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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

June Board Meeting Agenda
Tuesday, June 22, 2021 - 6:00 p.m.
Remotely via Zoom

The Mission of the Athens County Board of Developmental Disabilities
is to serve our community with compassion, innovation, and transparency

Call to Order — Margaret Demko, Board President.

Board Member Roll Call — Arian Smedley.

Introductions of other attendees.

Reading of Mission Statement.

Motion to approve Agenda.

New Business:

Items for review and discussion:
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ACBDD’s response to COVID-19.
2021 Beacon Summer Camp update:
i. Week 1:June 21 —June 25
ii. Week 2:June 28 —July 2
iii. Week 3: July 5 —July 9 (Monday off for holiday)
iv. Week 4:July 12 —July 16
Items for Second Reading: Updated Policies Batch 14 Summary Page
(Exhibit 1, Page 1, plus digital packet).
ATCO Legacy Fund Recommendation (Handout).
PGO negotiation dates: June 21 and 24
Strategic Planning meeting dates: June 29 and 30
Memorial for Butch Withem: July 13, 6-8 p.m., Bus Garage
Reminders on future meetings/trainings (Latest guidance we received states that as of July 1,
meetings must be in person. This is still subject to change. We will keep the board updated):
i. Next regular meeting: Tuesday, August 24, 6:00 p.m.

Motions for vote:

Approve May Regular Meeting Minutes (Exhibit 2, Pages 2-8).

Approve recommended bid for Beacon School’s boiler replacement (Exhibit 3, Pages 9-10).
Approve sharing cost for new walkway between Beacon School and new Morrison-Gordon
Elementary School (Exhibit 4, Pages 11-13).

Approve covering the cost of lunches for the 2021-2022 academic year

(Exhibit 5, Pages 14).

Approve renewal contract with Memory Book for the printing of Beacon School yearbooks,
pending Prosecuting Attorney’s approval (Exhibit 6, Pages 15-19).

Approve participating in Ohio Department of Education (ODE) Title 6.B Transition Grant and
ODE’s Early Childhood Special Education Grant for State FY 21, to receive available funds.
Approve agreement with Athens County Family & Children First Council, pending prosecuting
attorney approval (Exhibit 7, Pages 20-24).



h. Approve contract with Richard Suehrstedt to provide professional mentoring services, pending
prosecuting attorney approval (Exhibit 8, Pages 25-27).

i. Approve agreement between Hopewell Health Centers and the ACBDD for the purpose of
Expanded Allied Health Services, pending prosecuting attorney’s approval
(Exhibit 9, Pages 28-31).

j.  Approve agreement with the Gallipolis Developmental Center, pending prosecuting attorney
approval (Exhibit 10, Pages 32-39).

k. Approve contract with Hylant Insurance for property, violence, auto and liability insurance, for
period of one year beginning July 1, 2021.

7. Board Reports — Written reports only this month; no in-person updates:

Superintendent, Dr. Kevin Davis (Exhibit 11, Pages 40-46).

Director of Finance and Operations, Steve Kramer (Exhibit 12, Pages 47-54).
Director of Human Resources, Gwen Brooks (Exhibit 13, Pages 55-57).

Director of Facilities and Transportation (Exhibit 14, Page 58).

MUI Coordinator, Katie Evans (Exhibit 15, Page 59).

Director of Service and Support, Tristin Lawrence (Exhibit 16, Pages 60-62).
Director of Education, Becky Martin (Exhibit 17, Pages 63-65).

Interim Director of Employment Options, Scott Zielinski (Exhibit 18, Pages 66-70).
Director of Integrate Athens, Autumn Brown (Exhibit 19, Pages 71-73).
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8. Comments from Visitors relative to the agenda.

9. Comments from Unions relative to the agenda.

10. Comments from the Board.

11. Motion to enter into Executive Session per ORC 121.22 (G)(1) to consider the appointment, employment,
dismissal, discipline, promotion, demotion, or compensation of a public employee or official.

12. Motion to return from Executive Session.

13. Motion to adjourn.

Tentative ACBDD Regular Board Meetings and Board Trainings for 2021

Board Meeting Trainings
Tuesday, May 25 Remotely Sunshine Law 5p.m.
Tuesday, Oct. 26 Beacon School Probate Court and the ACBDD 5p.m.

Regular Board Meetings

Tuesday, Jan. 26 Remotely 6 p.m.
Tuesday, Feb. 23 Remotely 6 p.m.
Tuesday, March 23 Remotely 6 p.m.
Tuesday, April 27 Remotely 6 p.m.
Tuesday, May 25 Remotely 6 p.m.
Tuesday, June 22 Remotely 6 p.m.
Tuesday, Aug. 24 Beacon School 6 p.m.
Tuesday, Sept. 28 Beacon School 6 p.m.
Tuesday, Oct. 26 Beacon School 6 p.m.

Tuesday, Dec. 14 Beacon School 6 p.m.
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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

Administration
801 West Union Street - Athens, Ohio 45701
Phone: 740-594-3539 - Fax: 740-593-3189
Dr. Kevin Davis, Superintendent
athenscbdd.org

Updated Policies for Review
Batch 14
Second Read

Administrative Policies

e Updated Table of Contents — Regroups and renumbers all Administrative policies, now
that all have been revised (annual reviews will continue).

e Policy 55 — Eligibility and Enrollment for Beacon School — Revised, renamed, and
renumbered. This policy now focuses exclusively on Beacon’s Preschool and School-Age
programs. Original version included details about eligibility and enrollment for El and
SSA services, which are covered in other policies.

e Policy 56 — El Services — Updated (and renumbered) to include new DODD rule 5123-10-
05, which pertains to developmental specialist certification standards.

Helping People Connect to their Community THE
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Athens County Board of DD F

Personnel Plus

Administration & MUI ATCO Legacy Fund Beacon School F.A.N.s Program Integrate Athens Employment Options & Service & Support Transportation
801 W. Union Street 801 W. Union Street 801 W. Union Street 9033 Lavelle Road 9033 Lavelle Road PersonnelPlus 8 Harper Street & Facilities
Athens, Ohio 45701 Athens, Ohio 45701 Athens, Ohio 45701 Athens, Ohio 45701 Athens, Ohio 45701 The Market on State The Plains, Ohio 45780 9033 Lavelle Road

Phone: (740) 594-3539 Phone: (740) 594-3539 Phone: (740) 594-3539 Phone: (740) 594-3539 Phone: (740) 594-3539 1002 E. State St., Suite 4 Phone: (740) 592-6006 Athens, Ohio 45701
Fax: (740) 593-3189 Fax: (740) 593-3189 Fax: (740) 593-3189 Fax: (740) 593-3189 Fax: (740) 593-3189 Athens, Ohio 45701 Fax: (740) 594-5048 Phone: (740) 594-7489

Phone: (740) 592-3416 Fax: (740) 594-5048

Fax: (740) 593-8236
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Exhibit 2

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Board Meeting Minutes
Tuesday, May 25, 2020 — 6:00 P.M.
Remotely via Zoom

1.

2.

The Mission of the Athens County Board of Developmental Disabilities is to serve our
community with compassion, innovation, and transparency

DRAFT UNTIL BOARD APPROVED

Dr. Jason Jolley, Board Vice President, called the meeting to order at 6:02 p.m.

Arian Smedley did roll call (all attended via Zoom).

ALLEN Present
BOND Absent (arrived by 6:03 p.m.)
CONNER Present
DEMKO Absent
JOLLEY Present
LEWIS Present
OLIVER Present

Administrative Staff in Attendance:

Dr. Kevin Davis Superintendent

Steve Kramer Director of Finance

Gwen Brooks Director of Human Resources
Scott Zielinski Medicaid Services Coordinator
Tristin Lawrence Director of Service & Support
Becky Martin Director of Education

Doug Mitchell Director of Employment Options
Arian Smedley Assistant Superintendent

Introductions of other attendees.

Susan Cablish-Kristofco
Stephanie Kendrick
Megan Stack

Oliver read the Mission Statement.

Dr. Lewis motioned to amend the agenda to add items (h) and (i) under Motions for
vote — (h) is curriculum at Beacon School and (i) is heat/air at the Integrate Athens
office.
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Exhibit 2

MOTION#: 5-25-21-01
MOTION: LEWIS
SECOND: OLIVER

AYES:

ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER

CARRIES: YES

Oliver motioned to approve the agenda.

MOTION#: 5-25-21-02
MOTION: OLIVER
SECOND: ALLEN

AYES:

ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER

CARRIES: YES

New Business:

Items for review and discussion:

Board members discussed the latest updates on the ACBDD’s response to
COVID-19. Dr. Davis shared we have not had any confirmed cases of COVID-19
from individuals served or staff since February. We will continue with the same
safety protocols through the end of the school year. We will review and approve
any changes to protocols in time for Summer Camp and the start of the next
school year.

Dr. Davis shared information about the possible statewide provider rate
increase. He explained the Homemaker Personal Care (HPC) rate has been the
same for some time. There is a movement/discussion statewide to see about
increasing that rate for providers. The proposed increased may end up in the
state budget this year, but it is unclear at this time. Any increase would have an
impact on the agency’s bottom line. The discussion now is about how much of
an increase. Dr. Davis walked the board members through a graphic that
outlines five different options. It is likely the proposed increase will be 0% in FY
2022 and 2% in FY 2023. We still do not know if this will happen, but if it does, it
would result in an increase in the agency’s waiver costs. This equates to
approximately $110,000.00/year, which the agency is preparing for in the event
this is approved.

Dr. Davis provided an update on the 2021 Beacon Summer Camp staff update.

We are currently around 20 staff members, with the goal of hiring 25.

Enrollment is up to 30 campers. One of the biggest developments for this year’s

Summer Camp is the addition of Camp Counselor Assistants. The idea came

from Autumn Brown, of Integrate Athens. The agency will be hiring three

individuals who are eligible for ACBDD services to work as Camp Counselor
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Exhibit 2
Assistants. This is an exciting new endeavor for the agency and for Summer

Camp. The weeks of Summer Camp are below:
e Week 1: June 21 — June 25
o Week 2: June 28 — July 2
e Week 3: July 5 —July 9 (Monday off for holiday)
o Week 4: July 12 —July 16

Board members reviewed the updated policies in Batch 14 (Exhibit 1, Page 1,
plus digital packet).

Dr. Davis shared that contract negotiations for the Professionals Guild of Ohio
(PGO) are underway. The dates for negotiations are set for June 21 and 24. Any
board member who wishes to join that is welcome.

Dr. Davis walked the board members through this year’s Beacon Yearbook,
which was sent along with the board packet (Enclosed).

Board members discussed future meetings/trainings. The next regular meeting
is Tuesday, June 22, 6:00 p.m., hosted via Zoom. It is still uncertain how much
longer the agency will be permitted to host meetings virtually. The budget bill
has two different measures that speaks to this. We should know soon what the
expectation will be.

Motions for vote:

a.

Oliver motioned to approve April Regular Meeting Minutes (Exhibit 2, Pages 2-7).

MOTION#: 5-25-21-03
MOTION: OLIVER

SECOND: ALLEN

AYES: ALLEN, CONNER, JOLLEY, LEWIS, OLIVER
ABSTAIN: BOND

CARRIES: YES

Dr. Lewis motioned to approve updated Payroll Transfer Services Agreement
with Career Connections, pending Prosecuting Attorney approval (Exhibit 3,
Pages 8-10).

MOTION#: 5-25-21-04

MOTION: LEWIS
SECOND: OLIVER
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Exhibit 2
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER

CARRIES: YES

Dr. Lewis motioned to approve recommended bid for Beacon School’s heating
boiler replacement (Handout).

MOTION#: 5-25-21-05
MOTION: LEWIS

SECOND: ALLEN
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

Oliver motioned to approve contract with Brittco for software application
services, pending Prosecuting Attorney approval (Exhibit 4, Pages 11-15).

MOTION#: 5-25-21-06
MOTION: OLIVER

SECOND: LEWIS
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

Dr. Allen motioned to approve retaining Connie Davis as Part-time Nurse for
Beacon School for the 2021-22 school year (Exhibit 5, Pages 16-18).

MOTION#: 5-25-21-07
MOTION: ALLEN

SECOND: OLIVER
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

Dr. Lewis motioned to approve contract with Adrienne Nagy for PT services,
pending Prosecuting Attorney approval (Exhibit 6, Pages 19-21).

MOTION#: 5-25-21-08
MOTION: LEWIS

SECOND: OLIVER
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

Bond motioned to approve contract with Sally Biancone for photography /
yearbook services, pending Prosecuting Attorney approval (Exhibit 7, Pages 22-
24).
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MOTION#: 5-25-21-09
MOTION: BOND

SECOND: OLIVER
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

Dr. Allen motioned to approve purchasing new STAR curriculum for Preschool |
through Primary Il classrooms (Handout).

MOTION#: 5-25-21-10
MOTION: ALLEN

SECOND: LEWIS
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

Oliver motioned to approve moving forward with repairing heating and cooling
system in the Integrate Athens office (Handout).

MOTION#: 5-25-21-11
MOTION: OLIVER

SECOND: LEWIS
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES

8. Board Reports — Written reports only this month; no in-person updates:

a.

Superintendent, Dr. Kevin Davis (Exhibit 8, Pages 25-35).

Report stands. He also highlighted an update from OU’s Kids on Campus. KOC
learned that Beacon School will not qualify for a Century 21 After School
Program grant, after all. This is because Beacon School is a community school, as
opposed to a Local Education Agency (LEA). He also shared that the roof project
is out for bids.

Director of Finance and Operations, Steve Kramer (Exhibit 9, Pages 36-44).
Report stands. He highlighted that the transfer of funds to the waiver reserve

account is reflected in this month’s financial report.

Director of Human Resources, Gwen Brooks (Exhibit 10, Pages 45-47).
Report stands.
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d. Director of Facilities and Transportation, Butch Withem (Exhibit 11, Page 48).

Report stands.

e. MUI Coordinator, Katie Evans (Exhibit 12, Page 49).
Report stands.

f. Director of Service and Support, Tristin Lawrence (Exhibit 13, Pages 50-51).
Report stands.

g. Director of Education, Becky Martin (Exhibit 14, Pages 52-54).
Report stands. Martin also thanked the board for approving the STAR
curriculum.

h. Director of Employment Options, Doug Mitchell (Exhibit 15, Pages 55-59).
Report stands. Mitchell highlighted that his staff are preparing for the summer
youth programming. He also shared about his excitement for transitioning into
his new role as the Transition Coordinator.

i. Director of Integrate Athens, Autumn Brown (Exhibit 16, Pages 60-62).
Report stands. Davis expressed his appreciation to Brown for her leadership in
the Summer Camp, particularly with her push to see more inclusion in the hiring
of staff. The idea to hire individuals who are eligible for services to work during
the camp came from Brown. Her passion and dedication to inclusion is always
appreciated.

9. No comments from Visitors relative to the agenda.

10. Comments from Unions:

a. Kendrick thanked the board for approving the contract with Brittco. She said the
new software will make the work of the SSAs much more efficient and will
enhance the services provided to individuals served.

b. Cablish-Kristofco also thanked the board for supporting the STAR curriculum.
She said she believes this will have a positive impact on the younger students at
Beacon School.

11. Comments from the Board:
a. Dr. Allen expressed appreciation to Martin for her exceptional work mentoring

an intern this year and for the work she plans to do next year.

12. Bond motioned to adjourn.
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Exhibit 2
MOTION#: 5-25-21-12
MOTION: BOND

SECOND: OLIVER
AYES: ALLEN, BOND, CONNER, JOLLEY, LEWIS, OLIVER
CARRIES: YES
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KRAMER ENGINEERS

394 OAK STREET COLUMBUS, OHIO 43215 « V: 6142336911 «F: 6142336914

Date: June 16, 2021
TO: Mr. Steve Kramer/ Rex Maccombs — Athens County DD- Beacon School
FROM: Phil A. Griffith

RE: Beacon School — Boiler Replacement project — KE 2021-053

After the bid opening, Kramer Engineers checked on references regarding the apparent low
bidder of Limbach, Company, LLC of Athens Ohio. At this same time. we contacted Limbach
and requested a confirmation of their bid by email. Limbach, Company indicated that they are
good with their bid number and no math errors were present.

Kramer Engineers has worked with Limbach over the last several years at OU, O’bleness
Hospital, Waverly City Schools, and Wellston City Schools. Kramer Engineers recommends
proceeding with Limbach to complete the boiler work this summer/fall 2021.

It is our understanding that we will be composing an AIA contract, after board approval, and the
board will sign and authorize its agreement. Once your board meeting is conducted and we have
official approval, we will compose the contract and start the permitting process with the state.

If you have any questions or concerns, please give me a call on my cell phone at 740-656-4773.

Sincerely,

. S
Phil A. Griffith

Principal Mechanical Engineer
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Exhibit 3

Page 1 of 1
TABULATION OF BIDS Project: Beacon Schools-Boiler Replacement
Kramer Engineers KE Proj No.: 2021-053
394 Oak Street Time: 12:00pm
Columbus, OH 43215 Date: 6/15/2021

Opened by: Beacon Schools, Steve Kramer, at 12:00pm

ITEM 1

Bid package HVAC

Allowance

E " including electrical
o IS work Lead Contract
3| 3 Base Bid
s |G| &
s|5| B
BIDDERS m|» <
CD whitfield, Inc X IN 1 $ 208,620.00 | Yes, Automatic
Sauer, Inc X IN 1 $ 192,185.00 | Yes, Automatic
Lanning, Inc X [N 1 $ 199,500.00 | Yes, Automatic
AJ Stockmeister X |N 1 $ 198,124.00 | Yes, Automatic
Limbach, Inc X |IN 1 $ 187,200.00 | Yes, Automatic
Probable Cost Estimate $ 235,000.00 Bid Allowance was $10,500.00 filled out

Page 10 of 73




Exhibit 4

Page 11 of 73



@ Athens City Schools
mgg= Change Order Summary Sheet
Ruscilli

CONSTRUCTION CO., INC.

Building Morrison Gordon ES
PR/CCD No. Beacon Walk Cost Breakout
Date 6/3/2021

Subcontractor Scope of Change Amount Comments/Notes
Claypool Electric Electrical Changes $ 4,337.39
Thompson Concrete Concrete Changes (includes excavation) $ 9,442.00
Grass Groomers Landscape Changes $ 1,700.00
Mark Up Subcontractor Markup (15%) $ 2,321.91

[Subtotal $ 17,801.30

RCC Subguard (1.20%)| $  222.52

RCC Bond & Insurance (1.25%| $  222.52
$
$

RCC Fee (1.50%) 273.69
[Total 18,520.03

Half would be $9,260.00
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Beacon Walk Electrical Changes

Total Fixtures 12 $ 8,357.53
B15 2 $ 55367 $ 1,107.34
B15A 2% 58192 $ 1,163.84
Beacon Walk Fixture Cost (not installed) $ 2,271.18
Beacon fixtures are 27% of the cost of all of the fixtures

Total CO $ 15,657.00
27% % of CO related to Beacon Walk
$ 4,227.39 Cost related to the lights at Beacon
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Exhibit 5

School Year 07/01/2020 - 06/30/2021

Revenues:
Nat'l Lunch $29,092.05
Nat'l| Breakfast  $16.335.69

Board Paid $7,736.00
Staff Paid $896.65

$54,060.39

Expenditures:
Food Svc Contract - Aramark  $61,515.86

Kitchen Asst $530.70
$62,046.56
Net
Breakfast Total
Paid 1,267 $1.50 $1,900.50 Bd sponsored
Reduced 968 $0.00 $0.00 Reduced has always been $0 for breakfast
Free 2,497 $0.00 $0.00 Those who are direct certified/verified on app
Total 4,732
Lunch
Paid 1,189 $2.75 $3,269.75 Bd sponsored
Reduced 933 $2.75 $2,565.75 Bd sponsored
Free 2,432 $0.00 $0.00 Those who are direct certified/verified on app
Total 4,554
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Exhibit 6

BEACON SCHOOL Date 05/26/21
Customer Number  22-124318 Invoice# 0
[Description Charges/Credits ]
Color book with 48 Pages 80 Copies 1460.00
Soft Cover Stapled FREE
Gloss Laminate 76.00
Free glosslamination -76.00
Coordinating Themes (backgrounds & covers) FREE
Class Photo Uploads FREE
Dynamite Online Program W/Photo Sharing FREE
SalesMaterials FREE
Training (videos, manuals, live webinar s) FREE
Shipping - Free shipping on bulk orders sent to single addr ess. For shipping to FREE
Book Subtotal 1460.00
We Appreciate Your Business Final Price per book 18.25
Tax 0.00

Final Book Total 1460.00

School Balance: 1460.00

You may pay by credit card via https.//pay.memorybook.com or submit a check. If you are paying online you need your account code which is 124318 and your school
pin which is 92232

Please contact your representative if you have any questions. Thank you!

304 Curry Drive Sedalia, MO 65301 (800) 247-1526 Fax (800) 550-7129

Print Date 05/26/2:

PDF created with pdfFactory trial version www.5@#sciohPEdm




@ Memory Book Company Publication Agreement
i Memory Baok Company | 304 Curry Drive, Sedalia, MO 65301 | Phone: (800) 247-1526

Please complete & sign this form and either: Fax it to (800) 550-7129 | Email it to yearbook@memorybook.com | Mail it to the address above

Adviser Name: Binding: (Check one)
School Name: [] Saddle Stitch Binding (Softback Stapled)
[]Public []Private [] Other [] Perfect Binding (Softback Glued)
[] Coil Binding (Softback Spiral
g P
Street Address: L
[] Casebound Binding (Hardback Glued)
City: [] Smythe-sewn Binding (Hardback Sewn)
State: ZIP Code: Photos: (How will you receive student/staff photos) (Check one)
Adviser Phone: [] Class Photos on CD
[] Printed Hardcopy Photos
Adviser Email: D Upload My Own Class Photos (must be using Memory Book Online™)
Term: (Check one) First day of school: Last day of school:
[] One year agreement (mm/dd/yyyy) (mm/dd/yyyy)
[ Two year agreement* Spring break dates: to
[] Three year agreement* (mm/dd/yyyy) (mm/dd/yyyy)

* For two- and three-year agreements, basic pricing will remain the same for all

years covered under this Agreement. School may change programs, options, Current Enrollment:
number of copies, and pages. Pricing will be adjusted to accommodate the changes.

Not applicable for Simplify/Classic/Save Promotion customers. For SP/CL/SV customerts,

price increase will not exceed 5% per year.

Number of Copies: (minimum 25)

By signing below, I, an authorized representative of the school named
on this form, authotize Memory Book Company to produce our
school memorty book for the term specified in this Agreement. Please
see Page 2 for additional terms which form part of this Agreement.

Number of Pages: (must be divisible by 4)

Printing Type: (Check one)

[ Allcolor  [] Black & White [ ] B&W with some color pages Memory Book Company commits to produce your yearbook with the

same care you use to create it. We look forward to working with you!
Program Type: (Check one)

[] Memory Book Online™ X
You produce your book using our online design software. SIGNATURE OF CUSTOMER’S AUTHORIZED REPRESENTATIVE
[] Digital Expert
You prepare your pages/files digitally using this graphics design softwate:
D Adobe® InDesign™ D Photoshop™ D Microsoft® Publisher™ PRINTED NAME OF SIGNER DATE
[] Cut and Paste
You paste photos and type on layout sheets provided by us.

[] Professional Accepted by Memory Book Company:

You paste your photos; we professionally typeset your words and copy.

X
SIGNATURE OF MEMORY BOOK COMPANY REPRESENTATIVE

[] Convenient
You number your photos and corresponding typed class lists
and we layout your book for you.

Options: (Check all that apply) PRINTED NAME OF SIGNER DATE
[] Free standard cover [] Special Cover
L . P [] New ] Renew
[ Personalization (] Foil, [ ] Ink or [ ] Photo)
] Custom Foil — School Name and Year If new, previous publisher:

[] Flashbax — Current Events Insert
[] Lamination (] Matte or [_] Gloss)
CIEASY WORK

Additional Specifications / Shipping Address if different than above address (attach additional sheet if necessary):

v2016.02.12 Page 16 of 73 Page 1



Memory Book Company Publication Agreement Terms

This agreement represents a commitment to produce your yearbook with Memory Book Company
(“MBC”) for the term specified on this Agreement. Once this Agreement has been signed by MBC, it
becomes a binding contract between MBC and Customer named on this Agreement (“Customer”). Any
changes to this Agreement must be approved in writing by both parties; provided, that Customer may
change the specifications, which may result in changes to the price and/or delivery. If MBC terminates
this agreement due to Customer’s failure to proceed with production of its yearbook through MBC, as
liquidated damages (and not a penalty) Customer shall pay MBC, upon receipt of invoice, a $150
cancellation fee as well as any fees or costs incurred by MBC for work performed, costs incurred, and
product manufactured by MBC on or prior to the date of cancellation. (for the 2020 to 2021 school years
the $150 cancellation fee will be waived in the event your school needs to cancel, separate charges will
apply if we have printed a yearbook cover or any pages of the book, cost based on quantities or/or
product)

SUBMISSION OF AND RESPONSIBILITY FOR MATERIALS: MBC will provide Customer with instructions
and specifications for submitting information and materials (collectively, “Materials”) to MBC. Materials
include, without limitation, content, titles, photographs, videos, designs, drawings, images, artwork,
songs, lyrics, recordings, page layouts and other such materials. Customer agrees to submit all Materials
in a timely manner and in accordance with MBC's instructions and specifications. Late or non-
conforming submissions may result in additional charges, missed or delayed deadlines, delayed
shipments, and/or rejection of submitted Materials. Customer is responsible for all Materials furnished
to MBC for incorporation in the publication or other product provided by MBC under this Agreement,
regardless of form or medium (the “Publication”). MBC reserves the right in its discretion to refuse to
process, print, reproduce or duplicate Material submitted for incorporation in the Publication, including
Material which may reasonably be believed to violate patent, trademark, copyright, license or other
proprietary rights or be pornographic or offensive, provided MBC assumes no duty to make such
determination. The parties agree that MBC will exercise no control over the editorial content of the
yearbook published. Except to the extent expressly prohibited by applicable law, Customer agrees to
indemnify and hold MBC, its licensors, and its affiliates harmless to the fullest extent permitted by law
from any and all damages of every kind and character (including reasonable attorneys’ fees) arising out
of claims, defenses, demands, actions or proceedings that may be asserted or brought against MBC by
parents, students or any third party (a) on the grounds that the Material, Publication, or the marketing
of a Publication causes injury to persons or property, violates a trademark, copyright, license or other
proprietary right or interest or that it contains material giving rise to an action for defamation,
negligence, intentional infliction of emotional distress, or invades a person’s right to privacy; or (b)
related to or arising from any breach of Customer’s obligations relating to MBC Digital Tools below.
Customer represents and warrants to MBC that Customer has the unconditional and unfettered right to
allow MBC to print, reproduce and/or duplicate all of the Materials and to receive back any returned
Materials, and MBC is hereby authorized to reproduce for and on behalf of Customer and other third
parties all of the Materials provided by Customer, in order to produce and/or market the Publication,
and that all appropriate licenses or consents have been obtained where applicable. Customer further
warrants that the Materials comply with all applicable state, local and federal laws, do not infringe on
any trademark, service mark, copyright or any other proprietary right, or any license relating thereto, do
not contain any libelous or otherwise actionable statement, and do not otherwise violate the rights of or
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cause damage or injury to any person. To the extent permitted by applicable law, Customer expressly
agrees that MBC, its sales representatives and service providers may use Materials provided by
Customer to market the Publication to potential purchasers and to provide information on the products
and services of MBC and its corporate affiliates to potential purchasers, except where Customer has
indicated otherwise in writing or through a MBC online interface. MBC will not sell or rent student
information to any third party. Please see MBC’s Privacy Policy at http://www.jostens.com/privacy for
more information on MBC's privacy practices. Customer grants MBC a perpetual, royalty-free, fully paid-
up right and license to use, reprint, reproduce, digitize and duplicate Customer’s cover design, yearbook
pages, and Materials in any manner, form or media now known or later developed, such as in MBC's
marketing and promotional materials and websites, as samples, in MBC software applications, and in
MBC yearbook and yearbook page collections. With respect to any artwork created in whole or in part
by MBC, MBC retains its rights to such artwork, which may only be reproduced with the written consent
of MBC. Customer understands and agrees that all dies, including those for which a charge has been
made, remain the sole property of MBC. This provision shall survive the termination or expiration of this
Agreement.

ADDITIONAL SERVICES CHARGES: MBC will charge for MBC artwork, corrective work or customer copy,
customer alterations and non-standard composition, which may result in changes to the purchase price.

MBC DIGITAL TOOLS: In consideration of payment of any required license fee, for the term of this
Agreement MBC grants Customer a limited, non-assignable license to use certain of its proprietary local
and Internet-based yearbook development software tools, fonts and clip art, apps, websites and
environments such as Memory Book Online (MBO), and related materials and updates (all such tools,
apps, websites and environments made available to Customer, the “MBC Digital Tools"), solely for the
limited purpose of producing its Publication with MBC and for no other purpose. Customer expressly
consents to the installation of installable MBC Digital Tools. Customer and its representatives will
comply with any terms of use, license agreements, and other terms or policies applicable to MBC Digital
Tools. Customer acknowledges and agrees that the MBC Digital Tools and all other materials supplied
by MBC are proprietary in nature and are owned or licensed by MBC, and Customer agrees not to copy,
duplicate, reverse engineer, or attempt to learn the source code of MBC Digital Tools, or to rent, share,
distribute or provide the MBC Digital Tools to any third party. Customer is strictly prohibited from
providing production materials in whole or in part, including but not limited to the Publication created
under this Agreement, created with the MBC Digital Tools to a third party for printing, digitizing,
reproduction or any other purpose. Upon termination or expiration of the relationship between
Customer and MBC, Customer will promptly return any MBC Digital Tools to MBC, and destroy and
delete any copies of MBC Digital Tools and any login credentials provided. Certain third-party products
may be required for use of the MBC Digital Tools, and Customer acknowledges that MBC is not obligated
to provide training or other support for third-party products.

DELIVERY: Shipment will be made pursuant to the shipment method and vendor chosen by Company
according to terms of the Deadline Schedule established between the parties, provided that Customer
sends all materials conforming to specifications and on time according to the Schedule. Title to and risk
of loss for all shipments is F.O.B. Customer dock. Due to the printing process, there may be a limited
number of copies of the yearbook produced in excess of Customer’s order. The yearbook will be
replaced if defective in publication or production.
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FORCE MAJEURE; WARRANTY; LIMITATIONS: MBC shall not be liable for delays or losses caused by
strikes, accidents, government restrictions, acts of God or other causes beyond its reasonable control,
and such delays shall not constitute a breach of contract. MBC will perform the work in a good and
workmanlike manner. EXCEPT AS EXPRESSLY PROVIDED HEREIN, MBC MAKES NO OTHER EXPRESS OR
IMPLIED WARRANTIES AND DISCLAIMS ALL IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS
FOR A PARTICULAR PURPOSE. BECAUSE SOFTWARE, APPS AND SYSTEMS ARE INHERENTLY COMPLEX
AND MAY NOT BE COMPLETELY FREE OF ERRORS, YOU ARE ADVISED TO VERIFY YOUR WORK. IN NO
EVENT WILL MBC BE LIABLE FOR INDIRECT, SPECIAL, INCIDENTAL, OR CONSEQUENTIAL DAMAGES
INCLUDING, WITHOUT LIMITATION, LOST PROFITS OR BUSINESS INTERRUPTION, HOWEVER
FORESEEABLE, ARISING OUT OF THIS AGREEMENT, THE WORK PERFORMED HEREUNDER, THE SERVICES
PROVIDED OR THE PRODUCTS PRODUCED HEREUNDER. THE LIABILITY OF MBC, IF ANY, FOR CLAIMS
RELATING TO ANY DEFICIENT OR DEFECTIVE SERVICE OR PRODUCT PRODUCED HEREUNDER SHALL BE
LIMITED TO THE ACTUAL FEE PAYABLE TO MBC FOR THE DEFICIENT OR DEFECTIVE SERVICE OR PRODUCT
HEREUNDER. MBC SHALL NOT BE LIABLE FOR TYPOGRAPHICAL ERRORS, MISSPELLINGS OR OTHER
DEVIATIONS OR ERRORS.

PAYMENT TERMS: Full payment is due upon submission of the yearbook for production (10 day grace
period after submission allowed (Not applicable for Simplify/Classic/Save Promotion
customers).Otherwise, if Customer is paying by purchase order, full payment is due thirty (30) calendar
days from date of invoice. (Customer is invoiced when the job order is submitted).Otherwise, order
payment is due as follows: % of the total order cost is due at the same time Customer submits its
yearbook pages, and the remaining balance is due thirty (30) calendar days from date of invoice. A
service charge of 1.5% a month on any unpaid balance (18% annual percentage rate) or the maximum
allowed by local law will be assessed for late payment. Should it be necessary for MBC to institute
collection procedures against Customer, MBC shall be entitled to recover its reasonable attorneys’ fees
and costs from Customer. Applicable sales taxes will be charged unless evidence of tax exemption is
furnished prior to invoicing. It is Customer's responsibility to collect and remit sales tax on its
distribution or resale of yearbooks based on applicable sales tax regulations, including the tax on any
yearbook sales Customer directs MBC to collect on-line. All payments are to be made payable to and
sent directly to Memory Book Company, 304 Curry Dr, Sedalia, MO 65301.

MISCELLANEOUS: The person signing this Agreement represents that he/she is fully authorized to
execute this Agreement on behalf of Customer. MBC may use its corporate affiliates as subcontractors
to perform obligations under this Agreement. Customer understands that this is a binding Agreement
between the parties hereto for the term specified in the Agreement, and represents that it has all
necessary power and authority to execute this Agreement. This Agreement, including the pricing and
schedule set forth herein and any additional or changed specifications agreed upon by the parties
related to the products manufactured by MBC under this Agreement which shall automatically be
incorporated by reference into this Agreement, represents the entire agreement between the parties. In
the event that after the date hereof Customer submits purchase orders or other written instructions
that contain any terms or conditions, those terms and conditions shall be of no force and effect. The
parties are independent contractors; nothing herein contained shall in any way constitute a partnership between,
or joint venture by, any of the parties hereto.
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Agreement Between
The Athens County Family and Children First Council

And
Athens County Board of Developmental Disabilities

This agreement made and entered into on the 1st day of July, 2021, by and between the
Athens County Family and Children First Council (hereinafter referred to as ACFCFC),
18 Stonybrook Drive, Athens, Ohio 45701 and the Athens County Board of
Developmental Disabilities (hereinafter referred to as ACBDD), 801 West Union Street,
Athens, Ohio.

Whereas, ACBDD seeks to allocate funds to ACFCFC , for the administration and
services conducted through the Intersystem Board of the Council, and to assist in
providing for the needs of children who enter the Cluster/Intersystem Review Process.

Article 1 : CONTRACT PERIOD, AMENDMENT AND TERMINATION

1.1 CONTRACT PERIOD: This contract shall be effective beginning on July 1,
2021 to and including June 30, 2022, unless otherwise terminated.

1.2 AMENDMENT: This CONTRACT may be amended only by an amendment
prepared in writing and signed by both parties. All such amendments shall be dated and
become part of the original CONTRACT.

1.3 TERMINATION: Failure to honor the terms of this contract and/or related state,
federal or local regulations and laws shall result in the immediate termination of this
contract. ACBDD shall immediatelynotify ACFCFC of any changes that would affect
ACFCFCs ability to provide services as outlined in this contract. This contract is also
subject to immediate termination by ACBDD if funds are not available or become
unavailable during the term of this contract, pursuant to Paragraph 1.4 of this contract.
Either party may terminate this contract by providing the other party written notice within
thirty (30) days.

1.4 AVAILABILITY OF FUNDS: Payment for all services provided in accordance
with the provisions of this contract are contingent upon the availability of federal, state or
local funds that are appropriated or allocated for payment of this contract. If funds are
not allocated or are unavailable, or become unavailable during the term of this contract,
this contract will be terminated in accordance with the provisions of Paragraph 1.3 of this
contract. ACBDD shall notify ACFCFC at the earliest possible time of any products or
services which will or may be affected by a shortage of funds. No penalty shall accrue to
the ACBDD in the event this provision 'is exercised, and ACBDD shall not be liable or
obligated for any future payments due or for damages as a result of terminations under
this section.
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ARTICLE 2: DUTIES AND OBLIGATIONS OF ACBDD

2.1 CONTRACT PRICE: ACBDD will provide ACFCFC $2,500.00 (TWO
THOUSAND FIVE HUNDRED DOLLARS) per year toward Council Intersystem
Administration plus, for each child with a DD diagnosis (determined eligible by
COEDI/OEDI) serviced through Intersystems, ACBDD shall bear 75% of the cost of care
for those children. Administration and Cost of Care shall not exceed $40,000 (FORTY
THOUSAND DOLLARS) per 12-month period.

2.2 METHOD OF PAYMENT: ACBDD shall make payments to ACFCFC
within thirty days of receipt of invoice from ACFCFC.

ARTICLE 3: DUTIES AND OBLIGATIONS OF ACFCFC

3.1 ACFCFC will invoice ACBDD not to exceed $40,000 (FORTY
THOUSAND DOLLARS).

ARTICLE 4: MISCELLANEOUS  PROVISIONS

4.1 CONFIDENTIAL INFORMATION: ACFCFC agrees that all information and
records concerning a public assistance recipient are confidential, that ACFCFC shall
release no information or records to any third party, unless the public assistance
recipient gives voluntary, written consent to the dissemination of such information or
records that specifically identifies the persons or government entities to which the
information or records may be released. Access to such information and records by
ACFCFC is restricted to information essential to ACFCFC to render services or
assistance or to bill for services or assistance rendered. ACFCFCshall not use
information or records obtained pursuant to this contract for purposes other than
those set out in this contract. ACFCFCshall be bound by rules on disclosure
promulgated and adopted by the Ohio Department o f Job and Family Services.
Any disclosure of information or records made available to ACFCFC by ACBDD in a
manner not authorized by said rules is a violation of section 5/01.27 of the Ohio
Revised Code
and is punishable as .provided in section 5101.99 on the Ohio Revised Code.

4.2 DISCRIMINATION  PROHIBITED: ACFCFC certifies that itis an equal
opportunityemployer,and is in compliance with state and federal laws related to
discrimination in employment. In carrying out this contract, ACFCFC and ACBDD
agree not to discriminate against any employee or applicant for employment because
of race, religion, national origin, ancestry, color, sex, sexual orientation, age,
disability and/or Vietnam veteran status, applicants for and participants of the OWF
program established in Chapter 5107 of the Ohio Revised Code, and the Prevention,
Retention and Contingency Program established under Chapter 5108 of the Ohio
Revised Code. ACBDD and ACFFC shall, in all solicitations or advertisements for
employees placed by or on behalf of that party, state that all qualifiedapplicants
will receive consideration for employment without regard to race, religion, national
origin, ancestry, color, sex, sexual orientation, age, disability and/or Vietnam veteran
status,
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applicants for and participant of the OWF program established under Chapter 5107 of
the Ohio Revised Code, and the Prevention, Retention and Contingency Program
established under Chapter 5108 of the Ohio Revised Code. ACFCFC shall
incorporate these requirements in all their contracts and subcontracts for work related
to this contract.

43 RELATIONSHIP  OF PARTIES: Nothing in this contract is intended to, or
shall be deemed to constitute a partnership, associations orjoint venture with the
ACFCFC in the conduct of the provisions of this contract. ACFCFC is an
independent contractor pursuant to the terms of this contract. ACFCFC, its
employees, agents, subcontractors or others working in the employ or at the direction
of pro shall not be considered employees of ACBDD, and Provider, its employees,
agents, subcontractors or others working in the employ or at the direction of ACFCFC
shall not be by the execution of this contract entitled to or eligible for participation in
any benefits or privileges given or extended by ACFCFC to its employees. ACFCFC
shall be without right or authority to impose tort, contractual or any other liability on
ACFCFC, ACDIJFS, the Athens County Board of County Commissioners and their
officers, agents, employees.

4.4 SUBCONTRACTING: When provider deems itnecessary to deliver some or all
of the services of the quality specified in this contract by a subcontractor, ACFCFC
may subcontract with the express written approval of ACBDD as to the duties and
obligations of the subcontractor and the choice of said subcontractors. All such
subcontracts shall be in the same form as this contract. No such subcontracts shall
in any case relieve ACFCFC of any duty, obligation or liability undertaken by
ACFCFC pursuant to this contract.

4.5 DRUG-FREE WORKPLACE: ACFCFC and ACBDD certify and affirm that
any government or private entities associated with the duties and responsibilities to be
preformed pursuant to this contract agree to comply with all applicable state and
federal laws and administrative regulations regarding a drug free workplace.
ACFCFCand ACBDD will make a good-faith effort to ensure that all employeesof a
government or private entities performing duties and responsibilities under this
contract, while working on state, county or private property, will not purchase,
transfer, use or possess illegal drugs or alcohol or abuse prescription drugs in any
way.

4.6 CHILD SUPPORT ENFORCEMENT: ACFCFC agrees to cooperate with
ODJFS and any Ohio Child Support Enforcement Agency in ensuring that ACFCFC
employees meet child support obligations established under state law. Further, by
executing this contract, ACFCFC certifies present and future compliance with any
order for the withholding of support issued pursuant to sections 3113.21 and 3113.24
of the Ohio Revised Code. In the performance of this contract, and subcontract
made relative to these duties, shall also be governed by cooperation with child
support enforcement laws.
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CONTRACTS WITH RELIGIOUS ORGANIZATIONS: In accordance with
sections 307.987 and 5101.212 of the Ohio Revised Code, any contract made with a
religious organization must be governed by section 104 of the PRWORA of 1996,
P.L. 104-193: 42 U.S.C. section 404.

PUBLIC RECORDS: This contractis a public record under the laws of the State
of Ohio. By entering into this contract, ACFCFC acknowledges and understands
that. records related to this contract and maintained by provider may be deemed to
be public records subject to disclosure under Ohio law. ACFCFC agrees to comply
with Ohio law regarding public records.

LAWS OF STATE AND OHIO GOVERN: This contract shall be governed by
the laws of the State of Ohio to the exclusion of the law of any other jurisdiction, and
any legal action brought pursuant to or related to this contract shall be filed in the
courts of Athens County, Ohio.

4.10 TERMS OF CONTRACT SEVERABLE: A judicial or administrative

finding, order or decision that’ any part of this contact is illegal or invalid shall not
invalidate the remainder of this contract.

4.11 WAIVER: Any waiver by ecither party of any provisions or condition of this

contract shall not be construed or deemed to be a waiver of any other provision or
condition of this contract, nor a waiver of a subsequent breach of the same
provision or condition.

4.12 MONITORING AND EVALUATION: ACFCFC and ACBDD shall monitor

the manner in which the terms of this contract are being carried out and evaluate the
extent to which its objectives are being achieved.

4.13 CAPTIONS: Captions of articles and paragraphscontained in this contract

shall have no force and effect and shall not be considered a part of the terms of this
contract.

4.14 WHOLE CONTRACT: This contract represents the entire contract between

ACFCFC and ACBDD, and supersedes all prior negotiations, representations or
agreements, whether written or oral.
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SIGNATURES

By our signatures, we approve the terms of this agreement.

Kevin Davis, Superintendent
Athens County Board of DD

Otis Crockron, Executive Director, Athens County Children Services
Administrative Agent

John Hurd, Council Chairperson

Approved as to form:

Athens Co. Prosecuting Attorney
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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

AGREEMENT FOR RICHARD SUEHRSTEDT
AS INDEPENDENT CONTRACTOR

AGREEMENT between the Athens County Board of Developmental Disabilities of 801 West Union Street,
Athens, OH, hereinafter referred to as the “Board” and Richard Suehrstedt, hereinafter referred to as
“Contractor.”

THEREFORE, the Board hereby engages the services of Contractor, and in consideration of the mutual
promises herein contained, the parties agree as follows:

TERM

This agreement shall be for the period of July 1, 2021, through December 31, 2021, and may be
terminated by either party by giving thirty (30) days written notice to the other party, however that in the
event of default, the Board may terminate this contract immediately upon delivery of written notice to
the last known address.

The following events shall constitute default:

a. Nonperformance of any terms, covenants, performance standards, or conditions of this contract.
CIVIL RIGHTS
Acceptance of this contract of authorization is evidence of intent to comply with Title VI and VIl of the
1964 Civil Rights Act and Section 504 of the rehabilitation Act which prohibits discrimination because of
RACE, COLOR, NATIONAL ORIGIN, HADICAP, AGE, SEX, AND/OR RELIGION, in an facet of your operation

except where such discrimination is a bona fide, documented business necessity.

RELATIONSHIP OF PARTIES

Contractor shall for all purposes be treated as an independent contractor of the Board and not as an
employee, agency, or servant. Nothing in this Agreement shall be construed to make Contractor an
employee, agent, or servant of the Board. Contractor will not be eligible for employee benefits, including
but not limited to health insurance. The Board has an interest only in the results to be achieved, and the
conduct and control of the services to be provided will lie solely with Contractor.

SERVICES

Contractor will provide professional mentoring services.
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DOCUMENTATION

Contractor will document hours daily on Board timesheet, and submit the original, sighed document to
the Superintendent weekly.

FEE

For services to be rendered under this agreement, Contractor shall be paid a rate of $40.00 per hour for
services delivered not to exceed 200 hours.

This contract shall not exceed the amount approved by the Board.

ENTIRE AGREEMENT

This agreement supersedes any and all other agreements either oral or in writing, between the parties
hereto with respect to the subject matter hereof, and no other agreement, statement, or promise relating
to the subject matter of this agreement that is not contained herein shall be valid or binding.

ASSIGNMENT

Neither this agreement nor any duties or obligations hereunder shall be assignable by Contractor to which
the Board has consented, the assignee or legal representative shall agree in writing with the Board to
personally assume, perform, and be bound by the covenants, obligation, and agreements contained
herein.

SUCCESSORS AND ASSIGNS

Subject to the provision regarding assignment, this agreement shall be binding on the heirs, executors,
administrators, legal representatives, successors, and assigns of the respective parties.

GOVERNING LAW

The validity of this agreement and any of its terms or provisions, as well as the rights and duties of parties
hereunder, shall be governed by the laws of the State of Ohio.

AMENDMENT

This agreement may be amended only by the mutual agreement of the parties hereto in writing to be
attached to and incorporated into this agreement.

LEGAL CONSTRUCTION

In the event that any one or more of the provisions contained in this agreement shall for any reason be
held to be invalid, illegal, or unenforceable in any respect, such invalidity, illegality, or unenforceability
shall not affect any other provision and this agreement shall be construed as if the invalid, illegal, or
unenforceable provision had never been contained herein.

Also, in the event the Board consents to or waives the breach or any provisions or covenants of this
agreement, such waiver shall not constitute a waiver of such provision or covenant in the future. The
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Board shall not be stopped from later enforcing any provision or covenant it may have previously waived
or elected not to enforce; nor shall such waiver have any effect on the enforcement of any other provision.

TERMINATION

Either party may terminate this contract for any cause by giving written notice by regular United States
Mail to the other party thirty (30) days prior to the said termination date. In the event either party
terminates this contract all obligations, covenants, agreements, provisions, terms, and conditions of said
contract are null and void.

Contractor Date

Tax ID/SSN

Kevin Davis, Superintendent Date
Athens County Board of DD

APPROVED AS TO FORM:

Keller J. Blackburn Date
Athens County Prosecuting Attorney
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‘H 0 P Ew E L L Access to Affordable, High Quality,

HEALTH CENTERS Integrated Health Care for All
Early Childhood Programs

Shining the light on early childhood
9 Kenny Drive, Athens, OH 45701

April 15, 2021

Dear Athens County Board of Developmental Disabilities,

Hopewell Health Centers, Inc. appreciates your commitment to providing high
quality Early Intervention services to the children and families in Athens county, as well
as working hard to follow recommended safety measures to ensure the health of our
shared staff and families during this unprecedented pandemic. Over the past three
months, virtual visits have continued to be prioritized for the families in Athens County
due to the ongoing worldwide COVID-19 crisis. However to meet the needs of families,
therapists have begun some face to face visits with children and families on a very
limited and case by case basis. Hopewell providers will be moving toward increasing the
number of in-person/face to face visits that occur with Athens County Early Intervention
over the next several months; although there is no set date at this time for this transition
to occur. The needs of the families and Early Intervention team in Athens County will be
considered as we make these decisions. We look forward to these collaborative efforts as
we seek continuity of care for those we serve.

Your current Early Intervention provider team through Hopewell Health Centers,
Inc. consists of Rachel Lewis, OT, and Susan Eason, SLP. Anna Teske has continued to
serve as Early Childhood Mental Health (ECMH) consultant and provider. Jill Flowers,
nutritionist with WIC, has joined team meetings to provide nutrition consultation and
services. Due to there being several new team members recently, Hopewell has reached
out to our state DODD consultant Henry Matthews with the request of a primary service
provider (PSP) training. We are hopeful something can be scheduled in 2021 to help all
EI members become fully trained in the current service delivery model.

Hopewell Allied Professions Supervisor Katy Linscott will be off on maternity
leave this summer; we are in the process of developing a workflow to cover her absence
(estimated maternity leave June 12, 2021 to September 6, 2021). Please see below a
summary of the Early Intervention activities provided to Athens County this quarter:

Team Meetings OT 4 3 4
Team Meetings PT ACBDD ACBDD ACBDD
Team Meetings SLP 4 3 5
Service Visits OT 1 tele-health 6 tele-health 7 (2 in person, 5 tele
health)
Service Visits PT ACBDD ACBDD ACBDD
Service Visits SLP 13 tele-health 10 tele-health 8 (2 in person, 6
tele-health)
*Total Early 7 4 5
Intervention

Evaluation/Assessment

Providing access to comprehensive early childhood services for all
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**Total Children Served 43 44 45
Athens County EI
*Total number of evaluations completed for eligibility overall team members, both ACBDD and
Hopewell. **Includes all children receiving services of Special Instruction, Mental Health and
Physical Therapy.

Children Served Janua Februa March
oT 1 3 4
PT ACBDD ACBDD ACBDD
SLP 8 6 6

Thank you for your dedication to Early Intervention and this partnership. If you have any
questions, please contact Jennifer Cain, 740-707-7430.

Providing access to comprehensive early childhood services for all
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AGREEMENT BETWEEN
Hopewell Health Centers, Inc. AND
Athens County Board of Developmental Disabilities

FOR THE PURPOSE OF
Expanding Allied Health Services

I. This Agreement is made and entered into by and between:

e Hopewell Health Centers (HHC), and
e Athens County Board of Developmental Disabilities (ACBDD).

The entities listed above may collectively be referred to as the parties to this Agreement.

II. PURPOSE: This Agreement is for the purpose of outlining responsibilities for provision of
speech-language pathology services and occupational therapy services as part of the Primary
Service Provider approach to Early Intervention services in Athens County.

III. IT IS MUTUALLY AGREED & UNDERSTOOD BY & BETWEEN THE PARTIES
TO:

A. Early Intervention in Athens County has been a combined effort of both ACBDD & HHC
since 2012. HHC holds the grant allocation of service coordination services and
evaluation & assessment to determine eligibility. ACBDD provides In-Kind, at least one
Early Intervention service provider to assist in the determination of eligibility. In
addition, ACBDD provides special instruction (up to 56 hours per week) and physical
therapy services as outlined in the Individualized family Service Plan (IFSP). ACBDD
staff and HHC staff work collaboratively in Athens County to implement a state model
for Early Intervention and continue to expand and improve the services Athens county
families are receiving. HHC equips Athens County EI with a mental health consultant
and additional mental health services to support families in need. HHC and ACBDD will
participate in meetings as needed to unify the provision of services, cross training of staff
and implementation of the plan to share the unbillable cost of OT and SLP for Athens
County Early Intervention.

B. Hopewell Health Centers will:

1. Provide 2 Allied Health Professionals (AHP, defined as a Speech and Language
Pathologist, Occupational Therapist or Physical Therapist) to participate in
ACBDD/HHC teaming meetings.

2. Provide 2 AHP to service coordination agency to participate in eligibility &
evaluation.

3. Provide 2 AHP to deliver services to families in Early Intervention, as agreed upon
prior to inclusion of services on IFSP.
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IV.

VL

4. Provide necessary documentation of services delivered to Service Coordinator in a
timely manner.
5. Invoice annually for team meetings.

C. Athens County Board of Developmental Disabilities will:

1. Pay an annual rate of $5,000 for each AP for a total of $10,000 total.
MODIFICATION: Modifications within the scope of this Agreement shall be made by
mutual consent of the parties, by the issuance of a written modification, signed and dated by

all parties, prior to any changes being performed.

EFFECTIVE PERIOD: This Agreement will be in effect for the period of July 1, 2021
through June 30, 2022.

TERMINATION: Any party, in writing to the agency director, may terminate participation
in this Agreement at any time before the date of expiration with 30 days notice.

In witness whereof, the parties hereto have executed this Agreement.

Athens County Board of Developmental Disabilities Date
801 W Union St., Athens Ohio

Hopewell Health Centers Date
9 Kenny Drive, Athens, OH 45701

Page 31 of 73



Exhibit 10

COUNTY BOARD FUNDED ADMISSION AGREEMENT

SECTION A. PARTIES

1. This Agreement, hereinafter referred to as the “Admission Agreement,” is entered into by and
between the ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES, hereinafter
referred to as "Board," and the OHIO DEPARTMENT OF DEVELOPMENTAL DISABILITIES,
acting on behalf of the GALLIPOLIS DEVELOPMENTAL CENTER, hereinafter referred to as
“Developmental Center,” for the purpose of assessing and providing temporary services to one or
more individuals with developmental disabilities who have been or will be voluntarily admitted to
Developmental Center in accordance with R.C. 5123.69 and are hereinafter individually referred to
as “Individual.” Individual Agreements identifying each Individual shall be attached as Addenda to
this County Board Funded Admission Agreement after they are signed by the Board and
Developmental Center’s Superintendent.

SECTION B: EFFECTIVE DATES

1. This Admission Agreement is in effect from July 1, 2021, through June 30, 2023, unless terminated
prior thereto pursuant to Section J.

SECTION C. ASSESSMENT AND SERVICES

1. Developmental Center shall assess Individual’s needs to determine under what circumstances
Individual can be best served.

2. Developmental Center shall supply these services to the extent required by Individual’s Person-
Centered plan:

a.

SwRme a0 o

o -

J-

Room and board including food preparation to meet any special dietary needs;
Habilitation, as needs are assessed;

Medication administration;

Behavior support services in accordance with applicable regulations;
Recreational opportunities appropriate to Individual’s age, abilities and interests;
Direct care staff in ratios that are sufficient to provide the services required;
Diagnostic and/or therapeutic services as needed.

Transportation, except as provided in Section D, and only if transportation is not available
through Board or community transportation systems.

Management of personal funds, and payeeship of resources.

Other miscellaneous services that are determined to be necessary.

SECTION D. TRANSPORTATION PROVIDED BY BOARD

1. Board shall be responsible for transporting Individual to and from Developmental Center’s facility at
the times of admission and discharge.

SECTION E.

RECORDS

1. Board shall make available to Developmental Center, as soon as possible but no later than the
date of the Individual’s admission, all records necessary for Individual’s care, which records must
include, but are not limited to Birth Certificate, Social Security Card, Psychological Evaluation
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(current within one year), Medical Evaluation, Medical History, Social History, Medication
History, List of Current Medications and Administration Record (MAR), Immunization Records,
Current Person Centered Plan, and Current Target Behavior Data, Medicaid Card, Medicare Card,
Guardianship Letters, Dietary Evaluation and Progress Notes, Dental Evaluations and History of
Dental Treatment, Vision Exam, Psychiatric Evaluation and History of Psychiatric Medications,
Physical Therapy Evaluation, Occupational Therapy Evaluation, Speech Evaluations and
Progress Notes, Audiology Report, Current Level of Care (LOC), Guardianship Papers, State ID,
and Medicare/Medicaid Card.

DEVELOPMENTAL CENTER shall maintain records and documentation concerning Individual in
a manner consistent with applicable rules and regulations.

SECTION F. INFORMATION AND EVALUATION OF SERVICES

1.

When a Developmental Center (DC) is contacted for consultation, technical assistance, or with a
potential admission, all steps must be taken and thoroughly documented to demonstrate that all
resources and alternatives were utilized or exhausted in an effort to prevent an admission to a DC.

Prior to admission, a Pre-Admission Application and thorough assessment shall be completed by
representatives of the County Board and Developmental Center to ascertain that the individual
requires and will benefit from Active Treatment services as defined in the Federal Code Section
483.440 (WTAG W195 — Interpretive Guidelines).

Developmental Center shall provide, upon request by Board and with the written consent of
Individual or Individual’s guardian, as applicable, information, data, reports, or other documentation
reasonably necessary to permit Board to evaluate Individual’s services, including information to
assist Board in arranging Individual’s return home or arranging a suitable alternate living
arrangement for Individual.

Developmental Center shall provide Board with notice of major unusual incidents pertaining to
Individual. Developmental Center shall provide such other additional reports to Board and to such
other persons and/or agencies as is required by applicable federal and state law. "Major unusual
incident" shall be defined as in O.A.C. 5123:17-02(C)(16), as amended.

Developmental Center agrees to cooperate with Board in monitoring and evaluating services
provided to Individual pursuant to this Admission Agreement.

SECTION G. APPLICATION FOR ICF/IID LEVEL OF CARE

1.

The Developmental Center will submit an application for an ICF/IID level of care for individual.
Board and Developmental Center shall cooperate with each other in submitting the application.

When appropriate, and with the agreement of Board, Developmental Center shall assist Individual
and/or Individual’s guardian with an appeal of a denied ICF/IID level of care determination.

SECTION H. PAYMENT FOR SERVICES

1. As used in this Admission Agreement, “per diem cost of care” means Developmental Center’s
allowable per diem cost of care used for federal reimbursement under the ICF/IID program during
Individual’s period of admission. Developmental Center’s per diem cost of care is subject to
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change in July of each year. Developmental Center’s per diem cost of care and any change
thereof shall be set forth in each Individual’s Person-Centered Plan.

2. Upon Individual’s admission, Board shall pay the amounts set forth in the Individual Agreement
Letter. DODD (Central Office) shall invoice Board monthly and payment shall be due within 30
days of the date of the invoice.

3. If the individual does not meet the level of care, the Board shall pay the full amount of
Developmental Center’s per diem cost of care from the date of admission. Individual shall retain
a personal needs allowance from his or her personal resources in accordance with O.R.C. Chapter
5121. Individual’s residual personal resources shall be forwarded to Board to be applied toward
Individual’s cost of care.

4. If the Board requests that Developmental Center submit an application for an ICF/IID level of
care for Individual, payment shall be made as follows:

a. Until an ICF/IID level of care for Individual is received the Board shall pay an amount
equal to Developmental Center’s state match percentage multiplied by the amount
obtained by subtracting Individual’s patient liability from Developmental Center’s per
diem cost of care. Developmental Center’s state match percentage is subject to change in
October of each year. Developmental Center’s state match percentage and any change
thereof shall be set forth in each Individual’s Individual Agreement. Individual’s patient
liability shall be determined in accordance with O.A.C. 5101:1-39-24 and shall be paid to
Developmental Center. Individual shall receive a personal needs allowance in
accordance with O.A.C. 5101:1-39-24.

b. Upon receipt of a decision that the Individual meets the ICF/IID level of care,
Developmental Center shall reconcile Board payments already received by
Developmental Center as specified in this section H.4.b. If the amounts received from
Board and ODIJFS are less than Developmental Center’s per diem cost of care minus
Individual’s patient liability, Board shall pay Developmental Center the difference. If the
amounts received from Board and ODJFS are greater than Developmental Center’s per
diem cost of care minus Individual’s patient liability, Developmental Center shall credit
Board with the difference for future care or refund the difference to Board.

c. After reconciliation under section H.4.b., Board shall pay the full amount of
Developmental Center’s per diem cost of care minus Individual’s patient liability from
the date of reconciliation less any payments received from ODJFS. Individual’s patient
liability shall be determined in accordance with O.A.C. 5101:1-39-24 and shall be paid to
Developmental Center. Individual shall receive a personal needs allowance in
accordance with O.A.C. 5123:2-7-09.

5. [If Individual is denied an ICF/IID level of care, Board shall pay Developmental Center the full
amount of Developmental Center’s per diem cost of care from date of admission less any
previous payments received from Board. Future invoices shall be for the full amount of
Developmental Center’s per diem cost of care. Individual shall retain a personal needs allowance
from his or her personal resources in accordance with O.R.C. Chapter 5121. Individual’s residual
personal resources shall be forwarded to Board to be applied toward Individual’s cost of care.
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SECTION I: TEMPORARY NATURE OF ADMISSION

L.

Individual’s admission to Developmental Center is considered temporary except by agreement of
Board and Developmental Center. A discharge plan is required to be submitted prior to the approval
of the admission. Board shall arrange for Individual’s return home or arrange a suitable alternative
living arrangement for Individual by the earliest of the following dates:

a. 180 days after Developmental Center recommends placement in a less restrictive living
environment;

b. The end of the time period specified in Individual’s Individual Agreement unless extended
by agreement of Board and Developmental Center; or

c. The date this Admission Agreement ends as specified in Section B or is terminated prior
thereto pursuant to Section J unless extended by agreement of Board and Developmental
Center.

Developmental Center shall work cooperatively with Board in arranging services with an
alternate provider. Such cooperation shall include, but is not limited to, copying and distributing
Individual’s financial and/or service records to and consulting with potential alternate providers
regarding Individual’s service needs, provided that Individual or Individual’s guardian, as
applicable, consents in writing to the release of this information.

At the termination of this Admission Agreement, unless Individual has been discharged prior
thereto, Developmental Center shall discharge Individual unless this Admission Agreement has
been extended or a new Admission Agreement reached.

SECTION J: TERMINATION OF AGREEMENT

At any time prior to its end date, either party may terminate this Admission Agreement with or
without cause by giving fourteen (14) days written notice to the other party.

In the event this Admission Agreement is terminated pursuant to paragraph 1 of this section, and
upon Board’s request, Developmental Center shall continue to provide services in accordance with
the terms of this Admission Agreement until Board has arranged for alternative services for
Individual or for a period of fourteen (14) days after the date of termination, whichever period is
shorter, provided that in no event shall Developmental Center provide services to Individual past the
end date specified in Section B.

SECTION K. CERTIFICATION OF FUNDS

L.

It is expressly understood and agreed by the parties that none of the rights, duties, and obligations
described in this Admission Agreement shall be binding on either party until all relevant statutory
provisions of the Ohio Revised Code, including, but not limited to, O.R.C. Section 126.07, have been
complied with, and until such time as all necessary funds are available or encumbered and, when
required, such expenditure of funds is approved by the Controlling Board of the State of Ohio, or in
the event that grant funds are used, until such time that Developmental Center gives Board written
notice that such funds have been made available to Developmental Center by Developmental
Center’s funding source.
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SECTION L. RELATIONSHIP OF PARTIES

L.

Board and Developmental Center agree that, during the term of this Admission Agreement,
Developmental Center shall be engaged by Board solely on an independent contractor basis. Each
party is solely responsible for all its business expenses, including, but not limited to, employees’
wages and salaries, insurance of every type and description, and all business and personal taxes and
withholdings, including income and Social Security taxes and contributions for Workers’
Compensation and Unemployment Compensation coverage, if any. Neither Board nor its personnel
shall be at any time or for any purpose, be considered agents, servants or employees of
Developmental Center or the State of Ohio.

Nothing herein shall be construed to imply, by reason of Developmental Center’s engagement
hereunder on an independent contractor basis, that Board shall have or may exercise any right of
control over Developmental Center with regard to the manner or method of Developmental Center’s
performance of services hereunder.

Except as expressly provided herein, neither party shall have the right to bind or obligate the other
party in any manner without the other party’s prior written consent.

SECTION M. CONFLICTS OF INTEREST AND ETHICS AND LEGAL COMPLIANCE

1.

No personnel of Board or Developmental Center or member of the governing body of any locality or
other public official or employee of any such locality in which, or relating to which, the work under
this Admission Agreement is being carried out, and who exercise any functions or responsibilities in
connection with the review or approval of this Admission Agreement or carrying out of any such
work, shall, prior to the completion of said work, voluntarily acquire any personal interest, direct or
indirect, which is incompatible or in conflict with the discharge and fulfillment of his or her functions
and responsibilities with respect to the carrying out of said work.

Any such person who acquires an incompatible or conflicting personal interest, on or after the
effective date of this Admission Agreement, or who involuntarily acquires any such incompatible or
conflicting personal interest, shall immediately disclose his or her interest to Board and
Developmental Center in writing. Thereafter, he or she shall not participate in any action affecting
the work under this Admission Agreement, unless Board and Developmental Center shall determine
in their sole discretion that, in the light of the personal interest disclosed, his or her participation in
any such action would not be contrary to the public interest.

Board and Developmental Center each represents, warrants, and certifies that it and its employees
engaged in the administration or performance of this Admission Agreement are knowledgeable of
and understand the Ohio Ethics and Conflicts of Interest laws and Executive Order No. 2011-03K.
Board and Developmental Center each further represents, warrants, and certifies that neither Board
or Developmental Center nor any of its employees shall do any act that is inconsistent with such laws
and Executive Order. The Governor’s Executive Orders may be found by accessing the following
website: http:/governor.ohio.gov/ExecutiveOrders.aspx

Board and Developmental Center each represents and warrants that it is not subject to an
"unresolved" finding for recovery under O.R.C. Section 9.24.

Board and Developmental Center each represents and warrants that it is not debarred from
consideration for contract awards by the Director of the Department of Administrative Services,
pursuant to either O.R.C. Section 153.02 or O.R.C. Section 125.25.
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6. Board and Developmental Center each represents and warrants that neither it nor any of its
employees or agents are excluded from participation under any federal health care program, as
defined under 42 U.S.C. Section 1320a-7b(D), for the provision of items or services for which
payment may be made under a federal health care program; Board has not arranged or contracted (by
employment or otherwise) with any employee, contractor or agent that Board or Developmental
Center knows is excluded from participation in any federal health care program, and no final adverse
action, as defined under 42 USC Section 1320a-7e(g) has occurred or is pending against Board or
Developmental Center or to its knowledge against any employee, contractor or agent engaged to
provide items or services under this Admission Agreement (collectively, "Exclusions/Adverse
Actions"). Board and Developmental Center shall notify the other of any Exclusions/Adverse
Actions within five (5) business days of its learning of such Exclusions/Adverse Actions.

7. Board and Developmental Center shall comply with all applicable federal, state and local laws
regarding smoke-free and drug-free work places and shall make a good faith effort to ensure that
none of their employees or permitted subcontractors engaged in the work being performed hereunder
purchase, transfer, use, or possess illegal drugs or alcohol, or abuse prescription drugs in any way.

8. Board and Developmental Center each represents and warrants that neither it nor any of its
employees or agents has been convicted of any offense set forth in O.R.C. Section 5123.081(A)(4).

SECTION N. NONDISCRIMINATION

1. Pursuant to O.R.C. Section 125.111, Board and Developmental Center each agrees that Board,
Developmental Center, any subcontractor, and any person acting on behalf of Board or
Developmental Center or a subcontractor, shall not discriminate, by reason of race, color, religion,
sex, age, national origin, veteran status, or disability against any citizen of this state in the
employment of any person qualified and available to perform the work under this Admission
Agreement.

2. Board and Developmental Center each further agrees that Board, Developmental Center, any
subcontractor, and any person acting on behalf of Board or Developmental Center or a subcontractor
shall not, in any manner, discriminate against, intimidate, or retaliate against any employee hired for
the performance of work under this Admission Agreement on account of race, color, religion, sex,
age, national origin, veteran status or disability.

3. Board and Developmental Center shall not discriminate in the provision of services on account of
race, color, religion, sex, age, natural origin, veteran status or disability.

SECTION O. COMPLIANCE WITH LAWS

1. Board and Developmental Center, in the execution of duties and obligations under this Admission
Agreement, agree to comply with all applicable federal, state and local laws, rules, regulations and
ordinances.

SECTION P. CONFIDENTIALITY
1. All data, reports and information prepared or received by Board or Developmental Center shall be

used only for the services to be provided under this Admission Agreement. All discussions with
Developmental Center and Board personnel are confidential. Each party agrees to maintain the
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confidentiality of all such information and will not release such information without the prior written
authorization of Developmental Center.

2. All provisions under this section survive the expiration or termination of this Admission Agreement.

SECTION Q. ENTIRE AGREEMENT/WAIVER

1. This Admission Agreement and the Addenda to this Admission Agreement contain the entire
agreement between the parties hereto and shall not be modified, amended or supplemented, or any
rights herein waived, unless specifically agreed upon in writing by the parties hereto.

2. This Admission Agreement supersedes any and all previous agreements, whether written or oral,
between the parties.

3. A waiver by any party of any breach or default by the other party under this Admission Agreement
shall not constitute a continuing waiver by such party of any subsequent act in breach of or in default
hereunder.

SECTION R. NOTICES

1. All notices, consents, and communications hereunder shall be given in writing, shall be deemed to be
given upon mailing and shall be sent to the addresses set forth below:

Gallipolis Developmental Center Kevin Davis, Superintendent
Susan Smith, Superintendent Athens County Board of DD
2500 Ohio Avenue 801 West Union Street
Gallipolis, Ohio 45631 Athens, Ohio 45701

SECTION S. SEVERABILITY

1. The provisions of this Admission Agreement are severable and independent, and if any such
provision shall be determined to be unenforceable in whole or in part, the remaining provisions and
any partially enforceable provision shall, to the extent enforceable in any jurisdiction, nevertheless be
binding and enforceable.

SECTION T. CONTROLLING LAW

1. This Admission Agreement and the rights of the parties hereunder shall be governed, construed, and
interpreted in accordance with the laws of the State of Ohio and only Ohio courts shall have
jurisdiction over any action or proceeding concerning the Admission Agreement and/or performance
there under.

SECTION U. SUCCESSORS AND ASSIGNS

1. Neither this Admission Agreement nor any rights, duties or obligations hereunder may be assigned
or transferred in whole or in part by Board, without the prior written consent of Developmental
Center.

SECTION V. ACCESS TO PREMISES
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1. Board acknowledges that all packages and bags brought into or taken from Developmental Center
premises may be subject to inspection by security, supervisory and management personnel. Video
surveillance may also be used to assist in the protection of individuals, staff and property.

IN WITNESS WHEREOF, the parties hereto have caused this Admission Agreement to be executed by their
duly authorized officers, as of the day and year first written above.

Gallipolis Developmental Center Kevin Davis, Superintendent
Susan Smith, Superintendent Athens County Board of DD
2500 Ohio Avenue 801 West Union Street
Gallipolis, Ohio 45631 Athens, Ohio 45701
Signature Signature
Date Date
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Exhibit 11
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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

Administration
801 West Union Street - Athens, Ohio 45701
Phone: 740-594-3539 - Fax: 740-593-3189
Dr. Kevin Davis, Superintendent
athenscbdd.org

June Board Report
Kevin Davis, Superintendent

Pandemic COVID-19 updates:

The following action items are being implemented as precautionary measures to
help reduce the spread of COVID-19 and protect the individuals we serve. We will
continue to monitor the situation and adjust accordingly. This is a very fluid
situation, so we will make additional announcements as necessary.

Staff Updates:

e We have been sending out regular updates to the staff and Board to keep
everyone aware of happenings and changes.

e We are targeting August 1, 2021 as a time when the agency can return to
“normal” for both the school program and all other parts of the agency.

e The safety committee is meeting regularly to discuss on going issues. On
Wednesday June 9%, we formally removed the mask mandate for staff who
have been vaccinated (with restrictions). The safety committee is
discussing returning to in-person meetings for staff/families and returning
to social events/gatherings for the board. More updates will come as the

Service & Support T
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Exhibit 11
safety committee works through the issues this month and makes more
recommendations.

Regular Monthly Board Updates:

e Leadership Meetings — Various leadership meetings were held during the
month of May. The meetings were conducted by Zoom. Topics of interest
to all managers were discussed to have mangers working together including;
updates on critical issues, preparation for events, negotiation discussions,
and board planning. The meeting this month was held on June 15%.

e The Family Children First Council executive committee meeting was held on
Wednesday, June 16th. | attended on behalf of the board. The Full Council
met on May 26" — both Arian and | attended on behalf of the Board.

e | represented Athens County at the Superintendent Executive Committee
(MEORC) meeting on Wednesday, May 26th. The meeting was conducted
by zoom. Topics discussed included financial strategies regarding COVID
and provider rate increases.

e This year (2021) we will be crafting our new three-year strategic plan to
begin next year, 2022. Thanks to Katie, Margaret, and Leonard for agreeing
to help us craft our next plan. Our dates to meet will be June 29'" and 30th.
It will be held in-person at the Ohio University Innovation Center.

e Kids on Campus and Ohio University - we are proceeding with an in-person
camp this year. We will have an update at the June board meeting to
discuss current progress.

e OnlJune 17", we met with MEORC to begin reviewing the assessment of our
remote work capabilities for our appropriate staff. This assessment is us
doing our due diligence to determine how successful we were during the
last year, and to plan for the future. Results will be shared with the Board.

e Qur dates for negotiations with PGO will be on June 21 and 24th.

e OnlJune 14, we held a senior leadership meeting with Athens County
Children’s Services to share issues of mutual concern.

e OnJune 14", we held a meeting with the Athens County Foundation to
address the ATCO Legacy Fund administration.
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Exhibit 11
e On May 26™, we held a regular labor-management meeting with ABEA to
discuss ongoing issues/concerns.
e Attached are local news clips from the last month.
e Attached is the most recent Health & Welfare Alert.

= o a“f ' @
—— , (et?C
aACKo ey FLA.N.s  'lmess AC(0
SCHOOL ° e w .
Pt ’ e e oemtia kGl A‘ -4 %] Service & SUPPOrt  rnens county o ’
vt A e MENTA A
L EN & PersonnelPlus Athens County Board of DD L E
Administration & MUI ATCO Legacy Fund Beacon School F.A.N.s Program Integrate Athens Employment Options & Service & Support Transportation
801 W. Union Street 801 W. Union Street 801 W. Union Street 9033 Lavelle Road 9033 Lavelle Road PersonnelPlus 8 Harper Street & Facilities
Athens, Ohio 45701 Athens, Ohio 45701 Athens, Ohio 45701 Athens, Ohio 45701 Athens, Ohio 45701 The Market on State The Plains, Ohio 45780 9033 Lavelle Road
Phone: (740) 594-3539 Phone: (740) 594-3539 Phone: (740) 594-3539 Phone: (740) 594-3539 Phone: (740) 594-3539 1002 E. State St., Suite 4 Phone: (740) 592-6006 Athens, Ohio 45701
Fax: (740) 593-3189 Fax: (740) 593-3189 Fax: (740) 593-3189 Fax: (740) 593-3189 Fax: (740) 593-3189 Athens, Ohio 45701 Fax: (740) 594-5048 Phone: (740) 594-7489

Phone: (740) 592-3416 Fax: (740) 594-5048
Fax: (740) 593-8236

Page 42 of 73



6/8/2021 Beacon School 2021 graduation | News | athensmessenger.com

https://www.athensmessenger.com/news/beacon-school-2021-graduation/article_b5cd2243-b9da-
54dc-b897-6832cc8e5768.html

Beacon School 2021 graduation

From staff reports
Jun 7,2021

'

Messenger photo by John Halley

The whole graduating class from Beacon School gathered for a group photo after the
ceremonies on Monday, June 7. Christopher Riley, Klarissa McKee, and Ryan Lucas
were recognized at the graduation event for the progress they made during their

time at Beacon School.

https://www.athensmessenger.com/news/beacon-school-2021 -graduE{’l&gﬁtiélts_ 1BEdZR3-b9da-54dc-b897-6832cc8e5768.himl 12



6/8/2021 Beacon School 2021 graduation | News | athensmessenger.com
“It has been a crazy year, one for the record books, but these three seniors have
adapted well and persevered this school year,” Samantha Dunlap, Beacon School’s

teacher for the Young Adult classroom, said in a release.

This past year, Riley has increased his use of his communication device, his vocation
skills, and in his independence. After graduation, he plans to spend more time with

his family and working with technology.

For McKee, this past year has been focused on learning how to be more independent
and increasing her walking. She even walked, with some assistance, into the school
gym during the graduation procession. After graduation, she will continue to live

with her family and get more involved in her church.

Over the years, Lucas has improved dramatically in his use of a communication
devise and in using his own words. He has also improved his vocational skills. After

graduation, he will be attending an adult day program in the area.

“We are like a family here at Beacon School,” Becky Martin, director of educational
services and school principal, said in a statement. “We love you all dearly, and we are
so proud of all that you've accomplished this year. I'd like to end on a poem. Chris,
Klarissa, and Ryan, ‘No matter where life leads you, no matter what you do, we'll

always be your biggest fans, and we'll be here for you.”

https://www.athensmessenger.com/news/beacon-school-2021 -graduEﬁ&gﬁtiéM_- 1BEdZR3-b9da-54dc-b897-6832cc8e5768.himl 2/2



May 2021 #2-5-21

Health and Welfare Alert

Staying Safe in the Summer

It is important to know the facts to prepare for a safe
and enjoyable summer for you and those you support.

Fast Facts:

« Every year, children and vulnerable adults die in

hot cars when left unattended. According to the
National Highway Traffic Safety Administration, a

car's temperature can rise about 20 degrees in just 10
minutes. Even when there is an outside temperature of
70 degrees, the temperature inside your car can reach
over 115 degrees. A child can die when his/her body
temperature reaches 107 degrees.

« Last year, seven people with IDD died of drowning.
In 86 percent of the cases, the victim drowned in a
near a body of water (lake, river, pond, or swimming
pool) after leaving the family home undetected. Sadly,
70 percent of those who drown were under the age of
5.

* By the time a person becomes thirsty, they are
probably dehydrated, having lost as much as one to
two percent of their body’s water content.

« Approximately every 60 seconds someone in the
U.S. sustains a burn injury serious enough to require
treatment. During the summer, outside activities like
campfires, grills, and fire pits pose additional risks.

Preventing Hot Car Deaths

People with IDD are at high risk to suffer a heat stroke,
other injuries, or even die if left unattended in a car
during the summer months. Leaving a person alone
for less than 10 minutes can cause serious harm as
they may not be able to exit the vehicle even when
temperatures become dangerously high. They may
also not be able to call for help.

Others at risk include infants and young children,
elderly adults, and people who are overweight or

who have chronic medical conditions including those
taking medications such as psychotropic medications
and diuretics. Always remember:

* Never leave anyone in a parked car, no matter what
the reason or for how long. Cracking the window does
not protect people from heatstroke when left in a
vehicle during hot temperatures.

* Look before you leave. Always check the entire vehicle (bus,
vans, and cars) before exiting the vehicle. Be sure to check
between the seats and look for people who may have fallen
asleep during transport.

« Always lock the vehicle once you checked it. This will prevent
people from going into the vehicle unattended.

« If someone does not show up when expected, check to make
sure that they were dropped off and not left in a vehicle.

« If you find someone in a hot car, get the person out and seek
medical attention immediately.

View How Quickly a Hot Car Can Become Deadly

—

Water Safety

Every day, about 10 people die from unintentional drowning.
Of these, two are children aged 14 or younger according to the
Center for Disease Control (CDC). Direct support professionals
(DSPs) should know each person'’s ability to be safe in and
around water. For children, some people with Autism, and
those who are at risk around water, take the following steps:

« Identify nearby water hazards (bathtubs, pools, hot tubs, and
other bodies of water) and ensure that precautions such as
locks, pool covers, alarms, and fences are in place and checked
frequently.

« Make sure your family, friends, neighbors, service providers,
and babysitters know about specific risks (water safety and
wandering) so they can ensure safeguards are in place.
 Encourage swimming lessons or water safety classes.

* When swimming is planned, make sure the responsible

staff is comfortable being in the water and providing close
supervision, and has first aid and CPR training.

« Use life jackets or other flotation devices.

» Watch for someone being too tired, cold, far from

safety, getting too much sun, or doing strenuous activity.

Ohio Department of Developmental Disabilities « 30 E. Braad Strest: « Columbus, OH 43215 « (800) 617-6733 « dodd.ohio.gov
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Stay Cool, Hydrated, and Informed
According to the CDC, the best prevention
for heat-related illnesses is to stay cool,
hydrated, and informed. That means

planning outdoor activities carefully, wearing light

clothing, taking breaks, and wearing sunscreen.

Remember some medications make people more

sensitive to the sun. Sunburn affects the body's ability

to cool down and can make people dehydrated.

Protect yourself from the sun by wearing a wide-

brimmed hat, sunglasses, and putting on sunscreen

of SPF 15 or higher 30 minutes prior to going out.

Continue to reapply it according to the package

directions. Look for sunscreens that say “broad

spectrum” or "UVA/UVB protection” on their labels;
these products work best.

Preventing Dehydration

Dehydration is the loss of body fluids and electrolytes
due to sweating and inadequate intake of water.
Drinking alcohol or caffeine, such as coffee, tea, or
pop, can make someone dehydrated. People taking
diuretics, psychotropics, blood pressure, and laxative
medications may be at greater risk for dehydration.

If the person’s doctor limits the amount they should
drink or if they are on a diuretic, ask how much they
should drink in hot weather. People with IDD are also
at a greater risk as they might not recognize they are
thirsty, may have difficulty communicating, are unable
to physically get a drink, or depend on others to assist
them. Be mindful of the person you are supporting as
they may have an adapted cup, special glass, or water
bottle they like to drink from. It is not uncommon for
people or their caregivers to limit drink intake to avoid
having accidents, but this practice can have dangerous
consequences including potential for heat related
injuries, increased seizures, urinary tract infections,
and more. Some signs of dehydration include thirst;
decreased urine; dark yellow and/or strong-smelling
urine; being dizzy or lightheaded, being tired and our
having a dry mouth, lips, and eyes. You can promote
good hydration a few ways:

« Encourage eight glasses or more of water and non-
caffeinated drinks a day.

« Set a good example by drinking your water and
supporting the healthy habits of others around you.

« Build hydration into a routine like offering a drink
after the person comes home from work or school.
 Monitor intake to make sure people are drinking
enough.

* Be creative and come up with fun ways to drink
water including adding sugar-free water enhancers or
having goals.

Health and Welfare Alert
Staying Safe in the Summer #2-5-21

Heat Stroke

Signs to look for:

High body temperature (103°F or higher); hot, red, dry, or
damp skin; fast, strong pulse; headache; dizziness; nausea;
confusion and losing consciousness (passing out).

What to do:

« Call 911 right away; heat stroke is a medical emergency.

» Move the person to a cooler place.

* Help lower the person’s temperature with cool cloths or a
cool bath.

« Do not give the person anything to drink.

Burn Prevention

Tips when using fire pits, outdoor grills, and campfires:

« Closely supervise people around fires.

+ Make sure people and chairs are a safe distance from the fire
* Never leave a fire or grill unattended.

« Don't use your fire pit on windy days, as the wind can could
blow sparks on people, trees, or outdoor furniture.

Summer Camps

Proper planning is important when people with developmental
disabilities are attending camp. The following steps may help
ensure an enjoyable experience:

« Be familiar with the camp and possible dangers for the
people attending. If there is a pond, lake, or pool, discuss the
person'’s abilities in the water with the camp director.

» Know who will be supervising the individual and what
experience they have. Be sure you are comfortable with what
will be occurring.

« Communicate any dietary requirements, supervision
requirements, medical needs, or behavior issues.

« Be sure that sunscreen and bug bite spray is provided or
available. Be aware of any medications that increase a person’s
sensitivity to the sun and communicate this to the camp staff.

Insects

* Bees, wasps, and hornets can cause medical emergencies
if they sting. Know beforehand if someone is allergic and be
prepared with what to do.

« For everyone else, remove the stinger promptly. Use a flat
edge, such as a credit card, to scrape it from the place it is
embedded. Wash and apply ice.

* Be sure to use insect repellent when outdoors. Sprays that

contain DEET are highly effective and toxic.

Ohio Administrative Code 5123-17-02 requires all develonmental disabilities employees to review Health and Welfare Alerts

released by the department as part of annual training. View previous alerts on the DODD website.
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Notice to the Board and Stakeholders:

The following schedules detail financial performance of the Athens County Board of DD as of May
31, 2021. All schedules are reconciled with the Athens County Auditor’s records as required by

statute.
May 2021
Revenues Expenditures
General Tax Beacon 4,393,083.06 Salaries 296,546.54
Trailer Tax 57,613.67 Health Insurance 139,408.59
Homestead & Rollback 284,490.47 Medicare 3,893.56
Grants 76,270.00 Workers Compensation -
Lunch Sales 353.85 PERS / STRS 42,398.81
Contract Services - Contract Services 26,181.31
Other Receipts - Rentals 2,560.00
Martin Match Receipts - Non waiver Supported Living 21,665.05
Supported Living Subsidy - Repairs / Maintenance 2,973.16
DODD TCM Match Transfer - Supplies 10,186.03
Refunds - Equipment 1,500.00
Reimbursements - Other Expense 1,311.15
Gifts & Donations 7,000.00 Medicaid Match - TCM -
Other Non-Revenue 30.00 Family Resource Services 4,010.77
Transfers In - Medicaid Waiver Match -
Investment Income 0.22 Utilities 7,983.20
- Fees-Settlement 103,238.20
- Advertising-Printing 702.99
- Travel / Reimbursement 2,414.68
- Election Expense -
- Transfer Out - Beacon -
- Transfer Out - GL -
Total Revenues 4,818,841.27 Total Expenditures 666,974.04
Revenues less Expenditures $4,151,867
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