
   

 

Fall 2021 

Updates 
News and information from Athens County Board of Developmental Disabilities 

Vaccination rate among staff at nearly 80% 
     Since the start of the ACBDD’s COVID-19  
vaccination incentive program in October, the  
agency’s known vaccination rate among staff has 
jumped from 53% to 79%.  

     Staff interested in receiving the $500.00 incentive 
must show proof of their completed COVID-19 vac-
cine.  As of December 1, 78 of the agency’s 99 staff 
members (including ESC) have provided vaccination 
proof.  The remaining 21 staff members are either  
unvaccinated or have elected not to provide this  
documentation. 

     The ACBDD also instituted a mandatory testing 
program at the same time.  Staff are required to 
complete a rapid test with an online proctor (via 
www.emed.com) or with one of the ACBDD-
identified proctors.  In-person sessions are offered 
weekly for anyone not comfortable using the online 
proctor.   

     Those who are not fully vaccinated (or who have 
not provided proof of vaccination status) are tested 
on a weekly basis. Those who are fully vaccinated are 
tested on a monthly basis.  As of December 1, all 
staff had been in compliance of the new testing  

mandate.  

     These 
initiatives 
are designed 
to help  
protect both 
the staff and 
those served 
by the  
agency. 

Health department hosts 

clinic at Beacon School 
     The Athens City-County Health Department has been 

hosting clinics for both the COVID-19 booster shot and the 

flu shot at county schools, including Beacon School. Bea-

con's clinic was well attended (by approximately 30 staff), 

and we appreciate the health department for coordinating 

and conducting the clinic.  

     Staff have also been reaching out on an individual basis 

to those served who are eligible for the booster to inform 

them of its availability and where they can get it. 
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Newsline 

Please join us in welcoming our most recent hires! 

     We are pleased to announce the hiring or 

internal promotion of several individuals.   

     Chris Linscott is working with the Employment 

Options Division / PersonnelPlus as a Job Develop-

er.  Chris has a Master’s of Education, specialized in 

clinical rehabilitation counseling.  He has spent the 

past seven years as an Accessibility Coordinator with 

Ohio University’s Student Accessibility Services.   

     Haley Novena was hired as an SSAs.  Haley has a 

Bachelor’s Degree in Community and Public 

Health.  She most recently worked as an SSA with 

Hocking CBDD.  Some of you may remember her 

when she previously interned with the ACBDD's  

Integrate Athens.  It is great when interns can return 

as employees.  

Haley Novena Chris Linscott India Mitchell 

Myriah Lewis  Nicole Drake 

Mary Howell 

Fall 2021 

Tyler Hensley 

Zach Daniels 

Misty Billman 
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Supt. Davis participates in workgroup on DD sustainability 

     The ACBDD has had several meetings recently with 
leadership of the Ohio Association of County Boards 
(OACBDD) and the Ohio Department of Developmental 
Disabilities (DODD) to discuss concerns about the long-
term sustainability of the waiver program statewide.     

     Both the OACBDD and the DODD have since formed 
a joint working group to focus specifically on this issue.  
Supt. Davis, along with other Superintendents and 
Business Managers from county boards across the 
state, is serving on the working group.   

     We are hopeful their efforts lead to long-term  
planning that will benefit the DD system for years to 
come.  

Fall 2021 

New hires cont...  

     India Mitchell is a part-time Administrative Assis-

tants located at the Employment Options Division / 

PersonnelPlus.  India holds a Bachelor’s  

degree in Applied Nutrition, and she recently worked 

at the Beacon School Summer Camp.  

     Mary Howell is now the Intake SSA, a new special-

ized position within the SSA Department.  Mary brings 

to this role more than eight years of experience as an 

SSA.  

     Misty Billman is a driver for Beacon School and 

brings more than 10 years of professional driving  

experience.   

     Myriah Lewis is a part-time Administrative Assis-

tant located at the Employment Options Division / 

PersonnelPlus.  Myriah has supported the SSA office 

and MUI Coordinator with document  

imaging services for the past eight years.   

     Nicole Drake was hired as an SSAs.  Nicole has a 

Master’s Degree in Social Work and most recently 

worked for Integrated Services for Behavioral Health, 

providing case management and direct services to 

individuals with mental health and substance abuse 

disorders.   

     Tyler Hensley was hired as the lifeguard for  

Beacon School. He has an Associate’s degree in  

Marine Science, a Bachelor of Regents degree and has 

prior lifeguarding experience. 

     Zach Daniels brings his experience as a shuttle 

driver to the transportation division as a driver for the 

school program.  He enjoys farming and an occasional 

dart game.   
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Tracy and Kendall given special recognition at in-service 
     Tracy Gillum and Kendall Dearing were recognized 

during our November virtual in-service for their hard 

work, and innovation.  Tracy, Beacon School driver,  

received the “Jacque White Service Award” and Kendall, 

Beacon School’s speech language pathologist, won the 

“Celeste Salzman Think Outside The Box Award.”   

Jacque White Legacy Award 

     Jacque White was a bus driver for the ACBDD who 

was loved by the people she served, the students of 

Beacon, and her co-workers.  She faithfully worked  

behind the scenes, cared deeply about her job, and the 

individuals served, and performed her duties consistent-

ly.  She did this, not for recognition and praise, but out 

of a serving heart.  

     The nominee for this award should exude her same 

spirit, passion, and hard work.  The recipient will be 

someone who consistently does their job well in order 

to make the system work for all individuals served. 

     In her nomination letter, Tracy was commended as 

being “the ultimate team player.  She is first and fore-

most one of our great drivers, a position she does well 

and with pride.  She is also someone who is willing to 

take on any additional tasks simply because it needs 

done. She has rolled up her sleeves to mow at Beacon 

and pick up a paint brush to freshen up walls through-

out the building, and more.  These tasks have helped 

keep our building looking nice as well as kept staff  

morale high.” 

Celeste Salzman Think Outside The Box Award 

     Celeste Salzman was a Job Trainer through ATCO, Inc. 

for over 28 years.  She was dedicated to finding creative 

solutions to challenging situations to help the individu-

als she assisted be able to succeed in their jobs.  Her 

creative approach meant more successful outcomes and 

rewarding results. 

     The nominee for this award should be a staff person 

who has 

imple-

mented a 

specific 

creative/

innovative 

idea that 

helped 

improve a 

process of 

someone's 

life.  They 

have exhib-

ited ex-

ceptional 

innovation 

and  

creativity, 

contrib-

uting to 

positive 

results. 

     In Ken-

dall’s 

nomina-

tion letter, it 

is stated 

that she “LOVES the students she works with on a daily 

basis. Kendall enjoys sharing what her students mean to 

her and how much she appreciates working with them. 

Kendall came up with an idea to have a sensory tent 

available at football games.  After using the tent at the 

football games, then, hopefully extending its use out to 

various event venues.  Thank YOU, Kendall, for thinking 

outside the box and embracing a community inclusive 

activity.”  

Congratulations again to you both!  

Kendall 

Tracy 
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ACBDD staff recognized for years of service, dedication 
The ACBDD operates out of four facilities, so it is not uncommon for some of us to go weeks without seeing a 

colleague in another building.  The agency’s annual in-service day allows us time to come together, albeit vir-

tually, to learn new things and to re-connect as an agency. Every year, we also recognize our long-time staff 

members and their commitment to who we are and what we do.  Below are staff members who have worked 

5, 10, 15, 20 or 30 years for the ACBDD.  Thank you all for your service and for the great things you do every 

day!  

Debbie Dixon 

30 years 

Jamie Hart 

20 years 

Sue Orth 

20 years 

Jodi Mitchell 

20 years 

Tami Harter 

20 years 

Carl Johnston 

15 years 

Kris Dunlap 

10 years 

Ron Kelley 

5 years 

David McKee 

5 years 

Wes Kline 

5 years 

Jayne Hart 

5 years 

Connie Davis 

5 years 

Becky Martin 

5 years 

Gwen Brooks 

5 years 

Angela Carter 

5 years 
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Superintendent’s contract extended 

The ACBDD had the privilege of hosting 

Judge Zach Saunders during a training 

session for board members.  Judge  

Saunders provided an excellent overview 

of how our agencies work together to 

serve individuals with developmental  

disabilities in Athens County.  

Judge Saunders provides training 

This is the seventh year Dr. Kevin Davis 

has served as the ACBDD Superintendent.  

The board also voted to extend his con-

tract till 2026.  Board members said the 

agency has seen extraordinary growth 

and success under Kevin’s leadership, 

and they look forward to many more 

years of prosperity. 

New Strategic Plan developed 

The Staff Engagement Survey shows the 

agency has either maintained or im-

proved staff engagement in all six areas 

measured.  Five areas were identified as 

“Strengths,” while one was identified as 

an “Opportunity for Improvement.”  As in 

previous years, the ACBDD will identify 

strategies to continue improving and 

strengthening staff engagement.    

Agency maintained or improved in  

all areas of staff engagement 

Using input from all stakeholders 

(including individuals served, staff, and 

the community at large), the ACBDD has 

developed a new three-year strategic 

plan.  This new plan will span from 2022-

2024.  A copy of the plan in full can be 

found on the ACBDD’s website, 

www.athenscbdd.org.  
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Staff on the move—New locations improve program 

implementation and training opportunities 
David Sincoff now stationed at Beacon School 

     David, the ACBDD’s Behavior Specialist, has been locat-

ed at Beacon School since the start of the school year.  He 

previously was located at the SSA office in The Plains.  In 

his role, David serves individuals of all ages, not just those 

who are school aged.  Although he’s physically in another 

location, his supports to the SSA Department have not 

waivered.  And his presence at the school has been greatly 

beneficial to Beacon’s students and staff.   

Katie Evans working from Integrate Athens 

     Katie, the ACBDD’s MUI Coordinator, recently moved 

the MUI office from the Admin Wing to Integrate Athens 

on Lavelle Road.  The new office provides space for train-

ings and privacy for conducting interviews.  Additionally, 

the new location provides opportunities for MUI and  

Integrate Athens to work collaboratively on creating an  

inclusive and safe Athens County.  A huge thanks goes to 

the ACBDD’s facilities staff for all the work getting the 

space ready and a stress-free move! 

 Scott Zielinski returns to Administration Wing 

     Scott, the ACBDD’s Medicaid Manager, has moved back 

to his old office at the Administration Wing, next to Steve 

Kramer.  This change will allow him to train closely with 

Steve, the Finance & Operations Director.  Steve plans to 

retire next year, and Scott has already been selected to fill 

his role as Medicaid and Finance Director.   

David, far right, accompanies a student into 

the building before the start of the school day. 

Above: Katie sits at her new desk in her new 

office at Integrate Athens on Lavelle Road. 

 

Bottom left: Steve (left) shows Scott  the latest 

version of the agency’s budget for 2022. 
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Steve Kramer—Business Manager Extraordinaire  
     Steve, the agency’s Director of Finance and  

Operations, has announced he will retire next year.   

     While we are happy to see him make plans for 

this important milestone, we are grateful to work 

with him at least one more year.   

     Steve has worked for the ACBDD for eight years.   

During that time, the agency has seen significant  

improvements in its financial health.  This is in large 

part because of Steve’s hard work and dedication.  

We appreciate him and all he has done for us.  

     His last year with us will focus a great deal on 

training Scott Zielinski, who currently serves as the 

agency’s Medicaid Manager.        

Arian Smedley to oversee EI and Transition programs 

     At the ACBDD, we have been looking into 

ways to better promote some of our programs, 

particularly Early Intervention and Transition  

Services.   

     Both of these programs have been around for 

years, but as an agency, we want 

to better inform the community 

about the ways in which they 

empower families and young 

people to create the lives they 

want for themselves.  

     And so, starting December 1, 

Asst. Supt. Arian Smedley will 

oversee both programs.  Her  

priority will be to shine a spotlight 

on these programs and the im-

portant work they do.  The goal is to ensure eligi-

ble families know the programs exist and fami-

lies have the support they need for their young-

sters.   If you have suggestions for how that can 

be accomplished, feel free to contact Arian  

directly.  She would be happy to hear from you.  

From left to right, Physical Therapist Adrienne Nagy, Development Specialist Jodi 

Mitchell, Sr. Developmental Specialist Mary Ann Smathers, Asst. Supt. Arian 

Smedley, and Transition Coordinator Doug Mitchell.  
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A child who recently turned three years old had just achieved several goals before transitioning into 

an integrated preschool classroom; these included: increased attention span, expressively combining 

two words together and answering ‘yes’ and ‘no’ questions correctly…way to go!!! 

 

A 20 month old who has been attending daycare has made tremendous progress towards transition-

ing more easily to different activities and to attending in circle time with the help of visual supports! 

Fall 2021 

SHOUT OUT! 
For Athens County Early Intervention 

Athens County Early Intervention was one of the counties in Ohio that saw the  

greatest increase in responses to the Annual Family Questionnaire, compared to last 

year.  The team’s accomplishment was mentioned in the DODD bi-weekly newsletter.  

Well done, and thank you to everyone who helped make this happen.  

New walkway installed between  

Beacon and Morrison-Gordon Schools  

     Beacon School has a new sidewalk that will  

directly connect it with the new Morrison-Gordon 

Elementary School. 

     The sidewalk will allow for easier access to  

integration and inclusion opportunities for both 

schools.  

     The sidewalk is a partnership project between 

the Athens City Schools and the ACBDD. 
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Halloween celebration back in full swing!  

Fall 2021 

     This school year has allowed us to reintroduce, albeit slowly, some of the school’s pre-

COVID traditions.  One of those was the Halloween celebration.  The staff always goes 

above and beyond the call of duty so the students can have a great experience.  Thank 

you to everyone who helped make this happen.  

Fire Prevention Week 

For Bus Safety Week, Trooper Brooks of 

the highway patrol visited Beacon School 

to talk with students about how to be 

safe in and around buses.  He also was 

nice enough to let students explore his 

vehicle.  Thank you, Trooper Brooks! 

Bus Safety Week 

Fire Prevention Learning Day is always 

one of the most fun days at Beacon 

School! The students learn about fire 

safety an get the hands-on experience of 

working the fire hose.  

As always, many thanks go out to the 

Athens City Fire Department!  
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Beacon School’s first field trip in two years! 
     Another pre-COVID tradition that was reintroduced this year was the annual fall 

fieldtrip.  For the first time in nearly two years, the students and staff ventured out and 

spent the day at Libby’s Pumpkin Patch.  What a great day it was!  

New shoes for students 

There is nothing more exciting than 

getting a new bus for Beacon School. This 

one has room for three people who use 

wheelchairs along with 24 additional  

passengers.  We are so grateful to Athens 

County for supporting our programs at 

the ACBDD.  

New bus purchased 

The school purchased 20 pair of crocks in 

“Beacon blue” for students who need 

them.  Staff members of the school iden-

tified this need for students as a way to 

support their learning and growth.  When 

a student’s basic needs are met, he or 

she is better able to participate in the 

classroom.   
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PBIS training continues throughout the school 

Staff of the school continue to make pro-
gress on implementing Positive Behavior 
Intervention Supports (PBIS) throughout 
the school.  The team met recently to de-

velop three broad goals for the school: 
 

 Be Safe – Walk With Me, Be Aware, Ask for Help. 
 Be Responsible – Follow Directions, Do Your Work, Be Helpful 
 Be Respectful – Hands & Feet to Self, Talking Voice, Be a Friend 

 
Positive behavioral interventions and supports (PBIS) is an approach schools use to promote 
school safety and good behavior. 

Making scarecrows 

The students were fortunate to have a 

return visit from Rainer, the therapy dog, 

earlier this fall.  Rainer and her owner, 

Fran Wymbs, visited each classroom.  The 

students were delighted to see them 

again!  We will be resume bi-monthly  

visits for the rest of the year.  

Fran and Rainer visit 

The first-ever Scarecrow Contest took 

place earlier this fall.  Each classroom was 

provided with a bale of hay and were 

asked to bring in clothes to make a scare-

crow with the winner being provided 

with a pizza party. The first place winner 

was Intermediate 2, second place-

Intermediate 1 and third place went to 

Preschool 1.  Well done, everyone! 
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Bus garage undergoes major clean up 
     The ACBDD’s Bus Garage has undergone a major clean-up, thanks to the hard work 

of new director Bridget Gilmore and the Facilities team.  Staff identified and disposed of 

a number of items that were no longer needed.  The space is now well organized, 

cleaned, and in some cases 

with a fresh coat of paint.  

There is now plenty of 

space for storage.   

     The “cage” is now an 

organized parts room.  All 

parts will be inventoried 

and have a designated 

space.  

     Staff are now working 

on rearranging offices, sup-

plies, and break areas.   

     The previous break area 

for drivers/maintenance 

crew is now a shared office 

space for both the Inte-

grate Athens department 

and the garage.  This space 

now houses the copier and 

all office supplies for easy 

access for both depart-

ments.  

     The drivers /

maintenance crew break 

room will now be located 

in the back of the garage, 

giving the employees more 

space. 

     Thank you to everyone 

for their hard work on this 

project. 

Fall 2021 

Facilities 

Tool storage, a.k.a. “the cage” 

Before After 

Outside 

Before After 

Director’s office 

Before After 
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MEORC off-year accreditation  

successfully completed 

     A recent off-year  

accreditation review  

conducted by MEORC 

was successfully com-

pleted with no major 

concerns identified. 

     “Off-year” reviews, 

done every year, offer 

the agency an opportunity to check in with their work, in preparation for the official reviews conduct-

ed by the Ohio Department of Developmental Disabilities.  The official reviews are done every three 

years. 

     While accreditation reviews involve many parts of the agency, the SSA Department is heavily re-

viewed in this process.  Thank you to everyone for your collective efforts and contributions for this 

off-year review.  

     National Case Management Recogni-

tion week earlier this fall gave the SSA 

department the opportunity to show  

appreciation to the 16 SSA professionals 

working in our Service and Support  

Administration Department.  Thank you, 

SSAs, for the work that you do! 

Case management appreciation 

Congratulations to Cindy Rector, who  

retired recently from the ACBDD’s SSA  

Department.  Cindy served with the  

agency for 22 years, most recently as the 

Administrative Support Specialist.  Cindy’s 

contributions have been a valuable  

asset.  She will be missed. Congrats, Cindy!  

Cindy Rector retires after 22 years 

Fall 2021 
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     Staff of the Employment  

Options / PersonnelPlus division 

recently hosted a community 

contest to name their new training store.  The 

purpose of the training store is to help individu-

als and students in Athens County gain experi-

ence using electronic cash registers, scanning, 

stocking, color coding, processing items, bagging, 

and more.   

     The winner of the naming contest was Abby 

Davis with “Shopportunities by PersonnelPlus.”  

Second place went to Krystal Detty with “H.O.P.E. 

(Helping Others Pursue Excellence),” and third place went to Jaelyn Sayers with “Market for More.”   

     They had so many great suggestions, and we thank everyone for participating and for the several 

businesses who donated items for the prizes.   

“Shopportunities” launched by PersonnelPlus 

For National Disability Employment 

Awareness Month, PersonnelPlus used 

their Facebook page to showcase several 

individuals who are true testaments to 

being a successful employee and advo-

cate.  Be sure to check out their page to 

see their video series.  

Disability Employment Awareness 

PersonnelPlus Business Advisory Council is 

working on a campaign to bring in new 

membership.  Businesses and community 

members who may be interested in being 

on the Business Advisory Council can contact 

Karen Hynes at khynes@athenscbdd.org or 

call (740) 592-3416 for more information 

and the Zoom link. 

BAC seeking new members 
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Athens County Transition Services 

“Planning Early for Tomorrow’s Dream” 
     In his new role as Transition Coordi-

nator, Doug Mitchell has been working hard over the 

last few months to formalize and standardize the 

Transition Services provided by the ACBDD.  In a short 

amount of time, Doug has developed a suite of  edu-

cational material that spells out what is available in a 

clear and concise way; designed a new logo; connect-

ed with SSAs, Beacon School staff, and a long list of 

community partners; and has helped coordinate  

services for several Beacon School students.   

     Enhancing our existing transition services is a  

significant part of the next three-year strategic plan, 

and Doug has us well on our way to meeting our  

objectives.      

Integrate Athens helps create Disability 

Equity Outreach & Education Program 
     The Disability Equity Out-
reach & Education Project is a 
new initiative that came out of 

the Southeast Ohio Disability Equity Coalition, which is 
a regional group focused on educating people on able-
ism.  Autumn Brown, Director of Integrate Athens, as-
sisted with the creation of both the group and this 
new initiative.   

     With funding from the ACBDD, the project will em-
ploy individuals with disabilities to lead community 
discussions on ableism and equity issues two times per 
month through December of 2022. Facilitators will use 
a PowerPoint presentation developed collaboratively 
by coalition members. The presentations will introduce 
terms related to ableism, provide examples, and allow 
for time and space for conversation and information 
collection.  

     The goal would be to enhance ableism awareness 
and disability equity. 

     Facilitators will people with developmental disabili-
ties who are a part of the Disability Equity Coalition; 
they will either be recipients of ACBDD services or be 
eligible for ACBDD services.  Facilitators will have lived 
experience of having a disability. They will share these 
experiences in these sessions and will facilitate discus-
sions on these topics, either virtually or in person.  The 
facilitator would use the presentation developed and 
approved by the coalition and would guide the one-
hour session.   

     The schedule of events will be shared with the com-
munity once it is finalized.   
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Work Anniversaries 
January 

Cale Hagen – 6 years 

Heather Diki—5 years  

Tim Jones—5 years 

Lisa Fierce—3 years  

February 

Clayton Ray – 9 years 

Letha Conner—7 years  

Sam Hudnell—11 years  

 

March 

Amy Goldsberry – 4 years 

Doug Mitchell—6 years  

 

 

The ACBDD in the news 

Developmental Disabilities board to offer $500 incentive to staff  

for vaccination proof 

     The Athens NEWS—September 29, 2021  

ACBDD offering vaccine incentive to employees  

     The Athens Messenger—September 29, 2021 

Scott Crum remembered fondly for his gentleness 

     We were sad to shared the news that Scott Crum, Bea-
con School bus driver, passed away recently and unex-
pectedly. He was 43 years old.  

     Scott was a gentle man and a great driver who always 
greeted everyone with a smile.  Scott was loved and ap-
preciated by all of the students, staff, and his coworkers. 
He was certainly one of the good guys.  

     He had been employed by the Athens County Board of 
Developmental Disabilities as a bus driver for the last 13 
years. 

     Beacon 
School was 
closed on the 
day of his funer-
al to allow for 
students/staff 
to attend the 
services for 
Scott.  
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Newsletter published December 7, 2021 

More photos from Beacon School’s 

fieldtrip to Libby’s Pumpkin Patch 


