    Employees  shall 
independently and freely determine their level of participation, if any, in volunteer activities.Employees 
shall independently and freely determine their level of participation, if any, in volunteer activities outside 
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normal working hours. This decision to participate or not participate shall be free of any overtly direct 
or covertly implicit influence from the employer. 
   
 
8.7. MOVING FROM AN OVERTIME ELIGIBLE POSITION TO AN EXEMPT POSITION 
Any overtime eligible employee with a compensatory time balance who moves into an overtime 
exempt position will be permitted to use the remaining compensatory time in accordance with the 
principles set forth above.  Once an employee moves to an overtime exempt position, he/she cannot 
earn additional compensatory time. 
 
If any or all of this compensatory time was accrued more than 180 days before the date of transfer, 
overtimecash pay will be made.  All pay outs will be made at the base rate of pay the employee is earning 
at the time he/she receives the compensatory time payment. 
 
9.8. PAYMENT OF COMPENSATORY TIME UPON TERMINATION OF EMPLOYMENT – (FSLA) 
Upon  termination of employment, an employee  shall be paid  for unused  compensatory  time at  the 
higher of: 

a) The average regular rate received by the employee during the last three (3) years of employment, 
or  

b) The employee’s final regular rate of pay. 
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The Mission of the Athens County Board of Developmental Disabilities is to serve our 
community with compassion, innovation, and transparency 

 
DRAFT UNTIL BOARD APPROVED 

 
1. Dr. Jason Jolley, Board Vice President, called the meeting to order at 6:05 p.m.  

 
2. Arian Smedley did roll call. 

 
ALLEN   Present 
BOND   Present  
CONNER  Present 
DEMKO   Absent (arrived by 6:30 p.m.) 
JOLLEY   Present 
LEWIS   Present  
OCHES   Present 
 
Staff / Others in Attendance:  
 
Dr. Kevin Davis  Superintendent 
Arian Smedley  Assistant Superintendent 
Steve Kramer  Director of Finance 
Gwen Brooks  Human Resource Director 
Stephanie Kendrick MUI Coordinator 
Tristin Lawrence Service & Support Director 
Autumn Brown  Director of Integrate Athens 
Doug Mitchell  Transition Coordinator 
Jerry Swackhamer SSA / PGO 
Jennifer Hokane OU graduate student 
 

3. Dr. Jolley read the Mission Statement.  
 

4. Dr. Allen motioned to approve the amended agenda (adding Executive Session and removed 
Sensory Room tour). 

MOTION#: 8-23-22-1 
MOTION: JOLLEY  
SECOND: OCHES 

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES 
Board Meeting Minutes 

Tuesday, August 23, 2022 – 6:00 P.M. 
Beacon School – 801 W. Union Street 
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AYES:  ALLEN, BOND, CONNER, JOLLEY, LEWIS, OCHES  
CARRIES: YES 

5. New Business: 
 

Items for review and discussion: 

a. Dr. Davis provided a budget update to the board members. He focused on the progress 
being made in the Healthy Futures Workgroup. He walked the board members through the 
process by which cost saving measures are being assessed by the workgroup.  
 

b. Dr. Davis shared the results of the board member survey and thanks the board members for 
taking the time to fill it out (Exhibit 1, Pages 1-4).  Dr. Jolley commented that the meetings 
are far more efficient now than what they were in the past.  
 

c. Dr. Davis shared the results of the manager survey (Exhibit 2, Pages 5-9). 
 

d. Dr. Davis shared a summary of the managers’ retreat.  He added the feedback from 
managers has been very positive and that he believes it will help build a stronger and more 
cohesive management team.  
 

e. Dr. Davis provided an update on ABEA negotiations (Exhibit 3, Pages 10-79).  Although the 
union leadership entered into a tentative agreement with administration, the union 
membership voted the contract down.  A discussion on strategy moving forward will be 
discussed in executive session.  Oches commented on the following items: noting semester 
hours (instead of quarter hours), cleaning up language around the evaluation process to 
better reflect what is expected, and bereavement leave.  
 

f. Dr. Davis shared information with the board on House Bill 99, and he explained this bill does 
not apply to the ACBDD or Beacon School.  Dr. Jolley shared some safety measures have 
been implemented recently, for example the building wrap and the key card system.  
 

g. Dr. Davis shared a presentation on a proposed state-wide metric system on county board 
financial health.  Dr. Davis serves on a hardship group / financial assistance committee led 
jointly by the OACB and DODD and is tasked with helping to develop this system to better 
plan for the future as a state.  Dr. Davis and Dr. Jolley helped spearhead the start of this 
workgroup.  This works ties into the local Healthy Futures Workgroup. 
 

h. Reminders on future meetings/trainings: 
• Next regular meeting: Tuesday, Sept. 27, 6:00 p.m.  

        Motions for vote: 
 

a. Oches motioned to approve June 2022 Meeting Minutes (Exhibit 4, Pages 80-86). 
 
MOTION#: 8-23-22-2 
MOTION: OCHES  
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SECOND: BOND 
AYES:  ALLEN, BOND, CONNER, JOLLEY, LEWIS, OCHES  
CARRIES: YES 
 

b. Dr. Lewis motioned to approve resolution to join the Stark County consortium for the 
purposes of insurance purchasing (Exhibit 5, Pages 87-88).  
 
MOTION#: 8-23-22-3 
MOTION: LEWIS 
SECOND: ALLEN 
AYES:  ALLEN, BOND, CONNER, JOLLEY, LEWIS, OCHES  
CARRIES: YES 
 

c. Dr. Allen motioned to approve paying the entirety of an individual’s internet service bill 
(including taxes and fees), if they are eligible for the DODD FY2023 Internet Assistance 
Project, which will reimburse the entirety of the individual’s bill (including taxes and 
fees) (Exhibit 6, Page 89). 
 
MOTION#: 8-23-22-4 
MOTION: ALLEN 
SECOND: LEWIS 
AYES:  ALLEN, BOND, CONNER, JOLLEY, LEWIS, OCHES  
ABSTAIN: DEMKO 
CARRIES: YES 
 

6. Board Reports: 

a. Superintendent, Dr. Kevin Davis (Exhibit 7, Pages 90-106).  
Report stands.  Dr. Davis added the following items.  He alerted the board member that we 
may need to host an Ethics Committee meeting.  Members include Bond, Dr. Lewis, and 
Oches.  He will notify the board members when and if this is needed.  He also followed up 
on two items from last month.  The first item pertained to the requirement to seek bids.  
Public entities can expend up to $50,000 before seeking a bid (this was recently increased).  
The second item pertained to Medicaid in Schools.  He confirmed the ACBDD/Beacon School 
is not eligible to participate in Medicaid in Schools.  
 

b. Director of Finance and Operations, Steve Kramer (Exhibit 8, Pages 107-125). 
Report stands. 
 

c. Director of Human Resources, Gwen Brooks (Exhibit 9, Pages 126-128).  
Report stands. 
 

d. Director of Facilities and Transportation, Bridget Gilmore (Exhibit 10, Page 129-131). 
Report stands. 
 

Page 12 of 62



Exhibit 4 

4 
 

 
e. MUI Coordinator, Stephanie Kendrick (Exhibit 11, Page 132). 

Report stands. 
 

f. Director of Service and Support, Tristin Lawrence (Exhibit 12, Pages 133-136). 
Report stands. 
 

g. Director of Education, Becky Martin (Exhibit 13, Pages 137-139). 
Report stands. 
 

h. Director of Employment Options, Angela Carter (Exhibit 14, Pages 140-143). 
Report stands. 
 

i. Director of Integrate Athens, Autumn Brown (Exhibit 15, Pages 144-145). 
Report stands. 
 

j. Assistant Superintendent, Arian Smedley (Exhibit 16, Pages 146-150). 
Report stands. 

 
7. No comments from Visitors relative to the agenda. 

 
8. No comments from Unions relative to the agenda. 

 
9. Regarding comments from the Board, Dr. Allen introduced Jennifer Hokane, an Ohio University 

graduate student.  She was in attendance due to her interest in serving both children and adults 
with disabilities.    
 

10. Dr. Allen motioned to enter into Executive Session per ORC 121.22 (G)(4) preparing for, conducting, 
or reviewing collective bargaining strategy by division at 6:35 p.m. 

 
MOTION#: 8-23-22-5 
MOTION: ALLEN 
SECOND: LEWIS 
AYES:  ALLEN, BOND, CONNER, DEMKO, JOLLEY, LEWIS, OCHES  
CARRIES: YES 

11. Bond motioned to return from Executive Session at 7:11 p.m. 
 

MOTION#: 8-23-22-6 
MOTION: BOND 
SECOND: ALLEN 
AYES:  ALLEN, BOND, CONNER, DEMKO, JOLLEY, LEWIS, OCHES  
CARRIES: YES 

12. Bond motioned to adjourn at 7:11 p.m. 
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MOTION#: 8-23-22-7 
MOTION: BOND 
SECOND: DEMKO 
AYES:  ALLEN, BOND, CONNER, DEMKO, JOLLEY, LEWIS, OCHES  
CARRIES: YES 
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ACBDD Final offer regarding wages to ABEA 9/7/2022 

 

All pay scales:  Add 0.25% to base each year of 3-year contract 

Those who are at the top of the pay scale and anyone in-between steps on the PersonnelPlus 
scale:  1% to base year 1 only + lump sum payment of 2% first year, lump sum payment of 2.5% 
second year, and lump sum payment of 3% third year. 

PLUS:  One-time ratification signing bonus of $500 to each member. 
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AGREEMENT FOR BROKERAGE AND CONSULTING SERVICES 
 ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES 

  AND MCGOHAN/BRABENDER AGENCY, INC. 

This Agreement is between the Athens County Board of Developmental Disabilities and 
any successors (the "Client") and McGohan/Brabender Agency, Inc., an Ohio Corporation, 
("MB") and is effective January 1, 2023 (the "Effective Date").  

   WHEREAS, Client is the Plan Sponsor for various employee welfare benefit plans (the "Plan"), and 
is duly authorized to delegate certain responsibilities to other entities, other than those exclusive 
Plan Sponsor responsibilities.  

  WHEREAS, MB is an employee benefit brokerage, consulting and communications firm and has 
experience and skill in the area of providing brokerage, consulting and communications 
services to employers who sponsor all types employee welfare benefit programs.  

WHEREAS, MB shall be retained by Client to provide brokerage/consultation services for the Plan 
and Client as set forth herein.  

NOW THEREFORE, the parties agree as follows: 

 ARTICLE I – GENERAL PURPOSE 

1. MB's consulting services related to the Plan will be brokerage and consulting services such
as assisting  with administrative, billing, financial and claims issues under the Plan as listed within
Exhibit A to this Agreement. Both parties acknowledge that MB's relationship with Client and
the Plan is that of an independent contractor and MB is not an employee of Client and, unless
otherwise specifically authorized by Client, MB is not authorized to act on behalf of Client.

2. The parties agree that MB will not have any discretionary control over any Plan assets or
Plan management or administration. MB may not assign or delegate any of its
responsibilities under this Agreement to any third party without the prior consent of Client.
MB does not provide accounting, legal or investment management advice and MB is not a
fiduciary to the Plan or the Client.

3. All information, records, lists of participants and employees, and all other data that MB
acquires under  this Agreement is to be considered confidential and private records of the Plan
and Client unless such information is or becomes public. MB agrees not to disclose any
confidential Plan information except to the extent  necessary to provide the services
listed in this Agreement or unless ordered to do so by a court of competent jurisdiction.
In addition, MB, Client and the Plan agree that they will enter into whatever additional
agreements are required to comply with the requirements of the Health Insurance
Portability and Accountability Act of 1996, as amended ("HIPAA").

Exhibit 6

Page 16 of 62



 

2 

 

ARTICLE II -COMPENSATION 
 
Client will pay MB Thirty-Five Dollars ($35.00) per employee per month (pe/pm).   MB will invoice the 
Client on a monthly basis and the Client agrees to pay the invoice, in full, within fifteen (15) 
days of receipt. This amount will remain in effect during the initial term of this Agreement. 
Our Consulting Fee includes the following: Medical, dental, vision, life, FSA, COBRA, EAP, 
wellness consulting  

ARTICLE III- TERM AND TERMINATION 

The initial term of this Agreement will begin on the Effective Date and will end on December 31, 
2023. After that, the Agreement will automatically renew for successive one-year periods 
beginning every January 1st unless either party provides advanced written notice to the other 
at least thirty (30) days prior to the renewal date that the Agreement will not renew.   Either 
party may terminate the Agreement at any time for material breach by providing the other 
sixty (60) days prior written notice sent via certified mail. However, the breaching party will then 
have sixty (60) days to cure the breach before the other party may terminate this Agreement. If the 
party does cure the breach, the other party may not terminate this Agreement.  Whenever this 
Agreement is terminated for any reason, Client agrees to pay MB all outstanding invoices within 
thirty (30) days of the later of the date of termination or the date of the invoice.  

 
ARTICLE IV – INDEMNIFICATION AND DISPUTE RESOLUTION 

1.     Client and the Plan agree and acknowledge that much of MB's brokerage and consulting 
services under this Agreement will be based on information and representations made by Client, the 
Plan and other third parties. Therefore, the Client agrees MB should not be liable for any claims, 
damages, liabilities, assessments, losses, penalties and expenses (including reasonable attorney fees) 
actually and reasonably incurred in connection with any actual, legal action, suit, proceeding or 
settlement against  MB based, in whole or in part, on information or representations MB received 
from the Plan and/or Client or other third party and the Client agrees to immediately and fully 
indemnify and reimburse MB for these amounts. However, subject to the first part of this Article 
regarding services based on the information and representations received from Client, the Plan 
and/or third parties, MB will be responsible only to the Plan or Client (and Client’s officers, agents, 
servants and employees) for the reasonable and direct damages that have actually accrued as to 
those matters finally adjudicated or acknowledged by MB as a result of MB's own willfulness or 
negligence.  Regardless of any other provision, the maximum amount that MB can be required to 
pay to the Client under this Agreement will be limited to the amount of fees MB received during the 
immediately preceding twelve months from the date of the payment. The terms of this Article will 
remain in effect indefinitely regardless of when or why this Agreement is terminated.  

2.    All parties agree to use their best efforts to cooperate with each other to carry out the terms 
of this Agreement. This Agreement will, to the extent not preempted by Federal statute, be 
governed by the  laws of Ohio. Any disputes regarding any term of this Agreement will be 
resolved by binding arbitration  held in Montgomery County in accordance with the rules of the 
American Arbitration Association. Each  party will be responsible for its own arbitration costs but will 
share equally in the cost of the arbitrator.  

3.     Unless otherwise noted, all notices under this Agreement should be sent to the following 
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addresses: 
 

Jean Marten                                                    Gwen Brooks 
McGohan Brabender, Inc                              Athens County Board of Developmental Disabilities 
3931 South Dixie Drive                                  801 West Union Street 
Dayton, Ohio 45439                                       Athens, OH 45701 

 
 
This Agreement and Exhibit A is the entire contract between the parties and it supersedes all prior 
oral and written agreements between the parties and this Agreement and Exhibit A can only be 
amended, in writing, signed by both parties. 

 
 
IN WITNESS WHEREOF, both parties have executed this Agreement. 

 

McGohan/Brabender Agency, Inc.                       Athens County Board of Developmental Disabilities 

    

___________________________________                   _________________________________  

Jean Marten, Vice President of Operations                    Signature                                                                                                

          

____________________________________                  __________________________________ 

Date                                                              Printed Name & Title of Authorized Signor  
       

______________________________               

Date 
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Exhibit A – MB Brokerage and Consulting Scope of Services for Athens 

County Board of Developmental Disabilities 

2022 
 

I. Vendor Selection Support  

a. Evaluate marketplace options via proprietary multi-phase Request for Proposal 

(RFP) for: 

i. Medical plan 

ii. Rx plan 

iii. Dental plan 

iv. Vision plan  

v. Life insurance plans 

vi. Disability insurance plans 

vii. HSA, FSA, HRA and COBRA administration 

viii. Voluntary/worksite products 

ix. Other health & welfare related benefit programs, as appropriate 

b. Identify vendors to support health and welfare plan performance such as 

dependent eligibility auditors, plan implementation auditors, HR technology 

advisors, claims auditors, health and wellness vendors, etc. 

c. Participate in vendor site meetings where appropriate 

d. Evaluate proposals, conduct finalist meetings, and summarize and present 

recommendations 

e. Assist in review of vendor/carrier agreements  

 

II. Vendor Management Support 

a. Negotiate health & welfare related product renewals*  

b. Leverage C2 relationships to evaluate contracts and supply unique contract 

language*  

c. Interface with vendors as appropriate regarding plan design changes 

d. Participate in regular vendor calls and meetings 

e. Support health and related product implementations 

i. Attend site visits, assist with vendor culture training, and attend 

implementation conference calls  

ii. Perform post-implementation vendor measurement / management 

iii. Host multi-vendor planning / implementation meetings 

f. Negotiate, monitor and measure performance guarantees, if available, within 

vendor contracts 

 

III. Strategic Support and Plan Performance 

a. Assist in identifying and refining core beliefs, which will become the foundation 

for future benefit strategies and program offerings  

b. Consider top risks, opportunities, and goals via our data analytics platform (if 

available) and core beliefs session* 

c. Create a multi-year strategy (12-36 months) taking into account: 

i. Stratification of workforce risk 

ii. Engagement in programs that produce repeatable results 
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iii. Accountability through premium differentials and/or other incentives or 

engagement opportunities 

d. Assist in developing successful measurement criteria to evaluate effectiveness of 

programs and strategic objectives 

e. Periodically review current benefit plans and recommend changes or additions to 

meet strategic goals 

f. Evaluate and recommend appropriate wellness, consumerism, and engagement 

initiatives that support the overall health and welfare benefits strategy 

g. Provide access to MB’s dedicated health/wellness team, who can be contacted 

directly and provide onsite support 

h. Provide education and strategy development on cost management programs 

i. Assist in development and delivery of senior management presentations to aid in 

understanding the current health care environment, or to support recommended 

strategic initiatives, plan changes and budget projections 

j. Gather industry benchmarking data on benefit offerings, plan designs, enrollment 

data, and financial data  

k. Provide employees access to RetireMedIQ to help them explore benefit options 

through Medicare or the Health Insurance Marketplace 

 

IV. Financial, Budget, and Actuarial Support 

a. Reforecast current year budget with revised enrollment 

b. Evaluate premium contribution strategies commensurate with strategic goals 

c. Provide periodic analysis of medical and prescription claims when 

possible/available* 

d. Provide actuarial support and data analytics services to help project future health 

plan costs and impact of potential plan design changes* 

e. Make recommendations regarding appropriateness of risk levels (stop loss 

modeling)* 

f. Request network performance reports, which includes analysis of utilization, 

discounts, and overall plan efficiency 

g. Model plan values and display impact to budget 

h. Calculate annual premium equivalents and facilitate COBRA rate calculations* 

i. Support plan adherence to reserve targets* 

j. Calculate IBNR annually where applicable* 

  

V. Compliance Support 

a. Provide general advice and assistance regarding various government filings, 

forms, and notices  

b. Research available compliance materials and respond to various benefits 

compliance questions  

c. Collect Schedule A / Schedule C forms from health and related vendors for 

annual Form 5500 filing (if applicable) 

d. MB does not provide legal services.  MB will provide access to an independent 

compliance attorney who will be available for various compliance questions.  You 

must preapprove any additional legal fees for specific projects.  If applicable, MB 
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will contract to have any necessary Form 5500 reports completed and supplied to 

you for submission.  

 

VI. MB Advocacy Team  

a. Members will have access to MB’s Advocacy Team, who will intervene to 

resolve issues.  The MB Advocacy Team will: 

i. Coordinate problem resolution efforts upon request from the HR team 

ii. Operate as an advocate between members and the carrier to resolve claim, 

eligibility, or other issues that directly affect the employees and 

dependents covered under the plan 

iii. Track and communicate the status of ongoing projects and issue resolution 

 

VII. Communication Services 

a. Access to MB’s communication platform to create customized communication. 

This strategy will be shaped by a number of variables, including: 

i. Generational demographics (segment workforce by age/generation) 

ii. Key messaging (education, shift enrollment to a particular plan, 

engagement, etc.) 

iii. Cross-media channels (mobile, video, email, social media, blogs, print, 

etc.) 

b. Develop and deliver continuity in the benefit message  

c. Provide client access and training on client-driven tools producing print 

communication 

d. Provide access to MB library of communication content including newsletters, 

website articles, poster templates, postcard templates and enrollment support 

materials 

e. Assist in providing health and wellness related content for newsletters 

f. Provide client access and training for a web-based benefit portal for member 

communication 

g. Create announcement materials for future wellness-related programs 

h. Evaluate and provide feedback on existing communication strategy and materials 

 

VIII. Additional MB Resources  

a. Collaboration Centric Solutions (C2): MB is a founder and co-owner in a 

national independent brokerage network, Collaboration Centric Solutions (C2). 

C2 is a joint venture that brings together six of the nation’s larger independent 

benefits brokerage firms. C2’s overall goal is to fundamentally change employee 

benefits consulting by collaboration with member firms, carriers/TPAs, and 

technology partners to create innovative platforms and deliver best-in-class 

insurance products (i.e. captive platform, preferred stop-loss, Rx carve-out) 

 

b. Rx Analysis/3 Axis Advisors LLC: McGohan Brabender has a strategic 

partnership with 3 Axis Advisors LLC. 3 Axis Advisors was founded to identify, 

analyze, and ultimately expose the many inefficiencies inherent in the current 

design and functionality of the U.S. drug supply chain. Its founders were 

instrumental in exposing the drug pricing distortions in Ohio’s Medicaid managed 
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care program, which sparked a national reassessment of the status quo in 

pharmacy benefit management. 3 Axis Advisors publishes much of their research 

and findings at 46brooklyn Research.com, a non-profit dedicated to improving the 

transparency and accessibility of drug pricing data for the American public 

 

c. RetireMEDiQ: MB is majority owner of Ohio’s largest Medicare advisor, 

RetireMEDiQ (RMIQ). RMIQ assists individuals in their planning, selection and 

enrollment of their Medicare coverage.  This service includes traditional Medicare 

Part A, B & D solutions, as well as solutions for Medicare Advantage.  RMIQ 

members have access to year-round claims advocacy services at no additional 

cost.   

 

*Indicates areas where limited information from the Stark County plan may impact McGohan 

Brabender’s ability to consult in these areas. 

 

 
McGohan/Brabender Agency, Inc.                                Athens County Board of DD 
 
 
___________________________________                  ____________________________________   
Jean Marten, Vice President of Operations                Signature                                                                                                
                           
                                                                                                    _____________________________________ 
                                                                                                      Printed Name & Title of Authorized Signor 
 
       
____________________________________                  _____________________________________ 
      Date                                                                                                                                                                                                                                                                                                                                         Date 
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Stark County Insurance Program Buy-In 

 
The Stark County insurance program requires an investment into the program’s reserve program. This 
cost is an unavoidable condition of the program, but once the reserve requirement is met, the ACBDD 
would be eligible for premium holidays (months in which neither the ACBDD nor the employee is 
responsible for premiums).  
  
Meeting the reserve amount can be achieved by one of two ways: pay an upfront amount equivalent to 
30% of claims paid over the last three years, or achieve that reserve amount through monthly payments 
over a five year period. If the ACBDD pays upfront to meet the requirement, the amount would be 
$366,992.82.  If we choose not to pay up front, the amount would be calculated in 2024, and we would 
not be eligible for premium holidays until that 30% is met. 
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BUY-IN
Annual

Number of Amount Annual

Employees Per Person Cost

Medical

Single 21 10,562.88$  221,820.48$      

Family 32 25,659.84$  821,114.88$      

 

Dental

Single 19 1,121.52$    21,308.88$        

Family 48 2,766.72$    132,802.56$      

Vision

Single 34 236.64$        8,045.76$           

Family 31 587.64$        18,216.84$        

TOTAL 40,935.24$  1,223,309.40$  

30% RESERVE AMOUNT 366,992.82$     
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Administration & MUI  

801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

ATCO Legacy Fund 
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

 

Beacon School  
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

 

F.A.N.s Program 
9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-3539 

Fax: (740) 593-3189 

Integrate Athens 
9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-3539 

Fax: (740) 593-3189 

Employment Options & 
PersonnelPlus 

The Market on State 
1002 E. State St., Suite 4 

Athens, Ohio 45701 
Phone: (740) 592-3416 

Fax: (740) 593-8236 

Service & Support 
8 Harper Street 

The Plains, Ohio 45780 
Phone: (740) 592-6006 

Fax: (740) 594-5048 

Transportation  
& Facilities  

9033 Lavelle Road 
Athens, Ohio 45701 

Phone: (740) 594-7489 
Fax: (740) 594-5048 

 

 
 

Administration 
801 West Union Street - Athens, Ohio 45701 
Phone: 740-594-3539 - Fax: 740-593-3189 

Dr. Kevin Davis, Superintendent 
 athenscbdd.org  
 
  

September Board Report 
Kevin Davis, Superintendent 

 
• Leadership Meetings – Various leadership meetings were held during the 

month of September.  Topics of interest to all managers were discussed 
including; updates on critical issues, preparation for events, sharing of 
common concerns, and board planning.  The meetings were held on 
September 6, 13, and 20th.   

• The Family Children First Council executive committee meeting was held on 
September 21st.  I attended the meeting on behalf of the board.    

• On September 26th, Arian and I met with the new executive director of the 
FCFC Council (Amy Jenkins).   

• We continue to have regular (once a week or once every two weeks) 
individual meetings with the managers to ensure that everyone feels 
supported and that our new managers get started off on a good note.   

• On August 25th, I participated in the statewide “hardship” workgroup.  We 
are developing a metric to use so counties will know when they are 
approaching financial issues/emergency.  The work is very interesting.  

• We began our three-year bargaining process with the ABEA in May.  We met 
with ABEA on April 28 to prepare for negotiations.  The first negotiation 
dates were May 19 and 23rd.  We were scheduled to meet June 14th, but had 
to cancel due to an illness.  We met on July 14th, and again on August 5th.  
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Administration & MUI  

801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

ATCO Legacy Fund 
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

 

Beacon School  
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

 

F.A.N.s Program 
9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-3539 

Fax: (740) 593-3189 

Integrate Athens 
9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-3539 

Fax: (740) 593-3189 

Employment Options & 
PersonnelPlus 

The Market on State 
1002 E. State St., Suite 4 

Athens, Ohio 45701 
Phone: (740) 592-3416 

Fax: (740) 593-8236 

Service & Support 
8 Harper Street 

The Plains, Ohio 45780 
Phone: (740) 592-6006 

Fax: (740) 594-5048 

Transportation  
& Facilities  

9033 Lavelle Road 
Athens, Ohio 45701 

Phone: (740) 594-7489 
Fax: (740) 594-5048 

 

We did develop a Tentative Agreement signed by both sides.  As noted at 
the last board meeting, the union did not ratify that agreed upon TA, so we 
met on September 7th to negotiate again.  More information will be provided 
at the September Board Meeting.   

• On August 18th, we held the Open House for Beacon School. It was well 
attended by staff and families. 
 

 
 

• On August 25th, we met with MEORC to discuss some reoccurring issues with 
the MUI department.  MEORC presented us a plan to improve these 
services. We are hopeful this will increase the quality of our services.  

• We completed performance evaluations for one management member for 
the month of August.  

• On September 6th, we had an emergency Region 5 Superintendents meeting 
to discuss budget and provider issues for our counties.  

• On September 8th and 14th, we (Scott, Steve, Arian, and I) met to discuss our 
budget concerns and our 5-10 year forecasts.  

• On September 9th, I attended the SEC (Superintendents Executive 
Committee) meeting.  The topic was the provider shortage and potential 
budget (rate) increases to address this topic.   
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Administration & MUI  

801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

ATCO Legacy Fund 
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

 

Beacon School  
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

 

F.A.N.s Program 
9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-3539 

Fax: (740) 593-3189 

Integrate Athens 
9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-3539 

Fax: (740) 593-3189 

Employment Options & 
PersonnelPlus 

The Market on State 
1002 E. State St., Suite 4 

Athens, Ohio 45701 
Phone: (740) 592-3416 

Fax: (740) 593-8236 

Service & Support 
8 Harper Street 

The Plains, Ohio 45780 
Phone: (740) 592-6006 

Fax: (740) 594-5048 

Transportation  
& Facilities  

9033 Lavelle Road 
Athens, Ohio 45701 

Phone: (740) 594-7489 
Fax: (740) 594-5048 

 

• On September 14th, we held several insurance meetings with our new 
provider (Stark County).  These meetings served as open-enrollments so that 
we can be prepared for the switch in January 2023.   

• On September 15th, we hosted Kim Hauck, the new director of the 
Department.  She was here for several hours.  She was able to meet with the 
executive team, the SSAs, and we had an open house for all to attend.  We 
appreciated her being here.  She has a goal for visiting all 88 counties.   

 

 
 
• On September 21st, we held our quarterly provider meeting.  These serve as 

a way for us to stay “connected” with our providers.  It also serves as an 
excellent way for providers to be able to raise concerns to us.   

• Attached is a recent Health & Welfare Alert.    
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August 2022

Health and Welfare Alert

Ohio Department of Developmental Disabilities • 30 E Broad Street • Columbus, Ohio 43215 • (800) 617-6733 
dodd.ohio.gov • An Equal Opportunity Employer and Provider of Services

Shunt Care #71-8-22
Hydrocephalus (pronounced hi-dro-sef-eh-les) occurs when there is extra cerebrospinal 
fluid (CSF) in the brain. Normally, CSF surrounds the brain and spinal cord helping 
cushion them from injury, while also delivering nutrients and removing waste. Too 
much CSF increases the pressure on the brain and may cause damage to brain tissue 
and changes to brain function. 

Hydrocephalus is usually treated by surgically placing a shunt near the brain or spinal 
cord. A shunt allows the extra CSF to flow from the brain to another part of the body.
 
If the shunt is not working properly, changes in CSF fluid levels take place inside the 
brain, causing a variety of symptoms. Watching for these symptoms in any individual 
with a brain shunt, regardless of how long the shunt has been in place, is very 
important. These symptoms may indicate a malfunctioning shunt, which if not treated 
promptly, can result in permanent neurological (brain) damage or death. Immediate 
help from the parents/nurses/physician/EMS should be sought for all suspected cases 
of acute shunt malfunction.

Signs of shunt problems or shunt malfunction
•	 Headaches
•	 Seizures – new onset, change in type, 

or increased frequency/duration of 
seizure activity

•	 Irritability
•	 Excessive sleepiness
•	 Incontinence
•	 Poor appetite
•	 Memory loss
•	 Poor coordination
•	 Impaired vision

Although shunting is successful in reducing 
pressure in the brain for most people, 
shunts do not work forever. It is difficult 
to predict how long shunts will last, but 
shunts are likely to require replacement 
after several years. The average lifespan 
of an infant’s shunt is typically two years. 
Adults and children over the age of two 
may not need a shunt replacement for 
eight or more years.
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Athens County Board of Developmental Disabilities 

Business Manager’s Report 
 

September 12, 2022 
Notice to the Board and Stakeholders: 
 
The following schedules detail financial performance of the Athens County Board of DD as of 
August 31, 2022. All schedules are reconciled with the Athens County Auditor’s records as required 
by statute. 
 
 
 

General Tax Beacon -                 Salaries 301,092.93    
Trailer Tax -                 Health Insurance 8,323.92        
Homestead & Rollback -                 Medicare 4,021.94        
Grants 222,344.60     Workers Compensation -                
Lunch Sales -                 PERS / STRS 42,019.56      
Contract Services -                 Contract Services 41,490.49      
Other Receipts -                 Rentals 2,530.00        
Martin Match Receipts -                 Non waiver Supported Living 48,462.86      
Supported Living Subsidy -                 Repairs / Maintenance 571.73           
DODD TCM Match Transfer -                 Supplies 16,562.02      
Refunds -                 Equipment -                
Reimbursements 4,389.45         Other Expense 11,039.80      
Gifts & Donations -                 Medicaid Match - TCM -                
Other Non-Revenue 2.00               Family Support Services 5,861.00        
Transfers In -                 Medicaid Waiver Match -                
Investment Income 3.51               Utilities 7,715.30        

-                 Fees-Settlement -                
-                 Advertising-Printing -                
-                 Travel / Reimbursement 5,489.17        
-                 Election Expense -                
-                 Transfer Out - Beacon -                
-                 Transfer Out - GL -                

Total Revenues 226,739.56     Total Expenditures 495,180.72    

Revenues less Expenditures ($268,441)

Revenues
August 2022

Expenditures
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Revenue Groups Budget 2022 YTD
Levy Funds 8,030,390.54 4,803,874.26
Grants 1,705,000.00 1,363,295.13
Refunds & Reimbursements 505,000.00 433,125.68
Other Local Funding 44,500.00 103,702.04

Totals 10,284,890.54 6,703,997.11
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Expenditure Groups Budget 2022 YTD
Salaries & Benefits 4,622,469.03 3,060,021.43
Health Insurance 1,486,841.75 925,402.17
Medicaid Waiver Match
*Budgeted amount does not include
appropriation in MUNIS for $2,639,495.28

2,499,758.00 1,242,017.72

Non-Waiver Supported Living 225,000.00 294,023.79
Operating Expenses 1,457,000.00 2,317,363.99

Totals 10,291,068.78 7,838,829.10
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* Reserve account balance is $3,913,717.63 (not included in balance) 
 
*Budgeted expenditures of $10,291,069 x 25% = $2,572,767 
 
 
If you have any questions regarding this financial information please contact me via the information below 
 
 
Stephen P. Kramer 
Director of Finance and Operations  
740-594-3539 ext. 224 
skramer@athenscbdd.org

2022 January February March April May June July August Sept Oct Nov Dec
Beg. Fund Balance 4,980,760.01 2,677,852.86 2,368,566.06 2,060,033.99 5,707,515.44 5,533,433.79 5,048,567.04 4,114,372.69 3,845,928.02 3,845,928.02 3,845,928.02 3,845,928.02
Revenues 133,184.95 214,721.87 590,080.81 4,736,867.63 447,143.86 115,069.18 240,192.76 226,736.05 0.00 0.00 0.00 0.00
Expenditures (1,207,041.13) (524,008.67) (898,612.88) (1,089,386.18) (621,225.51) (599,935.93) (1,174,387.11) (495,180.72) 0.00 0.00 0.00 0.00
Ending Fund Balance 3,906,903.83 2,368,566.06 2,060,033.99 5,707,515.44 5,533,433.79 5,048,567.04 4,114,372.69 3,845,928.02 3,845,928.02 3,845,928.02 3,845,928.02 3,845,928.02

 Funds Transferred to Cap Impr Fd (1,000,000.00) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Reconciliation to Auditor's GF (229,050.97) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Adjusted Ending Balance 2,677,852.86 2,368,566.06 2,060,033.99 5,707,515.44 5,533,433.79 5,048,567.04 4,114,372.69 3,845,928.02 3,845,928.02 3,845,928.02 3,845,928.02 3,845,928.02
Min Fund Bal. (@ 25% ) 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20 2,572,767.20
Variance from Min Fd Bal 105,085.67 (204,201.14) (512,733.21) 3,134,748.25 2,960,666.60 2,475,799.85 1,541,605.50 1,273,160.83 1,273,160.83 1,273,160.83 1,273,160.83 1,273,160.83
Carryover Percentage 26.02% 23.02% 20.02% 55.46% 53.77% 49.06% 39.98% 37.37% 37.37% 37.37% 37.37% 37.37%

Fund Number, Name Balance
401    General Fund 3,845,928.02                  
403    Supported Living Fund 14,078.96                       
015    Beacon Bond Fund 2,799.61                         
404    Capital Improvement Fund 1,466,158.43                  

All Funds 5,328,965.02                  
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General

4356.520150   Health Insurance

20220116 Medical Mutual of Ohio Claims for the Week Ending  8/12/2022 - HRA deductibles  08/12/2022 $92.60

20220116 Medical Mutual of Ohio Claims for the Week Ending 8/19/2022 - HRA deductible  08/22/2022 $2,604.30

20220116 Medical Mutual of Ohio Claims for the Week Ending 7/29/2022 - HRA Deductibles  08/01/2022 $472.28

20220116 Medical Mutual of Ohio Claims for the Week Ending 8/26/2022 - HRA deductibles  08/29/2022 $1,056.31

20220116 Medical Mutual of Ohio Claims for the Week Ending 8/5/2022 - HRA Deductibles  08/08/2022 $516.20

20220125 Teladoc Health LLC August, 2022  08/08/2022 $334.05

20220120 The Hartford Life & Accident Ins Co August & September, 2022 - Life Insurance Premiums  08/29/2022 $2,451.39

20220122 Vision Service Plan (OH) September, 2022 - Vision Insurance Premium  08/22/2022 $796.79

Health Insurance Total: 8,323.92 

4356.522100   Medicare

MED2022 Athens County Auditor Medicare Contribution - August 2022  08/15/2022 $4,021.94

Medicare Total: 4,021.94 

4356.525100   PERS / STRS

PERS2022 Athens County Auditor PERS / STRS Contribution - August 2022  08/15/2022 $42,019.56

PERS / STRS Total: 42,019.56 

4356.530100   Contract Services

20220086 Aramark Dallas Lockbox cost of operation  08/22/2022 $2.29

20220086 Aramark Dallas Lockbox June, 2022 - Food Services Contract  08/01/2022 $681.47

20220084 AT & T Mobility hot spots and service for July  08/15/2022 $1,287.76

20220093 BCI July, 2022 - BCI/FBI webchecks and rapback  08/02/2022 $210.75

20220089 Biancone, Sally August 17, 18 & 22, 2022 - 9 hrs pictures @ $25/hr - All Staff Picnic photos; Open House and First Day of School  08/22/2022 $225.00

20220092 Brittco, LLC August, 2022 - Brittco Software for CB Monthly Subscription  08/15/2022 $1,480.00

20220097 Charter Communications Operating LLC PersonnelPlus internet 8/3/22 - 9/2/22  08/11/2022 $290.08

20220097 Charter Communications Operating LLC Bus Garage internet 8/1/2022 - 8/31/2022  08/08/2022 $603.66

20220098 Cintas Corporation mats - Beacon  08/25/2022 $94.95

20220098 Cintas Corporation mats - Beacon  08/25/2022 $94.95

20220098 Cintas Corporation mats - PersonnelPlus  08/25/2022 $21.29

20220098 Cintas Corporation mats - PersonnelPlus  08/25/2022 $21.29

20220098 Cintas Corporation Mats - SSA  08/25/2022 $21.29

20220098 Cintas Corporation mats - PersonnelPlus  08/25/2022 $21.29

20220098 Cintas Corporation mats - Beacon  08/25/2022 $98.24

20220098 Cintas Corporation mats - SSA  08/25/2022 $21.29

20220098 Cintas Corporation uniforms  08/25/2022 $24.34

20220098 Cintas Corporation mats - PersonnelPlus  08/25/2022 $21.29

20220098 Cintas Corporation mats - Beacon  08/25/2022 $98.24

20220098 Cintas Corporation uniforms  08/25/2022 $24.34

20220098 Cintas Corporation Mats - SSA  08/25/2022 $21.29

20220098 Cintas Corporation mats - PersonnelPlus  08/25/2022 $21.29

20220098 Cintas Corporation mats - SSA  08/25/2022 $21.29

20220098 Cintas Corporation mats - Beacon  08/25/2022 $98.24

20220098 Cintas Corporation mats and  uniforms - Beacon  08/25/2022 $77.04

20220098 Cintas Corporation mats - Beacon  08/09/2022 $98.24

20220098 Cintas Corporation mats - SSA  08/09/2022 $21.29

20220098 Cintas Corporation mats - Bus Garage  08/09/2022 $24.34

20220098 Cintas Corporation mats - Beacon  08/09/2022 $98.24

20220098 Cintas Corporation uniforms  08/09/2022 $24.34

20220100 Corporate Health Testing & Safety Services 4/15/2022 - Drug Test M.Eblin  08/25/2022 $52.00

20220084 First National Bank Omaha Constant Contact 7/23/2022 to 8/22/2022  08/23/2022 $19.00

20220105 Holzer Clinic, LLC 7/8 - DOT physical - S. Hudnell  08/25/2022 $35.00

20220105 Holzer Clinic, LLC 7/25 - DOT physical G. Grimm  08/25/2022 $35.00

20220106 Medicaid Billing Solutions, Inc. TCM review and billing for May 22  08/01/2022 $1,658.96

20220106 Medicaid Billing Solutions, Inc. TCM review and billing for last month  08/01/2022 $2,500.00

20220109 Nagy PT, Adrienne July, 2022 - PT Services - EI 5.25 hrs; Beacon 1.2 hrs; and SSA .50 hrs at $50/hr  08/12/2022 $350.00

20220084 O.U. Office of the Bursar Summer Camp 2022 - Consulting fee for meal set up and management, HR Services $5000; Hourly Wages and benefits for student team leaders - KIDS ON CAMPUS 08/22/2022 $29,898.12

20220084 Time Warner SSA internet 8/1/2022 - 8/31/2022  08/08/2022 $490.00

20220084 Time Warner Beacon internet 8/1/2022 - 8/31/2022  08/08/2022 $603.00

Contract Services Total: 41,490.49 

4356.530101   Rentals

20220438 B & C Communications September, 2022 - Repeaters  08/29/2022 $100.00

20220439 City of Athens September, 2022 - Parking Garage #30  08/08/2022 $150.00

20220442 Southeastern Ohio Management Company October, 2022 -  PersonnelPlus Rent - 1002 East State Street Suite 5  08/23/2022 $2,250.00

20220444 Treasurer of State - Dept of Admin Services MARCS Radios rental from 4/1/2022 - 07/01/2022  08/22/2022 $30.00

Rentals Total: 2,530.00 

4356.530102   Non-Waiver Supported Living

20220003 317 Board Refund on overpayment of grant money towards rent payment.  Check from 317 was cut in the amount of $865; however rent payment was only $858.40. 08/01/2022 $6.60

ACBDD Expenses August 2022

Page 33 of 62



20220003 Athens Metropolitan Housing Replaced windo in living area  08/16/2022 $342.62

20220003 Athens Metropolitan Housing replaced 2 windows  08/16/2022 $532.19

20220003 Athens Metropolitan Housing August, 2022 - Rent  08/17/2022 $471.00

20220003 Athens Metropolitan Housing August, 2022 - Rent  08/17/2022 $1,041.00

20220003 Athens Metropolitan Housing July & August, 2022 - Rent  08/17/2022 $862.00

20220003 Athens Metropolitan Housing August, 2022 -  Rent  08/17/2022 $298.00

20220003 Athens Metropolitan Housing August, 2022 - Rent  08/17/2022 $318.00

20220003 Athens Metropolitan Housing August, 2022 Rent  08/17/2022 $424.00

20220003 Athens Metropolitan Housing August, 2022 - Rent  08/17/2022 $471.00

20220003 Athens Metropolitan Housing August, 2022  - Rent  08/17/2022 $1,041.00

20220003 Athens Metropolitan Housing 6/18/2022 - boarded up broken window in living room  08/01/2022 $120.00

20220003 Athens Metropolitan Housing July, 2022 - Rent  08/01/2022 $720.00

20220003 Blake-Morrison, Alexandra Aug 17-23, 2022 - HPC -  08/25/2022 $621.60

20220003 Blake-Morrison, Alexandra Aug 3-5 & 8-9, 2022 - HPC  08/23/2022 $621.60

20220003 Blake-Morrison, Alexandra August 10-14 & 16, 2022 - HPC  08/23/2022 $621.60

20220003 Blake-Morrison, Alexandra July 20-26, 2022 - APC, FPC  08/01/2022 $606.06

20220003 Blake-Morrison, Alexandra July 27 - August 2, 2022 - APC, FPC  08/08/2022 $621.60

20220003 Charter Communications Operating LLC 8/18/22 - 9/17/22 - Internet for 743 Hann Ln, Athens  08/22/2022 $49.99

20220003 Circulo Health Services, Inc. Rent Deposit and rent for August, 2022  08/01/2022 $858.40

20220003 Green Cab 30 one way trips - 332.70 loaded miles  08/09/2022 $1,355.00

20220003 Ripple, Thomas E. July 13 & 27, 2022 - two one hour house visits for massage therapy treatment  08/26/2022 $140.00

20220003 Treasurer of State, %OH Dept of DD July, 2022 - Warrensville Developmental Center  08/10/2022 $10,907.66

20220003 Treasurer of State, %OH Dept of DD July, 2022 - Gallipolis Developmental Center  08/10/2022 $3,844.00

20220003 Treasurer of State, %OH Dept of DD July, 2022 - Gallipolis Developmental Center  08/10/2022 $10,783.97

20220003 Treasurer of State, %OH Dept of DD July, 2022 - Gallipolis Developmental Center  08/10/2022 $10,783.97

Non-Waiver Supported Living Total: 48,462.86 

4356.530200   Repairs / Maintenance

20220417 Ohio Pest Control 08/24/22 -  Beacon  08/24/2022 $55.00

20220417 Ohio Pest Control 07/27/22-Beacon  08/01/2022 $55.00

20220417 Ohio Pest Control 07/27/2022 - SSA  08/09/2022 $61.00

20220420 Poynter's Business Solutions Contract usage charge for the 8/14/21 to 8/13/22 usage period for copier at PersonnelPlus  08/12/2022 $66.73

20220423 Snouffer Fire & Safety, LLC Beacon - Extinguisher inspections; suppression system inspections, 360 degree links, recharging fire extinguishers, etc.  08/09/2022 $334.00

Repairs / Maintenance Total: 571.73 

4356.540100   Supplies

20220248 AED Brands, LLC Philips FPx AED Pads  08/08/2022 $209.78

20220011 Athens Ace Hardware (C&E) building supplies - Beacon  08/25/2022 $62.75

20220011 Athens Ace Hardware (C&E) building supplies - Beacon  08/25/2022 $22.98

20220011 Athens Ace Hardware (C&E) building supplies- Beacon  08/25/2022 $10.84

20220011 Athens Ace Hardware (C&E) building supplies - Beacon  08/25/2022 $19.77

20220011 Athens Ace Hardware (C&E) building supplies - Beacon  08/25/2022 $152.53

20220008 CDW Government Ubiquiti Unifi dream machine  08/10/2022 $390.32

20220016 Classic Solutions building supplies - Beacon  08/25/2022 $37.21

20220016 Classic Solutions building supplies - Beacon  08/25/2022 $61.33

20220016 Classic Solutions building supplies- Beacon  08/09/2022 $43.66

20220248 Discount School Supply school supplies - construction paper and paint  08/10/2022 $357.80

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $826.10

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - trans #88612349 was $175.28 less trans 10618530 credit of $26.52  08/25/2022 $148.76

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $42.68

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $45.52

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $31.67

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $511.29

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $329.13

20220023 Lowe's Home Centers, Inc. (Athens) building supplies - Beacon  08/25/2022 $52.92

20220023 Lowe's Home Centers, Inc. (Athens) building supplies- Beacon  08/09/2022 $801.28

20220029 McKesson Medical Surgical medical supplies - Beacon  08/08/2022 $149.84

20220029 McKesson Medical Surgical medical supplies - Beacon  08/08/2022 $46.34

20220005 MD Computer Services, Inc. 300 water bottles for DSP Appreciation  08/25/2022 $591.00

20220248 NCS Pearson Q-I SLP Content Only: August 16, 2022 to August 15, 2023  08/29/2022 $175.00

20220043 Ohio Cat compression coupling, o rings, seal rings  08/25/2022 $63.70

20220043 Ohio Cat oil filt, coolant line, gaskets  08/25/2022 $432.85

20220043 Ohio Cat screw  08/25/2022 $4.75

20220043 Ohio Cat o/press pipe  08/25/2022 $16.98

20220043 Ohio Cat water pump  08/25/2022 $304.39

20220043 Ohio Cat orings and sealing ring  08/25/2022 $23.40

20220043 Ohio Cat modo-centrl sw, 3 sw, air  08/28/2022 $125.90

20220043 Ohio Cat sealing ring  08/25/2022 $9.40

20220043 Ohio Cat banjo belt  08/25/2022 $15.34

20220011 Performance  Signs three 18" x 24" .040"Aluminum Playground Rules  08/25/2022 $120.00

20220030 Randy V. Moore Petroleum Distribution LLC 225 gals of diesel delivered on 8/17/22 @ $4.29/gal  08/25/2022 $965.25

20220030 Randy V. Moore Petroleum Distribution LLC 200 gals of unleaded delivered on 8/17/2022 2 $3.505/gal  08/25/2022 $578.33

20220030 Randy V. Moore Petroleum Distribution LLC 100 gals of unleaded delivered on 7/28/22 @ $3.625/gal  08/09/2022 $362.50Page 34 of 62



20220030 Randy V. Moore Petroleum Distribution LLC 225 gals of diesel delivered on 7/28/22 @ $4.42/gal  08/09/2022 $994.50

20220034 Robertson Heating Supply Co. of Ohio building supplies - Beacon  08/09/2022 $98.74

20220011 Slater Builders Supply building supplies - Beacon  08/25/2022 $137.85

20220036 Staples Business Advantage office supplies - PersonnelPlus  08/02/2022 $82.64

20220004 Synchrony Bank (Amazon) Estimated Useful Lives of Depreciable Hospital Assets - Revised 2018 Edition  08/16/2022 $88.00

20220008 Synchrony Bank (Amazon) New Backlit laptop keyboard replacement  08/18/2022 $35.99

20220008 Synchrony Bank (Amazon) two Compatible Toner Cartridge replacement for Brothers & one LD Products compatible toner cartridge replacement for Brothers  08/18/2022 $173.71

20220046 Synchrony Bank (Amazon) three Bostith EZ Squeeze 40 sheet 3 hole punches  08/29/2022 $68.31

20220011 Synchrony Bank (Amazon) Iron Out Powder Rust Stain Rem; Learning Clock for kids; Star Projector, Swing n slide cool wave, redswing playground accessories and art 3 day tile hexagon sensory 08/25/2022 $470.89

20220011 Synchrony Bank (Amazon) Oreck Genuine Replacement Belts - Beacon  08/25/2022 $4.09

20220011 Synchrony Bank (Amazon) Oreck Commerical PK80009 disposable Vacuum bags - Beacon  08/25/2022 $17.80

20220011 Synchrony Bank (Amazon) six Amazon Elements Baby wipes - Beacon  08/25/2022 $105.11

20220011 Synchrony Bank (Amazon) Toarti 4 piece Underwater World Wall Stickers; Expo Low Odor Dry erase markers; six matte black drawer pulls; decalmile mermaid tail wall decals; two velcro brand heavy duty fastners; and Jucoan 2 pack Magnetic pencil holders - Beacon 08/25/2022 $473.30

20220011 Synchrony Bank (Amazon) Shark NV360 Navigator Lift-Away Vacuum; Oreck XL Commerical Upright Vacuum cleaner; and Shark S7009 Mop,Scrum and Sanitize - Beacon  08/25/2022 $519.00

20220005 Synchrony Bank (Amazon) fix 48  pieces mini flashlight keychains; five 60 pieces colorful stress balls; three Reli Kraft paper bags; two care packages; H20 Therapy lotion; and two ggbin 150 packs travel tissues - DSP appreciation week 08/25/2022 $678.70

20220005 Synchrony Bank (Amazon) three Tic  Tac Fresh Mints - for DSP appreciation week  08/25/2022 $26.10

20220046 Synchrony Bank (Amazon) Zohan Kids Ear Protection 2 pack headphones; Astrobrights Megan Collection; Printworks Easter Colored Paper; Elmer's liquid school glue; Neenah Cardstock and Amazon Basics heavy duty dry erase ticket holder pockets - Primary I 08/03/2022 $177.39

20220046 Synchrony Bank (Amazon) four Avery Marks a lot permanet markers - Primary I  08/03/2022 $40.00

20220046 Synchrony Bank (Amazon) Tickety Toc:  Let's Tell Time - KIDS ON CAMPUS  08/03/2022 $21.91

20220046 Synchrony Bank (Amazon) Flint Rehab Premium Quality Therapy Putty; Secura 60 Minute Visual Countdown Timers; Play-Doh Modeling Compound 10 pack; Rice Krispies Treats; Goldfish Crackers; and Disney Mickey Mouse Clubhouse -KIDS ON CAMPUS 08/03/2022 $89.12

20220008 Synchrony Bank (Amazon) 4 Amazon Basics Mini Display Port to HDMI Cables; Samsung 870 EVO SATA III III internal solid state hard drive and 2021 Apple iPad  08/10/2022 $527.95

20220008 Synchrony Bank (Amazon) two Acer 22 inch Screen LCD monitors  08/10/2022 $220.26

20220046 Synchrony Bank (Amazon) Kids Play Tent with Mat - Preschool II  08/08/2022 $58.99

20220011 The Sherwin Williams Co. paint, etc. - Beacon  08/09/2022 $122.54

20220011 Uline, Inc. 4x25' rubber gym mat roll 1/2"  08/16/2022 $2,758.78

20220031 Uni-Select USA, Inc. vehicle parts - Invoice 625057466 for $31.21 less $10.44 from credit on statement  08/09/2022 $20.77

20220248 USI 8 rolls of USI standard laminiating film  08/09/2022 $406.29

Supplies Total: 16,562.02 

4356.560100   Other Expenses

UNEMP2022 Athens County Auditor May 2022 - unemployment  08/15/2022 $1,872.00

20220427 Glacier Mountain Bottled Water, Inc. water for PersonnelPlus  08/17/2022 $68.00

20220427 Johnson, Wayne Dennis 2022 Atco Legacy Fund - Adaptive Ice Skating Instruction  08/15/2022 $6,000.00

20220427 Kroger - Columbus Customer Charges paper goods, hot dogs, buns, water for all staff potluck picnic on 8/17/2022  08/22/2022 $99.80

20220427 O.U. Div of Campus Recreation Atco Legacy Fund award to fund adaptive skating equipment and training for Bird Ice Arena  08/23/2022 $2,500.00

20220427 Ohio Alliance of Direct Support Professionals 2022 SYNERGY Conference Sponsorship  08/04/2022 $250.00

20220427 PAR 2022 PAR Sponsorship  08/03/2022 $250.00

Other Expenses Total: 11,039.80 

4356.560102   Family Support Services

20220448 Addis, Teresa Reimbursement for drawing tablet - family support services  08/16/2022 $79.35

20220448 American Electric Power Electric bill - family support services  08/04/2022 $500.00

20220448 Athens County Fair Agricultural Society two season passes - family support services  08/01/2022 $60.00

20220448 Athens County Fair Agricultural Society one season pass - family support services  08/03/2022 $30.00

20220448 Athens County Fair Agricultural Society one season pass - family support services  08/03/2022 $30.00

20220448 Athens County Fair Agricultural Society void check . LB decided not to use.  08/29/2022 -$30.00

20220448 Beyond Play sip tip cup; scooper bowl and scooper plate with suction cup -  family support services  08/12/2022 $49.80

20220448 Brown, Edward Reimbursement for computer graphics card - family support services  08/16/2022 $343.19

20220449 Capital One - Walmart clothing - family support services  08/11/2022 $237.80

20220449 Capital One - Walmart wipes and school clothing - multi system youth  08/16/2022 $182.44

20220449 Capital One - Walmart clothing and school supplies - family support services  08/24/2022 $103.96

20220449 Capital One - Walmart school supplies and clothing - family support services  08/24/2022 $106.93

20220449 Capital One - Walmart safe box - multi system youth  08/25/2022 $49.00

20220449 Capital One - Walmart phone cards - multi system youth  08/25/2022 $90.00

20220449 Capital One - Walmart clothing - family support services  08/23/2022 $251.42

20220449 Capital One - Walmart clothing and school supplies - multi system youth  08/23/2022 $168.00

20220449 Capital One - Walmart school supplies and clothing - multi system youth  08/23/2022 $199.79

20220449 Capital One - Walmart clothing - family support services  08/01/2022 $69.89

20220449 Capital One - Walmart work clothing - family support services  08/08/2022 $57.78

20220449 Capital One - Walmart Hoover Carpet cleaner and Bissell vacuum - family support services  08/04/2022 $157.44

20220448 Gill, Winifred A. Reimbursed mom for cleaning of gutters done by Laurelville Landscaping - multi system youth  08/10/2022 $285.00

20220448 McLean Bissell, Kara L. Reimbursement for school clothing - family support services  08/25/2022 $103.12

20220448 Muffler Man r&r converter - multi system youth  08/11/2022 $375.00

20220450 Synchrony Bank (Amazon) School Zone Addition and Subtraction Workbook and 180 Days of Practice for First Grade - family support services  08/11/2022 $37.38

20220450 Synchrony Bank (Amazon) Linenspa 6 inch innerspring twin mattress with foam layer - multi system youth  08/11/2022 $99.99

20220450 Synchrony Bank (Amazon) Linenspa 6 inch innerspring twin mattress with foam layer - multi system youth  08/11/2022 $99.99

20220450 Synchrony Bank (Amazon) Bronax Tennis Shoes for Men; Mario Primary Composition Notebook, and Five Star Advance Spiral Notebook - multi system youth  08/16/2022 $59.75

20220450 Synchrony Bank (Amazon) Disney Lion King, Siberian Husky Gaming, Paw Patrol Never Give up, Nickelodeon Paw Chase; and Malamute Cool Tshirts; and Night of the Ghost Pirate book - multi system youth  - A. Sigman 08/16/2022 $91.94

20220450 Synchrony Bank (Amazon) voiding check #828442 - mattress springs was order, mattresses is what was needed - multi sytem youth  08/16/2022 -$108.19

20220450 Synchrony Bank (Amazon) voiding check #828443 - mattress springs is what was ordered, mattress is what was needed - multi system youth  08/16/2022 -$108.19

20220450 Synchrony Bank (Amazon) Utopia Bedding Zippered Mattress cover - multi system youth  08/16/2022 $16.94

20220450 Synchrony Bank (Amazon) Utopia Bedding Zippered Mattress cover - multi system youth  08/16/2022 $16.94

20220450 Synchrony Bank (Amazon) SHA CERLIN Twin Size Metal Platform Bed Frame - family support services  08/29/2022 $139.98Page 35 of 62



20220450 Synchrony Bank (Amazon) Under Armour Boys' UA Volley Set - family support services  08/16/2022 $57.83

20220450 Synchrony Bank (Amazon) Clothes kids warm coat children coat jacket - family support services  08/16/2022 $29.46

20220450 Synchrony Bank (Amazon) Nike Kids Baby Boys hoodie - family support services  08/16/2022 $30.38

20220450 Synchrony Bank (Amazon) Nike Star Runner shoes - family support services  08/16/2022 $73.64

20220450 Synchrony Bank (Amazon) Toddler Boy Summer clothies; Under Armour Boys; Caron backpacks, Nike Baby Boys short sleeve; UA Core Boxed SS set; Cocomelon backpack; lunch bag; post creations structured; Mallimod hood - family support services - L. Wilson 08/16/2022 $261.02

20220450 Synchrony Bank (Amazon) Energerizer rechargable AAA batteries, Tie Dye Sheet Set full size kids bed  sheets; and power bank portable charger solar external backup charger - family support services - CJ Brown-Walker 08/01/2022 $95.07

20220450 Synchrony Bank (Amazon) Super-soft kids weighted blanket 12 pounds - multi system youth -  08/25/2022 $65.90

20220450 Synchrony Bank (Amazon) two KN95 face masks - family support services -  08/25/2022 $23.78

20220450 Synchrony Bank (Amazon) Glamne Manicure Pedicure set; Carasylvia All Season Down Alt; The Marine Special Operations; Sfoothome Queen Sheets set; Protocol heavy bag kickboxing; Zinus Compack Metal Adjustable; and Westital Power Tower Pull up - msy - J. McHaffie 08/25/2022 $383.71

20220450 Synchrony Bank (Amazon) Energizer one hour battery charger for AA and AAA batteries - family support services -  08/08/2022 $32.00

20220450 Synchrony Bank (Amazon) 120 DB Loud Door and Window Open Alarm sensory and Defender Security Door Guard - multi system youth -  08/08/2022 $29.75

20220450 Synchrony Bank (Amazon) Troadlop Boys Shoes Breathable Lace up Shoes - multi system youth.  08/29/2022 $42.99

20220450 Synchrony Bank (Amazon) Vituofly Boys Sneakers - multi system youth -  08/29/2022 $44.67

20220448 Terry, Melissa Reimbursement for purchase from Walmart for diaper - multi vendor  08/10/2022 $50.64

20220448 Verizon Wireless cell phone invoice - family support services  08/10/2022 $388.72

20220448 Withrow, Robin State Farm Deductible - multi system youth -  08/17/2022 $405.00

Family Support Services Total: 5,861.00 

4356.560107   Utilities

20220064 American Electric Power Bus Garage electric from 7/12/22 - 8/9/22  08/15/2022 $141.20

20220064 American Electric Power 8 Harper Street electric from 7/13/22 - 8/10/22  08/15/2022 $190.35

20220064 American Electric Power Beacon electric from 7/8/22 - 8/8/22  08/12/2022 $1,519.71

20220065 Athens-Hocking Co Recycling Centers, Inc August, 2022 - SSA recycling  08/03/2022 $13.00

20220068 City of Athens Beacon water from 7/6/22 - 8/5/22 - 33,000 gals  08/12/2022 $478.35

20220069 Columbia Gas Beacon gas from 6/10/22 - 7/11/22  08/15/2022 $300.18

20220069 Columbia Gas PersonnelPlus gas from 7/14/22 - 8/12/222  08/18/2022 $37.46

20220071 Frontier August, 2022 - SSA Fax 740-594-5048  08/08/2022 $34.00

20220071 Frontier August, 2022 - Harper Street 740-797-0001  08/08/2022 $39.44

20220071 Frontier August, 2022 - PersonnelPlus 740-593-8236  08/08/2022 $55.15

20220071 Frontier August, 2022 - Beacon Fax 740-593-3189  08/08/2022 $39.44

20220071 Frontier August, 2022 - MUI/Alarms 740-592-1098  08/08/2022 $178.17

20220073 Interstate Gas Co (IGS) July, 2022 - Beacon gas  08/29/2022 $207.50

20220074 Le-Ax Water Dept. Bus Garage water from 6/9/2022 - 7/10/2022 7810 gals  08/03/2022 $20.50

20220075 Shred-IT USA, LLC 8/2 - SSA $181.88; 8/1 PersonnelPlus $83.55; and 7/28 - Beacn $142.95  08/22/2022 $408.38

20220075 Shred-IT USA, LLC 6/6; 6/13; and 7/5 - SSA; 6/6 and 7/5 - PersonnelPlus; and 6/6 and 6/30 - Beacon  08/12/2022 $923.29

20220076 SmartestEnergy US LLC 7/12/2022 - 8/10/2022 - 8 Harper Street  08/16/2022 $1.47

20220076 SmartestEnergy US LLC 7/12/2022 - 8/10/2022 - 8 Harper Street  08/16/2022 $67.46

20220076 SmartestEnergy US LLC 7/11/2022 - 8/09/2022 - Bus Garage  08/16/2022 $72.07

20220076 SmartestEnergy US LLC 07/07/2022 - 08/08/2022 - Beacon  08/16/2022 $824.59

20220078 The Plains Water & Sewer District Harper Street water from 6/30/22 - 8/2/22 - 1800 gals  08/12/2022 $44.68

20220081 Verizon Wireless July 8 to August 7 - phones  08/15/2022 $1,741.99

20220080 Waste Management August, 2022 - Bus Garage trash collection  08/03/2022 $111.52

20220080 Waste Management August, 2022 - Harper Street trash collection  08/03/2022 $84.02

20220080 Waste Management August, 2022 - Beacon trash collection  08/03/2022 $181.38

Utilities Total: 7,715.30 

4356.560300   Travel / Reimbursement

20220082 Athens County Foundation Leadership Athens County 2022-2023 - Tuition Fee for Jerry Swackhamer  08/22/2022 $1,000.00

20220082 Athens County Foundation Leadership Athens County 2022-2023 Tuition Fee for Amy Sheridan  08/22/2022 $1,000.00

20220082 Burr Oak Meeting Room Rentals; Equipment Rentals; Banquet food sales - Managers retreat on August 2 & 3, 2022  08/12/2022 $1,456.32

20220082 Drake, Nicole A. Travel 6/30/2022 - 8/19/2022  08/22/2022 $105.81

20220082 Goldsberry, Amy Travel 7/6/2022 - 7/28/2022  08/01/2022 $204.69

20220082 Hagen, Cale W. Travel 8/2/22 - 8/10/22  08/11/2022 $130.00

20220082 Hagen, Cale W. Travel 8/16/22 - 8/26/22  08/29/2022 $92.13

20220082 Hagen, Cale W. Travel 7/27/2022 - 08/01/2022  08/01/2022 $115.63

20220082 Janes-Tinkham, Carol Travel 7/14 to 7/29  08/01/2022 $36.88

20220082 Janes-Tinkham, Carol Travel 7/29/22 - 8/9/22  08/10/2022 $35.13

20220082 Jones, Timothy W. Travel 7/15/2022  08/29/2022 $33.88

20220082 Mitchell, Jodi Travel 7/1/22 - 7/29/22  08/22/2022 $103.56

20220082 Morgenstern, Erin C August 3, 2022 - Workshop Facilitation at Burr Oak Loudge and Conference  08/15/2022 $358.13

20220082 Novena, Haley Travel 6/16/2022 - 8/1/2022  08/01/2022 $98.64

20220082 OACBDD Virtural August 1 - Hybrid Quarterly SSA Director Meeting for Lawrence and Zielinski  08/22/2022 $50.00

20220082 Ohio Government Finance Officers Assoc. Annual Conference Registration Fees - Full conference registration for S. Zielinski  08/08/2022 $260.00

20220082 Oswald, Chelsea Travel 7/5/22 -7/20/22  08/18/2022 $92.81

20220082 Putnam-Young, Stevie Travel 5/23/2022 - 7/28/2022  08/01/2022 $294.73

20220082 Sincoff, David Travel 6/3/22 - 6/30/22  08/24/2022 $20.83

Travel / Reimbursement Total: 5,489.17 

General Total: 194,087.79 

Capital Improvement

7809.550100   Capital Improvements

20220002 Breeze Creative LLC Dynamic Floor System, shipping and insurance - Sensory Room  08/25/2022 $6,590.00Page 36 of 62



20220002 Nelsonville Mobile Home Parts & Supplies Metal Economax Shed  08/18/2022 $3,800.00

20220002 William Jenne Concrete building pad, added area, rear poor, trip hazard; and parking lot holes fixed - Beacon  08/16/2022 $6,700.00

20220002 William Jenne Concrete Playground trip hazard fixed; playground concrete; patch slab gap and demo, remove and disposal of old building  08/16/2022 $7,650.00

Capital Improvements Total: 24,740.00 

Capital Improvement Total: 24,740.00 

Grand Totals: $218,827.79

Page 37 of 62



ACBDD - Administration 

Kevin Davis, Superintendent 

Administration & MUI  
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

ATCO Legacy Fund 
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

Beacon School 
801 W. Union Street 
Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

F.A.N.s Program 
9033 Lavelle Road 

Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

Integrate Athens 
9033 Lavelle Road 

Athens, Ohio 45701 

Phone: (740) 594-3539 
Fax: (740) 593-3189 

Employment Options & 
PersonnelPlus 

The Market on State 

1002 E. State St., Suite 4 
Athens, Ohio 45701 

Phone: (740) 592-3416 
Fax: (740) 593-8236 

Service & Support 
8 Harper Street 

The Plains, Ohio 45780 

Phone: (740) 592-6006 
Fax: (740) 594-5048 

Transportation 
& Facilities  

9033 Lavelle Road 

Athens, Ohio 45701 
Phone: (740) 594-7489 

Fax: (740) 594-5048 

Human Resources Board Report 
SEPTEMBER 2022 

Gwen Brooks, Director of Human Resources 

• Searches underway:

o Director of Transportation & Facilities

o Substitute Drivers

• Medical Insurance update

o Open enrollment meetings with staff 9/14/2022 with representatives from Stark
County Consortium, Medical Mutual and McGohan Brabender

o 2023 open enrollment deadline 10/7/2022 to allow adequate time for system

transitions.

• ABEA negotiations on 9/7/2022 ended with a second tentative agreement; ABEA full vote

scheduled for 9/15/2022

• We are grateful that Shrivers Pharmacy and OUHCOM Community Health Programs have

offered to be on-site on October 5 to provide flu shots, COVID boosters, and health risk
assessments to staff.

Exhibit 10
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Human Resources Board Report Summary

SEPTEMBER 2022

Jan 

2022

Feb 

2022

Mrch 

2022

Apr 

2022

May 

2022

June 

2022

July 

2022

Aug 

2022

Sept 

2022

Oct 

2022

Nov 

2022

Dec 

2022

2022 

Avg

2021 

Avg

2020 

Avg

2019 

Avg

2018 

Avg

STAFF COUNT 88 85 90 91 92 102 88 92 88 0 0 0 90.7 89.9 91.3 90.1 108.5

Full-time 66 63 65 66 65 63 63 65 63 64.3 66.1 67.7 68.3 76.7

Part-time 14 14 14 14 16 15 14 15 14 14.4 11.6 11.6 10.4 11.8

Substitute 8 8 11 11 11 24 11 12 11 11.9 12.3 12.0 11.3 20.0

2022  

Totals

2021  

Totals

2020  

Totals

2019  

Totals

2018  

Totals

SEPARATIONS 0 3 0 0 2 3 14 0 4 0 0 0 26 34 4 21 25

Voluntary 0 3 0 0 2 3 14 0 4 26 32 4 13 25

Involuntary 0 0 0 0 0 0 0 0 0 0 2 0 8 0

NEW HIRES 0 1 5 1 3 13 0 4 0 0 0 0 27 33 4 9 15

Full-time 0 1 2 1 1 0 0 3 0 8 8 2 6 7

Part-time 0 0 0 0 2 0 0 0 0 2 8 2 0 0

Substitute 0 0 3 0 0 13 0 1 0 17 17 0 3 8

TOTAL 

GRIEVANCES 0 0 0 1 0 0 0 0 0 0 0 0 1 0 0 3 0

ABEA In Progress 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Arbitration 0 0 0 0 0 0 0 0 0 0 0 0 0 0

ABEA Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0

PGO In Progress 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1

Arbitration 0 0 0 0 0 0 0 0 0 0 0 0 0 2

PGO Resolved 0 0 0 0 0 0 0 0 0 0 0 0 1 3

Teamsters In Progress 0 0 0 1 0 0 0 0 0 0 0 0 1 1 0 2 0

Arbitration 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Teamsters Resolved 0 0 0 0 1 0 0 0 0 1 1 0 2 0

Workers Comp 

Claims 1 1 0 0 0 0 0 0 0 2 1 4 5 0
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Row Labels FT PT SUB

Grand 

Total

Administration 8 8
Admin Support 1 1

Administration 7 7

Beacon 22 1 8 31
Admin Support 1 1

Administration 1 1

Adult Services 1 1

Dept. of Ed. 18 1 8 27

Facilities 1 1

Early Intervention 1 1
Certification for EI 1 1

Employment Options 5 4 9
Admin Support 1 2 3

Administration 1 1

Adult Services 3 2 5

Facilities/Transportation-Lavelle 4 9 2 15
Administration 1 1

Facilities 1 4 1 6

Transportation 2 5 1 8

Integrate Athens-Lavelle 1 1
Administration 1 1

SSA-Harper 21 1 22
Admin Support 1 1

Administration 3 1 4

Case Management 17 17

Transition 1 1
Dept. of Ed. 1 1

Grand Total 63 14 11 88

STAFF COUNT SEPTEMBER 2022
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The facility and 
transportation crew has been 

extended by two new 
employees! 

On the left we have Gary Alfman, who 
was recently hired in as a full-time bus 
driver and on the right Steve Wade Sr. 
who was hired in as a substitute driver. 
We are super excited and happy to 
have both gentlemen join our team! 

Facilities & Transportation Board Report 

September 2022 

Exhibit 11
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Facilities & Transportation Board Report 
  

1 

Metal Building at Beacon: Spray foam Project: 
Project completed 

Summer Work Completed by the Facility Team: 
 Each classroom at Beacon school was:

o Painted

o New cabinet pulls installed on all of the classroom cabinets

o New countertops were installed (children sink area)

o Waxed floors/carpet extractions

o All rooms were detailed from top to bottom

o In total three stoves were removed from classroom areas and
countertops installed in the place of the hole

 Both sensory rooms received a much-needed facelift

o Active sensory room received

 A beautiful wall mural

 A new swing set, that is much smaller to provide more
usable space within the room

 Walls lined with fidget boards

 A playset that is accessible to all aged children and
adults

 Gel hopscotch

 Crash pad

 Two active romper toys

 Squeeze seats (which I hear are a crowd favorite at
Beacon!)

 And the best for last! An amazing state of the art
interactive projection screen (you have to check it out!)

o Calming sensory room received

 A fresh coat of paint

 An igloo for seclusion and calming

 Fidget boards and gel wall pads

 Calming light and music show

 ½ barrel calming rocker

 

Meet the Crew 
  

Rex Maccombs, 
Facilities 

Maintenance 

Sam Hudnell, 
Facilities 

Maintenance/ 
Transportation 

Jeff Dolman, 
Facilities 

Maintenance/ 
Transportation 

Wes Kline, 
Mechanic 

Ron Kelley, 
Custodial Lead 

David McKee, 
Assistant 

Custodian 

Jamey Marcus, 
Assistant 

Custodian 

Wade Bullock, 
Assistant 

Custodian 
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Facilities & Transportation Board Report 
  

2 

 Playground #1

o Trip hazard concrete was removed on the playground

o Existing shed was removed

o Concrete pad was poured where the shed was located

 Playground #2

o Shed was removed

o Concrete pad was poured

o New shed was installed

o Fencing was installed around and under the shed to prevent 
children from leaving the playground area

 Trip hazards on backside of Beacon were all corrected and new 
concrete poured

 All soap dispensers, hand towel, and toilet paper dispensers were 
updated within Beacon School

 All bathrooms at Beacon were updated with paint, some with new 
lighting, mirrors, soap dispensers, toilet paper dispensers, and paper 
towels!

 Entryway ceilings into all doors were painted blue

This team worked super hard and fast in order to get a lot
accomplished in such a small timeframe. We are super lucky 

to have such a great team and thankful for their hard work 
this summer. 

 

Meet the Crew 
  

Greg Grimm, 
School Bus Driver 

Jayne Hart, 
School Bus Driver 

Zach Daniels, 
School Bus Driver 

Bridget Gilmore, 
Director of 

Facilities and 
Transportation 

Brittany Fulton, 
Custodian 

Floater 

Connie Bentz, 
Custodian 

Gary Alfman,  
School Bus Driver 

Steve Wade Sr., 
School Bus Driver 
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