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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Special Board Meeting Agenda
Tuesday, October 27, 2015-6:30 P.M.
& 801 W. Union St., Athens, OH 45701

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality of life for
individuals with developmental disabilities through an array of individualized services and supports.

Call to Order - J. Day
Roll Call - S. Howeli
Approval of Agenda
Mission Statement
Approval of Minutes
a.  Regular Session - September 22, 2015, (Exhibit 1, Pages 2-7).
b. Special Session ~ September 29, 2015, (Exhibit 2, Pages 8-9).
¢.  Special Session — October 6, 20135, (Exhibit 3, Pages 10-11).
d. Special Sesston — October 13, 2015 (Exhibit 4, Pages 12-13).
6. New Business
a. Approval of contract with Buckeye Community Services — Mark Cullison, (Exhibit 5, Pages 14-22).
b. Approval of contract with Athens County Community Sin gers — Mark Cullison, (Exhibit 6, Pages 23-25).
. Approval of contract with BP for Atco parking lot agreement — Butch Withem (Exhibit available at
meeting).
d. Approval of contract with GDC/Short-Term Admission - Dennis Lehman, (Exhibit 7, Page 26).
- Approval of contract with Montgomery County — Dennis Lehman, (Exhibit 8, Pages 27-28).
‘ f. Approval to purchase flood insurance for Atco through Mathews Insurance — Steve Kramer, (Exhibit 9,
Pages 29-30).
g Approval of contract with Advanced Medical Personnel Services, Inc. for Physical Therapy Assistant,
pending approval from the Prosecuting Attorney — Dr. Turner, (Exhibit 10, Pages 31-35),
h.  Approval to renew management contract with Mark Cullison, pending approval from the Prosecuting
Attorney — Dr. Turner, (Exhibit 11, Pages 36-42),
1.  DODD Report — Dr. Turner, (Exhibit 12, Pages 43-55).
7. Management Reports
a. Dr. Maryalice Turner, Assistant Superintendent, (Exhibit 13, Pages 56-60).
b. Steve Kramer, Director of Finance & Operations, (Exhibit 14, Pages 61-67).
¢.  Dennis Lehman, Director of Service & Support Administration, (Exhibit 15, Pages 68-70).
d.  Mark Cullison, Director of Adult Services, (Exhibit 16, Page 71).
e.  Butch Withem, Director of Facilities & Transportation (Exhibit 17, Pages 72).
8. Old Business
a. Review of updated Expenditure Plan (Exhibit 18, Page 73-76).

9. Enter into Executive Session per O.R.C. Section 121.22 (G)(1) to consider the appointment, employment,
dismissal, discipline, promotion, demotion, or compensation of a public employee or official, and (G)(4)
preparing for, conducting, or reviewing negotiations or bargaining sessions with public employees concerning
their compensation or other terms and conditions of their employment.

10. Return from Executive Session.

11. Adjournment
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EXHIBIT 1

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Board Mecting Agenda
Tuesday, September 22, 2015-6:00 P.M.
801 W. Union St., Athens, OH 45701

DRAFT UNTIL APPROVED BY THE BOARD
Regular Session called to order by John Day, Board President, at 6:08 p.m.

Roll Call by Stephanie Howell, Executive Assistant

BOARD MEMBERS PRESENT:

Bond: Present

Day: Present

DeForest: Present

Demko: Present

Hutzel: Present

STAFF IN ATTENDANCE:

Dr. Maryalice Turner Steve Kramer Mark Cullison
Butch Withem Dennis Lehman Stephanie Howell

(See attached sign-in list of guests)
Motion to approve the agenda,

MOTION 9-15-1:

MOTION: DEMKO SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Reading of the Mission Statement by Margaret Hutzel. (Exhibit 1, Page 2).

Motion to approve August 25, 2015 Regular Session Meeting Minutes (Exhibit 2, pages 3-9).

Pam Bond said she was not aware of the meeting. Copies of email invitations were provide to
Pam at the board meeting. “Not present” will be removed from the minutes.

Pam Bond requested “Acting Superintendent” be changed to “Assistant Superintendent™.

MOTION 9-15-2:

MOTION: DEMKO SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES

Motion to approve September 8, 2G15 Special Session Meeting Minutes (Exhibit 3, pages 10-14),

Pam Bond requested “Acting Supetintendent” be changed to “Assistant Superintendent”.



EXHIBIT { (contD)

Margaret Demko said information was inaccurate on page 11, regarding “Budget Commission”,
She and Margaret Hutzel did not meet with the Budget Commission. The minutes will be changed
to reflect that they met with Jitl Thompson. Lenny Eliason, Alan Ferguson, and Nick Dillon.

Margaret Demko said the comment regarding appropriating 1.5 million should be changed to say,
“It was suggested we decrease the carryover percentage to 10-12%",

MOTION 9-15-3:

MOTION: BOND SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion (o approve September 15, 2015 Emergency Meeting Minutes (Exhibit 4, pages 15-16),
Pam Bond requested “Acting Superintendent”” be changed to “Assistant Superintendent”,

MOTION 9-15-4:

MOTION: DEMKO SECOND: BOND

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

New Business

a. Motion to seek a contract of up to $40,000 with SOCOG for a part-time Human
Resources Manager.

Dr. Turner will explore sharing Human Resources with another county, as well.

MOTION 9-15-5:

MOTION: DEMKO SECOND: HUTZEL
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

b. Motion 1o increase work hours for the Adaptive Physical Education Instructor to full
time.

Pane] Discussion: Margaret Demko said a parent approached her regarding the lack of
availability for adaptive PE and we don’t want to send the message that these services
aren’t available. Dr. Turner said quatified substitutes have been filling in. but it is
difficult to fill this position as is, especially this time of year. It was discussed that Atco
and the DAC could increase usage with a full-time insiructor.

MOTION 9-15-6:




EXHIBIT | (conT D)

MOTION: DEFOREST SECOND: HUTZEL

VOTE: AYES BOND, DAY, DEFOREST, DEMKOQ, HUTZEL
MOTION: CARRIES

Motion to seek a temporary contract for the Physical Therapy Assistant.

Dr. Turner learned today that the current PTA will not be returning for the remainder of
the school year,

MOTION 9-15-7:

MOTION: DEMKO SECOND: BOND

VOTE: AYES BOND, DAY, DEMKO, HUTZEL
MOTION: CARRIES

DeForest abstained.

Motion to approve a Short Term Admission Contract with GDC, pending approval from
the Prosecuting Attorney. (Exhibit 5, page 17).

MOTION 9-15-8:

MOTION: HUTZEL SECOND: DEMKO

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to end holding a bed at Echoing Meadows for the individual currently at GDC,
effective as soon as possible.

MOTION 9-15-9:

MOTION: HUTZEL SECOND: DEFOREST
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Panel Discussion: The Budget Commission will not take back levy dollars at this time;
however, ACBDD will need to fulfill the agreement 10 spend at least $800,000 on one-
time expenses, which eliminates Medicaid Manager, PersonnelPlus Manager, additional
SSAs, PassionWorks Marketing, Human Resources Manager, Physical Therapy
Assistant, and Adapted PE Instructor from being considered as part of the $800,000.
MUI Coordinator was already approved and is in process. Butch described some of the
challenges with making changes to the buildings. such as state codes and insurance. The
Board advised Butch to investigate this further. The Board discussed the
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exriBir | (conT'D)

Stakeholder/Employee Feedback Results of Expenditure Plan. (Exhibit 6, pages 18-19)
and asked that they continue to receive input. The Board asked for more information
about the technology needs, specifically the time sheet software.

Motion to move forward with the purchase of a vehicle for snow removal, $15,000

towards a training/education fund, $22,000 to the Family Support Fund, and necessary
costs associated with installing automated door opencrs at Atco..

MOTION 9-15-10:

MOTION: DAY SECOND: DEMKO
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to contact Keith Adams of Athens Metropolitan Housing Authority and request to
start the process of making an offer of up to the asking price for the property on Estates
Drive.

Panel Discussion: Dr. Turner advised the Board that a fully accessible home is for sale
on Estates Drive for $199,000. Butch said he has viewed the property, which includes
room for two individuals with on-call staff, a small yard, deck, and a basement large
enough for two individuals. The property has a septic tank. Margaret Hutzel noted that
the city is expected to run sewage to that area in the future.

MOTION 9-15-11:

MOTION: DEMKO SECOND: BOND
YOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

John explained the three recommendations from the Budget Commission:

1. Revenues come in unexpectedly and as a result, cannot be part of the budget. Instruct
management to maintain an ongoing list of ong-time needs. When money is received,
managers can present as needed to avoid excess carry forward.

2. The Prosecuting Atorney will look into whether or not there is a cap on a reserve
account. Approximately $1 million will be put into a reserve account to help fund
the expansion of watvers.

3. The carry forward amount will be reduced from 25% to 12%.

Motion to fund expansion of waivers.

MOTION 9-15-12:

MOTION: DAY SECOND: HUTZEL
VOTI: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES
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gxwhiiT | (conT'D)

k. Motion to reduce carry forward from 25%: 10 12%.

John reported that Auditor Jill Thompson stated jt would not be a problem to carry us
through March if we ran in the negative,

MOTION 9-15-13:

MOTION: DAY SECOND: HUTZEL
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES

Superintendent and Managers’ Reports
Dr. Turner, Assistant Superintendent /Director of Education (Exhibit 7, page 20). Report stands.

Steve Kramer, Director of Finance & Operations (No exhibit). Steve provided handouts of the
Business Manager’s Report and explained that line 15 is a Medicaid waiver match; supplemental
from August as part of a waiver increase.

1) Board Recommendation: Provide previous month’s report in Board Packet.

Mark Cullison, Director of Adult Services (No exhibit). Mark discussed the recent training
(Sexuality Education) facilitated by Barbara Thompson. He said candidates have been selected
for both the Training Coordinator and Job Developer positions. Mark reminded of the upcoming
Halloween Dance,

Dennis Lehman, Director of Service and Support. (Exhibit 8, page 21). Report stands.

Butch Withem, Director of Facilities and Transportation (Exhibit 9, page 22). Butch said he 1s
having difficulty finding drivers, as he is not receiving applications. He did hire someone to
replace Chris at Atco.

Comments from Visitors Relative to the Agenda

Mark Groll gave Dr. Turner a copy of the OCBDD Handbook and asked the Board to remember
1o operate with transparency and to post minutes promptly.

No comments from Unions Relative to the Agenda

No comments from the Board

Motion (o enter into Executive Session per O.R.C. Section 121.22 (G)X1) To consider the
appointment, employment, dismissal, discipline, promotion, demotion, or compensation of a
public employee or official, and (G)4) Preparing for, conducting, or reviewing negotiations or

bargaining sessions with public employees concerning their compensation or other terms and
conditions of their employment.

MOTION 9-15-14:

MOTION: DEFOREST SECOND: BOND
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EXHIBIT ¢ (conT D)

VOTE: AYES BOND, DAY, DEFOREST, DEMKQO, HUTZEL
MOTION: CARRIES
Motion to return from Executive Session,

MOTION 9-15-15:

MOTION: HUTZEL SECOND: BOND
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to authorize our Board President to accept the Superiniendent’s severance agreement
contingent upon the prosecutor’s approval of the agreement.

MOTION 9-15-16:

MOTION: HUTZEL SECOND: DEMKO
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to extend the search for Superintendent seven additional days.

Stephanie will notify the same media outlets as in previous week’s advertising, and John Day will

include QACB List Serve to expand the search.

MOTION 9-15-17:

MOTION: DEMKO SECOND: BOND
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES

Motion to adjourn.

MOTION 9-15-18:

MOTION: HUTZEL SECOND: BOND
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES.



EXHIBIT 2-

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Special Board Meeting Agenda
Tuesday, September 29, 2015-6:30 P.M.
801 W. Union St., Athens, OH 45701

DRAFT UNTIL APPROVED BY THE BOARD
Special Session was called to order by John Day at 6:37pm.

Roll Call by Dr. Maryalice Turner.

BOARD MEMBERS PRESENT:
Bond: Present
Day: Present
DeForest: Present
Demko: Present
Huézel: Present

STAFF IN ATTENDANCE:

Dr. Maryalice Turner

Stephanie Howell

{See attached sign-in list of additional guests)

Motion to approve agenda.

MOTION 983-15-1:

MOTION: DEMKO SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Reading of the Mission Statement by Margaret Hutzel.

Motion to enter into Executive Session per O.R.C. Section 121.22 (G)(1) to consider the
appointment, employment, dismissal, discipline, promotion, demotion, or compensation
of a public employee or official, and (G)(4) preparing for, conducting, or reviewing
negotiations or bargaining sessions with public employees concerning their compensation
or other terms and conditions of their employment.

MOTION 953-15-2:

MOTION: BOND SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to return from Executive Session.

MOTION 983-15-3

MOTION: HUTZEL SECOND: DEFOREST
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EXHIBIT 2 (cowt’D)

VOTE: AYES BOND, DAY; DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to proceed with the interview process for the one viable, local, and qualified
candidate for Superintendent.

MOTION 953-15-4

MOTION: DAY SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to adjourn.

MOTION 983-15-5

MOTION: BOND SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES



EXHIBIT 3

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Special Board Meeting Agenda
Tuesday, October 6, 2015-6:30 P.M.
801 W. Union St., Athens, OH 45701

DRAFT UNTIL APPROVED BY THE BOARD

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality of life
for individuals with developmental disabilities through an array of individualized services and supports,

Special Session called to order by John Day at 6:32pm.
Roll Call by Stephanie Howell, Execotive Assistant.

BOARD MEMBERS PRESENT:

Bond: Present
Day: Present
DeForest: Present
Demko: Present
Hutzel: Present

STAFF IN ATTENDANCE:
Stephanie Howell

OTHERS IN ATTENDANCE:
Sarah Guinn, Reporter

Kevin Davis

Leslie Davis

Motion to approve agenda:

MOTION 108-15-1;
MOTION: DEFOREST SECOND: HUTZEL

VOTE: AYES BOND, DAY, DEFOREST, DEMK(Q, HUTZEL
MOTION: CARRIES
Mission Statement read by Margaret Hutzel.

Motion o enter into Executive Session per O.R.C. Section 121.22 (G)}(1) to consider the
appointment, employment, dismissal, discipline, promotion, demotion, or compensation
of a public employee or official, and ((G)(4) preparing for, conducting, or reviewing
negotiations or bargaining sessions wilh public employees concerning their compensation
or other terms and conditions of their employment.

MOTION 108-15-2:

MOTION: DEMKO SECOND: DEFOREST
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES

Motion to return from Executive Session. lU



EYHIBIT 3 (conT D)

MOTION 105-15-3:
MOTION: DEMKO SECOND: BOND

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES
Motion 10 adjourn.

MOTION 108-15-4:
MOTION: HUTZEL SECOND: BOND

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES

Il



EXHieiT 4

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Special Board Meeting Agenda
Tuesday, October 13, 2015-6:30 P.M.
801 W. Union St., Athens, OH 45701

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality of life
for individuals with developmental disabilities through an array of individualized services and supports.

Special Board Meeting called to order by John Day at 6:30pm.
Roll Call by Stephanie Howell, Executive Assistant.

BOARD MEMBERS PRESENT:
Pam Bond

John Day

Jennifer DeForest

Margaret Demko

Margaret Hutzel

STAFF PRESENT:
Stephanie Howell

See attached sign-in sheet for other attendees.
Motion to approve Agenda.

MOTION 1082-15-1:

MOTION: HUTZEL SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Mission Statement ready by Margaret Demko.

Motion to enter into Executive Session per O.R.C. Section 121.22 (G)(1) to consider the
appointment, employment, dismissal, discipline, promotion, demotion, or compensation of a
public employee or official, and (G)(4) preparing for, conducting, or reviewing negotiations or
bargaining sessions with public employees concerning their compensation or other terms and

conditions of their employment.

MOTION 1082-15-2:

MOTION: DEFOREST SECOND: HUTZEL

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to return from Executive Session.

MOTION 1082-15-3:

2



EXHIBLT 4 (conT’D)

MOTION: DEMKO SECOND: DEFOREST

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion for a resolution to authorize the Athens County Board of Developmental Disabilities to
pick up the statutorily required contribution to the Ohio Public Employees Retirement system for
an employee of the Board pursuant to Internal Revenue Code Section 414 (H)(2). This Resolution
shall apply to the position of Superintendent who is a contributing member of OPERS.

A complete copy of the signed Resolution is attached.

MOTION 1082-15-4:

MOTION: DAY SECOND: DEMKO

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to offer a Superintendent contract to candidate Kevin Davis.

MOTION 1082-15-5:

MOTION: DEMKO SECOND: HUTZEL

VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL
MOTION: CARRIES

Motion to adjourn.

MOTION 1082-15-6:

MOTION: DEFOREST SECOND: HUTZEL
VOTE: AYES BOND, DAY, DEFOREST, DEMKO, HUTZEL

MOTION: CARRIES

%
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2.5

EYHIBIT ©

CONTRACT FOR ADULT SERVICES

BETWEEN

BUCKEYE COMMUNITY SERVICES’
HARTMAN ROAD HOME

AND THE
ATHENS

COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

Articie 1. Preliminary Recitals

Contraet This contract is entered into by and betweer Buckeye Community Services’ Hartman Rd.
Home hereinatter “the ICF/DD” and the Athens County Board of Developmental Disabilities,
hereinafter the “IDD Board”. The parties entering into this contract in consideration of the provisions of
the contract and mutual covenants and promises set forth herein.

Term

The term of this contract is from November 1, 2015 through October 30, 2016, unless either party
terminates the contract in accordance with Article 8.

Article 2. Definitions

Applicable Law means those federal, state, and local laws and regulations, whica govern the conduct of

the parties involved in this contract,

Applicable Requirements includes all of the following to the extent that any of these requirements
govern the conduct of the parties to this contract:

2.2.1  Applicable law,

2.2.2.  Guidelines from CMS, ODJES, ODH, and OIDD, which require compliance by the
parties,

223  the requirements of this contract.
C.F.R. means the Code of Federal Regulations.
Individual means a person eligible to be served under this contract.

Individaal Program Plan (IPP) means a plan for individual services developed in accordance with
42 C.F.R. 483 440(c)(1)

4



2.6

2.7

28

pa

2.10

2.11

2.12

213

3.1

3.2

3.3

34

35

EXHIBIT § (coNT’D)

Contract shall mean this agreement and any and all attachments hereto which are incorporated herein
as if fully rewritten.

HIPAA means the Health Insurance Portability and Accountability Act of 1996 codified in 42
U.S.C.1320 -1320d-8.

Interdisciplinary Team (IDT) means the team required to develop IPPs under 42 C F.R. 483.440(c)

Minimum Necessary means the minimum amount of proiected health informativn necessary to
achieve the purpose of the use or disclosure as set forth more fully in HIPAA.

0.A.C. refers to the Ohio Administrative Code and any amendment made effective during the term of
this contract,

O.R.C, refer to the Ohio Revised Code and any amendment made effective during the term of this
coutract.

PHI means Protected health Information as defined by HIPAA at 45 C.F.R. 160.103 as amended.

U.8.C, means the United States Code

Article 3. Duties Applicable to Both Parties

General Requirements The parties shall perform their respective duties under this contract in
accordance with applicable requirements.

Independent Parties Each party is a fully independent and autonomous contracter and retains the
ultimate responsibility for the care and treatment provided by such party to individuals under this
contract.

Non-Discrimination Both partics shall prohibit discrimination on the basis of race, ethnicity, age,
color, religion, sex, national origin, sexual or affectional orientation, disabitity, economic circumstance,
HIV infection, AlDS-related complex or AIDS, and veteran status.

Access 1o Information and Premises

3.4.1  Each party shall, upon request, or as required by applicabie requirements, and to the extent
permifted by applicable requirements, provide the other party with such mformation as is
reasonably necessary to pevmit cach party to carry out its duties under applicable requirements
and to monitor compiiance with the terms of this Contract.

3.4.2  Each party shall, upon request, or as required by applicable requirement:. and to the extent
permitted by applicable requirements. provide the other party with access to the premises and
staff as is reasonably necessary to permit each party to carry out its dutics under applicabie
requirements and to meonitor comphance with the terms of this contract.

Monitoring Each party shall cooperate with the other party in all monitoring acrivities required onder
applicable requirements, including, but not limited to program reviews, Medicaid compliance reviews,
audits and other fiscal monitoring

%



3.6
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38

EXHIBIT § (CONT'D)

Unusual or Major Unusual Incidents Thie parties agree to comply with applicable requirements

relating to unusual and major unusual incidents in the protection of the health and welfare of individuals
served under this contract, Each party agrees to notify the other of all significant incidents involving the
individuals, which include but are not limited to, notifying the other party in the event of unusual
incidents, major unusual incidents, injurics of unknown origin, allegations of abuse, neglect,
misappropriation of property, and/or death. The DD Board shall provide the ICF/DD with the

necessary telephone and/or facsimile numbers for their compliance with this provision. 11 such an event
oceurs during the time while the individuat is in the care of the DD Board, the DD Board

agrees to immediately notify the ICF/DD administrator or designee, the individual’s parent, and/or legal
guardian, The ICF/DD shall provide the DD Board with the necessary telephone and/or facsimiie
numbers for their compliance with this provision.

HIPAA Complinnce

3,74 The parties shali cooperate in operationalizing requirements imposed upon them by HIPAA,
Each party shall take necessary reasonable steps to comply with HIPAA reqoirements,
inciuding, but not imited to, the steps set forth in this section 3.7.

3.7.2  if one of the parties agrees to use or disclose protected health information on behall of the other -
party, both parties will enter into a business associate agrecment prior to such use or disclosure,
The elements of such agreemenis shall conform to HIPAA requirements,

3.7.3  The parties shall cooperate in determining how information will be wansmitted to conform with
requirements related to electronic data interchange (EDI). If necessary, the partics will enter
into a Trading Partner Agreement which defines the duties of the parties for the EDI
transmissions.

3.7.4 The parties shall cooperate in assessing joint security issues in order to aliow the parties to
conform to security requirements. If necessary, the parties will enter into appropriate
agreentents in accordance with HIPAA requirements which will address joint security issues.

3.7.5  Any uses or disclosures of PHI will be mude in accordance with the HIPAA regulations and
when applicable, any stricter or more stringent requirements of other federal or state law will be
adhered to by the parties,

3.7.6  Requests for and disclosures of PEII will comply with the minimum necessary standasd as
required by the HIPAA regulations.

Tntake and Admissions

3.8.1 The DI Board shall not serve any individual who is not eligible for services from the
DI Board under applicable requirements.

3.8.2  Prior to initiation of services, the ICF/DD shall provide the DD Board with the foliowing
information:

A cosmplete and current referral packet.
b. Such additional information on an individual as the DI Board may requess prior lo
the initiation of services.

=

3.8.3 ‘The ICF/DD shall notify the DD Board of all mectings of the Interdisciplinary Team
(1DT) involving individuals either being served or for whomn services are being requested under
this contract. The 1DD Board shalf not serve any individual if the DD Board has cither

{2



4.1

4.2

4.3

EXHBIT 5 (coNT'D)

not been notified of a meeting o the IDT or if the DD Board has been prevented from
attending such mecting.

a Onee notified, the DD Board shall make staff available for meetings of the staff of
the ICE/DI) reviewing services for an individual being served or for who services are
being requested under this contract. When reasonable writlen advance notice has been
piven to the DD Board, and none of their employees are able to attend such meetings,
then the DD Board agrees to abide by the decisions made by those members of the 1D
atteniding the meetings.

3.84  The DD Board shall make an admissions decision with thirty (30) days after receipt of
documents required under seetion 3.8.2 and panticipation in meetings as required in seetion
3.83.

38.5 The DD Board may accept individuals for the ICF/DI to extent permitted by and in
accordance with applicable requirements, including, but not limited to, the availability of
adequate resources as defined by applicable law,

Article 4. Duties of the ICF/DD

General

4.1.1  The ICF/DD shall be responsible to carry out all obligations of the {CE/DD as set forth in
applicable iaw, excent to the extent that any obligation has been explicitly covered under this
confract.

4.1.2  Any delegation of any obiigation of the ICF/DD to the DD Board under this contract shall
not alter the duty of the (C¥/DD w meel all requirements of applicable law.

4.1.3  Nothing in the contract shall be interpreted to imposc requirements on the ICF/DD other
than those which arc explicitly sct forth in this contract.

4.1.4  Nothing in the contract shall be interpreted to prevent the ICF/DD from seeking services for an

individual from a party other than the DD Board if the 1DT determines that the services
provided by the DD Board do not meet the identified nocds of the individual and/or
applicable rules, regulations, or laws.

Adeqnate Documentation The ICF/DL shall provide the DD Board with all current and coniplete
information reasonably related to the condition of individuals served or seeking services under this
contract. Such information shall be supplemented in a timely manner.,

Development of Individual Program Plass (IPP) The ICF/DD shall:

431

43.2

Give prior notice within a reasoaable time 10 the DD Board of all meetings of the DT
during which 1PPs of individuals served under this contract are beiny reviewed.

Permit the DD Board to participate in all meetings of the DT related to persons being
served under this contract for purposes of addressing aduit day programming needs, or for
whom the ICT/DD is requesting such services.

The QMR of the ICF/DD shall ensure that alt applicable functional assessments are completed

for any participating individuals for whom the DD Board provides services in accordance
with applicable federal and state Taws and regulations.

7



4.4

4.5

4.7

EXHiBtr 5 (cont'D)

4.3.4  The QMRP of the ICF/DD shall ensure that each individuat has a single IPP which
conforms with the applicable reguirements under federal and state laws and regulations and
which defines which services are roequired to be provided to the individual. The [PP shall define
those services listed in the TPP which shall be the responsibility of the ICF/DD and the services
which shall be the respoasibility of the DD Board under this contract.

4.3.5  The QMRP of the ICF/DD shall natify the DD Board as soon as possible of any
needed program changes or changes in the condition of the participating individual
which nay affect the individual’s participation in the services provided by the BE Board,

Participation with DD Board. The [CFAD, once notified, shall make staff available for
meetings of the staif of the DD Board reviewing services provided under this contract.

Payment The ICF/DD shall pay for services provided under this contraet in gecordance with the
requirements of Article 6.

4.5.1  The ICF/DD agrees to pay and the DD Board agrees 1o accept as full payment for services,
the rate agreed upon in this contract. in no event shall the ICF/DD be required to pay the DD
Board an amount in excess of the daily rats for such services that the ICF/DD has agreed to pay
under this contract.

Behavior Intervention The ICF/DD shall:

4.6.1  Give prior notice within a reasonable time to the M) Board of all meetings relased to the
development, implemeniation and/or modification of behavior intervention plans affecting
individuals served under this conwact.

4.6.2 Permit the DD Board to paricipaie in all mectings of the KCF/DD StafY
tefated to the development, impiementation, and/or modification of behavior\
intervention plans affecting individuals served under this contract, of for whom
the ICF/DD is requesting service:,

4,63 Provide necessary staft 1o attend meetings held by the DD Board related w
the development, implementation snd/or modification of behavior intervention
for persons being served under this contract, or for wha the ICF/DD is
requesting services.

Nursing 1a the event a participating individua! requires medication or other specialized nursing or
medical care. the ICF/DD shall:

4.7.1  Provide all records and other infonmation as necessary to inform the DD Board about the
nature and extent of the medical problem and to enable the DD Board to manage the

problem during the time it is providing services to the individual.

472  Provide such medication, eyuipmany, ete. as needed during the time the individual is receiving
services from the DD Board.

(3



EXHIBIT 5 (conT’D)

Article 5. Duties of the DD Board

5.1 General Nothing is this contract shall be interpreted to require the DD Board to serve an
individual who is not eligible for services from the DD Board or 1o provide services when adequate
resources are noft available,

52 Establistiment of Capacity

5.2.1  The DD Board has established the capacity for adult services in accordance with the
resolutions of the DD Board based on available resources.

5.2.2  In consideration for additional resources provided by the [CF/DD, as set forth in this contract,
the DD Board shal! use up 10 up to 4 slots for individuals from within the adult services
program as cach such skot shall provide 235 days of adult services. The DD Board shali
mainiain these slots exclusively for individuals referred under this contract.

d.

Iixcept as stated in scction 3.2.2¢, the [CF/DD shall pay for each slot maintained by
the DD Board for individuais residing in the [CF/DD under this section. The County
Board of DD will bill for cach individual contracted, based on their attendance.

In the event that such a slot becomes vacant, the ICF/DD may refer another individual
ii accordance with section 3.8.

Wihen there is a vacancy al the ICF/DD for which the ICF/DD is unable to receive
Medicaid payment and tite individual who created such vacancy cceupied a slot under
this contract, the DD Board will not charge the ICF/DD for such a slot until the
vacancy is filled,

53 Services The DD Board shall provide the following services to individuals referred by the ICF/DD
and accepted by the DI Board:

5.3.1  Adult Activities

The DD Board shatl provide aduit activitics in accordance with cach individual’s IPP
developed in accordance with this contract,

a.

c.

The DD Board shall, during the wrim ol this contract, provide the services in
accordance with applicable federal and state laws, and reguiations and shall perform the
administrative, documentation, record-keeping, reporting, and other daties reasonably
related to the provision of the services which the ICEF/DD and /for federal and state laws
and regulations may reascnably vequire from time 1o time,

The DD Board shall, during the term of this contract, provide services consisting of
needed interventions and services, which include a program of specialized and generic
training, treatment, health services, and related services, in sefficient number and
frequency to support the achievement of the objectives identified in each participating
individual’s IPP as well a5 services ensuring as much scif determination and
independence as possible. The DD Board shall not be required to render therapy
services for which no funding is available through Medicaid or ODDD system.

The DD Board shall provide documiertation and any other information necessary to

(1



532

333

534

Staff

541

5.4.2

EXHIBIT 5 (coNT’D)

permit the ICF/DI to complete any Plan of Correction in response io a Stalement of
Deficiency under the terms of this comtract and in accordance with the participating
individuals’™ IPPs.

d, The DD Beard shall notify the QMRP of the ICF/DD as soon as possibie of any
needed program changes or changes in the condition of the panticipating individual
which may affect the [PP.

e, The DD Baard understands and fully agrees that no changes to a participating
individual’s {PP shall be made without the written authorization of the QMRP of the
ICE/DD,

f. The DD Board shall ensure that for any panicipating individuals all applicable

assessmenis are completed for the services the DD Board provides and that the
assessments are in accordanec with applicable federal and state laws and regulations.

g Onee notified, the DD Board shall make statf available for meetings of the staff of
the ICF/DD reviewing services for an individuai being served or for who services are
being requested under this contract. When reasonable advance written notice has been
given to the DD Board and none of their employees are available for such meetings, the
DD Board agrees to abide by the decisions made by those members of the [DT
atending the megtings.

Transportation

‘The DD Board shall provide transportation to and from ATCO for alf individuals receiving
services tnder this contract. The DD Board shall provide sufficient staff with sufficient
qualifications to supervise the individuals during any transportation provided pursuant to this
contract and any applicable rules, Tegulations, or laws,

Nursing/Delegated Nursing

a. The DD Board shall provide nursing or delegated nursing services in accordance
with applicable requirements.

b. The DI Board shall store, maintain, and administer medication for the
participating individuals in accordance with the rules and regulations of delegated
nursing.

Bchavior Intervention

The DD Board shal! provide behavior intervention services in accordance with applicable
requiremenis.

The DD Board shall employ and schedule staff in sufficient numbers and with sufficient
academic background andfor experience, to meet the training, health, safety, and social and
personal needs of residents as such needs are mutually agreed upon by the parties and as
required under applicable requirements.

In the event that the DD Board determines that the needs of an individual served under this
contract cannot be met within available resources, inchuding, but not limited to availabie staff,
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5.5

5.6

6.1

8.1

3.2

EXRIBIT 9 (coNT'D)

the DD Board shall notify the ICF/DD in writing. The parties shall mect to arrange for

such additional resources as may he required to serve such individual. In the event that the
parties cannot agree on additional resources required 10 provide services lo the individual, the
DD Board may initiate procedures to remove said individual from the prograim in

accardance with applicable requirements,

Documentation The DD Board shali provide documentation of services provided by the DD
Board under this contract in accordance with forms and standards prescribed by the ICF/DD.

Due Process The DI) Board shall ensure that due process is provided, to the exient required by
applicable requirements, to individuals being served by the DD Board ander this contract.

Article 6. Payment

The ICF/DD shall pay the DD Board & rate of $51.94 pur day not to exceed 233 days
for up to 4 slots allocated to the ICF/MD, as se1 forth in section §.2.2.

6.1.1  The ICF/DD agrees to pay and the DI Board agyees to accept as full payment for services,
the raie agreed upon in this contract. in no event shall the ICE/DD be required to pay the DD
Board an amount in excess of the datly tate for such services that the ICF/DD has agreed to pey
under this contract

6.1.2  The DD Board shall bill the ICF/D}D on a monthly basis for its provision of the services to
participating individuals in accordence with the daily rate established herein. The ICF/DI shail
deliver payment to the DD Board within thirty (30} days of the ICF/DIY’s receipt of the
invoice, provided that the ICF/I31) has been reimbursed under Medicaid for the ICF/DD
services it provides to the participating individuals.

6.1.3  The DD Board shall submit clainy for serviees (o the ICF/DD no more than forty-five (43)
days after the end of the calendar year in which the services were provided. All claims received
by the ICF/DD after this date shall be denied. The DD Board understands and agrees that
this deadline is necessary to ensure the ICF/DD’s tisnely preparation of its annuat cost report.

Article 7, Conflict Resolution

Except as stated in 8.2, in the event of 2 conflict reltated 1o the terms or implementation of this contract,
the parties shall follow the procedures in O.A.C. 5123:2-1-12.

Article 8, Modification, Termination

Modifications This contract, including, without limitation, the term, may be modified by the mutual
consent of the parties in writing.

Termination This contract may be terminated, with or without cause, by cither party provided that the
party seeking fermination gives written notice of the intent to terminate this contract not less than 30
days prior to the proposed date of termination. Termination by either party under this section 8.2 shali
not be subject 1o Article 7.
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EXHigir & (CONT’D)

Article 9. Miscellaneous

9.1 Attachments The auachments are hereby incorporated as part of this contract. (i the event that any
section of any attachment is inconsistent with any requirement of this contract, the terms of this contract
shall be binding on the parties.

9.2 Entire Agreement It is acknowledged by the parties hereto that this contract supersedes any and all
previous written or oral agreements between the parties concerning the subject matter of this contract,

9.3 Severability Should any portion of this contract be deemed unenforceable by any administrative or
judicial officer or tribunai of competent jurisdiction, the balance of this contract shall remaia in full
force and effect unfess revised or terminated pursuant to Article 8 of this contract.

9.4 Notices All notices, requests and approvalts shall be made in writing and shall be deemed to have been
properly given if and when personally defivered or sent, postage prepaid, by certified mail.

95 Governing Law This contract shall be povemed by and interpreted in accordance with the laws of the
State of Ohio,

2.6 Captions The paragraph captions and headings in this contract are inserted solely for the convenience
of the parties and shail nol affect the interpretation or construction of this contract or any of the terms of
this contract.

9.7 Waiver The waiver of breach of any term of this contract shall net be interpreted as waiver of any other
term of this contract,

SIGNATURES:

On behalf of the ICF/DD; Q@”K/Q?&Mjéﬂu Date: g’//’f / S

On behalf of the DD Board Date;

i)

/'Mf"" Date: qT/Z'—f,/(S_'
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EYXHIBIT 6

To: Athens County Board of Developmental Disabilities
Attn: Dr. Maryalice Turner
From: Jeff Bierlein, Treasurer with ACCS
Date: Sept 28, 2015
Re; Contract for the Athens County Community Singers music therapy choir,

Sept 1, 2015 ~June 30, 2016

Enclosed, please find a contract for the upcoming year with the Athens County
Community Singers for your organization’s participation in the choir led by Ms. Stephanie
Morris. Please review, sign and date, and remit payment {(either half of the total or the entire
amount), and the signed contract at your earliest convenience. Keep one copy of the contract
for your records. The payments can be paid in two installments if you prefer:

e $500.00 due by Oct 31, 2015
e 5500.00 due by Feb 1, 2016

The ACCS is registered with the IRS as a non-profit Public Charity. Our Employer

Identification number is_ We are very pleased to have your involvement in this
program. If you have any questions or concerns, or suggestions on how to improve upon this
program, please let me know. My contact info is below.

Again, thanks for all you are doing to make the life of individuals with disabilities that
much brighter and more involved in their community.

Athens County Community Singers 5 E)‘MQ/\

PO Box 2261
Athens, Ohio 45701

Jeff Bierlein, 740-707-4687, jrbierlein@gmail.com

2%



EXHIBAT & (CONT D)

ATHENS COUNTY COMMUNITY SINGERS

MUSIC THERAPY CHOIR CONTRACT
Program Period: Sept 1 2015-June 30, 2016
Servicing Provider: Athens County Cﬁmmunity Singers
Participating Agency: Athens County Board of Developmental Disabilities

Responsibilities of Athens Gounty Community Singers (ACCS).

1, Toprovide 1 hour weekly of music therapy performance group services {note: no rehearsals are

scheduled for the months of January, July and August).

2. To provide a board certified music therapist to conduct rehearsals and performances and to
coordinate with Ohio Universily Music Therapy Department to provide music therapy student
volunteers to assist participating members in ACCS events.

4 To communicate with participating agencies regarding dates and times for rehearsals and
performances, in cluding logistics of transporting and set up for these events.

. To provide all materials, equipment and instruments needed for the music therapy choir service.

4
6. To maintain media release and registration forms for al participating members.

Responsibilities of Participating Agency:

1. To communicate with ACCS regarding dates and timas for rehearsals and performances, including

logistics of transporting and set up for these events.

Provide transportation to rehearsals and performances as needed.

To provide at {east ! staff person to be present during all rehearsais and performances.
To pay participation fee {0 ACCS for the 2015-2016 choir year.

R

and requirements for ACCS rehears als and performances.
7. To patticipate in and support ACCS fundraising events as able.

Fees:
1. The fee for participating agencies in the ACCMS music therapy choir services is $1,000.00.
2. Agency will remit payment for services in two instaliments:
o $500.00 due by Oct 31,2015
o 350000 due by Feb 1,2016

,-ZA_

To provide completed registration and media release torms to ACCS for all participating members.
To communicate with the families and careg ivers of participating members regarding the events



EXHIBIT 6 (CONT’ p)

ATHENS COUNTY COMMUNITY SINGERS

Additional Notes:

1. Staff and participating member's family and caregivers are welcome to attend and participate in

ACCS board meetings.

2. ACCS is a non-for-profit organization tha: coordinates the ACCS services and raises funds for the
provision of the service. The requested fee is only a portion of the entire cost of the service, with
other participating agencies fees and fundraised and donated funds funding the majority of the

service cost.

3. Central Ohio Music Therapy is coniracted through ACCS to provide 2 board certified music

therapist.

Authorized Official- Participating Agency.

Date:

Authorized Official-Athens County Community Singers:

Date:

9-28-15

\)ﬂ.u}%r&w}\,ﬁwﬂw

S
. / - __J,IJ o -
e
Approved as to Form /-%" ( C,--,L{’Z//:n‘ _J,S-

Date: (O - (M- (S

Katler J. Blackburn, At Co?n/ Proseciling Attorney

.'/.
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EXHIBIT 7

Ohi o Department of

Developmental Disabilities

GALLIPOLIS DEVELOPMENTAL CENTER John R. Kasich, Governor

Jahn L. Martin, Director
Margaret Mossbarger, Superintendant

Senptember 30, 200 5

Johr Dav, Presiden

Atbens County Boord of DD
BO1 West Union Street
Athens, Ohio 45701

RE: Short.Term Admission of{ NN

Dear Mt Day:

This ietter s sent 1o contiom out recent comsersation reprding iemporary services Sor (P :nd it be made an
addendum to the Short-Term Adimission Agrevment belween the Athens County Board of Developmental Disahilities
{Boardt and the Ohio Department of Developmentzt Disubnlities (DOIMDY. b ois our understanding that WEDs i
tepaporary need of placeshent services while ihe Board secures an niternive plucement for him., which is expected 1o oceur
by Decerber 30, 2015

The Gailipolis Developmental Center ¢GBC) agrees 1o volumiardy admit - to pravide shorl-ierm stabilization
services. Inoonder 1 serve -m the best of our abilny, it will be necessary Jor you 10 provide us with all peruneat
documentationfrecords thar address his history and eeeds fre.. proyeasieanic, vocational, psychological. psychiatric,
mredical. ey, Onr team will conduct i compreheasive funcionsl assessme o i delcrminc—bchm'iarai. psveliatric,
medical, and active reaument needs. Uppn completion of the tvaduation we will provide a written assessment (¢ thy Board
including recommendations on future residential plans for TR

(7 G s currently encatled on 3 wabser, the county board agrees 1o complete the Netificaoon of Individuat Chaage in
Status {NICS) form and sebmii it 1o MIYA.DOC Edodd ohagoy on the date of 2dmission to the BC. The county board will
ensure to sequest any needed waiver extensions and will not disenoll (il withowr discussion with the DC
Superintendent. The county hoard also agrees that ency the person 5 discharged fram the facitity, the covnty board will
submit a NICS forin indicating the date of discharge am? restart of waiver servaces to abbow for waiver servicesipaymenls o
resLime.

“The Board will pay for services that GDC pronides o (s speciticd in the Shor-Tenm Admission Agrecment becween
the Board and the NODE. Our per diem cost of cre s 563885, Our current stale match percentage is 3749%. I either
of thesz amounts should change while (I 2 resideat of GRC. this letter apreemem shall be amended 1o retlect the
nesw smount and the effective date of the change,  The Board will coninug 1o aggressively seck an aliecnative placement or
rrainiain previous ving armangenent I'or-whilu hre is bving 0t GDC

Atter civetully roviewing 1he above agreemen, please sign swe copies of this letter 1o sigaity that the agreement 13
acceptable 10 the Bowd and rewurn then: o me. b wall siga and retwre ooe cniging! copy for your records,

I the erent you have any guestions andfor peed any further inlormation, please o nod hes'Late 1o Contact me.

Suwcerely,
X X e
Marunrer Mossharger. Supenintenden Joimn Doy, President

o L

Approned as to Feran X
Athens L. Pmn.'ﬁmorncy

Kelier 1. Blackh

CC: Cimmie Whisnwn. Deputy Disector. Division of Developienta Ceerers, 105D
Sam Jeyandran, Fiscal Administiaar, DODD



EXHIBIT @

Cooperative Agreement Regarding
Funding of Out-of-County Residential
Supports
Between the Athens and Montgomery
County Boards of Developmental
Disabilities

This agreement is made by the Athens County Board of Developmental Disabilities
(ACBDD), 801 W. Union St., Athens, OH 47501 and the Montgomery County
Board of Developmental Disabilities (MCBDDS), of 5450 Salem Avenue,
Dayton, OH 45426-1450 for the purpose of allocating responsibility for the
payment of funds for the out-of-county supports being provided by Montgomery
County DDS to Courtney Brown (The individual) on behalf of ACBDDS.

Term: This agreement shall be in effect from through
unless earlier terminated or amended.

ACBDD agrees to pay all waiver match costs for the individual for all IO Waiver
services including Adult Foster Living, Non-Medical Transportation, Adult Day
Services Array and Targeted Case Management (TCM) provided by MCBDD.

Total costs for the Adult Foster Living and Transportation Services as identified in
the Individual Service Plan (ISP) anﬁ funded through Individual Othions (10)
waiver or Supported Living remain the responsibility of ACBDD, If the
individual should disenroll from the JO waiver for any reason ACBDD will
remain responsible for funding all 10 Waiver services listed in the individuals
ISP. This agreement does not address the cost of education services; as such
serycllces are the responsibility of the local schoo! district and district of
residence.

The Athens County Children’s Services Board (ACCSB) shall be responsible for
the costs associated with residing in the premises at
including rent payable to the landlord and food costs and other related living
expenses shared with the other residents of said premises. Should the individual
be determined to have inadequate resources to meet their obligations as defined in
their Individual Service Plan (ISP}, the ACCSB shall be responsible for
subsidizing the individual’s resources to allow him to meet those obligations. The
ACBDD retains the right to authorize the expenditure of all ACBDD funds.

The MCBDD shall be responsible for Service and Support Administration (SSA)
activities related to plan development, approvai and addendums. Behavior Support
services will be provided by MCBDD. The SSA division of MCBDD will provide
SSA service monitoring for all services provided in Montgomery County, TCM
documentation wiil be made available to ACBDD upon request.

All Major Unusual Incidents (MUI) and Unusual Incidents (UT) will be reported to
MCBDD by providers for processing and investigation, as needed. Upon request
by ACBDD a courtesy copy of the UI/MUIT report shall be sent for the purposes of

27



EXHIBIT 8 (ConT’p)

SSA monitoring and oversight with ACCSB.

On a monthly basis, the MCBDD will invoice ACBDD for the wajver match costs
for IO Waiver services including Adult Foster Living, Non-Medical
Transportation, Adult Day Services, Targeted Case Management, Behavior
Support, MUI services provided in the preceding month. ACBDD agrees to make
payments within 30 days of the date of the invoice. The MCBDD, as provider of
said waiver services, shall bill, or have billed through their billing agent, DODD
for the Federal Financial Participation for said waiver services.

Although it is understood that individuals have a right to choose to live anywhere
in the State of Ohio, it is not the intent of ACBDD to permanently place said
individual in Montgomery County. The individual’s IDS information will remain
with ACBDD as the county of record.

Should this agreement be terminated or non-renewed and the individual choose to
acquire permanent residency in Montgomery County, ACBDD agrees to transfer
all match dollar requirements to maintain said residential choice.

Athens County Board of DD Montgomery County Board of DD

By: B( m O Q\/DQ\,\,

Eric Young, Superintendent Nancy A. Banks,uSuperintendent

Athens County Children’s Services

By:

Catherine Hull, Executive Director

Approv tp form: Approved as to form:

Laura Mariani //’ o

Assistant Prosecuting Attorney " KeligrBlackburn .

Mon tgomery County , ﬂf}ﬂfens County Proseculing Allomey
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EXHIBIT 4

_ CREDIT CARD COUPON ONLY ATHENS COUNTY
nent Option: (See reverse slde for check payment uption.) 15 5 COURT ST
ATHENS, OR 45701-2836

, log on to: waww MyFlood.corn

1105548000
wia. call {866) 667.0739 REEERENCE NUMBER: 87043299292014
. POLICTIH: 2411203668
1! camplete the information helow, detach, anil retumn in the enclosed envelopes.
[Ivisa [[] mastercann [7]american oeasss lgjomscovm PAYMENT DUE BY . 11:20:2015
ER: SELECT COVERAGE OPTION:
O 58202 O ssoo
[TON DATE: /
||Ililllillllill"IIIIIIIlllll“Illl'lllllllll!llllliilliillll
NAME "CARDIRADRR FONE NOMDAR
WESTEIELD INSURANCE COMPANY
=5 5 5 e RN BT T e géoggnggggance Processing Center
W SIGNATURE: Kalispell, MT 59903-2057
of auact to cancallation for rexsond athor thea Those set Fon i the National Flood Innirance
and sogulatiozs. I romsens involbving hilling disputes, cuncalintian iv pot wvailabie otber thar, For
o wWret O Braud.
Payment must be recelved by the due date dn retaln the Puolicy Effective Date Ref# 09480-01010-000-00001
REFERENCE NUMBER:  87041290292014
POLICY#: 2411203668
WESTFIELD INSURANCE COMPANY
FLOOD INSURANCE RENEWAL PREMIUM NOTICE
IMPORTANT: THIS FL.OOD INSURANCE POLICY WILL EXPIRE: 1172002015
{OR NAME & MAILING ADDRESS PRODUCER NAME & MAILING ADDRESS

HENS COUNTY PFRODUCER#: 0340058700
SCOURT 3T MATHEWS INSURANCE INC.
HENS, OH 45701-2836 0 COLUMBUS D

ATHENS, OH 45701-1316

{740)593-5573

Reffl 09450.01010-000-00001
SURED NAME [LOCATION O INSURED PROPERTY

21 CAMPBELL ST
HENS COUNTY ATHENS, OH 4571-2616

£ you are no lotger responsible for the paywent of the preoium on Lhis policy pleagse notify your agent.

COVERAGE DEDUCTIBLE PREMIUM OPTIONS
BUILDING BUILDING
Jption 1 includes a 10% increase in $500,000 $5,000
be amonat of building coverage and
15% increage in the amount of | o 1 P ] $8,292.00
ontents coverage. (,OI;IOI ENTS CON$5 ENTS
. . . COVERAGE DEDUCTIBLL PREMIUM OPTIONS
Iption 2 is the amount of inswrance BUILDING BUILDING
overage currendy in force. $500,0060 £5,000
2 $8,292.00
CONTENTS CONTENTS
1 $o

vaent is sent via Cerfified Mall, the postmark date is used as the premium receipt date,
earliest recelpt dale possible. Certified Mall can alse be tracked at www. usps.comm,

ieL your Insurance representative with any questions or pollcy changes,

iee the enclosed notice for important inJormation abeut your pulicy renewal.

yiZ Print Date:  10/06/2015



EXHIBIT 9 (conT’ D)

REFERENCE NUMBER:

WESTFIELD INSURANCE COMPANY

#7043299292014
POLICY#: 2411203668

FLOOD INSURANCE RENEWAL PREMIUM NOTICE

IMPORTANT: THIS FLOOD INSURANCE POLICY WILL EXPIRE:

AYOR NAME & MAILING ADDRESS

badilsbdssd Wannd bblealaaldad bl b Lira il

THENS COUNTY
i SCOURT ST
THENS, O 45701-2836

L1/20/2015

PRODUCER NAME & MAILING ADDRESS

PRODUCERH: 0340058700
MATHEWS INSURANCE INC,
290 COLUMBUS RD
ATHENS, OH 457011316
(T40)593 5473

Ref# 09480401 010-000-00001

JSURED NAME LOCATION OF INSURED PROPERTY
2) CAMPBELL ST

THENS COUNTY

If you ara no longer responsible for the

ATHENS, OH 45701-2616

paywent of the premiusm on this policy please notify your agent.

BC&ES&%GE Ié{[},ﬁli}({g I(IJ}LE PREMIUM OPTIONS
3 incl 1% i
Opeion bincludes a - covensen and $300.000 £5,000
a 5% increase in the amouns of 1 $8.702.00
conicnts coverage. CONTENTS CONTENTS ’
30 30
. ) COVERAGE DEDUCTIBLE PREMIUM OPTIONS
Option 2 is the attiount of insurance BUILDING BUTLDING
covesage currently in force, $300,000 15,000
2 £8.292.00
CO?‘OTENTS COI\IS'{}'EN'I'S

sayment Is send via Certifled Mall, the postmark date 1s used as the preminm recelpd date,
1 earhiest recelpt dute pussible. Certified Mail can also be (rucked at VWY, USPs.com.

act your insurance representailve with any questions or polley changes,

It paying by CHECK/EBela;e detach and return bottom remlitance portion with your payment bts the enclosed envelope.

Print Date: 10706
PLEASE DO NOT STAPLE
-NAME & MAILING ADDRESS
¥ PRODUCER
JRTST
3, OH 457012836 REFERENCE NUMBER:

RENEWAL EFFECTIVE DATE:

st be received by the due date te retain the Poflcy Effectlve Date PAYMENT DUE BY:
SELECT COVERAGE OPTION:
PAYMENT COUPON ONLY M $8,292

. , , Make check payabla to,
1se side for credit card payment option.)
480-01010-000-00001

0340058700

87043209292014
FOLICY#: 2411203668
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Advanced Medical

WE KNOW THERADIY

Services Agreement Between
Advanced Medical Personnel Services, Inc.
And
Athens County Board of Developmental Disabilities

As of this date October 6, 2015, Advanced Medical Personnel Services, Inc., a Florida company, as a
provider of medical services support personnel (hereafter referred to as “AMPS™), and Athens County
Board of Developmental Disabilities, a school district located in Ohio, (hereafer referred to as the
“Client”) as an organization in need of medical services support personnel, in consideration of the
mutual promises herein contained, have agreed to enter into this one certain Services Agreement
(hereinafter the “Agreement’) as follows:

AMPS shall funish to Client qualified personnel on an as-needed, as-available basis for
temporary assignments (hereinafter referred to as “AMPS smployee”) and in accordance with
the Agreement’s terms. An AMPS employee may only be placed in assignments that match
their experience and scope of skills. AMPS shall verify the AMPS employee's licensure,
certification, education and work experience to assure they are competent and possess the
skills and experience appropriate for the assignment and shall forward such information to the
Client in advance of any assignment.

if an AMPS employee is asked to float to another department with the Client, the department
must be a like department or unit and the employee must have demonstrated previous
competency and have the appropriate certifications and credentials for that department/unit.

AMPS shall maintain and provide to the Client, upon written request, the following information
for any AMPS Employee prior to their assignment to the Client:

1. A copy of that individual’'s current professional license and/or verification.

2. Proof of completion of educational requirements, including continuing education
where such is required (JCAHO/ OSHA/HIPPA)

3. Medical immunizations and medical requirements including:

TB Test within the last year

Physical Exam within the last two years
Negative 9 Panel Drug Screen

Current CPR certification

* 8 & @

A completed -8 Form

Copy of Resume, Skills Checklist, and references

Criminal Background check & State Fingerprinting

Proof of insurance coverage, as such is defined herein (Workers Compensation and
Professional and General Liability)

Any other information routinely required by the Client for its employees or
contractors, or as required by Board policy or state or federal law.

N

©
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EXHIBIT 10 (coNT’D)

COMPLIANCE _

AMPS shall at all times safeguard the integrity, security, and confidentiality of individually identifiable
health information, as that term is defined in The Health Insurance Portability and Accountability Act of
1996, 42 11.8.C. Section 1320d(6) (“Health Information’), to which it has access by virtue of this
Agreement, to the extent that HIPAA applies in the context of this agreement. To accomplish this
requirement, AMPS shall maintain reasonable and appropriate administrative, technical and physical
safeguards as specified in 42 U.S.C. Section 1320d-2(d)(2). AMPS shall familiarize its staff and
employees to the privacy and security policies applicable to Client’s Health Information and education
records. AMPS and assigned AMPS Employees shall fully comply with the confidentiality and privacy
requirements of the Family Educational Rights and Privacy Act (“FERPA”) and Individuals with
Disabilities Education Act (“IDEA™) and federal and state law relative to Client’s education records.
AMPS and Client shall promptly report to one another any breach of integrity, security or
confidentiality of Health Information or student or education information.

AMPS represents and warrants, that it is in full compliance with any and all applicable iaws,
rules and reguiations for EEOC and FMLA.

Both AMPS and Client understand and agree that any personnel assigned to Client pursuant
to this Agreement shall perform all services as an AMPS employee and not as an employee,
agent, partner and/or venture participant of Client. AMPS does not and wili not engage
subcontractors to provide services as an AMPS Employee assigned under this agreement..

AMPS agrees to indemnify, hold harmiess, and defend Client and each of its officers, officials,
employees, volunteers, and agents from and against all liabilities, expenses, losses, penalties,
costs, fines, and damages in the form of any and all claims under any theory of liability
incurred by the Client from any and all claims, demands, and actions, arising or alleged to
have arisen out of the negligence or misconduct of employees, agents, or personnel of AMPS,
including, but not limited to, professional negligence, errors, or omissions.

INSURANCE

AMPS will carry and maintain professional liability and general liability insurance for each of its
employees placed with the Client in the amount of $2,000,000 (two million dollars) per
occurrence and $4,000,000 (four million dollars) in the aggregate annually and worker's
compensation insurance at statutory limits for the duration of the agreement.

HOURS OF OPERATION

AMPS’ hours of operation are Monday through Friday; 8 am to 7 pm EST. For emergencies,
AMPS’ on - call representative is available 24 hours a day, seven days a week and can be
reached at 800-330-7711 (follow the prompts).

EMERGENCY MANAGEMENT

In the event of an emergency, natural disaster or other uncontrollable event, AMPS will
continue to provide service to you through our corporate network from a location where phones
and computers are functional. AMPS will do everything possible to support you in meeting
your needs during crisis situation(s). A copy of our Emergency Management Plan is available
upon request.
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EXHIBLT 10 (coNT’ D)

ORIENTATION

Client agrees to orient the assigned AMPS Employee to its facility(ies) and policies &
procedures. AMPS agrees that its assigned AMPS Employee will comply with Client’s policies
and procedures. Patient care will not be rendered until the Director of Recruitment believes
the AMPS Employee is ready for assignment.

PERFORMANCE FEEDBACK
It shall be the responsibility of Client to cooperate with an evaluation of each assigned AMPS
Employee relative to such employee’s ability to perform specific job functions as assigned
pursuant to this agreement. AMPS will request performance feedback at the midpoint of the
AMPS employee’s assignment.

COMPLAINTS, INCIDENTS AND INJURIES
Shouid you have any complaints about an AMPS Employee, immediately contact the assigned
account manager who will ensure any issues are resolved in a timely fashion.

It shall be Client’s responsibility to notify AMPS within 24 hours of an event such as
competency issues, incidents and/or complaints related to the AMPS Employee and/or AMPS.
Client agrees to initiate communication with AMPS whenever an incident/injury report related
to the AMPS Employee is initiated. Upon notification, AMPS shall document and track all
incidents, including errors, sentinel events, injuries, and safety hazards related to the care and
services provided by an AMPS Employee.

Any individual or organization that has a concern about the quality and safety of patient care
delivered by AMPS healthcare professionals, which has not been addressed by AMPS
management, is encouraged to contact the Joint Commission at www.jointcommission.org or
by calling the Office of Quality Monitoring at 630.792.5636.

PAYMENT TERMS

AMPS shall invoice weekly. Any outstanding balances not paid within thirty (30} days of the
invoice date shall be subject to a late payment charge of 1.5% per month-18% annual rate, or
such lesser amount as necessary to ensure that such late charge does not exceed the
maximum allowabie by law. Should the balance due to AMPS by Client come into gross
arrears, AMPS is permitted to immediately discontinue therapy services provided by contractor
unless an appropriate arrangement for payment has been agreed upon. Should it be
necessary to assign the account balance 1o a collection agency or an attorney for legal action,
all subsequent collection charges and legal fees shall be paid by Client, unless such payments
are in dispute.

FEES

Client agrees to notify AMPS of its intent to hire any personnel who previously was referred to
Client by AMPS during the preceding twelve (12} month period. In addition, Client also agrees
and warrants paying AMPS the following placement fee which is based on the number of
consecutive weeks that the traveler has worked through AMPS with the Client:
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TEMP TO PERMANENT FEES
PT/OT/ISLP PTA/OTA
13 Weeks $5,000 13 Weeks $3,500
26 Weeks $4,000 26 Weeks $2,500
>26 Weeks $3,500 >26 Weeks $1,500
>52 Weeks no charge >52 Weeks no charge

DIRECT HIRE PERMANENT PLACEMENT FEES

If a candidate referred by AMPS is directly hired without working as a traveler first, a
permanent placement fee, in the amount of eight thousand dollars ($8,000.00) flat fee for any
PT, OT, or SLP candidate and five thousand dollars ($5,000.00) flat fee for any PTA or COTA,
will be charged.

TRAVEL RATES

A current rate schedule for assigned AMPS employees is listed below setting forth the
individual rates to be charged. In addition, Client agrees to remunerate AMPS for all charges,
costs and fees enumerated in “Rate Schedule”, which include, those charges, costs and fees
associated with overtime and holiday services, as designated in “specific holidays” below.
AMPS shall provide Client with a set rate for a proposed AMP Employee to be assigned prior
to assignment with Client. Overtime shall be considered all hours worked by any personnel
over forty (40) hours, encompassing all shifts in any given work week defined as Sunday
through the following Saturday. All overtime hours worked shall be compensated at time-and-
one half (1%2). Furthermore, all personnel hours worked on specific holidays, as defined herein,
shall be compensated at time-and-one half (1%2}). Specific holidays are as follows: New Year's
Day, Memorial Day, July 4™, Labor Day, Easter, Thanksgiving Day, Christmas Eve and
Christmas Day. Holiday Shifts begin the night shift prior to the holiday through 7 am following
the holiday. Client agrees to guarantee an assigned AMPS Employee the number of hours
available based on the student days shown on the current school calendar. Client is
responsible for paying the guaranteed hours every week during the contract. The guaranteed
hourly rate includes all costs for services rendered under this agreement, including but not
limited to: travel expenses, housing expenses, insurances {(workers comp and liability), traveler
payroll and benefits, mileage and other related travel expenses.

RATES

PT/OT/SLP $ 75 to $80 p/hr
PTA/OTA $ 65 to $70 p/hr

*Rate range varies depending on location and housing costs. All candidates will be submitted with specific
rate needed. Rates are all inclusive (including housing, payroll and travel expenses, etc.)
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eXtiBiT 10 (CONT D)

CANCELLATION OR EARLY TERMINATION OF AMPS EMPLOYEE ASSIGNMENT

A thirty (30) day written cancellation notice with the end date falling on a Friday, must be given
to AMPS directly (not the contract employee), for cancellation or early termination of this
agreement, other than termination for cause attributable to AMPS or the assigned AMPS
Employee.

CANCELLATION OF AGENCY AND CLIENT CONTRACT

The signatory below specifically warrants that he/she has the capacity and authority to execute
this agreement on behalf of Client with respect to the obligations, rights and duties contained
herein. By signing below, Client agrees 1o investigation by AMPS of Client’s credit history,
including but not limited to credit reporis, rentat history reports, Belter Business Bureau reports
and other means. AMPS reserves the right to refuse to enter into this Agreement, in its sole
discretion, for any reason, including, but not limited to, the results of the credit history
inspection. This Agreement shall be terminated by either party upon thirty (30) days written
notice.

The laws of the State of Colorado shall govern this agreement, and the courts of Denver
County, Colorado, shall have exclusive jurisdiction over any controversies arising out of this
agreement.

I have read and understand this Agreement in its entirety and agree to abide by such.

Athens County Board of Developmental Advanced Medical Personnel! Services
Disabilities
Representative Signature Representative Signature

Seth Mukai, Director of Sales
Print Name, Title Print Name, Title

Qctober 6, 2015
Dale Dale

Approved as to Form:

Keller J. Btackburm, Athens Co. Prosecuting Attorney Date
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EXRI@iT 11

ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES

EMPLOYMENT CONTRACT
Introductory Paragraph

This employment contract is entered into on the February 26, 2016 between the Athens County
Board of Developmental Disabilities, located in Athens County and in the State of Ohio (hereinafter
called the Board), and Mark Cullison (hereinafter called the Employee}, for the position of Director
of Adult Programs. The Board and the Employee, for the consideration herein specified, agree as
follows:

Term of Contract

This is a "Limited” contract within the meaning of R.C. Section 5126.20. It is of limited duration
and is renewable at the discretion of the Superintendent, The term of this contract shall commence
on February 26, 2016 and shall end on February 25, 2017.

Professional Certification

The Employee agrees to maintain DODD Management 2 certification at his own expense
throughout the life of this Contract.

Duties

The Employee shall faithfully perform the usual and customary duties of the position, including but
not limited to. the duties of the job description for the position, as may be amended from time to
time during the term of this contract,

Work Year, Days, and Hours to be Worked, Holidays

The work year for the Employee shall be twelve (12) months, commencing on February 26, 2016
excluding those holidays as defined by the board. The work year shall be 260 days. The work
week shall be 40 hours. Hours of work will be 8:00 am - 4:30 p.m. with a 30-minute non-paid
lunch break and twoe paid 15-minute breaks daily.

The Employee agrees to devote their time, skills, labor, and attention to said employment during the
term of this contract. The Employee's duties will generally be performed during normal business
hours but it is expressly agreed that the duties of this position will require the Employee to work at
times other than normal business hours,

The Employee shall not engage in other incorne-producing activities during ordinary business hours
and other times as required under this contract, beyond reasonable management of personal affairs,
without the prior written consent of the Superintendent and the approval of the Board.

Salary

The Board shall pay the Employee at the annual rate of fifty thousand dollars ($50.000.00) per vear,
effective February 26, 2016 to be paid in 26 equal installments in accordance with Board policy.
The Board may increase the salary of the Employee during the term of this contract but in ne event
shall the Employee's salary be reduced unless the reduction is pact of a uniform plan affecting all
employees of the Board. If an adjustment in the salary is made during the term of this contract, all
other provisions of this contract, including its termination date, shall remain as stated herein. The
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Employee shall be periodically notified of his salary in accordance with Section (D) of the Revised
Code.

Sick Leave

The Emplovee shall accumulate sick leave at the current rate approved by the Board. The
Employee shall be given credit for all accumulated but unused sick leave. There shall be no limit
on the accumulation of sick leave during the term of this contract.

Upon separation of service from employment with the Athens County Board of Developmental
Disabilities, the Employee shall fall under the policies, if any, regarding separation of service and
sick leave.

Vacation and Holidays

The Employee shall be entitled to ten (10) days of vacation with pay each year this contract is in
effect. The Employee will accrue vacation based on Board policy. Vacation should be used during
the year earned, but the Employee is authorized to carry over from one contract year to the next an
amount of vacation equal to an additional year's accumuliation, not to exceed a total of three years
accumulation. Vacation shall be requested by the employee and approved by the Superintendent
based upon operational needs of the agency.

At the time of separation, the Employee shall be entitled to compensation at the current rate of pay
for unused vacation, not to exceed three years accumulation.

The Employee shall be entitled to the paid legal holidays specified in the Board approved calendar.

Retirement

The Employee shall participate in the Public Employees Retirement System of Ohio as set forth by

State law. The Employee shall have the right, at his/her sole expense, to purchase credit earned as a

result of service for any other employer.

Other Benefits

A.  Insurance and Retirement Benefits
The Board shall provide the Employee with all the benefits applicable to twelve month
administrative or non-bargaining unit employees, in accordance with Board policy. Such
benefits shall include, but not be limited to: P.E.R.S., life insurance ($125,000 coverage),
health insurance, prescription drug coverage, dental insurance, vision insurance, and
administrator liability insurance.

B.  Travel and Expense Reimbursement
Al expenses incurred by the Employee in the performance of his duties shall be promptly
reimbursed by the Board according to its policy upon presentation of a request for payment,
with proper documentation. All such expense reimbursements shall be in accordance with
established Board policy.

C.  Professional Growth and Training

The Employee is encouraged to attend appropriate professional meetings at the local, state,
and national level upon the prior approval of the Superintendent. Out-of-state trave]l must be
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approved by the Board. The expenses of said meetings shall be compensaied by the Board,
according to the schedule outlined in the Board Policy Manual.

D.  Personal Days

The Employee shall be entitled to five (5) personal days each year of this contract. Personal
days shall be requested by the employce and approved by the Superintendent depending upon
operational needs of the agency.

E.  Professional Organization Budget

The Board shall pay, up to S5$400/year, for the employee's membership in a
disability/advocacy or Adult services organization of his/her choice.

Physical Examination

Upon request by the Board and the Superintendent, the Employee shall submit (o a comprehensive
physical examination by a physician who shall provide to the Board a stalement certifying to the
physical, mental, and emotional competency or incompeiency of the Employee. If the certificate
states that the Employee is physically, mentally, or emotionally incompetent 10 such an extent as to
make the Employee unable to perform any or all of the duties and such incompetency is permanent,
irreparable, or of such a nature as to make the performance of duties impossible, the Superintendent
and Board may, at its option terminate this contract subject to due process, whereupon the
respective rights, dutics, and obligations herein shall terminate. The cost of said medical
examination shall be paid by the Board.

Performance Evaluation

The Superintendent shall provide the Employee a written performance evaluation annually. The
Superintendent shall discuss the evaluation with the Employee, and if any improvements in
performance appear desirable, these shall be noted on the evaluation. Additional evaluations shall
be conducted if determined to be necessary by the Superintendent.

Employee Discipline

The Employee may be disciplined for just cause and in accordance with the Board’s policies and
procedures. The Employee has recourse to due process according to the policies and procedures
adopted by the Board.

Contract Termination

The Employee may be terminated at any time without reason or cause within the initial 120-day
probationary period. The Employee may be removed, suspended or demoted for cause pursuant to
Sec. 5126.23 of the Revised Code. In the event that the Employee is removed or demoted, this
contract shall be terminated.

Grievance and Due Process

The Employee is entitled to utilize the grievance and due process procedures as adopted by the
Board.
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XVI. Notice of Non-Renewal

Per ORC 5126.21, the Superintendent shall provide notice to the Employee, no later than ninety

(90} days prior to the expiration of the Contract, if the Superinteadent intends to not renew this contract.
The failure of the Superintendent to provide such notice, however, does not result in an extension of this
Contract for any period of time or an entitlement to a new limited contract. The Superintendent’s notice
that the Employee will not be reemployed following the expiration of this Contract is not discipline of the
Employee, is not a removal, suspension or demotion of the Employee, is not for “cause”, and no reason
need be given for not reemploying the Employee.

XVII. General Provisions

A,

Application of Board Policies

Except as otherwise modified by this Contract, the Employee and the Board mutually agree to
be bound by official Board policies. The Board further agrees not to apply policies to the
Employee which are inconsistent with this contract.

Application of the Ohio Revised Code

Notwithstanding the foregoing provisions of this contract, the parties agree to be bound by
the Ohio Revised Code, as hereinafter amended, including but not limited to the provisions of
Chapter 5126.

Maintenance of this Contract

The Superintendent is responsible for the maintenance of the terms of this contract.
Modification

Sections of this Contract may be modified from time (o time as may be mutually agreed to by
the parties. In the event that a regulation or rule cited in this contract is amended, the
requirements of this Contract shall be automatically amended to reflect such amendment.

Savings Clause

If any portion of this Contract is deemad to be illegal due to a conflict with State or Federal
Law, the remainder of this Contract shall remain in full effect and force.

Non-Assignability

The parties agree that the rights, duties and responsibilities set forth herein shall not be
asstgned without prior written consent of the other.

Board Approval
Although not required by ORC 5126.21, this contract is subject to approval by the Board.
Notices

All notices required to be given herein shall be in writing and shall be sent by certified mail,
return receipt requested, to the following respective addresses:
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Mark Cullison

Athens,

Superintendent

Athens County Board of DD

801 W_ Union St. )
Athens, OH 45701

740/594-3539

L Entire Agreement

This document and the attachments hereto set forth the full agreement between the parties
and supersede all prior agreements or contracts between the parties,

J. Headings
The section and paragraph headings are inserted only as a matter of convenience and for

reference, and in no way define, limit or describe the scope of this Contract nor do such
headings affect the Contract.

Employee Date Superintendent Date

Approved as to form:

Athens County Prosecutor Date

40
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Athens County Board of DD

POSITION

DESCRIPTION

AGENDY
Athens County Board of T

DIVISION O INSTITUTION

LENTT OR OFFICE

Awo/Adull Services

{ ) State Agency

( X )County Agency ( ) New Position (X jChange

COLNTY CHEMPLOYMERT

Athens

Usual Working Title of PosiGon
Director of Adult Programs

Posiion No. and Title of Immediate Supervisor

Superintendent

Normal Workang Hours (Explain unusual of rotating shifc)

Monday — Friday, 40 hours per week, flex, overtime exempt

Job Descnipuon anl Work Characteristics

Juby Dulies

Minimum AScepiable Tharacteristics

50%

20%

10%

5%

5%

3%

3%

2%

Administers, plans and directs all services of Atco and PersonnelPlus. Manages
the day 10 day operations of PersonnelPlus, including Transition services, to
insure quality and timely services to individuals, Monitors the elfectiveness of
services and satisfaction of individuals through a program evaluation system,
Reviews and approves staff assignments. Recommends for hire, promotional,
and/or disciplinary personnel actions at Atco/PerscennelPlus; conducts and
maintains personnel evaluations and provides direct supervision for Habilitation
Manager and Personnel Plus staft,

Ensures compliance with and coordinates preparation for surveys with state and
federal regulations, including DODD, CARF, Medicaid. and other funding
sources. Provides oversight of habilitative services to insure that individual
needs are being met. Participates in the Atco and ACBDD Management Teams.
Serves as a member of the administrative team working with the Atco Board of
Directors. Conducis intakes for adult services and manages waiting lists for
these services.

Assists in preparing the operating budget for the adult services of the Board.
Recommends expenditures within the operating budget and exercises fiscal
control over these areas.

Coordinates the Business Advisory Council meetings and activities.

Directs public relations and marketing for PersonnelPlus, including printed
materials and presentations. Networks with local businesses and groups in order
to develop employment oppoertunities with individoals.

Manages the employment contracts with private employers to insure they are
administered properly and kept current. Works with Contract Coordinator and
Atco Business Manager to manage the business contracts.

Facilitates regular Personnel Plus staff meetings. Attends other designated team
meetings and committees (Atco Management Team, Atco staff meetings,
Leadership Team, etc.) as requested by supervisor.

Maintains documentation, both written and electronic, progress reports, and
grants as necessary.

Performs other related duties as assigned; represenls and participates in
professional organizations,

Bachelor’s Degree in Rehabilitation Counseling or
related field. Must be ehgihle (or and oblain Adul
Service Supy, cetification from DODD.

3 years experience in supervisory capacity; 3-5 vears
experience in providing services o aduolts with DI,

Demonstrates effective skills in leadershipy
management and communication. Has organizationsl
skills.

Ability to define problems, problem sulve and
prepare meaningful. concise, and accurate repocts,
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EXHIBIT 11 (coNT D)

WORK CONDITIONS ~ The majority of work hours are spent at § Harper St., The Plains, OH. The employee may be involved in incidents requiring
physical intervention and assistance to assure the safety of the enrollees. Intervention is inherent to this job. Intervention wiil occasionally result in
hruises, scrapes, etc. o the employee. Working conditions may exist that are not such as normally exist in the occupation of a public employee.
These conditions may include exposure to blood borne pathogens. communicable disease, potentially infectious materials, andfor aggressive
behavior. As necessary, the employee shall comply with safety rules established for the purpose of fulfilling compliance with Ohio Employment
Risk Reduction Standards, Rules, or Orders through the utilization of protective equipment and decontamination techniques. Probationary perod —
120 days.

List Position Nombers and Class Titles of posivons supervised. I more than cletn. Tea tonals only.

Habilitation Manzger SIGNATURE OF VP LOY CE DATE
Jub Deseloper Sewretary
Traimny Coordmaler Hahiliatiom Specialist (2]
Tnternship Coardinatur Fasorh-Operatons Admin-bpeaiel
¥ v LN ATLEE (F SUPERINTENDENT DATE

Transiton Coodinator
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September 29, 2015

Director John Martin

Ohio Department of Developmental Disabilities
30 East Broad Street, 13" Floor

Columbus, Ohio 43215

Dear Director Martin,

County Boards of Developmental Disabilities are dedicated to ensure support for all of the clients that
we serve. The new federal requirements are leading us towards a new destination, with potential long-
reaching benefits to those with disabilities in our community. | appreciate the move to fully integrate
and provide opportunity for those with disabilities and stop being the agency who “takes care of” while
becoming the agency that “opens possibilities”. | am impressed with the level of integration in other
counties, and most notably Coshocton County. Their foundation is strong enough that their board is
able to be fully inclusive, with two serving who have developmental disabilities. We should all be
functioning at that level. We should all be ensuring full inclusion throughout the community and
opening opportunities that focus on our clients’ strengths.

Our County Board is considered the hub of service for those with developmental disabilities. We already
serve as the “go-to” place that is known and trusted. The new move to privatize could lead to a reality
where we are no longer able to do more than just fund services. We need to gain language in the Ohio
Revised Coad that allows us to be the county-based arm of DODD, to review Community-based and
private provider services, suggest corrective action, partner with professional deveiopment and provide
new resources. Our community is ever faithful to our work through the passing of our levies; however,
becoming a remote entity with a role as service funders would lead to our inability to serve at all. Please
request language in the Ohio Revised Code that gives us the ability to oversee all areas that impact our
clients.

Please see our Benchmarks on the attached sheet. We will be presenting these goals at our October
Board meeting, so may have revisions for this report.

Thank you for all that you do for our clients and for us.
Sincerely,

Dr. Maryalice Turner, Assistant Superintendent and Director of Education

801 W. Union 5t., Athens, OH 45701
(740) 594-3539 Fax: {740) 593-3189
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Ohio Special Education Annual Rating Page 1 of 7

EXH{BIT 12 (cONT'D)

2014-2015 Ohio Special Education Annual Rating

Athens County Board of DD
(065839)

2015 Rating: Meets Requirements
Required Actions: None

CLED L AW ST 6, Gr gt

ACTUAL RATING

UNDERSTANDING THE RATINGS

Current

ACTUAL 2015 RATING CALCULATION

Athens County Board of DD

Total points 8

Number of indicators with data 2

Overall Score (8 points / 2 indicaters) 4,00

2015 Rating Meets Requirements

https://’www.edresourcesohio.org/ode/201 Sspecialedratings. php 9/29/2015



Ohto Special Education Annual Rating Y HIBIT (2 (CONT' D) Page 2 of 7

=l PERFORMANCE ON COMPLIANCE INDICATORS

Indicator 4b: Disproportionality - Discipline
Target: Lessthan 3.5
Result: NR -

Poyimng: NE

Indicator 9: Disproportionality - All Categories
Target: Less than 3.5
Result: NR

Indicator 10: Disproportionality - Specific Disabitity Categories
Target: Less than 3.5
Result: NR

Pomn MR

tndicator 11: Timely Initial Evaluations
Target: 100%

Boaints MR

Indicator 11 On Time: NR
Indicator 11 Total: NR

50

https://www edresourcesohio.org/ode/201 5specialedratings. php 9/29/2015



Ohio Special Education Annual Rating EXHIBIT (2 (CONT, D)

Result; NR

Indicator 12: Early Childhood Transition from Part Cto Part B
Target: 100%

Indicator 12 Or: Time: NR
indicator 12 Total: NR
Result: NR

Indicator 13; Secondary Transition
Target: 100%

Pits: NE
fndicator 13 Transition Plan; NR

Indicator 13 Total: NR
Resuit: NR

CORRECTION OF NONCOMPLIANCE

Timely Correction of Noncompliance

Target: No late/uncorrected finding
Result: None

=}

e "‘L

Gl

https: //’www.edresourcesohio.org/ode/201 Sspecialedratings. php

Page 3of 7

9/29/2015



Ohio Special Education Annual Rating ~ EXHIBIT 12 (CONT’D) Page 4 of 7

DATA SUBMITTED ARE VALID, RELIABLE AND
TIMELY

Timely and Accurate Data
Target: No data issues
Result: None

Poiriy o

IDEA AUDIT FINDINGS

IDEA Audit Findings
Target: No audit findings
Result: NR

ENSURE DATA SECURITY

Each district is responsible to manage the security and locat access to its rating report data. The
data provided are for district use only and are NOT masked. Reports may corriain information
for group sizes of less than 10 individuals. They are not intended for public distribution.
Districts should observe their focal policies for security of unmasked data.

APPEALS PROCESS

If your district wishes to appeal your rating, you must submit a completed appeal from and
supporting documentation by Octeber 1, 2015.

Appeas!l Forim (OEC Dociimenis/2005 Soecial Faucaton Batnes Avoeat Formndfy and

52

https://www.edresourcesohio.org/ode/201 Sspecialedratings. php 0/29/2015




Ohio Special Education Annual Rating EXHIBIT 12 ( CcoNT? D) Page 5 of 7

instruniions (R Dadme s/ SLhmanng Sneciai BdumaT

UTATION Hatin g Annes, nc

Districts or schoals conmdermg an appeal may contact the Office for Exceptwnar Children at
deterioaonsiedunationnohiogov {malitoderermp

PUBLIC REPORTING

The Ohio Department of Education reports annually to the public on the performance of each
dlstricts speaal educat|0n program mcludmg thmr Spec1a| Education Ratmg The report

PROJECTED RATING

UNDERSTANDING THE RATINGS

New

PROJECTED ”O’I 5 RATING CALCULATION

(RESUL T MO AN RS I G0 D W TARTING 1N 2017

Athens County Board of DD

Compliance Indicators Resuits Indicators

Total points: 8 Total points: 0

# of indicators with data: 2 # of indicators with data: 0

Compliance Score: 4.00 Results Score: NR

e P
5%

https://www.edresourcesohio.org/ode/201 Sspecialedratings. php 9/29/2015



Ohio Special Education Annual Rating EXHIBIT 12 (CONT’ D) Page 60of 7

Qverall Score 4.00 (Average of Compliance Score and Results Score)

Projected 2015 Rating Meets Reguirements

5]  PERFORMANCE ON COMPLIANCE INDICATORS

wront

Your Projectec Rating includes the compliance indicators found in the Actual 2015 Rating (left)
as well as the resuits indicators below.

Compiiance Score {8 points / 2 indicators) = 4.0 points

=4# PERFORMANCE ON RESULTS INDICATORS
(INCLUDED IN RATINGS STARTING IN 2017)

Indicator 3¢: Math Proficiency Rate
Target: 45,60% or greater

Projecied Points: NR

Math SWD Proficient or Above: NR
Math SWD Total: NR
Result: NR

Indicator 3c¢: Reading Proficiency Rate
Target: 55.90% or greater

Projected Foirs: BR

Reading SWD Proficient or Above: NR
Reading SWD 7otal: NR
Resuit: NR

——— . e oy FR

it

hitps://’www.edresourcesohio.org/ode/201 Sspecialedratings. php 9/29/2015



Ohio Special Education Annual Rating ~ EXHIBIT 12 (CONT’ D) Page 7 of 7

Third Grade Reading Proficiency Rate
Target: 55.90% or greater

Proected Points NR

3 Grade Reading SWD Proficient or Above: NR
3r¢ Grade Reading SWD Total: NR
Result: NR

SWD Preschool Results Measure
Target: TBD
Projected Points: TBD
A preschool resufts measure for SWD will be included by 2017.

Targets for Results Indicators

Click here (OFF, Documents/Spedial Udacasion Batings Resyiz dodcatar Targers.ogf) for the

annual targets established for the resuits indicators.

55
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EXHIBIT 13

Athens County Board of Developmental Disabilities
Board Submission by: Dr. Turner

Area of Supervision: Agency,
October 22, 2015

Intro of highlights:

I obtained the Superintendent certificate from the Ohio Department of
Developmental Disabilities.

Beacon School was awarded a VSA grant that will allow our students to
participate in visual arts. We are excited that they will experience creating
individual tiles for our hallways, as well as the creation of a mural and a large
puppet.

Our Strategic Planning Process continued through our Public Forum with
forty in attendance. Their feedback was added to the voices of our steering
committee, staff, agency providers and stakeholders. Our next step will be to
debrief our new Superintendent and then determine our next steps.

The Land Lab work with Morrison Gordon Elementary has begun behind
Beacon and will benefit all of our students, as well as any clients that we
serve.

There will be a Privatization Workshop on November 11, from 1-4, that will
provide information on the methods used by other Developmental Disability
Agencies to meet the Conflict Free Case Management requirements.

The Japanese Exchange Dinner is on 10/23 at 6, to hear about the trip for
Noah and Mary Hogan.

There have been numerous events for the American with Disabilities 25t
Anniversary Celebration across our county (attached.)

We successfully negotiated with PGO.

50



EXHIBIT 13 (CONT D)

DODD Certtfication/Registration Verification Detad Page 1 of 1

> : | Dopartment of
hio o

¢ Dmesbapsratl i Disabdilies

CERTIFICATE/REGISTRATION NUMBER: 101985

ISSUE DATE:
10212015

B EFFECTIVE/EXPIRATION DATES: 10212015 - 10/21/2020

R A A e e R R R ey

S B R PO T B S AR

TURNER. MARYALICE BOWER

Certification of County Board of DI} Superintendent or
Assistant Superintendent

IV ALIDATION; Superintendent

LEVEL: Not Applicable

Provisional

Dhrector or
Designee, Ghio
Department of
Developmental
Disabilities

ISTATUS: Initial

L,

Lmoe | [ ciose|

[T ——
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EYHIBIT (3 (CONT'D)

“The State FOR IMMEDIATE RELEASE
M o Disulity October 7, 2015

OHIO

Ohio, statewide
#

VSA Ohio (VSAOQ), the state organization on arts ano disabitity is pleased to announce 17 schools selected for
the Adaptation, integration and the Arts (AlA) residency program during the 2015-2016 school year. AIA
partniers teaching arlists and educators in classrooms inclusive of students with and without disabilities to
enhance teaching and leaming through an arts-integrated residency and curiculum. Residencies are __
academic content standards-based, utilize Universal Design for Learning strategies, cross all art mediums, and
reach grades PreK-12. The primary goals are to improve academic achievement; better prepare students for
ife, work and post-secondary education; and better prepare educators to suppon learming and inclusion for:
students with disabilities. Residency sites host community teaching artists for dozens of classroom hours and
raceive professional development trainings. Each residency and training site represents an investment of
approxiinately $4,500.

Salected Schools, City, and Teaching Adist

Adams Schoot ESC Sandusky Kate Carabin

Arbor Elementary School Euchd Jessica Hodges

Beacon School (County Board of DD) Athens Barbara Ery

David Smith Elementary Dolaware Cody Miller

Day Integratad ESC Canton Michele Waalkes
Dramatic impact Franklin County Candace Mazur Darman
Duxberry Arts IMPACT School Columbus Candace Mazur Darman
Early Childhood Education (Co. Board of DD)  Columbus Tyisha Nedd

Forest Rose School {Co. Board of BD) Lancaster Megan Davis

Graytown School ESC Graytown Kate Carabin

Hanby Magnet Elementary Westerville Candace Mazur Daman
Helping Hands Center for Special Needs Columbus Keo Khim

Huy Elementary/AG Bell Program Columbus Candace Mazur Darman
Marimor Schoal {Co. Board of DIV Lima Lyn Mulcahy

Oliver H. Perry School Cleveland Tom Evert

Saint Rocco School Cleveland Dancing Wheels Co. & School
Wilson Hill Elementary Worthington Candace Mazur Darman

Adaptation, Integration and the Arts is supported by a grant from the Ghio Department of Education, Offica tor
Exceptional Children and & contract for services with The John F. Kennedy Center for the Performing Arts.
Administration is conducted with assistance from the Ohio Alliance for Arts Education and OhioDance. Schools
are selected by a statewide application process, with deadlines throughout the year, then matched with Artists.

About VSA Ohio

Since our founding in 1986, VSA Ohio has evolved 1o become a community that helps inspired artists
connect with their passions. Bridging arls and disabitity, VSAQ's programs and services provide inclusive
environments and opportunities for people with disabilities to celebrate lite through the arts, VSAQ works tg
change perceptions about disability by connecting people to accessible, creative opportunities. VSA OChio is
an affiliate VSA, the international organization on arts and disability, founded by Ambasgsador Jean Kennedy
Smith in 1974. VSA is a program of The Kennedy Center. For more information visit www.vsao.org. '

Contact
Erin Hoppe
Executive Director, VSA Ohio, Columbus, 614,241 5325, ehoppe@vsao.org

77 S. High Street, 2™ Floor, Columbus OH 43215-6108 614.241.5325 www.vsao.org
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EXHIBIT %

Athens County Board of Developmental Disabilities
Business Manager’'s Report

October 27, 2015

Notice to the Board and Stakeholders:

Month-To-Date and Year-To-Date Revenue, Expenditure, and Fund Balances through September
30, 2015 have been reconciled and balanced to statements issued by the County Auditor's Office,
That reconciliation is as follows:

Revenue
For the month of September 2015
Account Per Books Par County Variance
General - CAC
401.0085.410400 $31 - General Tax Beacon $2,567,961.18 | $2,567,961.18 $0.00
401.0085.410404 $32A - Trailer Tax $24,953.68 $24,953.68 $0.00
401.0085.412100 $31A - Homestead & Roliback $295,955.45 $295,955.45 S0.00
401.0085.412500 $33 - Grants $203,761.34 $203,761.34 $0.00
401.0085.413110 $37 - Lunch Sales $530.00 $530.00 50,00
401.0085.413120 538 - Contract Services $0.00
401.0085.417100 539 - Other Receipts $1,516.00 51,516.00 50,00
401.0085.417110 SR/ atch Receipts $1,013.52 $1,013.52 | $0.00
401.0085.417120 Supported Living Subsidy $0.00
401.0085.417130 DODD TCM Match Transfer $21,681.58 $21,681.58 50,00
401.0085.417140 540 - Refunds $6,513.00 $6,513.00 $0.00
401.0085.417150 S41 - Reimbursements 547.82 $47.82 50,00
401.0085.417500 535 - Gifts & Donations 510.00 510.00 50.00
401.0085.417800 $43 - Other Non-Revenue (Misc Rec) $1,226.38 51,226.38 50.00
401.0085.422100 544 - Transfers In 50,00
Fund Total: $3,125,169.95 | %$3,125,169.95 $0.00
Capital Improvement
404.0430.412500 Revenue-Beacon Capital Impr. $0.00
Fund Total: $0.00 $0.00 $0.00
Beacon Bond
305-4001.00 General Tax - Beacon Bond 50,00
305-4001.01 Homestead & Roltback 50,00
305-4002.00 Tangible Tax $0:00
305-4003.00 Trailer Tax $0,00
305-4004.00 Investment Income 50.22 $0.22 $0.00
305-4005.00 Other Receipts $0.00
305-4007.00 Transfers In $0.00
Fund Total: $0.22 50.22 $0.00
Grand Totals: $3,125,170.17 $3,125,170.17 50.00
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EYHIBIT (4 (coNT'D)

Athens County Board of Developmental Disabilities
Business Manager's Report

Expenditures

For the month of Septemher 2015

Account Per Books Per County Variance
General - CAC
401.4356.510200 Salaries $244,917.28 $244,917.28 50.00
401.4356.520150 Health Insurance $7,337.29 $7,337.29 $0.00
401.4356.522100 Medicare $3,279.41 $3,279.41 50.00
401.4356.524100 Workers Compensation $0.00
401.4356.525100 PERS / STRS $34,405.83 $34,405.83 50.00
401.4356.530100 Contract Services $32,400.82 $32,400.82 50.00
401.4356.530101 Rentals $4,295.10 54,295.10 50.00
401.4356.530102 Non waiver Supported Living §20,575.93 $20,575.93 $0.00
401.4356.530200 Repairs / Maintenance $2,288.05 $2,288.05 $0.00
401.4356.540100 Supplies $8,675.65 $8,675.65 $0.00
£01.4356.550100 Equipment $20,478.50 $20,478.50 $0.00
401.4356.560100 Other Expense $5,305.04 $5,305.04 $0.00
401.4356.560101 Medicaid Maich - TCM S0.00
401.4356.560102 Family Resource Services $854.01 5854.01 50.00
401.4356.560103 Medicaid Waiver Match 50.00
401.4356.560107 Utilities $7,953.50 $7,953.50 50.00
401.4356.560110 Fees-Settlement $64,054.35 $64,054.35 $0.00
401.4356,560200 Advertising-Printing 51,295.26 $1,295.26° $0.00
401.4356.560300 Travel / Reimbursement 51,841.70 51,841.70 50.00
401.4356.560500 Election Expense ' $0.00
401.4356.580100 Transfer Gut - Beacon $0.00
401.4356.58900 Transfer Out - GL 50.00
Fund Total: $459,957.72 $459,957.72 $0.00
Capital Improvement
7809-550100 Capital Improvements 50.00
Fund Total: $0.00 $0.00 $0.00
Grand Totals: 5459,957.72 $459,957.72 $0.00
Fund Balance Report for September 2015
Fund Per Books Per County Variance
15 | Beacon Bond 2,632.00 2,632.00 0.00
401 | Beacon School 55,637,142 60 $5,637,142.60 0.00
403 | Supported Living Fund 514,078.96 $14,078.96 0.00
404 | Capital improvements $859,136.28 $859,136.28 0.00
Fund Totals: 6,512,989.84 6,512,589.84 0.00
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Athens County Board of Developmental Disabilities

EXRIBLT I (CONT’D)

Business Manager's Report

Revenue Levels Year-to-Date at 9/30/2015 (75% of the year)

Actual Percentage
Account Budget 2014 YTD Collected
Line YTD
General
1 0085.410100 531 - General Tax Beacon 5,854,293 | 4,461,563 | 6,065,608 104%
2 | 0085.410400 532A - Trailer Tax 66,824 60,400 81,288 122%
3 | 0085.412100 S31A - Homestead & Rollback 565,767 268,909 595,730 105%
4 | 0085.412500 533 - Grants 2,860,901 | 1,783,874 | 1,760,412 62%
S | 0085.413110 537 - Lunch Sales 10,500 6,901 5,088 48%
6 | 0085.413120 538 - Contract Services 56,663 41,268 11,393 20%
7 | 0085.417100 539 - Other Receipts 55,000 881 35,826 65%
8 0085.417110 AgEEeMatch Receipts 15,152 7,215 22,043 145%
9 0085.417120 Supported Living Subsidy 612,662 483,318 | 496,267 81%
10 | 0085.417130 DODD TCM Match Transfer 154,359 33,186 75,506 19%
i1 | 0085.417140 540 - Refunds 1,100 468,007 12,698 1154%
12 | 0085.417150 S41 - Reimbursements 38,000 29,330 313,851 826%
13 | 0085.417500 535 - Gifts & Donations 5,000 9,097 41,859 837%
14 | 0085.417800 543 - Other Non-Revenue (Misc Rec) 18,000 14,250 43,482 242%
15 | 0085.422100 544 - Transfers In 0 467,308 0 0%
Grand Totals: 10,314,221 | 8,135,509 | 9,561,052

401.0085.410100 — General Tax Beacon — the additional revenue is aftributed to an increase in collection of delinquent

taxes.




EXHIBLT 14 (conT’D)

Athens County Board of Developmental Disabilities
Business Manager’'s Report

Expenditure Levels Year-to-Date at 9/30/2015 {75% of the year)

Actual Percentage
Line Account Bucdget 2014YTD YTD Spent
General
1 4356.510200 Salaries 3,576,650 | 2,777,486 | 2,461,045 69%
2 4356.520150 Health Insurance 1,082,463 846,398 711,451 66%
3 4356.522100 Medicare 49,440 35,457 32,163 65%
4 4356.524100 Workers Compensation 82,503 89,259 114,512 139%
5 4356.525100 PERS / STRS 477,352 364,369 341,735 2%
6 4356.530100 Contract Services 874,002 673,007 539,203 62%
7 4356.530101 Rentals 60,500 44,823 41,621 69%
8 4356.530102 Non-Waiver Supported Living 590,000 524,156 322,305 55%
9 4356.530200 Repairs / Maintenance 60,000 41,282 44,189 /4%
10 | 4356.540100 Supplies 185,000 133,950 111,805 60%
11 | 4356.550100 Equipment 14,000 14,201 33,985 243%
12 | 4356.560100 Other Expenses 75,340 88,830 56,558 75%
13 | 4356.560101 Medicaid Match - TCM 285,805 167,598 0 0%
14 | 4356.560102 Family Support Services 28,220 27,056 18,167 64%
15 | 4356.560103 Medicaid Waiver Maich 2,572,484 | 1,941,126 | 1,954,610 76%
16 | 4356.560107 Utilities 133,326 85,510 82,553 62%
17 | 4356.560110 Fees-Settlement 129,130 119,179 154,531 120%
18 | 4356.560200 Advertising-Printing 10,000 6,193 7,701 77%
19 | 4356.560300 Travel / Reimbursement 28,000 18,346 20,507 73%
20 | 4356.560500 Election Expenses 0 1,011
Fund Total: 10,314,221 | 7,998,227 | 7,049,652
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EXHIBIT 1S

Athens County Board of Developmental Disabilities

Board Submission by Dennis Lehman
Area of Supervision: Service and Support Administration
October 27, 2015

Intro of highlights:

The Board approved us moving forward with the purchase of a house located at 103
Estates Dr. The house was constructed in 1937 and some point had an addition added to
the house. Iasked Keith Andrews to look at the house since the AMHA is the agency
that has ownership of our houses. After his walk through he has several concerns with
the house as listed below: '

-

o

The biggest concern is with the lower level of the house’ ingress/egress routes.
There is no accessible route to the lower level. There are two entry routes one
from the interior stairway and a second from a stairway at the rear of the house.
Both bedrooms on the lower level are on one side of the basement and you have
to pass through one bedroom to get to the other, which would require a separate
entrance off the kitchen. Regardless of this situation there is no second means of
egress from the lower level bedrooms to the exterior, if a fire would occur in the
kitchen or family room areas. A fire in these locations would cut off any escape
from the unit. The windows in the lower level bedrooms are standard 67x12”
basement windows which do not meet the required 5 square feet to be considered
as a means of egress. This type of window is typical for a basement as a result of
the majority of the basement would be below grade and would not leave enough
room for the larger required window.

The accessible ramp for the house is located inside the attached two care garage,
the ram was designed to fin in this space and does not meet the ADA Standards
for Accessible Design, the ramp is too short with too steep of an elevation.

The house’ electrical panel is a 100 amp service. The large addition was added
and the electrical service never upgraded. The Basement includes a stove and
refrigerator serviced from this single panel, which is also burdened by the water
heater, washer, dryer and appliances on the upper level including the furnace and
central air. The electrical system would need to be upgraded.

Part of the basement has a serious mold and mildew issue created from water that
is come through the basement walls and foundation. This problem will require
the basement 10 be excavated to correct the problem, which also would include
tearing out the concrete patio in this area.

Large holes were knocked into the original foundation walls to run plumbing and
electrical into the addition and new walls were framed and constructed over the
original foundation walls. This would require tearing out sections of the new
walls to seal up the holes and reinstall the walls.

Although the advertisement indicates the house has double pane windows that are
only in the newer addition only, the original section has single pane windows with
storm windows.

The flooring installed in the upper level is very low cost laminate that is already
coming loose and buckling at the joints.
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EXHIBLT 15 (conT D)

o Several of the exterior patios, although they appear to be fairly new are already
cracked. The cause is unknown, either the soil was improperly packed or the
concrete mix was not correct. This will require at some point in the future the
removal of the concrete and replacing the patios.

o The house has several exterior sliding doors with double pane glass windows that
are fogged over and will need to be replaced.

o The home has a privaie sewage system that should be inspected by the local
health department to ensure it is properly sized for the home since a large addition
was added. These systems can be expensive to maintain, which is why AMHA
usually tries to avoid them. There is talk about this area getting a municipal
sewage system, this is still years to come and will be an additional cost to collapse
the existing system and hook into the new system when this occurs.

These items can be corrected, Keith estimates the cost to range between $40,000 to
$50,000.00. Add this to purchase price of the property would not allow this home to be
affordable for individuals on fixed incomes.

The ACBDD and AMHA have submitted a letter of intent for Community Housing
Purchase Application Form for the purchase of a house for two adolescent individuals
who are currently living out of county and at GDC. This application was for a three
bedroom house at an estimated cost of $190,000.00, which was approved by DODD on
September 1. We will be eligible for up to $171,000.00 from DODD capital funds
toward the purchase of this home. AMHA is looking for a suitable house to meet the
needs of these individuals. We recently included the use of $100,000.00 to be used for
the mortgage of this and eight other houses for the EMRC downsizing project so that
AMHA would not need to mortgage this amount. The result of which will be that the
rents for these houses will be lower and more affordable for the individuals who will live
there thus atlowing their resources to go further for other necessary and incidental costs
of living in the community.

Issues to be Share:

On October 6 Chief Justice John Roberts of The U.S. Supreme Court issued an order
denying a request from industry groups who sought to delay the US Department of
Labor’s new rule mandating minimum wage and overtime pau for in-home caregivers
assisting those with disabilities. This case is one of the primary reasons for all the
proposed changes to the status of Independent Providers in Ohio. This ruling along with
the assumption that Ohio’s Independent Providers may not truly be self-employed
Independent Contractors, but rather employees and may bring about a change in how
Independent Providers are selected and paid. The rule is effective as of October 13 and
Ohio will be subject to federal enforcement of the ruling 30 days later on November 12,
2015, Officials at the Ohio Department of Medicaid, Ohio Department of Aging, and
Ohio Department of DD are evaluating how they will incorporate overtime pay to
provider payment processes and procedures. The hope is that this means that Ohio will
be given more time to transition to a Self-Directed model of choosing who individuals
want as their provider since Ohio has already begun a discussion of ways to come into
compliance. I will keep you updated as new information becomes available.
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EXHIBIT 15 (cour'o)

Other:
o Tristin has applied for the MUI Coordinator position through SOCOG and her last day as
an SSS will be November 1. We have advertised for this SSA position and will soon be
interviewing on October 26,
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EXHIBLT (&
Athens County Board of Developmental Disabilities
Board Submission by: Mark Cullison
Area of Supervision: Adult Services
10-27-15

ersonnelPlus

Would like to welcome to two new employees at PersonnelPlus. Heather Clemons is our new Training Coordinator
and Lindsey Jago is our new Job Developer. Both are currently going through training and orientation but have
already begun to hit the ground running and make positive impact.

Met with Regional Manager of OOD, Bob Nicholson. Submitted to Bob a list of ideas and questions that
PersonnelPlus has leamed from working with SY participants with more significant disabilities. It is the intention
of PersonnelPlus to take a lead role in improving training for these participants. Bob has agreed to come back at a
future date and discuss how we can work with OOD to improve services

October is National Supported Employment Awareness Month. PersonnelPlus is preparing a an ad for the Athens
Messenger. Look for that this week.

Atco

Congratulations to Tami Harter who has accepted the position of Community Inclusion Specialist. We are
fortunate to have Tami’s enthusiasm and initiative in this position. She will be great.

The newest community integration partnership has started at ATCO. Paul Richards is certified yoga instructor. He
will hold yoga classes at ATCO every Monday from 4:30 to 5:30. A tew ATCO enrollees will be attending and

Paul is inviting members of the community to join the class as well.

The annual Halloween Dance on Oct 17" was a huge success, Attended by over 100 people. Thanks to Leslie
Perry, Julte Jones, Jamie Hart, ATCO leaders, PPAAC. and many volunteers for coordinating this great event.

Atco folks will travel to the Circleville Pumpkin Show on Oct 27

Special Mympics Bowling Tournament at Holiday Lanes in Columbus on Oct 25th
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EXHIBLT (7

Athens County Board of Developmental Disabilities
Board Submission by Butch Withem

Area of Supervision: Facility/Transportation
October 27, 2015

Intro of Highlights:

We have purchased and put in service another Dodge Minivan and a Ford
Focus, which makes three new vehicles in service to supply transport to ACBDD
individuals. We are utilizing the new vehicles as follows: a Minivan at Atco, a
Minivan at PersonnelPlus, and a car at Service and Support Administration. We
have ordered a 2016 Ford F150 Crew Cab for the maintenance department and
expect delivery shortly after January 1, 2016. We have ordered a new snowplow,
which will be here waiting on the arrival of the truck for installation.

Issues to share:

We are working with Lime Energy (an energy consultant) who supplies
lighting retrofits for LED lighting. The plan is to upgrade parking lot lighting at the
Bus Garage and Beacon, as well as security lighting Beacon. This lighting is
continual and has the best opportunity of energy savings. The cost for the project 1s
about $3000 with approximately $1000 incentive from AEP. The goal is to convert
all ACBDD lighting to LED to achieve optimum efficiency through extended buib
life (5 years) and energy savings. ACBDD is working in conjunction with the
Athens County Commissioners on this project.

The pool pump at Beacon has failed again, so we are upgrading to a plastic
premium efficiency pump. The pump is cheaper and designed to wear better when
pumping the chemicals used to maintain the pool. We received a price of $2688.00
plus S/H but were able to purchase the unit for $1500.00. The bad news is the pool
will be down for several days.

Other:

We advertised for over a month and only received three applications for
school bus drivers. One applicant was qualified and was hired, but worked two
days and resigned. One applicant was qualified but we received bad references and
the third applicant was not qualified. We discussed the possibility of offering a
signing bonus for full time drivers and or raising the substitute wage to $14.00 per
hour, but have reached no conclusions at this point.

I am happy to report that we were able to repair two, one thousand dollar
muffler/converter assemblies for our Sprinter van by purchasing $35 worth of
exhaust pipe and making the repairs in ACBDD shop.
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EXHIBIT | (cou'r'p)
ATCO NEEDS LIST

. GOAL: OPTIMAL INTEGRATION AND EDUCATIONAL OPPORTUNITIES BY PROVIDING A MORE INVITING ENVIRONMENT

HAT 1S MORE FRIENDLY TO THE COMMUNITY, IMPROVING STAFF ACCESS TO RESOURCES AND ACTIVITIES, AND

DEVELOPING AREAS THAT ARE HIGHLY ADAPTED FOR THE HEALTH AND SAFETY NEEDS OF THOSE WE SERVE WITH
HIGHER RISK FOR FALLS, NEEDING SUPERVISION, AND MEDICAL ISSUES THAT INCREASE THEIR RISK FOR INJURIES.

COMPUTER NEEDS

¢ COMPUTER LAB (in a space easily accessible to main floor}
o 10-12 AVAILABLE TO CLIENTS AND THE COMMUNITY FOR INTEGRATION OPPORTUNITIES) *AT LEAST 5
TOUCH SCREENS AND ADAPTED TO OUR NEEDS
o Desks or computer tables and new chairs
¢ 6 Laptops for CIS team to be more mobile{assist with life skills prep and integration partnership
communications)

¢ 6 IPAD’S: ONE FOR EACH INTEGRATION SPECIALIST TO USE WITH THEIR CASELOAD. THESE ARE USED FOR

LIFESKILLS{ACADEMICS, MONEY SKILLS, SAFETY RESOURCES, COMMUNICATION, MUSIC ACCESS, KARAOKE,
CLASS PREP, AND INTEGRATION AS WE CAN HAVE VOLUNTEERS AND INTERNS OPTIMIZE USAGE BY
SCHEDULING TIME WITH IDIVIDUALS.

» 2ipods AND 2 BLUETOOTH SPEAKERS

&2OCKING CHAIRS: 4-6 ADDITIONAL ROCKERS FOR SENSORY vse

U /O VIGRATE OFTEN TO ROCKERS AND THEY WOULD ASSIST INDIVIDUALS WITH
STAYING MORE ENGAGED IN CLASSES AND ACTIVITIES BY BEING IN ROCKERS DURING THEM.

PORTABLE BASKETBALL HOOP and BALL:

¢ WE HAVE SEVERAL INDIVIDUALS WHQ ENIOY THIS ACTIVITY AND IT WQULD PROMOTE EXERCISE,
SOCIALIZATION, AND SENSORY ACTIVITIES

NEW KARAOKE EQUIPMENT :

e NEW MACHINE AND A MICROPHONE AND CD’S.

6 HEAD PHONES

4CD PLAYERS(BOOM BOXES)

LAWN FURNITURE SAFE DURABLE SET FOR GARDEN AREA

GARDENING SUPPLIES

‘ » SHOVEL, RAKE, HOE, LARGE PUSH BROOM, GARDEN CART FOR SEED TRAYS IN AND QUT OF BUILDING

“W



exHiBiT® (cont D)

HOLIDAY PARTY: (THIS IS CURRENTLY FUNDED BY THE MONEY FROM FUNDRAISING BUT COULD BE COVERED
PARTIALLY BY COUNTY BOARD MONIES??) (GIFT FOR CLIENTS, BAND, AND NICE MEAL}

G‘HERAPEUTIC RIDING EQUIPMENT — ITEMS FOR THE ARENA, TAMI CAN PROVIDE A LIST)

ART SUPPLIES/SPECIALIZED AREAS FOR ART AND PROJECTS ON FLOOR:

e WE WANT TO CREATE A NICE WELL STOCKED CRAFTING AND ART AREA, NEW PAINTS AND PAPER, NEW
BRUSHES, COLORED PAPER (CONSTRUCTION AND CARD STOCK), SCISSORS, EASLE PROP UPS FOR ADAPTATIONS,
MARKERS, PASTELS, ETC.

¢ SEWING SUPPLIES

+ CUBBIES FOR A CRAFT SUPPLY STATION THAT IS ORGANIZED AND EASILY ACCESSIBLE TO SUPPLIES

(EXAMPLES BELOW)

SUPPLY FUND FOR PROJECTS (QUILT, PAPER MACHE, CLAY, ETC)

¢

NEW FURNITURE NEEDS:

» EACH YEAR IN THE BUDGET ALLOCATE $500 OR MORE FOR SUPPLIES FOR A COMMUNITY PROJECT

e  MATCHING CHAIRS FOR AREAS TO LOOK MORE LIKE A COMMUNITY CENTER {COMMUNITY ROOM, SMALLER
CLASSROOMS, CONFERENCE ROOMS, COMPUTER LABS, HAB FLOOR)

e A LOUNGE TYPE AREA, TWO SOFAS, THREE CHAIRS, COFFEE TABLE AND END TABLES (LIKE AT BAKER CENTER)

e NEW TABLES- ROUND 48" FOR CAFETERIA WITH MATCHING CHAIRS AND PAINTED WALLS

» NEW HAB FLOOR TABLES
o 3-FOLD UP 48” ROUND TABLES
o 3-FOLD UP 72”ROUND TABLES
o NEW COMFY MATCHING CHAIRS{SOME WITH AND SOME WITHQUT ARMS

"rELEwsmNs

e  LARGE FLAT SCREEN SMART TV FOR COMMUNITY ROOM (WALL MOUNTED) 50-60 INCH

®
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EYHeT 19 (cowro)

LARGE FLAT SCREEN SMART TV FOR HAB FLOOR 60” OR LARGER
LARGE FLAT SCREEN SMART TV FOR SENIOR ROOM 40-42"

*CURRENT TVS WILL BE REPURPOSED(ONE IN CAFETERIA AS A BILLBOARD CALANDAR AND SCROLLING BOARD,
OTHERS IN SENSORY AND TV RODMS.

IR T oy e+ iy B s [T
b 1At R AT ottt 14308 L : 2yl LA Ay
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4 NEW DVD PLAYERS

HAB FLOOR, SENIOR ROOM, THE TV ROOM, COMMUNITY ROOM

EXERCISE DVD’S TO UPDATE CURRENT LIBRARY

SUE IS RESEARCHING AND DEVELOPING A LIST
NEED SOME SPECIFIC TO THOSE IN WHEELCHAIRS

BUILDING REPAIRS: LESLIE IS DOING A FLOOR PLAN FOR HAB FLOOR

¢

FLOORING: RUBBERIZED OR SOMETHING SOFTER on hab floor
w.rubberflocringinc.com/frubber-roll/8mm-rubber-reil.html#showsSample=1005

ALs0 NEED TO FIND A FEW MORE PADS FOR PEOPLE LIKEQ Ml o HAvE MORE OPPORTUNITIES TO GET
OUT OF CHAIR

PORTABLE WALLS??? TO DIVIDE UP HAB FLOOR SPACE FOR EVENTS

WATER FOUNTAINS NEED REPAIRED

BATHROOM RENOVATIONS(NOT VERY INVITING TO COMMUNITY, HIGHER TOILET SEATS SR seTrer
EQUIPMENT AND SOAP FROM BATH AND BODY WORKS SHOP |l CURTAINS ARE SEE THROUGH AND
NOT VERY COMFORTABLE AND PRIVATE) *BATHROOMS NEED REAL DOORS AND WALLS BUT THAT ARE VERY
ACCESSIBLE FOR LIFT USAGE AND WHEELCHAIR MOBILITY.

KITCHEN CUBBY ON FRONT WALL TO PUT MICROWAVES AND LUNCHES AND SUPPLIES IN A CONVENIENT AREA
THAT REDUCES CLUTTER.

A SMALL HANDWASHING SINK IN THE CAFETERIA (WHERE WATER FOUNTAINS ARE) TO PROMOTE HYGEINE.
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