
BOARD MEETING

June 27 , 2017









Atco Joint Board Meeting
May 23, 2017

Directors Present Directors Absent Staff Other
Larry Payne April Crabtree Mark Kevin Davis
Sharon Horel Autumn ACBDD
Shawna Stump Bethany
Helen Klingaman

I. Quorum present

II. Minutes from the April 19, 2017 meeting up for approval.  Motion to approve by Shawna
S.; seconded by Helen K. Motion approved at 5:04p.m.

III. Financials
A. By-Laws Article XI, Section 1 D the Athens County Board of DD, or its

successors and assign a 501(c)(3) Corporation of the Atco,

Shawna S. Motion approved at 5:05p.m.
B. Larry asked board members to read the audit report included in the informational

packet.
C. Any questions regarding the recent audit

the next meeting.

IV. Monthly Board Reports
A. Passion Works

1. Kevin expressed his excitement about Creative Foundations taking over
Passion Works art studio.

2. Margaret Demko asked Larry what his thoughts were on the transition of
Passion Works. He replied that things are going well. Robert Gall is working
on the list of requirements for Creative Foundations:

a. If Passion Works goes out of business for an unforeseen reason, it
will revert back to the ACBDD.

b. The studio must remain in the City of Athens.
c. Creative Foundations will honor the artist agreements.
d. The Atco board will provide 3 months of rent free storage for

inventory.
B. Transition

1. The board is still in discussion to see
501(c)(3) status to PersonnelPlus.
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2. Due to IRS regulations, assets cannot revert back to the county board at the

3. There are still around 30 people to transition to other dayhabs,
employment opportunities, etc.

4. Thirteen individuals were transitioned in 2016.
5. Individuals and their families are well informed about the transition.

a. Access guides have been made available.
b. Information packets have been sent.
c. Individuals are visiting dayhabs and exploring options.

6. Creative Foundations wants to expand programming at Passion Works for 6
days a week.

C. Integrate Athens
1. The forum focused on making dayhabs more of a community center where

the public is welcomed into the building.
2. This provides a greater amount of accountability.
3. The county board will be there to support, not police, the dayhabs as they

provide service for individuals.

Motion to adjourn by Sharon H.; seconded by Helen K. Motion approved at 5:27p.m.

Reviewed by _______________________________ Date: ____________________________
Sharon Horel, Secretary
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College of Health Sciences and Professions
Office of Clinical Affairs

W151 Grover Center, Athens, OH  45701
P: 740-593-9457   F:740-593-4707

Executed Global Health Sciences and Professions Affiliation Agreement

The attached affiliation agreement includes the following programs (Unless crossed-off):

Athletic Training
Audiology
Child and Family Studies
Community Health
Exercise Physiology
Dietetics
Health Services Administration
Long Term Care
Nursing
Physical Therapy
Physician Assistant
Speech-Language Pathology
Social Work
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CLINICAL EDUCATION AGREEMENT

This affiliation agreement is made and entered into this June 15, 2017 by and between Athens County Board of
Developmental Disabilities; College of Health Sciences and Professions,
Ohio University College

WHEREAS, both parties to this agreement want to assure quality and continuity of care appropriate to the needs of
the clients in the Facility;

WHEREAS, both parties are committed to attaining quality of purpose, and this shared goal is enhanced by our
mutual agreement;

WHEREAS, nothing in this agreement shall alter the freedom enjoyed by either organization, nor shall in any way
affect the independent operation of either organization;

NOW, THEREFORE, IN CONSIDERATION of the mutual advantage occurring to both parties hereto, the Facility and
the College hereby covenant and agree with each other as follows:

I. MUTUAL RESPONSIBILITIES

The arrangement for the clinical affiliation will be cooperatively planned by the appropriate
representatives and staff of the facility and the College faculty and staff.

A. The Facility will accept students selected by the Program in which the student is enrolled, and
agreed upon by the Facility for a period of clinical education and/or portions of professional work
requiring clinical exposure and practice. The nature of the experience shall be arranged by the
College Clinical Education Coordinator of the program in which the student is enrolled in
conjunction with the individual designated as the Facility Coordinator of Clinical Education, within
the stated philosophies and objectives of the College and the Facility.

B. The time periods and number of affiliating students assigned during any one clinical training period
will be mutually agreed upon by the College and Facility.

C. The College and Facility will be mutually responsible for providing affiliating students with
information regarding the policies, rules and regulations of each Facility and for advising students
of their responsibilities to abide by such policies, rules and regulations while assigned to the
Facility. The College acknowledges and agrees that the affiliating students shall abide by all policies
and regulations of the Facility including compliance with HIPAA regulations. It is the responsibility
of the affiliating studen regulations.

D. The College maintains the privilege of visiting the Facility before, after, and/or during the clinical
education periods at times that are mutually convenient. Periodic contacts will be made to review
and evaluate the clinical education program and facilities, to attempt to resolve specific problems
which may interfere with the achievement of the objectives of the program.  The College will give
advance written notice to the Facility of any site visits by any of the College
accrediting agencies involved with the clinical education program.
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E. The Facility will have authority to request the College to immediately withdraw from the Facility
any affiliating student whose performance is unsatisfactory or whose characteristics and activities
are detrimental to the Facility in carrying out its client care responsibilities. A request for student
withdrawal will be directed to the Affairs and t
Education Coordinator of the program in which the student is enrolled. The College has the
obligation to respond to any such requests in a timely fashion.

F. Students are not considered employees of the Facility while engaged in clinical activities related to
their educational experience covered under this clinical affiliation, but are considered to be
participating in clinical practicum.  The College and Facility are at all times independent
contractors, and not joint ventures or agents of the other.  Neither party nor their respective
faculty, staff, employees, students or agents shall be or claim to be the faculty, staff, employee,
student or agent of the other.

G. Responsibility:  Each party agrees to be responsible for any negligent acts or negligent omission by
or through itself of its agents, employees, and contracted servants, and each party further agrees
to defend itself and themselves and pay any judgments and costs arising out of such negligent acts
or negligent omissions, and nothing in this Agreement shall impute or transfer any such
responsibility from one to another.

I. Limitations of Liability:  In no event shall either party be liable to the other under any provision of
this Agreement for any consequential, incidental, or special damages whether in contract or tort
and including but not limited to loss of use, loss of data or information, however caused, lost profits
or other economic loss, failure of any licensed program to perform in any way.

II. RESPONSIBILITIES

The College will assign student to participate in the clinical education program and will have total
responsibility for academically preparing the students in theoretical knowledge basic skills, professional
ethics, attitude and behavior, and patient confidentiality and Health Insurance Portability and
Accountability Act, hereinafter referred to as HIPAA privacy requirements prior to the clinical affiliation.

A. The College will appoint a representative as a coordinator of clinical education to act as a liaison
between the College and the Facility, and prior to the educational experience and continuous with
it, there shall be close planning between the College Coordinator of Clinical Education, and the
Facility Coordinator.

B. The College
Facility Clinical Education Program.  The College agrees to withdraw a student from assignment to
the Facility following consultation between all parties involved in the action.

C. The College, shall reserve the right to withdraw a student from his/her assigned clinical education
experience at the Facility when in the College
the needs of the student.

D. It shall be the responsibility of the individual student to survey options and acquire accident
sickness, health insurance and provide evidence upon request. The College shall assist the student
in acquiring professional liability insurance coverage (with minimum liability limits of $1,000,000
per medical incident and $3,000,000 aggregate) and advise the student that he/she is not eligible

coverage is acquired. Evidence of insurance describing professional liability is to be submitted to
the Facility prior within 30 days of the clinical affiliation.
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E. The College shall require the affiliating students to meet all immunization, health tests and
certification requirements as designated by the Facility. Required proof will be the responsibility
of the affiliating student.

F. The College shall inform Student(s) and faculty/instructors that while at site/facility
and/or faculty/instructor's personal use of cell phones and other electronic devices must not
interfere or inhibit patient care or facility operations.  Student use of cell phones/electronic devices
is limited to activities, which enhance education, such as accessing medical literature and medical
dictionaries or researching drugs and infectious diseases.  Student(s) may not use cell
phones/electronic devices to take pictures of or record (video/audio) patients, facility employees
or facility property/facilities.  Any student found violating this provision shall be subject to
immediate removal from the patient care experience.

III. FACILITY RESPONSIBILITIES

The Facility shall provide the following service to the affiliating student:

The Facility shall designate qualified preceptor(s)1 (aka field instructor and/or teaching assistant) as the
Clinical Instructor .assigned to teach, mentor, and evaluate the students according to the
requirements of the College and programs therein.


1 The following applies to any and all physician assistant (PA) students placed by the Physician Assistant program:
PA students must be clearly identified in the clinical setting to distinguish them from physicians, medical students and other health profession
students and graduates.

Identified preceptors must consist primarily of practicing physicians and PAs.

Supervised clinical practice experiences should occur with:
1. physicians who are specialty board certified in their area of instruction,
2. PAs teamed with physicians who are specialty board certified in their area of instruction, or
3. other licensed health care providers experienced in their area of instruction.

Supervised clinical practice experiences should occur with preceptors practicing in the following disciplines: family medicine, internal medicine,
emergency medicine, general surgery, pediatrics, ob/gyn, and behavioral and mental health care and must occur in the following settings:
outpatient, emergency department, inpatient, and operating room. Additional elective clinical practice experiences may also occur in medical
and surgical specialties and subspecialties.

The following applies to any and all nursing students placed by the School of Nursing:
rvision of a

at any one time,
and who implements the clinical education plan at the direction of a faculty member responsible for the course in which the student is enrolled.

the classroom,
laboratory, or in a clinical setting in which nursing care is delivered to an individual or group of individuals, and who meets the qualifications set
forth in this chapter.

The teaching assistant or preceptor providing supervision of a nursing student shall at least:
a. Have competence in the area of clinical practice in which the teaching assistant or preceptor is providing supervision to a student;
b. of the

nursing course in which the student is enrolled;
c. Clarify with the faculty member:

i. The role of the teaching assistant or preceptor;
ii. The responsibilities of the faculty member;

iii. The course and clinical objectives or outcomes;
iv. The clinical experience evaluation tool; and

d. s performance by providing information to the faculty member and the student regarding

Page 22



1/2017 

B. As necessary, the Facility shall designate at least one qualified clinical instructor or preceptor as a
clinical instructor for backup purposes.

C. The Facility shall provide clinical education experiences as stated in the Objectives and Philosophy
of the College, and agrees to provide student access to its clinical facilities as appropriate for the
operation of the program.  In addition, the Facility agrees to provide student access to available
educational and instructional materials and provide sufficient meeting room space for conducting
didactic programs, lectures, conferences, etc. in conjunction with the program and appropriate to
the number of assigned students.

D. The Facility shall provide the College
performance. The format of these evaluations is to be agreed upon by the College and the
Facility.

E. The Facility and the Facility Coordinator of Clinical Education will have sole and primary
responsibility for client care and treatment. The affiliating student will participate in providing, but
will not be solely responsible for client care and other clinical services rendered at the Facility as

F. The facility shall provide the physical facilities and equipment necessary for the clinical education
experience.

G. If appropriate facilities and services are available at Facility, the Facility will be responsible for
providing emergency care for student illnes
the course of the clinical assignment, but is not responsible for the cost of such care.  The College
will endeavor to assure that medical insurance coverage for students is in effect during their period
of assignment, but it is understood that students are financially responsible for their own medical
insurance and for any medical care they receive at the Facility.

H. affiliation period
shall be made available to the parties hereto and to the student, and not to other persons, as
required by the Family Educational Rights and Privacy Act of 1974, 20 U.S.C 1212(g)

IV. STUDENT RESPONSIBILITIES

A. The student will follow the policies, procedures, rules and regulations established by the Facility
during his/her clinical affiliation in that Facility, including those governing the confidentiality,
privacy and security of protected health information under HIPAA.


e. e. A preceptor shall provide supervision to no more than two nursing students at any one time, provided the circumstances are such

that the preceptor can adequately supervise the practice of both students.

The following applies to any and all speech-language pathology or audiology students:
1. Facility shall designate a minimum of one ASHA certified and state licensed speech-language pathologist or audiologist as the clinical

instructor(s) who shall be on site during all times which a student provides services.
2.  If possible, the Facility shall designate at least one ASHA certified and state licensed speech-language pathologist or audiologist as

clinical instructor for backup purposes who shall be on site during all times which a student provides services.
3. The Facility will directly supervise the affiliating speech-language pathology student a minimum of 25% of total contact time with each

patient
4. The facility will directly supervise the affiliating audiology student to meet the current audiology certification standards.
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B. The student will provide his/her own health insurance coverage for the period of the clinical
education experience, and will provide evidence of such coverage to facility upon request.

C. The student has the right to appeal any decision made by the Facility or the College which will have
adverse effects upon him/her, subject always to the rights of the Facility and the College expressed
at other places in this agreement and to College

V. GENERAL

A. The Term of this Agreement shall begin on the date of this Agreement and shall continue for (5)
five years or until such time as either party has terminated this Agreement by advising the other
party of its intent to terminate in writing at least four (4) months prior to the desired termination
date.  This Agreement may be modified by mutual written consent at any time.

B. Amendment and Modifications: This agreement may be amended or modified by the mutual
agreement of the parties hereto in a written amendment or addendum to be a ttached to and
incorporated thereby into this agreement.

C. Governing Law: The validity of this agreement and any of its terms or provisions, as well as the
rights and duties of the parties hereunder, shall be governed by the laws of the State of Ohio.

D. Legal Construction: In the event that any one or more of the provisions contained in this agreement
shall for any reason be held to be invalid, illegal, or unenforceable in any respect, such invalidity,
illegality or unenforceability shall not affect any other provision and this agreement shall be
construed as if the invalid, illegal, or unenforceable provision had never been contained herein.

E. Assignment of Agreement: Nether party shall not assign, subcontract, or transfer any of its rights
or obligations under this Agreement to a third party without the prior written consent of the other
party.

F. Media:
promotional material, press release, publication, public announcement or through other public
media, written or oral, whether to the pubic press, the holder of publically owned stock or
otherwise relating to this agreement or to the performance hereunder of the existence of an
arrangement between the parties without the prior written consent of the other party.

[signature page follows]

IN WITNESS WHEREOF, the parties hereto have caused this instrument to be duly executed.

Athens County Board of Developmental Disabilities: OHIO UNIVERSITY, CHSP:
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By: By:
Name: Marianne Malawista, Ph.D.
Title: Senior Director for Clinical Education

Date: Date:

Address: ___________________________________

___________________________________________

___________________________________________

Email:______________________________________

Phone;_____________________________________

Fax:________________________________________
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Kevin Davis
Superintendent

801 W. Union Street, Athens OH 45701

kdavis@athenscbdd.org

 740-594-3539

740-593-3189
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www.ohioschoolplan.org | 800.288.6821

Athens County Board of Developmental Disabilities
801 W. Union St.

Athens, OH 45701

Effective Date of Coverage: 7/1/2017

Prepared by:
Gregg McMunn
811 Madison Avenue
Toledo, OH 43603-2083

Coverage Proposal
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This proposal is being offered on the basis shown above and is a summary that is intended to outline general policy coverages and related limits. It does not
necessarily provide the terms and/or coverages required in your application to us. These coverages may contain restrictions or exclusions, which were not a part of
your previous coverage. This proposal is subject to the terms and conditions of the policy that will be issued if this proposal is accepted.

2

Board of Directors

The Ohio School Plan (OSP) provides affordable, comprehensive property and liability coverage to Ohio’s public schools,
boards of developmental disabilities and community colleges. The OSP is managed by the Board of Directors, which is
composed of individual representatives from various OSP members. The Board of Directors ensures the program meets
the common needs of all its members.

Board Officers

David Kocevar
OSP Chairman
Westlake City School District
Business Manager
kocevar@wlake.org

Mike Davis
OSP Vice Chairperson
Talawanda City School District
Chief Financial Officer
davism@talawanda.org

Nathan Lynch
OSP Secretary
Upper Sandusky Exempted Village
School District
Treasurer/CFO
nathan_l@usevs.org

Board Members

Tim Barrett
Montgomery County ESC
Assistant Superintendent
t.barrett@mcesc.org

Derek Cluse
Hudson City School District
Business Manager
clused@hudson.edu

Lewis E. Galante
Perry Local School District (Lake)
Fairport Harbor Exempted Village
School District
Treasurer/CFO
galantel@perry-lake.k12.oh.us

Dr. Paul R. Lockwood
Gibsonburg Exempted Village School
District
Treasurer/CFO
plockwood@gibsonburgschools.org

Paul Ryan Lockwood III
Springfield Local School District
Treasurer/CFO
ryanlockwood@springfield-schools.org

Melissa Marconi
Tuslaw Local School District
Superintendent
mmarconi@tuslawschools.org

Jeff McCuen.
Worthington City Schools
Treasurer/CFO
jmccuen@worthington.k12.oh.us

W. Dean Nance
Ironton City School District
Superintendent
dnance_ic@scoca-k12.org

David Sininger
Clermont County Board of DD
Director of Business Operations
dsininger@clermontdd.org

Megan R. Williams
Scioto Valley Local School District
Treasurer/CFO
mwilliams_sk@scoca-k12.org

Ex-Officio Board Members

Kirk Hamilton
BASA
Executive Director
hamilton@basa-ohio.org

Jim Rowan
OASBO
Executive Director
jim@oasbo-ohio.org

Richard Lewis
OSBA
Executive Director
rlewis@ohioschoolboards.org
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This proposal is being offered on the basis shown above and is a summary that is intended to outline general policy coverages and related limits. It does not
necessarily provide the terms and/or coverages required in your application to us. These coverages may contain restrictions or exclusions, which were not a part of
your previous coverage. This proposal is subject to the terms and conditions of the policy that will be issued if this proposal is accepted.

3

Reinsurance

The following reinsurance companies provide reinsurance for the Ohio School Plan:

Aspen Re America, Inc.
A. M. Best Rating: A, VX
Reinsuring the OSP since: 2007

Liberty Mutual Insurance Europe Limited
A.M. Best Rating: A, XI
Reinsuring the OSP since: 2014

Evanston Insurance Company
A.M.Best Rating: A, XIV
Reinsuring the OSP since 2008

Maumee Valley Re, Ltd.
Not Rated
Reinsuring the OSP since: 2002

Everest Re Group, Ltd.
A.M. Best Rating: A+, XV
Reinsuring the OSP since: 2005

Odyssey Re
A.M. Best Rating: A, XV
Reinsuring the OSP since: 2004

Great American Insurance Cos.
A.M. Best Rating: A, XIV
Reinsuring the OSP since: 2012

QBE Reinsurance Corporation
A.M. Best Rating: A, XV
Reinsuring the OSP since: 2004

Hartford Fire Insurance Co.
A.M. Best Rating: A, XV
Reinsuring the OSP since: 2014

SCOR Reinsurance Company
A.M. Best Rating: A, XV
Reinsuring the OSP since 2008

Ironshore Specialty Insurance Co.
A.M. Best Rating: A, XIV
Reinsuring the OSP since: 2014

A.M. Best Rating Classifications

Secure Ratings Financial Size Category
A++ and A+ Superior VIII $100 Million to $250 Million
A and A- Excellent IX $250 Million to $500 Million
B++ and B+ Very Good X $500 Million to $750 Million

XI $750 Million to $1 Billion
Vulnerable Ratings XII $1 Billion to $1.25 Billion
B and B- Fair XIII $1.25 Billion to $1.5 Billion
C++ and C+ Marginal XIV $1.5 Billion to $2 Billion
C and C- Weak XV $2 Billion or Greater
D Poor
E Under State Supervision
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your previous coverage. This proposal is subject to the terms and conditions of the policy that will be issued if this proposal is accepted.

4

Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Property Coverage Deductible Limit of Liability

*Schedule Attached

Property Damage – Per Occurrence $1,000 $9,900,960

Valuation-Replacement Cost

No Co-Insurance

All Risk of Direct Physical Loss, subject to specific Exclusions and Limitations

*All locations are included in the Per Occurrence Limit unless shown with a specific sublimit on the Property Schedule.

Flood Coverage – Per Occurrence/Annual Aggregate Not covered Not covered

Earthquake Coverage – Per Occurrence/Annual Aggregate
Not covered
Not covered Not covered

Business Interruption and Rental Income – Combined $250,000

Extra Expense $1,000,000

Terrorism Coverage Not Covered

Terrorism Coverage – Per Occurrence/Annual Aggregate Loss Limit if
different than the Property Damage – Per Occurrence Limit

Boiler & Machinery Breakdown – Per Accident

Property Damage $1,000 $9,900,960

Electronic Processing Media $1,000

Deep Water Pumps $10 Per Foot
Subject to
$2,500
Minimum

Utility Interruption 24 Hours

Business Interruption & Extra Expense 24 Hours

Additional Property Coverage Deductible Limit of Liability

Audio Visual Equipment Included in Property Damage Limit

Miscellaneous Equipment Included in Property Damage Limit

Musical Equipment Included in Property Damage Limit

Contractors Equipment - Unscheduled Included in Property Damage Limit

Electronic Data Processing Equipment Included in Property Damage Limit
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necessarily provide the terms and/or coverages required in your application to us. These coverages may contain restrictions or exclusions, which were not a part of
your previous coverage. This proposal is subject to the terms and conditions of the policy that will be issued if this proposal is accepted.
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Coverage Period: 7/1/2017 to 7/1/2018

Property Coverage Extensions and Conditions

Accidental Contamination $10,000 Glass Showcase Included

Accounts Receivable $100,000
Landscaping, Natural and Artificial
Athletic Fields – Unscheduled $200,000

Arson Reward $25,000 Lock Replacement $1,000
Architects and Engineers Fees and Loss
Adjustment Expenses Included Loss of Refrigeration $25,000

Automatic Acquisition Microorganisms – Occurrence/Aggregate $15,000

Real Property – 90 days $1,000,000 Miscellaneous Unscheduled Locations $200,000

Personal Property – 90 days $1,000,000 Off Premises Services Interruption $250,000

Back Up of Sewer or Drains $100,000 Ordinance or Law

Claim Preparation Expense $50,000 Demolition – Undamaged Portion $500,000

Damaged Asbestos Clean Up & Removal Included Increased Cost of Construction

20% of
Building

Loss Subject
to $500,000
Maximum

Debris Removal & Cost of Clean Up Included Personal Effects $50,000

EDP Media & Data Restoration $57,426
Property in the Course of Construction &
Additions $1,000,000

Errors & Omissions $100,000 Property in the Open Per Statement of Values

Expediting Expense $250,000
Running Track and Paved Athletic Court
Surfaces - Unscheduled $200,000

Fine Arts – Unscheduled $25,000
Resultant Seepage, Pollution &
Contamination Exception $50,000

Fire Fighting Expense $25,000 Transit $200,000

Fire Protection Devices $25,000 Valuable Papers $100,000
Furs, Jewelry, Precious Metals, Precious
Stones – Separately $5,000

Watercraft – 27 Feet or Less in Length –
Unscheduled $50,000

Boiler & Machinery Coverage Extensions

Ammonia Contamination $250,000 Media Coverage $250,000

CFC Refrigerants and Halon $250,000 Ordinance or Law $250,000

Consequential Damage $250,000 Utility Interruption $250,000

Hazardous Substance $250,000 Water Damage $250,000
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Ohio School Plan Proposal Summary
Athens County Board of Developmental Disabilities
Coverage Period: 7/1/2017 to 7/1/2018

Crime Coverage Deductible Limit of Liability

Employee Theft Coverage $1,000 $100,000

Includes Faithful Performance

Forgery & Alteration $1,000 $100,000

Computer Fraud $1,000 $100,000

Funds Transfer Fraud $1,000 $25,000

Theft of Monies and Securities

Inside Premises $1,000 $50,000

Outside Premises $1,000 $50,000

Social Engineering Fraud $2,500 $25,000
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Liability Coverage Deductible Limit of Liability

General Liability

Bodily Injury, Property Damage – Each Occurrence and
Sexual Abuse Injury – Each Sexual Abuse Offense $0 $3,000,000

Law Enforcement Liability – Each Wrongful Act Included

Personal & Advertising Injury – Each Offense $3,000,000

Fire Damage– Any One Event $500,000

Medical Expense:

Per Person – Any One Person $10,000

Per Accident – Any One Accident $10,000

General Aggregate $5,000,000

Products-Completed Operations Aggregate $3,000,000

Employers Liability – Stop Gap Deductible Limit of Liability

Bodily Injury by Accident - Each Accident $0 $3,000,000

Bodily Injury by Disease $3,000,000

Bodily Injury by Disease – Each Employee $3,000,000

Fiduciary Liability – Claims Made Retro Date Deductible Limit of Liability

Each Fiduciary Claim 7/1/2008 $2,500 $3,000,000

Fiduciary Liability Aggregate $5,000,000

Employee Benefits Administration Included

Employee Benefits Prior Acts 9/1/2002

Educational Legal Liability – Claims Made Retro Date Deductible Limit of Liability

Errors & Omissions Injury – Each Wrongful Act $2,500 $3,000,000

Errors & Omissions Injury – Annual Aggregate $5,000,000

$1,000,000 9/1/2002

$1,000,000 xs $1,000,000 9/1/2002

$1,000,000 xs $2,000,000 9/1/2002
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Educational Legal Liability – Claims Made Continued Retro Date Deductible Limit of Liability

Employment Practices Injury – Each Wrongful Act $2,500 $3,000,000

Employment Practices Injury – Annual Aggregate $5,000,000

$1,000,000 9/1/2002

$1,000,000 xs $1,000,000 9/1/2002

$1,000,000 xs $2,000,000 9/1/2002

Back Wages – Each Wrongful Act Not Covered Not Covered

Back Wages – Annual Aggregate Not Covered

Declaratory, Equitable and Injunctive Relief Defense – Annual Aggregate $2,500 $100,000
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Professional Liability Deductible Limit of Liability
Professional Liability Limit – Each Professional
Incident $0 $3,000,000

Professional Liability Aggregate Limit Subject to the Educational General
Liability General Aggregate Limit.

Workshop – Atco, Inc. Included as a Named Member on the
Educational Liability Policy.

Housing Board – Athens Metropolitan Housing Authority Included as an Additional Member for
Educational General Liability and

Educational Legal Liability.

Respite Care, Supported Living and Waiver Providers Included as Additional Members for
Educational General Liability and

Educational Legal Liability.
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Automobile Coverage

*Per Schedule

*Based on 7 Bus 21-60

*Based on 1 Bus 9-20

*Based on 8 Light Truck

*Based on 13 Private Passenger Auto

*Based on 1 Utility Trailer

*Based on 2 Bus Over 60

*Based on 1 Bus 1-8

Total 33 Autos

Valuation Deductible Limit of Liability

Liability – Combined Single Limit – Each Accident $0 $3,000,000

Medical Payments- Each Accident
Not

Applicable $5,000

Uninsured / Underinsured Motorists – Each Accident
Not

Applicable $1,000,000

Buses - Physical Damage: Per Schedule Per Schedule

Comprehensive $1,000

Collision $1,000

All Other Autos - Physical Damage: Per Schedule Per Schedule

Comprehensive $250

Collision $1,000

Hired Auto Physical Damage: $75,000

Comprehensive $250

Collision $500

Garage Keepers Coverage Not covered

Comprehensive Single Event Deductible
Largest

Comprehensive
Deductible

The automobile coverage included in this quotation is subject to acceptable state motor vehicle reports. Automobile
coverage may subsequently be excluded for any covered auto while being operated by a driver with an unacceptable
report.
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Automobile Schedule

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Veh # Year Description VIN Total Cost New *Valuation
1 1990 International Bus 1HVBBNDL7MH309938 $45,844 ACV

2 2010 Thomas Bus 4UZABRDJ4ACAK9585 $91,920 ACV

3 2007 Thomas Bus 4UZABRDC57CY13751 $72,646 ACV

4 2003 Freightlinger Bus 4UZAAXAK13CL74240 $64,000 ACV

5 2012 Thomas FRG 4UZABRDT8CCBL7468 $91,980 ACV

6 1996 International Bus 1HVBBAAN0TH380587 $40,500 ACV

7 2008 Freightliner Bus 4UZABRDC38CZ26437 $84,805 ACV

8 2005 Thomas Bus 4UZAAXDC05CU64101 $71,680 ACV

9 2001 Thomas Bus 1T88N4B2211100668 $79,060 ACV

10 2009 Thomas Bus 4UZABRDJ89CZ91395 $91,280 ACV

11 2011 Thomas Bus 1T88T4E23B1129969 $91,165 ACV

12 2015 Dodge Caravan 3617 $20,479 ACV

13 1996 Dodge Van 2B5WB35Z8TK153413 $1,800 ACV

14 1999 Ford E350 Van 1FBSS31F4XHB16762 $25,960 ACV

15 1990 Ford Bronco 1FMEU15N9LLB32841 $4,000 ACV

16 2002 Freightliner Van WD5WD741525400718 $36,950 ACV

17 2006 Freightliner Van WDRP744565952433 $39,114 ACV

18 2008 Freightliner Van WCDPE845185336441 $47,530 ACV

19 2008 Freightliner Van WCDPE845X85334316 $47,530 ACV

20 1999 Ford Expedition 1FMPU18L2XLA30452 $9,999 ACV

21 2012 Ford Focus 1FAHP3E27CL128240 $14,440 ACV

22 2016 Dodge Caravan 6840 $21,784 ACV

23 2006 Dodge Sprinter 5411 $36,254 ACV

24 2011 Ford Focus 1FAHP3EN9BW145452 $14,440 ACV

25 2009 Ford Focus 1FAHP34N49W229190 $12,527 ACV

26 2005 Dodge SW Caravan 1D4GP24R05B142636 $23,388 ACV

27 2015 Ford Focus 7319 $16,453 ACV

28 2016 Ford F150 Supercrew 5994 $29,823 ACV

29 2005 Dodge Grand Caravan 9624 $20,000 ACV

30 1998 Dodge Van 1116 $20,000 ACV

31 1993
International Flat
Trailer 2701 ACV

32 1999 Plymouth Voyager 8246 $22,000 ACV

33 2005 Dodge Caravan 9624 $24,000 ACV

*If no Valuation is shown above the Valuation will be on an Actual Cash Value Basis.
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Violence Coverage
Benefit
Limit

Member Aggregate $1,000,000

Violent Act $1,000,000

Death Benefit Aggregate $1,000,000

EMT Charges Aggregate $5,000

Medical Expense Aggregate $25,000

Travel Expenses Aggregate $25,000

Benefits payable to the Named Member as a result of a violent act

Group Counseling – limited to 60 days after violent act $25,000

Extra Security – limited to 30 days after violent act $25,000

Substitute Teachers – limited to 30 days after violent act $25,000

Extra Transportation – limited to 30 days after violent act $10,000

Crisis Management Expenses – limited to 60 days after violent act $10,000

Named Member is the entity shown on the Policy Declarations.

Benefits payable to a Covered Member as a result of a violent act

Death Benefit – per Covered Member $25,000

EMT Charges – per Covered Member $1,000

Medical Expenses – per Covered Member $5,000
(Excess of all other insurance, coverage or benefits available)

Travel Expenses – per Covered Member $5,000

Covered Member means employees, graduate teaching assistants, student teachers, elected or
appointed officials and students enrolled with the Named Member.
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Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Cyber Coverage – Claims Made and Reported

All Coverage Sections Limit of Liability
Policy Aggregate - All Plan Members Combined $20,000,000

Member Aggregate $1,000,000

First Party Coverage Sections Limit of Liability
Damage to Digital Assets $1,000,000

Non-Physical Business Interruption and Extra Expense $1,000,000

Cyber Extortion $1,000,000

Data Protection Reputational Harm Not Covered

Computer Crime $1,000,000

Payment Card Industry Data Security Standards – Each Loss $100,000

Payment Card Industry Data Security Standards - All Losses for All
Members Combined $1,000,000

Third Party Coverage Sections Limit of Liability

Privacy, Confidentiality and Security Liability
$1,000,000

Regulation Defense, Awards and Fines
$1,000,000

Customer Care and Reputational Expenses $1,000,000
Professional Indemnity Not Covered
Multi-Media Indemnity $1,000,000

Deductible & Time Retention

Deductible $100,000
Time Retention - Section I.B. 8 Hours

Retroactive Date 7/1/2011

Defense Expenses and all other costs and expenses are part of, subject to, included within and do not increase the Member
Aggregate or the Policy Aggregate - All Plan Members Combined.

The First Party and Third Party Coverage Section Limits of Liability displayed above are part of, subject to, included within and
do not increase the Member Aggregate or the Policy Aggregate - All Members Combined.

Page 47



This proposal is being offered on the basis shown above and is a summary that is intended to outline general policy coverages and related limits. It does not
necessarily provide the terms and/or coverages required in your application to us. These coverages may contain restrictions or exclusions, which were not a part of
your previous coverage. This proposal is subject to the terms and conditions of the policy that will be issued if this proposal is accepted.

15

Ohio School Plan Proposal Summary

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Pollution Coverage – Claims Made and Reported Limit of Liability
Carrier: Ironshore Specialty Insurance Company

Pollution Liability – Policy Aggregate –All Members Combined $5,000,000

Pollution Liability – Member Aggregate $1,000,000

Coverage A – Third Party Claims for Bodily Injury, Property Damage or Remediation Expenses

Each Incident Limit $1,000,000

Coverage Aggregate Limit $1,000,000

Coverage B – First Party Remediation Expenses

Each Incident Limit $1,000,000

Coverage Aggregate Limit $1,000,000

Coverage C. - Emergency Response Expenses

Each Incident Limit $1,000,000

Coverage Aggregate Limit $1,000,000

Coverage D. - Business Interruption

Each Incident Limit $1,000,000

Number of Days Limit 365

Coverage E. - Disinfection Event Expenses

Each Incident Limit $10,000

Coverage Aggregate Limit $20,000

Deductibles & Time Retention
Per Pollution Incident Deductible $25,000

Per Mold Matter or Legionella Incident Deductible $50,000

Per Underground Storage Tank Pollution Incident Deductible $500,000 or Excess of the
Ohio UST Fund Limit(s)
Whichever is Greater

Per Business Interruption/Extra Expense Incident – Time Retention 5 Days Waiting Period

Retroactive Date 7/1/2011

The following Locations have been endorsed to be excluded (or Reinstated).
Premises # Building # Address Description Date

Excluded
Date
Reinstated
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Defense Expenses and all other costs and expenses are part of, subject to, included within and do not increase the Pollution
Liability - Member Aggregate or the Pollution Liability - Policy Aggregate - All Plan Members Combined.

The Coverage A., B., C., D. and E. Limits of Liability displayed above are part of, subject to, included within and do not
increase the Member Aggregate or the Policy Aggregate - All Members Combined.

Coverage afforded by this policy shall apply in excess of and shall not contribute with any other such insurance.
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Premium Invoice

Athens County Board of Developmental Disabilities
Effective Date of Coverage: 7/1/2017

Coverage Premium

OSP Liability $12,030

OSP Cyber $ 734

OSP Property $7,598

OSP Pollution $ 268

OSP Violence $ 321

OSP Auto $14,631

Total: $35,582

Notes
Premium includes Ohio School Plan's Risk Management Services

Checks or purchase orders for the total premium should be made payable and mailed along with Premium Invoice to:

Hylant Administrative Services, LLC
P.O. Box 2083

Toledo, Ohio 43603-2083
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Membership Benefits

Risk Management Services

Risk management has become one of the most important disciplines within both the public and private sectors. Risk permeates
every aspect of our work day. Our focus is to eliminate or reduce the detrimental effects of those risks that cannot be avoided
while continuously seeking ways beyond insurance to manage, prevent and minimize risk.

Our full-time experienced risk management team has a vast array of work experience. Our backgrounds range from Certified
Fire Fighter, Certified School Risk Manager, and Environmental Health & Safety Professional. We bring our years of experience
and knowledge of current regulatory requirements to assist in the identification of potential liability, property and fleet exposures.

Our Process
A Risk Management Profile - A risk management representative will conduct an on-site visit to identify existing and/or
potential liability, property and fleet exposures using our risk profile worksheet.

Policy and Procedure Review - Risk Management Services will review established policy and procedure manuals and
offer written opinions from the review.

Recommendations – Risk mitigation recommendations will be made from information gathered during the profile to
assist in reducing identified areas of exposure.

Technical Assistance – Service team members are available to conduct site visits to discuss problem areas,
specific concerns and assist in the development of written policies and procedures tailored to your operations.

Continuous Improvement – Service team members are available to work with staff to develop continuous
monitoring and inspection mechanism internally.

Training /Seminars
• ODE School Bus Safety Task Force
• School Health and Safety Seminars
• School bus In-service Training
• Playground Presentations
• Safety Forces Meetings
• Campus Security Protocols
• Conference Presentations on various risk management topics

Resource Materials
The Risk Management Department maintains a database of resource materials and best practices on a variety of topics available
to members:
• Directly through the client portal “Gateway”
• On CD
• By topic by request

If you are looking for guidance or a starting point on how to address a specific risk concern, we are here for you. Our goal is to
provide a safe environment, minimize losses and place you in the most defensible position possible.
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Membership Benefits

Free Legal Advice

The Ohio School Plan annually provides two (2) hours of free legal advice to current OSP members through independent legal
counsel for employment related issues.

Accessing this service is easy. Simply call the Ohio School Plan claims department (1-866-825-2467) and you will be referred
to a participating attorney in your area. Prior to any work being done, the attorney will advise you in advance of the
approximate time it will take to handle your question.
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Job Development
Yay for May!!! 6 New Hires
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Personnel
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New Employment Options Location at Market on State is Great!
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AUTUMN BROWN, MARK CULLISON, LAURIE GREGG, AND JOANNE HEINZMAN



Healthy Potluck 3rd Wednesday of month June Theme Summer Picnic Foods
Yoga and enrichment w/ Paul Richard New series June 12- August 21st
Limited Mobility Yoga 4:15-5:30   Beginner Yoga 6-7
Movie Night Second Tuesday of every month
Tuesday Community Rec Night at Roller Bowl 4:30-6pm
Cedar Point June 17
Special Olympics Torch Run June 22
Special Olympics Bowling Tournament June 23-25 Columbus
Indian Mound Tour June 21
ATCO closed July 3-5 for Independence Day Holiday
ACBDD Picnic August 4th
Every Wednesday in June Horsing Around at Harter Stables
Thursdays- Exercise at Community Center 9am

 Mark Cullison)
ATCO at Cedar Point

ATCO folks enjoyed a wonderful overnight trip to Cedar Point
on June 17th. Many braved the big rides and no one was
scared. Others enjoyed the sights and sounds. It was a great
trip by the lake.

Athens County Community Singers
Only a couple chances left to catch a patriotic concert by
the ACCS. June 28, 1pm at the Laurels or June 29,
12:30pm at ATCO. Come and support the choir; there is no

better way to get in the spirit for the Independence Day Holiday.

Reverse Drawing Sponsored by the Glouster Eagles a Huge Success
The annual Reverse Auction held to support our Special Olympics Bowling Team was held on June
3rd. Again this year people generously participated and donated toward the Special Olympics. Over
$2800 was raised. The money will be used to pay the bowler’s fees for the summer and fall games.
Many thanks to all the people who worked to put on this event and especially Garland Reynolds and
the Glouster Eagles for organizing and hosting the event.
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Recognizing Accessibility Efforts

Ohio Home to Many
Accessible Parks

Ohio boasts some of the loveliest
parks in the nation. Websites like
TrailLink maintain an interactive map
of accessible trails, and the Ohio
Department of Natural Resources
provides a list of accessible activities
in our state parks, including fishing,
campsites, nature centers, and boat
ramps. These efforts open many
doors to people with disabilities!

Horsing Around
The folks at ATCO are fortunate to be
able to visit Tami Harter’s stable this
summer for therapeutic horse
activities. The individuals learn to
walk, groom and take care of horses.
They also learn vet care and horse
anatomy. The folks even paint the
horses. All in all it is a very relaxing
and rewarding experience for all.

Staff Spotlight:
We are fortunate to have staff from Beacon school as substitutes at ATCO every
summer. We are grateful to have Jenny Booth again this year. Jenny is an instructor
assistant at Beacon during the school year and has been substituting at ATCO for the
past 8 summers. In addition, Jenny spent time as an adult service aide at ATCO
previously so her knowledge and experience is a real benefit. Jenny is married with
two children; one in college and one who just graduated from college. Jenny and her
husband enjoy taking care of their horses and antiquing.
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Atco Nursing Updates:  (Joanne Heinzman, RN)

CPR/First aid Class Offered:
I had the honor of having 3 individuals receiving CB services in our CPR/First
Aid class. One individual became Red Cross Certified for First Aid/CPR/AED
and Epipen.The other 2 individuals received a certificate for attending the
class. This was a very proud moment to receive this achievement! Again, an
example of providing opportunities in a new way to help people have the same
opportunities as everyone else

Summer Safety Class
With summer here it is time to go over summer safety. It is good to
remind people about how certain medications predispose people to
sun sensitivity. We also need to remind people about using sunscreen
prior to going out in the sun. Fluids are very important getting 6-8 full
8 oz. servings minimum. We are held a class Tuesday morning June
20 on this information and of course free sunglasses for people
attending.

New Employee. We welcome Logan Amon who
recently came on board as a substitute direct support staff. Logan is a junior at
Ohio University majoring in child and family studies; he first came to ATCO as
an intern in 2016-17 school year. In order to break him in, Logan joined us on
one of the ATCO fishing excursions (his first time ever) and he caught a big
one much to everyone’s surprise and enjoyment.

Transition Updates (Autumn Brown, ATCO Transition Manager)

Passion Works Transition (Autumn Brown, ATCO Transition Manager)
The agreement for Passion Works is likely to be finalized by July 1st, with a tentative date for
the actual transition to occur August 1. 2017.  Many of the processes we are supporting with
the ATCO and Passion Works Transition have a lot of moving parts and take a lot of thought
and preparing to ensure the changes and decisions being made are in the best interest of

those served, the community, and that board and agency policies and procedures are followed.  The ATCO
Board has been working with Bob Gall, local attorney and the Creative Foundations Team with David Robins to
ensure the process is a seamless as possible.
The next steps for the transition of Passion Works will be to assist current artists as well as those interested in
becoming Passion Works Artists to transfer services to the stand alone Art Studio/Day Hab Services.  This
process will be a collaboration with the SSA department, new Passion Works Leadership, County Board
Administration to develop a method that assists David Robins and his team in setting up services, and a
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process that affords SSA’s time to process addendums to ISP’s, and educates individuals on their choices to
increase time at the studio as an option in their transition from ATCO.
It takes a team effort and lots of patients for these processes to unfold.  The Passion Works team has worked
diligently to maintain services, The ATCO Board and ATCO Management team has been ready and willing to
assist in the many issues and preparations needed as we move through the process.  Everyone anxiously
awaits the “New” Passion Works.

Transition Updates (Autumn Brown, ATCO Transition Manager)

Athens County Transportation Collaboration Efforts: It was an exciting opportunity to attend the
county-wide transportation meeting held June 9th. Coordinated by HAPCAP and Jessie Schmitzer,
the County Transportation Planning Coordinator it was attended by the many sources of
transportation that serves the many demographics in our county.  It was clear that with a collaborative
effort there is a great opportunity to expand transportation availability to those we serve in an
inclusive manner.  Tristin Lawrence, SSA Manager, and Butch Withem attended as well to represent
the overall county board.

Employment Opportunities:  Recently met with Jona Moberg, Job Developer for Personnel Plus.
Jona has asked to spend time at ATCO and will be working closely with individuals and staff at ATCO
to ensure they know their options under employment first and will be working to develop an
employment fair in the fall. More information will be coming as the plans are finalized.  In the
beginning Jona has agreed to join a few transition class times to participate in activities that educate
people about work and inform them of their choices.

It is important to note that there are 18 months remaining in the transition.  All individuals and families
have been communicated with directly in at least 1 ISP as well as through special meetings, day hab
tours, and the many resources our ATCO team has created.  The staff supporting this effort day to
day is professional, dedicated and incredibly supportive as we adapt to the downsizing and the
transition activities that are occurring.   A truly remarkable group of compassionate and dependable
staff who are enduring a very tough time in their life and those they have served for many years.  Not
enough can be said about their endless work to make the process we are developing a successful
transition with the needs of those they serve always as their focus.

Semi-Annual Benchmark Report
The June 2017 Semi Annual Report to the state is attached, this is the third report submitted of 6
marking our halfway point in the transition.  Special thanks to Katie Evans who helps pull our
numbers from Data warehouse each time.

At this point we are decreasing services at a rate that is acceptable to the numbers submitted in our
three year plan to the state.  The way we submit our report is to keep the previous reports intact and
add updates at each benchmark. This in turn creates a detail of our progress and any issues that
were addressed over the three year process.   The largest impact in our transition numbers this year
will occur when we transition Passion Works to new leadership and work through the process of
transitioning the billing from a county board service to the private free standing Passion Works.
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ACBDD - Administration
Kevin Davis, Superintendent


Human Resources Board Report

June 2017
Gwen Brooks, Director of Human Resources

The purpose of the Human Resources (HR) report is to share HR metrics and information that may
be helpful in guiding strategic decisions by the Board. Please let me know if there is other data you
are interested in seeing related to our human resources.

May/June Activity Updates
Successfully filled 5 vacancies
o Instructor Intervention Specialist K-12 Jonathan Roy
o Assistant Custodial Worker part-time James Marcus
o Executive Assistant to the Superintendent Arian Smedley
o Sub Adult Service Aide Logan Amon
o Sub RN ATCO Stacy Hayes

Recruitment & Selection process underway for the following:
o Adapted Physical Education Instructor tentative offer pending licensure
o Substitute Van and Bus Drivers

Union organizing drive for Transportation and Facilities group Teamsters Union prevailed
in election
Meeting individually with ATCO staff assisting with resumes and cover letter writing
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Row Labels FT PT SUB
Grand
Total

ATCO 17 1 9 27
Admin Support 1 1
Administration 2 2
Adult Services 10 1 9 20
Case Management 3 3
Facilities 1 1

Beacon 27 3 11 41
Admin Support 4 4
Administration 6 6
Certification for EI 2 2
Dept. of Ed. 14 3 11 28
Facilities 1 1

Harper St 5 5
Case Management 5 5

Lavelle Rd 18 8 1 27
Admin Support 1 1
Administration 3 3
Adult Services 1 1
Case Management 8 8
Facilities 2 4 6
Transportation 3 4 1 8

PersonnelPlus 8 8
Admin Support 2 2
Administration 1 1
Adult Services 5 5

Grand Total 75 12 21 108

Row Labels FT PT SUB
Grand
Total

Executive Assistant to the Superintendent 1 1
Smedley, Arian 1 1

Part Time Custodial Worker 1 1
Marcus, James 1 1

Sub Adult Service Aide 1 1
Amon, Logan 1 1

Sub. RN - Atco 1 1
Hayes, Stacy M. 1 1

Grand Total 1 1 2 4

STAFF COUNT JUNE 20, 2017

NEW HIRES JUNE 2017
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