
 

 

 

 

 

 

 

 

BOARD MEETING 

June 26, 2018 

 

 

 

 

 

 

 



 

 

 

 

 



 
 

 

June Board Meeting Agenda 

Tuesday, June 26, 2018 – 6:00 p.m. 

801 W. Union Street, Athens, OH 45701 

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality of life for individuals by 

encouraging integration and independence, fostering partnerships, and advocating for individual rights. 

1. Call to Order – Margaret Demko, Board President. 

2. Roll Call – Arian Smedley. 

3. Reading of Mission Statement. 

4. Motion to approve Agenda. 

5. New Business: 

a. Review ATCO Board Meeting Minutes from May 22, 2018, joint Atco/ACBDD meeting. 

(Exhibit 1, Pages 1-2).  

b. Motion to approve May 22, 2018, Regular Board Meeting Minutes (Exhibit 2, Pages 3-9).  

c. Review and discuss draft proposal for the creation of Integrate Athens, ACBDD’s 

community outreach division (Exhibit 3, Page 10). 

d. Motion to approve re-hiring Connie Davis as Part-time Nurse for Beacon school for the 

2018-19 school year (Exhibit 4, Pages 11-14). 

e. Motion to approve contract with Richelle Frabotta for specialized sexuality education 

services, pending Prosecuting Attorney’s approval (Exhibit 5, Pages 15-16).  

f. Motion to approve contract with Jake Washburn for video production services for the 

2018 PersonnelPlus Employer/Employee Gala, pending Prosecuting Attorney’s approval 

(Exhibit 6, Pages 17-18). 

g. Motion to approve participating in Ohio Department of Education (ODE) Title 6.B 

Transition Grant for State FY 19, to receive available funds (Exhibit 7, Page 19).  

h. Motion to approve participating in ODE’s Early Childhood Special Education Grant for 

State FY 19, to receive available funds (Exhibit 7, Page 19). 

i. Motion to approve contract with Hylant Insurance for property, violence, auto and 

liability insurance, for period of one year beginning July 1, 2018 (Exhibit 8, Pages 20-37). 

j. Requested discussion of Passion Works. 

k. Notes on future Board Meetings:  

i. July – Canceled 

ii. August – Location: 8 Harper Street, The Plains  

iii. October – Location: Baker Center Room 235; Day: Wed., Oct. 24; Time: 4 p.m.    

 

6. Board Reports: 

a. Superintendent, Dr. Kevin Davis (Exhibit 9, Pages 38-47). 

b. Director of Education, Becky Martin (Exhibit 10, Pages 48-50). 

c. Director of Finance and Operations, Steve Kramer (Exhibit 11, Pages 51-60) 



d. Director of Service and Support, Richard Suehrstedt (Exhibit 12, Pages 61-62). 

e. Director of Employment Options, Doug Mitchell (Exhibit 13, Pages 63-67). 

f. ATCO Transition Manager, Autumn Brown (Exhibit 14, Pages 68-70). 

g. MUI Coordinator, Beth Atherton (Exhibit 15, Page 71). 

h. Director of Human Resources, Gwen Brooks (Handout). 

i. Director of Facilities and Transportation, Butch Withem (Exhibit 16, Page 72). 

 

7. Comments from Visitors relative to the agenda. 

8. Comments from Unions relative to the agenda. 

9. Comments from the board. 

10. Motion to adjourn. 

 

 

 

 

 

 

 

 

 

 



Exhibit 1 

Board Meeting 
May 22nd, 2018 

 
Directors Present        Directors Absent     Staff       Other 

Larry Payne         Helen Klingaman        Mark Cullison   Kevin Davis 

April Crabtree                Shawna Stump           Laurie Gregg  ACBDD Members 

                   Amanda Sawvel 

 

I. Quorum not met 

 

II.  Passion Works presentation 

A. Patty Mitchell, Susan Dloughy, and Passion Works Board President 

Dr. Lynn Harter spoke to us about the history of Passion Works and 

what they are currently doing and what their vision is for the future. 

B. Their mission is to be a training center, make incredible artwork 

evidenced to the talent and beauty of the people we serve, and to 

share what we know in the best possible way with the most people 

to make the biggest difference. 

III. PersonnelPlus will be taking over ATCO, Inc.’s 501c-3 at the beginning of 

next year.  Over the 6 month we will restructure the by-laws to read 

more towards employment which was the original foundation of ATCO. 

IV. Financials 

A. The yearly audit report is finished and everything went very well. 

B. We are spending down some of our assets because employees are 

using their leave time, but there will still be about $300,000 left that 

will transfer over to PersonnelPlus. 

C. Larry Payne, April Crabtree, and Shawna Stump will be part of the 

new PersonnelPlus Board of Directors. 

V. Update on the state monitoring providers 

A. There is no official legislation, but there are new programs starting: 

Provider Choice Plus.   
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1. You can write reviews anonymously on this new website and 

read other reviews about day habs and independent 

providers. 

2. You can look up services and see what providers provide 

those services. 

3. The state is monitoring this website and will look into any 

allegations or negative reports they receive. 

VI. Monthly Board Report 

A. ATCO Enrollment Transition numbers update: 

33 attending ATCO 

16 part time 

4 people who are staying until the end and don’t want to be 

bothered. 

13 are actively going on visits weekly with staff and parents 

B. We are winding down but we are having an eventful summer. 

Upcoming activities and trips planned for the summer: 

1. Christmas in July 

2. Ohio River boat trip 

3. Laser tag June 26 

4. Senior day at Parade of the Hills 

5. Summer Special Olympics Fundraiser June 2nd at Glouster 

Eagles 

C. We are now operating ATCO with lower ratios so we have flexibility 

to provide more individualized activities as a result of the county 

board being gracious and allowing all staff to remain employed 

throughout this transition. 

VII. ATCO sends their appreciation to the Athens County Board for their 

great cooperation throughout the years and the County Board also 

thanked ATCO for everything they have done throughout the years to 

help serve the individuals. 
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The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality of life for individuals by 

encouraging integration and independence, fostering partnerships, and advocating for individual rights. 

DRAFT until Board approved 

1. Margaret Demko, Board President, called the meeting to order at 7:00 p.m. 

2. Arian Smedley did roll call. 

ALLEN   Present 

BOND   Present 

DEMKO   Present 

HUTZEL   Present  

JOLLEY   Present 

OESTRIKE  Present 

OLIVER   Present 

 

(No roll call necessary) Administrative Staff in Attendance: 

 

Kevin Davis  Superintendent 

Becky Martin  Director of Education 

Steve Kramer  Director of Finance 

Richard Suehrstedt Director of Service & Support 

Doug Mitchell  Director of Employment Options 

Robert Withem  Director of Transportation & Facilities 

Gwen Brooks  Director of Human Resources 

Arian Smedley  Executive Assistant to the Superintendent 

 *See sign-in sheet for full list of attendees. 

3. Hutzel read the Mission Statement. 

 

4. Oliver motioned to approve the amended agenda.  

Discussion: Demko explained the change pertains to the reasons for going into executive 

session.  

 

MOTION#: 05-22-01 

MOTION: OLIVER 

SECOND: BOND 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

5. New Business: 

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES 
Board Meeting Minutes 

Tuesday, May 22, 2018 – 7:00 P.M. 
201 S. Campbell Street Athens, OH 45701 
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a. Oestrike motioned to approve April 24, 2018, Meeting Minutes (Exhibit 1, Pages 1-6).  

 

Discussion:  

 

MOTION#: 05-22-02  

MOTION: OESTRIKE 

SECOND: HUTZEL 

AYES:  BOND, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

ABSTAIN: ALLEN, DEMKO 

CARRIES: YES 

 

b. Dr. Allen made an amended motion to enter into Executive Session per ORC 121.22 (G) 

(2) to consider the purchase of property for public purposes, the sale of property at 

competitive bidding, or the sale or other disposition of unneeded, obsolete, or unfit- 

for-use property in accordance with section 505.10 of the Revised Code, if premature 

disclosure of information would give an unfair competitive or bargaining advantage to a 

person whose personal, private interest is adverse to the general public interest; and 

per ORC 121.22 (G)(1) to consider the appointment, employment, dismissal, discipline, 

promotion, demotion, or compensation of a public employee or official. 

 

MOTION#: 05-22-03 

MOTION: ALLEN 

SECOND: OLIVER 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

c. Dr. Allen motioned to return from Executive Session. 

 

MOTION#: 05-22-04 

MOTION: ALLEN 

SECOND: OLIVER 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

d. Dr. Jolley motioned to authorize the Superintendent to spend up to $90,000 for the 

renovation of 8 Harper Street for relocation of the SSA Division, and to delay any 

decision at this time on the ATCO building. (Exhibit 2, Pages 7-34). 

 

MOTION#: 05-22-05 

MOTION: JOLLEY 

SECOND: OESTRIKE 

AYES:  ALLEN, BOND, DEMKO, JOLLEY, OESTRIKE, OLIVER 

ABSTAIN: HUTZEL 

CARRIES: YES 
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e. Board members discussed the Passion Works presentation from the ATCO board 

meeting. Comments included an interest in having more details, something more 

formal, and something in writing. 

 

f. Dr. Allen motioned to approve MEORC’s Product Catalog and Intent to Purchase form 

for 2019-2020 (Exhibit 3, Pages 35-48). 

 

Discussion: Dr. Davis stated this document lists the services offered by MEORC, and we 

have indicated with a check mark which services we would like to use in 2019-2020. This 

is the same as last year. He added he may come back to the board in the future to ask to 

also enroll in their Eligibility service.  

 

MOTION#: 05-22-06 

MOTION: ALLEN 

SECOND: HUTZEL 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

g. Dr. Allen motioned to approve contract with Adrienne Nagy for PT services, pending 

Prosecuting Attorney’s approval (Exhibit 4, Pages 49-51). 

 

Discussion: Dr. Davis stated this is the same contract as last year. He added she does a 

great job and would recommend approval. 

 

MOTION#: 05-22-07 

MOTION: ALLEN 

SECOND: OLIVER 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

h. Oestrike motioned to approve contract with Chris Biester to assist with the coordination 

of ATCO Idol, pending Prosecuting Attorney’s approval (Exhibit 5, Pages 52-55). 

 

Discussion: Dr. Davis stated the contract amount is higher than last year because Biester 

will start planning for next year’s ATCO Idol right away. After the vote, Hutzel stated she 

would like to see more outside musicians in the next show. Dr. Davis agreed, as that has 

been the goal for the new ATCO Idol format and the reason for the extended contract 

with Biester.  

 

MOTION#: 05-22-08 

MOTION: OESTRIKE 

SECOND: OLIVER 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 
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i. Dr. Allen motioned to approve contract with Cross Management, pending Prosecuting 

Attorney’s approval (Exhibit 6, Pages 56-60). 

 

Discussion: Dr. Davis stated this is an annual retainer, same as last year.  

 

MOTION#: 05-22-08 

MOTION: ALLEN 

SECOND: JOLLEY 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

j. The item pertaining to Career Connections was stricken from the agenda, as this is no 

longer needed. It was initially added because it was thought we’d need assistance filling 

a custodial position, but that position has since been filled.  

 

k. Dr. Jolley motioned to approve agreement with Athens County Family & Children First 

Council, pending Prosecuting Attorney’s approval (Exhibit 8, Pages 66-73). 

 

Discussion: Dr. Davis stated this is the same agreement as previous years. After the vote, 

he added that these are children who are in crisis and are the most difficult to serve, 

and thanked the board for approving the agreement.  

 

MOTION#: 05-22-09 

MOTION: JOLLEY 

SECOND: ALLEN 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

l. Oestrike motioned to approve Administrative Policies 10, 18, 18a, and 34; and Personnel 

Policy 1-9 (Exhibit 9, Pages 74-98). 

 

Discussion: Brooks stated these were policies reviewed last month and that are being 

presented again this month for approval. Dr. Davis reminded the board this is part of an 

18-month project of updating all Personnel and Administrative Policies.  

 

MOTION#: 05-22-10 

MOTION: OESTRIKE 

SECOND: OLIVER 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

m. Board members reviewed and discussed results from Stakeholder Survey (Exhibit 10, 

Pages 99-125). Dr. Davis stated we have a few more responses to add. He walked the 

board through the responses in the board packet. He added there are no major 

negatives to improve upon, which is important to note, given the survey was 

anonymous and open to the community and all staff members. He added two two-day 
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planning sessions have been set aside to work through these responses and incorporate 

them into the agency’s next three-year strategic plan. The goal is to have a first draft of 

the plan presented to the full board by September and the final plan approved by 

December.  

 

n. Board members reviewed the 260-Day Staff and Early Intervention calendars (Exhibit 11, 

Pages 126-127).  

 

o. Bond motioned to approve contract with Sally Biancone, pending Prosecuting Attorney’s 

approval (Exhibit 12, Pages 128-130). 

 

Discussion: Dr. Davis passed out this year’s Beacon School year book, which is a product 

of Biancone’s work. He added Biancone does an amazing job for us. Her photos are used 

in the year book, social media, annual reports, and other materials. He highly 

recommended renewing her contract. 

 

MOTION#: 05-22-11 

MOTION: BOND 

SECOND: OESTRIKE 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 

 

p. It was announced there will be no July board meeting. County boards are only required 

to meet 10 times a year.   

 

6. Old Business  

 

a. Dr. Jolley motioned to approve Jan. 23, 2018, Organizational Meeting Minutes  

(Exhibit 13, Pages 131-133). 

 

MOTION#: 05-22-12 

MOTION: JOLLEY 

SECOND: BOND 

AYES:  BOND, DEMKO, HUTZEL, JOLLEY 

ABSTAIN: ALLEN, OESTRIKE, OLIVER 

CARRIES: YES 

  

b. Dr. Jolley motioned to approve Jan. 23, 2018, Regular Meeting Minutes  

(Exhibit 14, Pages 134-140).  

 

MOTION#: 05-22-13 

MOTION: JOLLEY 

SECOND: BOND 

AYES:  BOND, DEMKO, HUTZEL, JOLLEY 

ABSTAIN: ALLEN, OESTRIKE, OLIVER 

CARRIES: YES 
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7. Board Reports: 

a. Superintendent, Dr. Kevin Davis (Exhibit 15, Pages 141-153). 

 

Report stands. He highlighted his meeting with The Athens County Foundation, 

regarding the possibility of starting a mini grant program. Once he has additional 

information, he will present that to the board for their review. He also announced we 

have officially hired Scott Zielinski, former Athens JFS director, as our Medicaid Services 

Manager. He said he is very excited about this hire.  

 

b. Director of Education, Becky Martin (Exhibit 16, Pages 154-158). 

 

Report stands. She highlighted the success of the zoo trip. She also reminded the board 

members of the upcoming graduation and invited them to attend. Dr. Davis added the 

commencement speaker is an individual we assist and is a self-advocate.  

 

c. Director of Finance and Operations, Steve Kramer (Exhibit 17, Pages 159-172). 

 

Report stands.  

 

d. Director of Service and Support, Richard Suehrstedt (Exhibit 18, Pages 173-174). 

 

Report stands. He thanked to board for their commitment to Harper Street. He said the 

improvements will make that a suitable new location for the division. He added it is the 

proper allocation of resources, given the agency’s financial projections.  

 

e. Director of Employment Options, Doug Mitchell (Exhibit 19, Pages 175-179). 

 

Report stands. Dr. Davis added that Mitchell has been planning the PersonnelPlus Gala, 

which is scheduled for Wednesday, October 24, 5-8 p.m. at Ohio University Baker 

Center. The October board meeting will be on the same day and location, at 4 p.m.  

 

f. ATCO Transition Manager, Autumn Brown (Exhibit 20, Pages 180-182). 

 

Report stands. 

 

g. MUI Coordinator, Beth Atherton (Exhibit 21, Page 183). 

 

Report stands. 

 

h. Director of Human Resources, Gwen Brooks (Exhibit 22, Pages 184-186). 

 

Report stands. 

 

i. Director of Facilities and Transportation, Butch Withem (Exhibit 23, Page 187). 
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Report stands. 

 

8. No comments from Visitors relative to the agenda. 

 

9. No comments from Unions relative to the agenda. 

 

10. No comments from the board. 

 

11. Bond motioned to adjourn at 8:20 p.m. 

MOTION#: 05-22-14 

MOTION: BOND 

SECOND: OLIVER 

AYES:  ALLEN, BOND, DEMKO, HUTZEL, JOLLEY, OESTRIKE, OLIVER 

CARRIES: YES 
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Overall focus: Developing necessary tools, resources, and life skills curriculum, as 

well as fostering community partnerships to support individuals, families, 

providers, and the community in promoting integration, person centered 

planning, and advocacy efforts. This office will focus on continued improvements 

in the quality of life for those served by the Athens County Board of DD.  

Autumn Brown, Director of Innovation and Community Outreach 

Oversee operations as well as provide the above listed resources with the assistance of the below listed 

position(s).  Works as a liaison to community partners, community education, and other networking needs 

for the benefit of the ACBDD mission.   

(Vacant), Innovations and Outreach Coordinator 

Assist director with providing supports, resources, and trainings to providers, community 

partners, and individuals served.  Develop curriculum, coordinate events and trainings, support 

and recruit community partners and connect them with individuals and day habs. 
 

Leslie Perry, Community Integration Specialist    

              (Through October 2019, to reach retirement per ABEA contract negotiation) 

Leslie would coordinate many of the remaining Atco countywide events and assist in finalizing 

transitioning them to community partners, support Senior Community Partners and train day 

hab providers on serving seniors and develop and connect them to resources.   

 

 

Office of Integrate Athens 
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Standard 

Benefit 

rate

Connie 

Davis LPN 

rate

Nurse AS w/ 

std benefits

20 hr/wk 190 

days

Max Insurance 

EE +1 Cost Total
9/8/2017 1.1824 22.8954 27.0715 19,708.07$  27,136.32$     46,844.39$    
9/8/2018 1.1824 23.46781 27.7483 21,088.74$  30,698.88$     51,787.62$    

Estimated 1-year cost to continue Connie Davis
20 hrs/week at Beacon 190 days

Exhibit 4
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 ANTICIPATED MEDICATION/NURSING TASK LIST FOR 2018-2019 SCHOOL YEAR – updated 

6/19/18-by M.S. 

DAILY ROUTINE MEDS/TASKS    

Name    Time Given Skill  Aprrox. Time needed to complete 

Student 1   0815  Bed bug procedure  15+ minutes 

Student 2   0815  Bed bug procedure  30+ minutes 

Student 1   0820  By mouth med   10 minutes  

Student 3   0825  By mouth med   10 minutes 

Student 4   0830  Bed bug procedure  15+ minutes  

Student 5   0900  G-tube ( meds)   25 minutes 

Student 6    0915  G-tube (supplement)  20 minutes  

Student 2   0930  G-tube (supplement)  20 minutes 

Student 7   1100  By mouth meds  & supplement 30 minutes 

Student 8   1120  By mouth med   10 minutes   

Student 5   1145  G-tube (meds)   25 minutes  

Student 1   1200  By mouth  med   10 minutes   

Student 6   1215  G-tube (supplement)  20 minutes   

Student 2   1230  G-tube (supplement. & med) 20 minutes   

Student 5   1345  Sterile dressing    20 minutes  

change (after swim) 

 

Student 5   1350-1400 G-tube (meds)   15 minutes 

*Please note these are approximate times and may vary. Some days there are snags in things (a child 

doesn’t want to take their medication or is having an emotional outburst, etc.). Many of these tasks 

overlap as well. This sheet does not include all of the other tasks we do in a day, including paperwork, 

seeing sick or ill students and calling parents, doctors, etc.   

NON-EMERGENCY AS NEEDED MEDS  
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Student 5 Acetaminophen for pain 

Student 9 Acepaminophen or Ibuprofen for pain    

Student 7 Acetaminophen, Ibuprofen, allergy relief  

Student 6 Ibuprofen for pain     

Student 10 Acetaminophen, Ibuprofen, Icy Hot for pain  

Student 11 Acetaminophen for pain    

Student 12 Ibuprofen, Tums, Nasal Spray for discomfort  

Student 2 Acetaminophen for pain    

Student 3 Ibuprofen for headache         

Student 13  Ibuprofen for pain     

Student 14 Acetaminophen for pain    

 

AS NEEDED EMERGENCY MEDS  

Student  Medication    

Student 15  Intranasal Midazolam (Versed)    

Student 16  1. Diastat for seizures lasting >5 minutes   

2. Ibuprofen for fever    

Student 5  EpiPen for Respiratory Distress    

Student 9  clonazepam for seizures lasting >5 minutes  

Student 17  Diastat for seizures lasting >5 minutes   

Student 7  Diastat for seizures lasting >5 minutes   

Student 6  Albuterol Inhaler for cough/difficulty breathing  

Student 18  EpiPen for Anaphylaxis                   

   (Allergic to peanuts, soy, &  eggs) 

Student 10  Diastat for seizures     
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Student 19  1. VNS for seizures      

   2. Diastat for seizures lasting >5 minutes        or 

cluster seizures     

 

Student 19  Diastat for seizures lasting >5 minutes   

Student 20  Diastat for seizures lasting >5 minutes   

 

Student 21  Diastat for seizures lasting >5 minutes   

 

Student 14  Albuterol Inhaler for cough/difficulty breathing   
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CONTRACT FOR SPECIALIZED SEXUALITY EDUCATION SERVICES 
ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES 

 
l. PREAMBLE 

This is a contract between the Athens County Board of Developmental Disabilities, (hereafter   
“ACBDD”) and Richelle Frabotta, MSEd, Coordinator of the Dennis L. Carlson Sexuality Education 
and Sexual Health Studies Center at Miami University (hereinafter “Contractor”.) 

 
ll. PURPOSE 

The purpose of this agreement is to establish payment from ACBDD for specialized observation, 
consultation and training regarding human sexuality with an emphasis on Individuals with 
Developmental Disabilities. 

 
lll. OBLIGATIONS AND RESPONSIBILITIES OF THE CONTRACTOR AND ACBDD 

The contractor will provide specialized sexuality training for ACBDD and select individuals who 
are served by ACBDD.  
 
These services for individuals will include: 

 In home observation of select individuals recommended by the Service and Support 
Specialist.   

 Consultation with team before observation and after observation to further explore 
educational service options.  

 Devise a strategy that supports the individual in learning appropriate ways to express 
sexuality. 

 
These services for group education for Professionals include: 

 Increase medically accurate, research supported and best practices knowledge. 

 Regard human differences and actively work toward respectful inclusion. 

 Provide resources and supports for further learning.   
 

These services for team consultation and support include: 

 Team meeting focusing on the individual’s case per outcome identified. 

 There may be situations where ACBDD staff need specific information and resources that 
does not require a meeting, but a conversation. 

 
These services for Parent and Caregivers: 

 Potentially expand comfort level of discussing sexual matters. 

 Increase medically accurate, research supported and best practices knowledge. 

 Regard human differences and actively work toward respectful inclusion. 

 Provide resources and supports for further learning. 

lV PAYMENT  METHODOLOGY 

 Round trip mileage:  268 miles @ .55 for a total of $147.40 per trip. 

 In home observation and consultation with individual served:  3 hours @ $100.00 per hour. 
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 Team consultation and support meeting:  3 to 5 hours @ $85.00 per hour. 
 
 Group educational training for Professionals:  2.5 hours @ $150.00 per hour.  
 
 Group educational training for Parents and Caregivers:  2.5 hours @ $150.00 per hour. 
 
 Lodging if necessary:  hotel at rate that does not exceed current board policy.  
 
 
 2 round trips at a cost of    $294.00 
 Specific in home observation.   $300.00 
 Team consultation and support.  Up to $425.00 
 Professional group training.    $375.00 
 Parent Caregiver training.   $375.00 
 Lodging     Up to $300.00 
       _______ 
      Up to $2069.00 
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Employment Options Division 

The Market on State, 1002 East State Street, Suite 4 

Athens, OH  45701 

Phone: 740-592-3416 - Fax: 740-593-8236 

 

CONTRACT PROVIDING FOR Video Production SERVICES BETWEEN THE ATHENS 

COUNTY BOARD OF DEVELOPMENT DISABILITIES AND Jake Washburn 

 

 

 This contract is made between the Athens County Board of Developmental Disabilities, Athens 

County, Ohio (hereinafter referred to as Board) and Jake Washburn, Citizen of Washington County and 

the State of Ohio (hereinafter referred to as Contractor) 

 

 In consideration of the mutual promises of the parties, the Board and Contractor agree as follows: 

 

1. The Board agrees to employ Contractor, as and when required by the Board, to provide Video 

Production Services for the Board. 

 

2. Contractor agrees to perform the video services which shall include, but is not limited to the 

following services: Filming and editing of eleven video pieces of varying lengths to be used as 

program material to be presented at the upcoming PersonnelPlus Banquet. 

 

3. Contractor shall furnish all supervision, technical support, labor, materials, machinery, tools 

equipment and services to perform and complete all work required in Paragraph 2.  Contractor 

shall further be responsible for damage to all property, whether private or public which is caused 

by Contractor or his/her employees.   

 

4. For the services provided above, the Board agrees to pay an amount of $20.00/hour, not to exceed 

$2,000. 

 

5. Contractor and the Board agree that Contractor shall act in the performance of this Contract as an 

independent contractor and not as an employee of Athens County.  Contractor and the Board 

further agree that Contractor shall be responsible for payment of any local, state or federal tax 

obligations on income earned through this contract as well as any other requirements which 

include: reporting of income to the Internal Revenue Service; payment of social security taxes; 

worker’s compensation coverage; unemployment benefits coverage; and retirement benefits 

coverage.  

 

6. Contractor agrees to hold the Board, their successors or assigns, harmless for any personal liability 

for claims, demands, damages to any person or any property, actions and causes of action 

whatsoever, resulting or arising hereafter from his performance for the duration of this Contract 

with the Board.  

 

7. This contract shall be governed by the laws of the State of Ohio. 
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8. This agreement is binding against all parties.  This is the entire agreement. 
 

 

 

 

The Board of the Athens County Board of Developmental Disabilities have caused this Contract to be 

executed the                 day of                               , 20 

 

 

BOARD OF ATHENS COUNTY BOARD OF  

DEVELOPMENTAL DISABILITIES 

 

 

 

 

 

Superintendent 

 

 

 

Contractor have caused this Contract to be executed this               day of                               , 20 

 

 

 

Contractor 

 

 

Prepared by:  Keller J. Blackburn 

  Athens County Prosecuting Attorney 

 

 

APPROVED AS TO FORM: 

 

 

 

 

Keller J. Blackburn       Date 

Athens County Prosecuting Attorney 
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IDEA-B Special Education 

IDEA Early Childhood Special Education 

 

We currently participate in the Ohio Department of Education’s Title VI-B Grant for Pre-School and 

Transition services. This grant is under the Individuals with Disabilities Education Act (IDEA) and the 

Comprehensive Continuous Improvement Plan (CCIP). We are eligible for the reimbursement of costs 

that are incurred in providing special education services. On a fiscal year basis, we apply for the funds 

online (see attached). The expenses that we submit for reimbursement are the salaries and fringe 

benefits for the instructors and aides for those providing the direct care for our Pre-School and 

Transitions programs. 

       2017-18 

       Salaries & 2017-18  

       Benefits  Reimbursement 

Instructor and aide for Pre-School Program for 2017-18   $126,289   $5,741.33 

Instructor and aide for Transition Program for 2017-18    $46,555 $33,202.40 

 

We are highly encouraged to apply for the funding for fiscal 2019 by July 1, 2018. 
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