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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

March Board Meeting Agenda
Tuesday, March 31, 2020 -6 p.m.
Beacon School and Remotely

Call-in Number:
+1 413-338-0199
PIN: 129706762#

The Mission of the Athens County Board of Developmental Disabilities
is to serve our community with compassion, innovation, and transparency

Call to Order — Board President.
Roll Call — Arian Smedley.
Reading of Mission Statement.
Motion to approve Agenda.
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New Business:

Items for review and discussion:

a. ACBDD’s response to COVID-19.
b. 2020 Beacon Summer Camp updates.
c. Reminders on future meetings/trainings:
i. Next meeting: Tuesday, April 28, 6 p.m., Beacon

Motions for vote:

Emergency COVID-19 Resolution (Exhibit 1, Pages 1-2).
Approve Personnel Policies 6-3-a (Exhibit 2, Pages 3-4).
Approve Personnel Policies 6-16-a (Exhibit 3, Pages 5-6).
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Approve the January 28 Finance & Personnel Committee Meeting Minutes
(Exhibit 4, Pages 7-8).

h. Approve February Regular Board Meeting Minutes (Exhibit 5, Pages 9-13).

i. Approve contract with Nancy Epling to paint murals in Beacon gym, pending
prosecuting attorney’s approval (Exhibit 6, Pages 14-16).

6. Board Reports — Written reports only this month; no in-person updates:

a. Superintendent, Dr. Kevin Davis (Exhibit 7, Pages 17-42).
b. Director of Education, Becky Martin (Exhibit 8, Pages 43-45).
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Director of Finance and Operations, Steve Kramer (Exhibit 9, Pages 46-57).
Director of Service and Support, Richard Suehrstedt (Exhibit 10, Page 58).
Director of Employment Options, Doug Mitchell (Exhibit 11, Pages 59-62).
Director of Integrate Athens, Autumn Brown (Exhibit 12, Pages 63-67).

MUI Coordinator, Katie Evans (Exhibit 13, Page 68).

Director of Human Resources, Gwen Brooks (Exhibit 14, Pages 69-71).
Director of Facilities and Transportation, Butch Withem (Exhibit 15, Page 72).
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Comments from Visitors relative to the agenda.
Comments from Unions relative to the agenda.
Comments from the Board.

Motion to adjourn.

ACBDD Regular Board Meetings and Board Trainings for 2020
Regular Board Meeting

Tuesday, Jan. 28 Beacon School 6 p.m.
Tuesday, Feb. 25 Beacon School 6 p.m.
Tuesday, March 31 Beacon School & Remotely 6 p.m.
Tuesday, April 28 Beacon School 6 p.m.
Tuesday, May 26 Beacon School 6 p.m.
Tuesday, June 23 Beacon School 6 p.m.
Tuesday, Aug. 25 Beacon School 6 p.m.
Tuesday, Sept. 22 Beacon School 6 p.m.
Tuesday, Oct. 27 Beacon School 6 p.m.
Tuesday, Dec. 8 Beacon School 6 p.m.

Board Trainings
Tuesday, June 23 Beacon School 5p.m.
Tuesday, Aug. 25 Beacon School 5 p.m.
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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

Emergency COVID-19 Resolution

It is the policy of the Athens County Board of Developmental Disabilities (ACBDD) to, whenever
necessary, take proactive measures to safeguard the health and well-being of its employees,
providers and individuals served by the ACBDD and their families. The COVID-19 virus epidemic
presents a circumstance that warrants immediate ACBDD action in that regard. Accordingly,
the ACBDD adopts this policy, effective retroactive to March 1, 2020.

1. The Superintendent shall direct such sanitization activities as the Superintendent may
determine are feasible and warranted including, but not limited, to frequent sanitization
of high-touch surfaces. The Superintendent is authorized to expend up to Ten Thousand
Dollars (510,000.00) for supplies, equipment or services for these activities without
further ACBDD approval.

2. Employees shall immediately notify the Superintendent or Human Resources Director of
any of the following events, and shall not report to work unless directed to do so after
making the required report:

a. The employee or any member of the employee’s household has been tested for,
is under observation for, or has been in close contact with a person who has
been tested for or is under observation for, COVID-19 infection.

b. The employee, a member of the employee’s household, or a person with whom
the employee or a member of the employee’s household has been in close
contact has been advised by a health care provider or public health authority to
self-quarantine for COVID-19 exposure.

c. The employee, a member of the employee’s household, or a person with whom
the employee or a member of the employee’s household has been in close
contact has a fever of over 100 degrees Fahrenheit.

d. The employee, a member of the employee’s household, or a person with whom
the employee or a member of the employee’s household has been in close
contact has recently visited a place known to be experiencing community spread
of COVID-19.

The Superintendent or Human Resources Director have authority to direct employees
reporting any COVID-19 exposure to either report to work or remain at home depending
upon the circumstances.
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3. The Superintendent shall have the authority to waive use of accumulated sick time and
approve paid administrative leave for up to fourteen (14) days for any person the
Superintendent believes constitutes a risk of COVID-19 infection and requires to remain
at home.

4. The Superintendent shall have the authority to close, suspend or cancel any ACBDD
activities deemed by the Superintendent to constitute an unnecessary risk of exposure
to COVID-19. The Superintendent has the authority to limit travel of ACBDD employees,
within and without the county, to those meetings or appointments critical to the
mission of the ACBDD.

5. The Superintendent shall have the authority to temporarily authorize employees to
work from home when, in the Superintendent’s judgment, the employee can work
effectively from home, adequate information security measures are present, and
allowing the employee to work from home will both advance the mission of the ACBDD
and mitigate risk of infection.

6. If the Superintendent is notified by the President of the ACBDD that the ACBDD is
unable to meet due to COVID-19 exposure or quarantine, the Superintendent shall be
authorized to approve payment of all ordinary and necessary expenses of the ACBDD,
which are normally approved by the ACBDD at its regular meetings. The Superintendent
shall advise the ACBDD of all expenditures made pursuant to this temporary authority.
This authority may be curtailed or cancelled by the ACBDD President by written notice
to the Superintendent and ACBDD Members and shall automatically expire when the
ACBDD convenes a regular meeting.

7. The ACBDD hereby suspends any policy or practice allowing outside persons or groups
to utilize ACBDD facilities for non-ACBDD related purposes. The Superintendent shall
have the authority to implement this provision or make limited exceptions consistent
with the ACBDD’s mission and purpose, keeping in mind that limiting the number of
people visiting ACBDD facilities will assist in the ACBDD’s infection control efforts.

8. The ACBDD authorizes the ACBDD President and Superintendent to make arrangements
to broadcast ACBDD meetings on-line and restrict physical attendance at ACBDD
meetings to essential ACBDD personnel and advisors when, in the judgment of the
ACBDD President, public health concerns warrant restricting the number of people
physically present at ACBDD meetings. The Superintendent shall issue public notice of
any such arrangements in a manner consistent with requirements for notice of special
meetings, and shall provide specific information to the public about how to observe the
meeting. In the event the ACBDD President activates this provision, all ACBDD policies
concerning public participation at ACBDD meetings shall be suspended.

Effective March 24, 2020.
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6-3-a Emergency Paid Sick Leave
Reference: Emergency Paid Sick Leave Act.

Adopted TBD
Status PENDING ACBDD BOARD APPROVAL — Effective 4/3/2020 — 12/31/2020
Historical Versions
Initiated by: Gwen Brooks, Director of Human Resources
Approved by: Board of the Athens County Board of Developmental Disabilities (ACBDD)

Introduction

A. This policy is adopted in accordance with the requirements of the Emergency Paid Sick

Leave Act.

B. This policy is temporary and shall remain in effect until December 31, 2020. It becomes
effective 15 days following March 18, 2020 (April 3, 2020), the date it was enacted into

law.

Reasons for Requesting and Taking Mandated Emergency Paid Sick Leave

An employee can take emergency paid sick leave under the terms of this policy if he/she is
unable to work (or telework) due to a need for leave because the employee is:

1. Subject to a Federal, State or local quarantine or isolation order related to the
Coronavirus.

2. Advised by a healthcare provider to self-quarantine due to concerns related to the
Coronavirus.

3. Experiencing Coronavirus symptoms and is seeking medical diagnosis.

4. Caring for an individual who is subject to a Federal, State or Local quarantine or
isolation order related to the Coronavirus; or advised by a healthcare provider to
self-quarantine due to Coronavirus concerns.

5. Caring for the employee’s child if the child’s school or place of care is closed, or the
child’s care provider is unavailable due to Coronavirus precautions.

6. Experiencing any other substantially similar condition specified by the Secretary of
Health and Human Services in consultation with the Secretary of the Treasury and
the Secretary of Labor.

Employee Eligibility

An employee is eligible for emergency paid sick leave under this policy regardless of how long
the employee has been employed by the ACBDD.

Amount of Mandated Emergency Paid Sick Leave

The Board will provide eligible employees the following amounts for emergency paid sick leave

under this policy:

1. Full-time employees (normally scheduled 40 hours per week): 80 hours of

emergency paid sick leave at the employee’s regular rate
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2. Part-time employees (normally scheduled less than 40 hours per week): the number
of hours that the employee works, on average, over a 2-week period.

3. Varying schedule employees: to the extent that it is unable to determine with
certainty the number of hours the employee normally works, the number of hours
shall be calculated as follows:

e Mandated emergency paid sick leave hours shall equal the average number
of hours that the employee was scheduled to work per day over the 6-month
period ending on the date on which the employee takes the emergency paid
sick time, including hours for which the employee took leave of any type.

e |If the employee has not worked at least 6 months with the employer, hours
are calculated based on a reasonable expectation of the employee at the
time of hire regarding the number of hours per day the employee was hired
to work.

Use of Mandated Emergency Paid Sick Leave with Other Paid Leaves
The employee may first use mandated emergency paid sick leave prior to using other paid sick
leave or other paid leaves that the employer may offer.

Emergency Paid Sick Leave Amount

A. Emergency paid sick leave under this policy will be provided at the employee’s regular
hourly rate for all time that the employee is on emergency paid sick leave.

B. Emergency paid sick leave wages under this policy will be capped at:

e $511.00 per day, up to a maximum of $5,110, per employee for the employee’s
own use.

e $200.00 per day, up to a maximum of $2,000, when the employee is caring for
others and for any other substantially similar condition.

Replacements
Employees are not required to search for or find a replacement to cover the hours worked

during the time that the employee is using mandated emergency paid sick leave.
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6-16-a Emergency Family and Medical Leave Expansion
Reference: Emergency Family and Medical Leave Expansion Act.

Adopted TBD
Status PENDING ACBDD BOARD APPROVAL - Effective 4/3/2020 —12/31/2020
Historical Versions
Initiated by: Gwen Brooks, Director of Human Resources
Approved by: Board of the Athens County Board of Developmental Disabilities (ACBDD)

Introduction

A. This policy is adopted in accordance with the requirements of the Emergency Family and
Medical Leave Expansion Act (E-FMLA).

B. This policy is temporary and shall remain in effect until December 31, 2020. It becomes
effective 15 days following March 18, 2020 (April 3, 2020), the date it was enacted into
law.

Employee Eligibility

An employee is eligible for emergency FML under the terms and conditions of this policy if the
employee has been employed by the employer for at least 30 calendar days prior to the
requested start date of the designated E-FML.

Duration of Emergency FML
Emergency FML is granted to eligible employees for reasons specified in this policy for a
maximum of 12 weeks.

Reason for Emergency FML
An employee may take up to 12 weeks of E-FML to allow the employee, who is unable to work
or telework, to:

e Care for the employee’s child (under age 18) if the child’s elementary or secondary
school or place of care (including if the childcare provider is unavailable) has been
closed due to a public emergency.

Paid/Unpaid Emergency FML

A. Emergency FML shall be unpaid for the first 10 days of leave. However, the employee
may elect to substitute any accrued paid time off, including vacation, sick leave, or other
paid time off offered to cover some or all of the 10-day unpaid period.

B. Following the initial 10 day period of Emergency FML, the employee will be paid in
accordance with the following terms and conditions.
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1. Employees who work a regular and predictable schedule are to be paid at the
rate of at least 2/3 of the employee’s regular rate of pay for the number of
hours that the employee would have otherwise been normally scheduled.

2. Employees who work an irregular schedule (from week to week to such an
extent that an employer is unable to determine with certainty the number of
hours to be worked) the following calculation will be used:

= The average number of hours the employee worked for the six month
period ending on the date that the employee begins taking
Emergency FML, including those hours that the employee took leave
of any type.

= |f an employee worked less than six months prior to taking
Emergency FML, the employee is to be paid the reasonable
expectation of the employee at the time of hire of the average
number of hours per day that the employee would normally be
scheduled to work.

C. Pay for Emergency FML leave under this policy is limited to $200.00 per day and $10,000
in aggregate per employee.

Notice to Request FML
When Emergency FML is requested for the reasons specified in this policy, the request is to be
submitted as soon as practicable when the need for leave is foreseeable.

Job Restoration

For a period of one year following the conclusion of an employee’s Emergency FML, the Board
will make reasonable efforts to return the employee to work in the same or equivalent position
when it becomes available.
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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Finance & Personnel Committee Meeting Minutes
Tuesday, January 28 — 5:00 P.M.

801 W. Union Street, Athens, Ohio 45780

The Mission of the Athens County Board of Developmental Disabilities is to serve our community

with compassion, innovation, and transparency

DRAFT until Board approved

Margaret Demko, Board President, called the meeting to order at 5:16 p.m.

Arian Smedley did roll call.

ALLEN Present
DEMKO Present
JOLLEY Present

(No roll call necessary) Administrative Staff in Attendance:

Kevin Davis Superintendent
Gwen Brooks Director of Human Resources
Arian Smedley Assistant Superintendent

*See sign-in sheet for full list of attendees.

Demko read the Mission Statement.

Dr. Jolley motioned to approve amended agenda.

MOTION#: 01-28-01

MOTION: JOLLEY

SECOND: ALLEN

AYES: ALLEN, DEMKO, JOLLEY
CARRIES: YES

Dr. Jolley motioned to enter into Executive Session per ORC 121.22 (G)(1) to consider the
appointment, employment, dismissal, discipline, promotion, demotion, or compensation of a
public employee or official at 5:18 p.m.

MOTION#: 01-28-02

MOTION: JOLLEY

SECOND: ALLEN

AYES: ALLEN, DEMKO, JOLLEY
CARRIES: YES
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Dr. Jolley motioned to return from Executive Session at 5:58 p.m.

MOTION#: 01-28-03

MOTION: JOLLEY

SECOND: ALLEN

AYES: ALLEN, DEMKO, JOLLEY
CARRIES: YES

Dr. Jolley motioned to recommend to the full board an increase by $1.00 in the hourly pay rate
for Dr. Kevin Davis, Rebecca Martin, and Kristopher Dunlap to better match local market rates,
pay scale per enrollee, and statewide averages, retroactive to January 1, 2020.

MOTION#: 01-28-04

MOTION: JOLLEY

SECOND: ALLEN

AYES: ALLEN, DEMKO, JOLLEY
CARRIES: YES

Dr. Jolley motioned to recommend to the full board that a 2.5% cost of living increase for
management and non-bargaining classified staff, retroactive to January 1, 2020.

MOTION#: 01-28-05

MOTION: JOLLEY

SECOND: ALLEN

AYES: ALLEN, DEMKO, JOLLEY
CARRIES: YES

Dr. Jolley motioned to adjourn at 6:00 p.m.

MOTION#: 01-28-06

MOTION: JOLLEY

SECOND: ALLEN

AYES: ALLEN, DEMKO, JOLLEY
CARRIES: YES
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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Board Meeting Minutes
Tuesday, February 25, 2020 — 6:00 P.M.
801 W. Union Street, Athens, Ohio 45780

1.

2.

5.

The Mission of the Athens County Board of Developmental Disabilities is to serve our community
with compassion, innovation, and transparency

DRAFT until Board approved

Margaret Demko, Board President, called the meeting to order at 6:06 p.m.

Arian Smedley did roll call.

BOND Present
DEMKO Present
LEWIS Present
OLIVER Present

(No roll call necessary) Administrative Staff in Attendance:

Kevin Davis Superintendent

Steve Kramer Director of Finance

Becky Martin Director of Education

Richard Suehrstedt Director of Service & Support

Doug Mitchell Director of Employment Options
Autumn Brown Director of Integrate Athens

Butch Withem Director of Facilities and Transportation
Arian Smedley Assistant Superintendent

*See sign-in sheet for full list of attendees.

Demko read the Mission Statement.

Oliver motioned to approve amended agenda, which added a motion to approve an
administrative review and a quote for a painting project of the Beacon School gymnasium.

MOTION#: 02-25-01

MOTION: OLIVER

SECOND: BOND

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

New Business:

Items for review and discussion:

a. Board members reviewed list of Upcoming Events & Reminders (Pages 1-2)
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Exhibit 5
Items for Second Reading:

i. Dr. Lewis motioned to approve Policies — Batch 1 (Summary page handout,
digital copies provided).

MOTION#: 02-25-02

MOTION: LEWIS

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Board members reviewed for First Reading updated Policies — Batch 2 (Exhibit 1,
Pages 3-4, plus digital packet).

Board members reviewed reminders on future meetings/trainings:
i. Next meeting: Tuesday, March 24, 6 p.m., Beacon

Motions for vote:

e.

Bond approve the administrative analysis of all formal complaints from 2019
(Handout).

Discussion: Dr. Davis explained this is a new requirement for CARF accreditation.
This requirement is to review the analysis of all complaints from the previous year.
He walked the board members through the handout, which explained the outcome
of that analysis. Lastly, he stated this will be presented to the board every February.

MOTION#: 02-25-03

MOTION: BOND

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Board members postponed a vote on the January 28 Finance & Personnel
Committee Meeting Minutes (Exhibit 2, Pages 5-6), due to not having enough votes
for its approval.

Oliver motioned to approve the 2020 Organizational Meeting Minutes (Exhibit 3,
Pages 7-9).

MOTION#: 02-25-04

MOTION: OLIVER

SECOND: LEWIS

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Bond motioned to approve the January Regular Board Meeting Minutes (Exhibit 4,
Pages 10-14).
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MOTION#: 02-25-05

MOTION: BOND

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Bond motioned to approve the Resolution thanking Albany VFW Post 9893 for
organizing the Polar Bear Plunge that generated $12,395 for the Beacon School PTA
(Exhibit 5, Page 15).

MOTION#: 02-25-06

MOTION: BOND

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Dr. Lewis motioned to approve the 2020 Beacon Summer Camp Statement of Work,
which includes dates, budget allocation, and other details (Exhibit 6, Pages 16-17).

Discussion: Dr. Davis explained this Statement of Work is dependent on the ability
for Ohio University to assist with the camp. Response from Ohio University is
pending. The Statement of Work is under the assumption that they can help. He
walked the board members through the exhibit in the packet. If the university
cannot help, the board and Dr. Davis discussed that the ACBDD will need to
reevaluate its ability to host the camp, explore another community partner, or
consider adjustments to the size of the camp.

MOTION#: 02-25-07

MOTION: LEWIS

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Bond motioned to approve direct hiring any staff, including management, for the
2020 Beacon Summer Camp, as deemed necessary, while not exceeding approved
budget allocation (Exhibit 6, Page 16-17).

MOTION#: 02-25-08

MOTION: BOND

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

Bond motioned to approve the costs associated with upgrading HVAC system in
Beacon School gym (Exhibit 7, Page 18-19).

MOTION#: 02-25-09
MOTION: BOND

SECOND: LEWIS
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AYES: BOND, DEMKO, LEWIS, OLIVER

CARRIES: YES
m. Oliver motioned to approve painting project in the Beacon School gym (Handout).

Discussion: Dr. Davis said this is a new proposal. He explained this project would
involve repainting the walls and doors of the gym.

MOTION#: 02-25-10

MOTION: OLIVER

SECOND: LEWIS

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

n. Bond motioned to approve the contract with Teresa Fulk for assistance with CARF
accreditation, pending prosecuting attorney’s approval (Exhibit 8, Pages 20-26).

MOTION#: 02-25-11

MOTION: BOND

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

0. Bond motioned to approve the renewed contract with Gallipolis Developmental
Center, pending prosecuting attorney’s approval (Exhibit 9, Pages 27-34).

MOTION#: 02-25-12

MOTION: BOND

SECOND: LEWIS

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES

6. Board Reports:

a. Superintendent, Dr. Kevin Davis (Exhibit 10, Pages 35-43).
Report stands. Demko praised Dr. Davis for attending the Night to Shine event.

b. Director of Education, Becky Martin (Exhibit 11, Pages 44-46).
Report stands. Martin thanked the board for the HVAC system for the gym. She
highlighted a couple events and invited the board members to attend.

c. Director of Finance and Operations, Steve Kramer (Exhibit 12, Pages 47-58).
Report stands. Kramer said to expect new ways of presenting the financial
information in future board reports.

d. Director of Service and Support, Richard Suehrstedt (Exhibit 13, Pages 59-60).
Report stands. Suehrstedt highlighted a few individuals’ successful transitions out of
developmental centers and into the community. Demko praised Suehrstedt and his
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team for their transparency and thoroughness.

e. Director of Employment Options, Doug Mitchell (Exhibit 14, Pages 61-64).
Report stands. Mitchell highlighted their successes so far this year with job
placements. He updated the board on his department’s upcoming CARF review. He
also shared the Employee/Employer Gala will be hosted this year in October. Exact
date is pending. Lastly, he highlighted the preparatory work for Summer Youth
programming.

f. Director of Integrate Athens, Autumn Brown (Exhibit 15, Pages 65-68).
Report stands. Brown highlighted the EPIC program, including a copy of the EPIC
Passport and future plans of developing a workbook for educators. She also
highlighted some of the connections/collaborations the Integrate Athens office is
making with the other divisions of the agency.

g. MUI Coordinator, Scott Zielinski (Exhibit 16, Page 69).
Report stands. Dr. Davis walked the board members through the exhibit in the board
packet.

h. Director of Human Resources, Gwen Brooks (Exhibit 17, Pages 70-72).
Report stands. Dr. Davis walked the board members through the exhibit in the board
packet. He also highlighted the fact she is heading up an insurance committee, made
up of staff members from each division and each bargaining unit, to explore cost
savings measures.

i. Director of Facilities and Transportation, Butch Withem (Exhibit 18, Page 73).
Report stands.

Regarding comments from the board, Dale Ellis introduced himself to the board. Ellis is one
of the county’s advocacy ambassadors, as well as serving on several other boards and
commissions. He came to learn more about the ACBDD’s board meeting process. He
thanked the board for having him.

No comments from Unions relative to the agenda.

No comments from the Board.

Bond motioned to adjourn at 6:50 p.m.

MOTION#: 02-25-13

MOTION: BOND

SECOND: OLIVER

AYES: BOND, DEMKO, LEWIS, OLIVER
CARRIES: YES
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AGREEMENT FOR NANCY EPLING
AS INDEPENDENT CONTRACTOR

AGREEMENT between the Athens County Board of Developmental Disabilities of 801 West Union Street,
l iKSYy&aX hl X KSNBAYLF TiSN NBK NN &Keindftd referded tdl S & . 2 |
G/ 2y GBI OG 2N

THEREFORE, the Board hereby engages the services of Contractor, and in consideration of the mutual
promises herein contained, the parties agree as follows:

TERM

This agreement shall be for the period of March 13, 2020, through June 1, 2020, and may be terminated
by either party by giving thirty (30) days written notice to the other party, however that in the event of
default, the Board may terminate this contract immediately upon delivery of written notice to the last
known address.

The following events shall constitute default:

a. Nonperformance of any terms, covenants, performance standards, or conditions of this
contract.

CIVIL RIGHTS

Acceptance of this contract of authorization is evidence of intent to comply with Title VI and VIl of the
1964 Civil Rights Act and Section 504 of the rehabilitation Act which prohibits discrimination because of
RACE, COLOR, NATIONAL ORIGIN, HADICAP, AGE, SEX, AND/OR RELIGION, in an facet of your operation
except where such discrimination is a bona fide, documented business necessity.

RELATIONSHIP OF PARTIES

Contractor shall for all purposes be treated as an independent contractor of the Board and not as an
employee, agency, or servant. Nothing in this Agreement shall be construed to make Contractor an
employee, agent, or servant of the Board. Contractor will not be eligible for employee benefits,
including but not limited to health insurance. The Board has an interest only in the results to be
achieved, and the conduct and control of the services to be provided will lie solely with Contractor.

SERVICES

Contractor will paint murals on the Beacon School gymnasium.
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