10.

11.

12.

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Board Meeting Agenda
Tuesday, December 16, 2014-6:00 P.M.
801 W. Union St., Athens, OH 45701

Call to Order — J. Day

Roll Call - S. Biancone

Approval of Agenda

Mission Statement (Exhibit 1, Page 1) _

Minutes of the Previous Meeting
a. November 25, 2014 Regular Session Meeting (Exhibit 2, Page 2)

Presentation- PersonnelPlus Advocacy and Advisory Council (PPAAC) (Exhibit 12, Page
58)

Business Manager’s Report: Revenue and Expenditures (Exhibit 3, Page 8)
a. Vouchers for reporting period of December 1-16, 2014 (Exhibit 4, Page 14)

New Business

a. Approval of $9,000 expenditure for OACB annual membership dues for 2015
calendar year (Exhibit 5, Page 19)

b. Approval to renew employment contract with Laurie Gregg for period of one
year, beginning April 28, 2015 (Exhibit 6, Page 21)

c. Approval to renew contract with Comprehensive Counseling for period of one
year, beginning February 23, 2015 (Exhibit 7, Page 26)

d. Resolution to appoint Robert Cross to negotiate on behalf of ACBDD during 2015
union negotiations (Exhibit &, Page 35)

e. Approval of Family Support Services and allocations per individual for calendar
year 2015

f. Approval of 2015 ACBDD Operating Budget (Exhibit 14, Page 66)
Approval to renew SOCOG contract, for period of one year beginning January 1,
2015, pending Prosecuting Attorney approval (Exhibit 13, Page 61}

h. Approval of Primary Solutions contract (Gatekeeper) for period of one year,
beginning January 1, 2015 (Exhibit 10, Page 38)
i. Janvuary 27, 2015 Organizational and Regular Session Board meeting -

verification of attendance (no Exhibit)
Old Business
a. Approval of new Administrative Policy #71 Shared Service (Exhibit 9, Page 36}
Superintendent and Managers’ Reports (Exhibit 11, Page 42)
Comments from Visitors Relative to the Agenda

Comments from the Unions Relative to the Agenda



13.

14.

15.

16.

Comments from the Board

Enter into Executive Session per ORC 121.22(G)(1) To consider the appointment,
employment, dismissal, discipline, promotion, demotion, or compensation of a public
employee or official

Return from Executive Session

Adjournment



- - Athens C ounty Board

- of Developmeutal Disa})ilities
- Bu:‘o’c]r’ng 337 .-‘}n‘hfl‘:m

BOARD MEETING

December 16, 2014



Exhibit !

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

MISSION STATEMENT

Adopted February 19, 2008

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality
of life for individuals with developmental disabilities through an array of individualized services
and supports.
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Athens County Board of Developmental Disabilities
November 25, 2014 Regular Board Meeting Minutes
801 W. Union St., Athens, OH 45701

1. Regular Session was called to order by John Day, Board President, at 6:02 p.m.
2. Roll Call by Sally Biancone, Executive Secretary.

BOARD MEMBERS PRESENT (X)

X  BARNES X _BOND X CONRY X DAY
X  DEFOREST X HUTZEL X LINDSAY

_ OTHERS IN ATTENDANCE
Eric Young Superintendent ACBDD
Dennis Lehman SSA Director ACBDD
Steve Kramer Business Manager ACBDD
Laurie Gregg Atco Business Manager ACBDD
Mark Cullison Director of Adult Services ACBDD
Dr. Maryalice Turner Director of Ed/Principal ACBDD
Robert Withem Director of Transportation & Facilities ACBDD
Sally Biancone Executive Secretary ACBDD
Jesse Stock Community Inclusion Spec. ACBDD
Dale Ellis Client PPAAC
Dara Washburn Chient PPAAC
Robert Cross President Cross Management Consulting

3. MOTION 11-14-1:
Motion to approve the agenda.
MOTION: LINDSAY SECOND: BOND

VOTE: AYES BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY

MOTION: CARRIES
4, Reading of the mission statement by Robin Barnes. (Exhibit 1, Page 1)
5. Approval of Minutes
a. MOTION 11-14-2:
Motion to approve the minutes of the October 28, 2014 Regular Session

Meeting (Exhibit 2, Page 3).

MOTION: HUTZEL SECOND: BOND
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VOTE: AYES BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY

MOTION: CARRIES
6. Financial Outlook — Steve Kramer, Business Manager

Mr. Kramer revisited the 2014-15 budget projections which now include the new
levy dollars (Exhibit 12, Page 79). He stated we remain concerned with the $1
million deficit as the 2014 ending funding balance, even though it is better than the
$1.7 million deficit projected earlier in the year. He stated we will have a carryover
of $2.8 million into 2015 which will meet first quarter expenditures. He showed that
with some additional minor adjustments we may be able to break even by the end of
2015, Mr. Kramer stated even with the levy dollars, we cannot afford increased
expenses. Eric discussed ways we are trying to reduce or maintain waiver costs. He
also stated we will present the 2015 budget for County Commissioners’ approval
next month. Mr. Conry asked if the budget is sustainable, Mr, Kramer responded
we need to continue to manage the four largest expenses: salaries, health insurance,
Medicaid match, and supported living,

7. MOTION 11-14-3: J

Motion to enter into Executive Session per ORC 121.22(G)4) Preparing for,
conducting, or reviewing negotiations or bargaining sessions with public employees.

MOTION: BOND SECOND: DEFOREST
VOTE: AYES BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY

MOTION: CARRIES
Entered into Executive Session at 6:18 p.m.

8. MOTION 11-14-4:

Motion to return from Executive Session at 8:22 p.m.
MOTION: BARNES SECOND: BOND

VOTE: AYES BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY

>

MOTION: CARRIES
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9. Business Manager’s Report: Revenue and Expenditures (Exhibit 3, Page 10).

Steve explained the detailed reports and stated all figures are reconciled with the
Auditor’s office each month.

a. MOTION 11-14-5:

Motion to approve the vouchers for reporting period of November 1-25, 2014

(Exhibit 5, Page 23).
MOTION: CONRY SECOND: DEFOREST
VOTE: AYES BARNES, BOND, CONRY, DAY,

DEFOREST, HUTZEL, LINDSAY
MOTION: CARRIES

10. New Business

a. MOTION 11-14-6:

Motion to adopt Resolution 112514-00 to Adopt Plan for Alternative Make-
up of Missed Days of Instruction (Exhibit 5, Page 23).

Dr. Turner explained the state’s calamity day rule and requirements. The
approval of “blizzard bags” to be sent home on snow days would account for
3 days of instruction that wouldn’t need to be made up at the end of the

school year.
MOTION: LINDSAY SECOND: BARNES
VOTE: AYES BARNES, BOND, CONRY, DAY,

DEFOREST, HUTZEL, LINDSAY
MOTION: CARRIES

b. MOTION 11-14-7:

Motion to approve new Administrative Policy #71 Shared Service Policy
(Exhibit 9, Page 66).

Dennis explained this policy is currently being followed and would authorize
us to encourage individuals to live together or share services when
circumstances allow it, in an attempt to reduce waiver costs. Eric reminded
Board members that the Cost Containment Committee reviews this process
each month to lock for these opportunities. Board members had questions
and concerns with the process and requested to table the motion until next
month.
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TABLED UNTIL FURTHER INFORMATION IS OBTAINED.
MOTION: BOND SECOND: HUTZEL
VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL, LINDSAY
MOTION: CARRIES

c MOTION 11-14-8:

Motion to revise Personnel Policy #6.6 Personal Leave with Pay (Exhibit 6,
Page 26).

Eric explained these revisions follow our current practice and the language
in the union contracts. He reported on a recent grievance and settlement and
stated revising this policy will alleviate confusion.

MOTION: DEFOREST SECOND: CONRY

VOTE: AYES BARNES, BOND, CONRY, DAY, J
DEFOREST, HUTZEL, LINDSAY

MOTION: CARRIES

d. Review of 2013/14 Annual Action Plan - 3" Quarter Update (Exhibit 7, Page
28).

Eric explained that we are diScussing the development of the 2015 annual
action plan and will incorporate Board member input. He asked that Board
members send their input to him and we will discuss further in December.

e MOTION 11-14-9:

Motion to approve new contract with Medicaid Billing Solutions for
Medicaid billing services, pending Prosecuting Attorney approval (Exhibit
10, Page 68).

Steve explained our billing clerk recently resigned and we are re-evaluating
current staffing needs. Until we have decided what our staffing needs will be,
we’d like to temporarily contract with Medicaid Billing Solutions to continue
our Medicaid billing. He stated contracting out the work is more expensive
than the salary we paid, but the contract cost will be a % of the amount
billed. J

MOTION: LINDSAY SECOND: DEFOREST
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11.

12,

13.

14.

15.

VOTE: AYES BARNES, BOND, CONRY, DAY,
| DEFOREST, HUTZEL, LINDSAY

MOTION: CARRIES

f. MOTION 11-14-10:

Motion to approve renewal of contract with Primary Solutions for Infallible
software, for period of one year beginning January 1, 2015, pending
Prosecuting Attorney approval (Exhibit 11, Page 76).

Steve stated this contract is for our accounting system software, and the cost
has increased approximately $500 from last year.

MOTION: LINDSAY SECOND: DEFOREST

VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL, LINDSAY

MOTION: CARRIES
Old Business
Superintendent and Managers’ Reports (Exhibit 8, Page 45)

Mark explained we will be expanding our VRP3 program to provide services for
individuals with any disability, but will continue to give first priority of services to
individuals with DD. This will increase our billing, and establish new business
relationships. Dr. Turner reported she will try to incorporate sexual education
curriculum into our current curriculum, and that there is a great need for it in our
school program. Eric announced the DODD CMS Transition Plan isn’t finalized
yet, and the 12/11 forum has been postponed until sometime in January.

Comments from Visitors relative to the agenda.
Comments from the Unions relative to the agenda.
Comments from the Board.

Terry stated a need to reconnect with the stakeholders, John agreed we need to
apprise them of our current financial situation since the levy has passed. Eric
distributed a draft plan to communicate with community feaders and stakeholders,
along with topics to discuss. He stated we will be reaching out to stakeholders in
December, along with hosting the DODD forum on CMS Transition Plan in
January.
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16. MOTION11-14-11:

Motion to adjourn the meeting,

MOTION: BOND SECOND: BARNES

VOTE: AYES BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY

MOTION: CARRIES

Meeting adjourned at 9:20 p.m.



Exhibit 3
Athens County Board of Developmental Disabilities
Business Manager’'s Report

December 16, 2014

Notice to the Board and Stakeholders:

Month-To-Date and Year-To-Date Revenue, Expenditure, and Fund Balances through November
30, 2014 have been reconciled and balanced to statements issued by the County Auditor's Office.
That reconciliation is as follows:

Revenue
For the month of November 2014

Account Per books Per County Variance

General - CAC
401.0085.410400 $31 - General Tax Beacon $0.00
401.0085.410404 S32A - Trailer Tax $0.00
401.0085.412100 $S31A - Homestead & Rollback $0.00
401.0085.412500 $33 - Grants $82,567.37 $82,567.37 $0.00
401.0085.413110 S37 - Lunch Sales $804.60 $804.60 $0.00
401.0085.413120 538 - Contract Services 54,199.04 54,199.04 50.00
401.0085.417100 539 - Other Receipts $0.00
401.0085.417110 Martin Match Receipts 571.42 $71.42 $0.00
401.0085.417120 Suppaorted Living Subsidy 50.00
401.0085.417130 DODD TCM Match Transfer $6,355.77 $6,355.77 $0.00
401.0085.417140 $40 - Refunds $442.00 5442.00 $0.00
401.0085.417150 $41 - Reimbursements $2,337.47 $2,337.47 $0.00
401.0085.417500 535 - Gifts & Donations $75.00 $75.00 50,00
401.0085.417800 $43 - Other Non-Revenue {Misc Rec) $954.56 $954.56 $0.00
401.0085.422100 544 - Transfers In $0.00
Fund Total: $97,807.23 $97,807.23 $0.00

Beacon Bond

305-4001.00 General Tax - Beacon Bond $0.00
305-4001.01 Homestead & Rollback 50.00
305-4002.00 Tangible Tax $0.00
305-4003.00 Trailer Tax $0.00
305-4004.00 Investment Income 50.22 $0.22 50.00
305-4005.00 Other Receipts $0.00
305-4007.00 Transfers In 50.00
Fund Total: $0.22 50,22 $0.00
Grand Totals: $97,807.45 $97,807.45 $0.00

There were no variances between what the Auditor is reporting and what we show in our records.

1ofl




Athens County Board of Developmental Disabilities
Business Manager's Report

Expenditures
For the month of November 2014

Account Per hooks Per County Variance
General - CAC
401.4356.510200 Salaries $267,920.57 $267,920.57 $0.00
401.4356.520150 Health Insurance $171,778.82 $171,778.82 $0.00
401.4356,522100 Medicare $3,510.15 $3,510.15 50.00
401.4356.524100 Workers Compensation $0.00
401.4356.525100 PERS / STRS $52,854,50 $52,854.50 $0.00
401.4356.530100 Contract Services $43,081.10 $43,081.10 $0.00
401.4356.530101 Rentals 54,806.10 $4,806.10 $0.00
401.4356.530102 Contract services - non waiver $41,783.66 541,783.66 50.00
401.4356.530200 Repairs / Maintenance $5,545.83 $5,545.83 $0.00
401.4356.540100 Supplies $15,425.10 $15,425.10 50.00
401.4356.550100 Equipment $0.00
401.4356.560100 Other Expense $552.00 $552.00 $0.00
401.4356.560101 Medicaid Match $0.00
401.4356.560102 Family Resource Services 543382 $433.82 $0.00
401.4356.560103 Match - Waiver 5593,873.00 $593,873.00 $0.00
401.4356.560107 Utilities $10,565.84 $10,565.84 50.00
401.4356.560110 Fees-Settlement $0.00
401.4356.560200 Advertising-Printing $1,085.34 $1,085.34 S0.00
401.4356.560300 Travel / Reimbursement $1,770.22 §1,770.22 $0.00
401.4356.580100 Transfer Out - Beacon $0.00
401.4356.58900 Transfer Out - GL 50.00
Fund Total: $1,214,986.05 $1,214,986.05 $0.00
Copital Improvement
7809-550100 [ Capital Improvements $0.00
Fund Total; 50.00 $0.00 $0.00
Grand Totals: $1,214,986.05 $1,214,986.05 50.00
Fund Balance Report for November 2014
Fund Per Books Per County Variance
15 | Beacen Bond 2,630.04 2,630.04 0.00
401 | Beacen School $3,158,975.05 $3,158,975.05 .00
403 | Supported Living Fund $14,078.96 $14,078.96 0.00
404 | Capital Improvements $794,627.22 $794,627.22 0.00
Fund Totals: 3,970,311.27 3,970,311.27 0.00

There were no variances between what the Auditor is reporting and what we show in our records.

20f2
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Athens County Board of Developmental Disabilities
Business Manager's Report

General Fund Balance Calculation

Balance at 01/01/2014 3,885,879.76
Revenues 9,017,549.32
Expenditures {9,744,454.03)
Balance at 11/30/2014 3,158,975.05

Revenue Levels Year-to-Date at 11/30/2014 {92% of the year)

Account Budget YTDTotal % Received
General
0085.410100 S31 - General Tax Beacon 4,166,014 4,461,563 107%
0085.410400 532A - Trailer Tax 61,156 60,400 99%
0085412100 S31A - Homestead & Rollback 520,778 547,544 105%
0085.412500 533 - Grants 2,925,681 2,196,078 75%
O0BS5.413110 537 - Lunch Sales 10,500 8,502 81%
0085.413120 538 - Contract Services 56,663 49,255 87%
0085.417100 S39 - Other Receipts 0] 881
0085.417110 Martin Match Receipts 15,152 8,321 55%
0085.417120 Supported Living Subsidy 609,815 649,137 106%
0085.417130 DOQDD TCM Match Transfer 154,359 39,542 26%
0085.417140 540 - Refunds 1,100 168,449
0085.417150 541 - Reimbursements 38,000 35,244 93%
0085.417500 535 - Gifts & Donations 1,000 9,172 917%
0085.417800 S43 - Other Non-Revenue (Misc Rec) 15,000 16,151 108%
0085422100 544 - Transfers In 0 467,308
Grand Totals: 8,575,218 9,017,549

Revenues to Budget Report:

Above is a report detailing expenditure levels as of 11/30/14. Accounts that don't meet the budget

at this point of the year (11 months/12 months = 92.00%) should be evaluated.

0085.410100 General Tax Revenue: Revenues are 7% over budget due to the actual adjustment
for non-paid property taxes (delinquent) being .5% as opposed to the original estimated figure of

5%.

0085.417130 DODD TCM Match Transfer: The billing lapse that created the shortfall has been

resolved. $162,652.35 was received on 12/01/2014.
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Athens County Board of Developmental Disabilities
Business Manager's Report

Expenditure Levels Year-to-Date at 11/30/2014 (92% of the year}

Account Allocation YTD % Spent
General
4356.510200 Salaries 3,783,946 3,313,464 87.57%
4356.520150 Health Insurance 1,262,154 1,027,645 8142%
4356.522100 Medicare 56,108 42,468  75.69%
4356.524100 Workers Compensation 94,817 89,259 94.14%
4356.525100 PERS / STRS 541,730 453,740  83.76%
4356.530100 Contract Services 908,046 832,096  91.64%
43%6.530101 Rentals 61,829 54,535  BB.20%
4356.530102 Contract Services - Non-Waiver 576,000 589,091 102.27%
4356.530200 Repairs / Maintenance 72,538 56,289 77.60%
4356.540100 Supplies 214,763 164,183 76.45%
4356.550100 Equipment 33,000 14,201 43.03%
4356.560100 Other Expenses 04,646 97,740 103.27%
4356.560101 Medicaid Match - TCM 285,805 190,226  66.56%
4356.560102 Family Support Services 45,000 28,196 62.66%
4356.560103 Medicaid Match - Supported Living 2,257,230 2,534,999 112.31%
4356.560107 Utilities 132,729 103,941 78.31%
4356.560110 Fees-Settlement 120,561 123,077 102.09%
4356.560200 Advertising-Printing 19,534 3603 4404%
4356.560300 Travel / Reimbursement 35,321 20,702 58.61%
4356.580100 Transfer Out

Fund Total: 10,595,757 9,744,454

Expenditures to Budget Report:

Above is a report detailing expenditure levels at November 30, 2014. Accounts that exceed the
budget at this point of the year (11 months/12 months = 92.00%) should be evaluated.

4356560100 Other Expenses: Addressed in October report.

4358.560103 Medicaid Match — Supported Living: Due to increased quarterly match payments, the
original allocation was $2,257,230. That amount was increased by $2?Z&769.05 at the September
Board meeting. A payment of $593,873 was made on 11/01/14 for the 2™ quarter of FY 2015. That
amount brought the account to the allocation level of $2,534,999.

4356.560110 Fees-Setttement: Due to the additional revenue of $295,595 that we received last
month because of a better than expected delinguency rate of tax collections, we were charged
$3,897.93 in fees.

Please feel free to contact me with any questions or suggestions.

Stephen P. Kramer
ACBDD, Business Manager
740-594-3539 ext. 224
skramer@athenscbdd.org
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Athens County DD Voucher (Date Posted) Report

December 10, 2014

Report Period: 12/01/2014 10 12/10/2014 +OB:40PM

PO Number Vendor Description PO Date Post Date Amount

General

4356.520150 Health Insurance

MV'140192 T&<. Associates d/b/a CBA Athens County Board of DID Share 01/02/2014 12/01/2014 $1,517.45
Benefits Services Funding

MV 140192 T& Associates d/b/a CBA Athens County Board of IDID HRA 01/02/2014 12/01/2014 $10,220.37
Benefits Servces

RG140193 T Associates d/b/a CBA Januaty, 2015 Life Insurance 01/02/2014 12/03/2014 %1,106.25
Benefits Services

MV140192 T&( Associates d/b/a CBA  Athens County Board of DD Share 01/02/2014 12/05/2014 $11.70
Benefits Services Funding

R(3140189 180 Associates d/b/a CBA January, 2015 - tlealth, Pr{:scflption 01/02/2014 12/05/2014 $79.927.99
Benefits Services Drug, Dental and Vision Premiums

MV140192 T&A” Associates d/b/a CBA Athens County Boatd of 12D Share 01/02/2014 12/01/2014 $13,000.00
Benefits Services Hunding

RG140191 T&C. Associates d/b/a CBA Admimstrative lee for 11/1/14 to 01/02/2014 12/01/2014 $227.00

Benefits Services

11/3(/ 14 and doubling fot December
payment

4356.530100 Contract Services

R(G140214

MV140213

‘ RG140256

RG140223
R(G140224

MV140213

RG140228

RG140230

R(G140232
RG14G6238
MV140213

Aramark School Support
Setrvice

Athens County Commissioners
Balch, Freda

RCl
Cross Management

Medicaid Billing Solutions, Inc,

Nagy T, Adrienne

OnSite, LLC

Passton Works Studio
Time Warner
Vicano, Mary

10/2014 - Food Services Contract

20113 Audit Costs on General Fund
November 3 to 26, 2014 - 17 days of
transporting Atco consumer

BCl & FBI wehchecks

Novembet, 2014 - Human Resource
Contract

9/25/14 Medicaid Billing consultation
services, travel ime and mileage
11/2014 - Physical Therapy - 15 hours
for EI, .66 hrs for Preschool and 3.34 hrs
for School Age at 350/hr

12/08/2014 - random drug screening -
Coen & Patton

Fourth Quarter art programming
12/2014 - Internct

November 19 & 20, 2014 - 2 day training
at The Inn at Hocking College

Health Insurance Total: 106,019.76

01/02/2014 12/01/2014 $6,693.07
(11/02/2014 12/02/2014  $12,553.46
01/22/2014 12/02/2014 $95.20
01/02/2014 12/03/2014 $450.00
01/02/2014 12/02/2014 $1,821.58
01/02/2014 12/01/2014 $681.80
01/02/2014 12/03/2014 $950.00
01/02/2014 12/09/2014 $241.00
01/02/2014 12/05/2014  $10,000.00
01/02/2014 12/09/2014 $3,348.00
01/02/2014 12/02/2014 $4.000.00

4356.530101 Rentals

RG140245

Atco, Inc.

December, 2014 - Passion Wotks Rent

Contract Services Total: 40,834.11

01/02/2014 12/01/2014 $4,084.10

4356.530102 Contract Services - Non-Waiver

Rentals Total: 4,084.10

MV140244 Balser & Blum Bchavior Sexuality Asssessment 01/02/2014 12/09/2014 $340.00
Support Consultants [.LC
MV 140244 I.. Franklin Washburn - RVOC  December, 2014 - Rent Duncan 01/02/2014 12/10/2014 §$275.00
Trust
g MV 140244 Miller, Dougtas December 5 & 8, 2014 - [{ubbard 01/02/2014 12/08/2014 $82.60
MV140244 Miller, Douglas November 3, 9, 10, 16 & 23, 2014 01/02/2014 12/02/2014 §246.00
Hubbard
MV140244 Milter, Douglas December 1, 2014 - Hubbard 01/02/2014 12/02/2014 $57.10
WIVUE:M&atInfall 1'ReportsNet: VoucherListADO rpt Modified: 12/06/2012 Page 1
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Athens County DD Voucher (Date Posted) Report

Report Period: 12/01/2014 to 12/10/2i114

December 10, 2014

A4:08:4001° M

Amount J

PO Number Vendor Descripton PO Date Post Date
General
4356.530102 Contract Services - Non-Waiver
MA140244 RILD.D., Inc. 5/7/14 to 6/19/14 and 8/25/14 - 01/02/2014 12/02/2014 $2.963.76
Doilison
MY 140244 RH.D.D, Inc. March 28, 2013 to August 21, 2013 - 01/02/2014 12/09/2014 $1,294.33
T'rembly
MV 140244 Ripple, Thomas L. Nov 6, 13, 20 & 25, 2014 - four one 01/02/2014 12/04/2014 $200.00
hour massage thetapy treatments -
DeVault
MV 140244 SOAR (Southem Ohio October, 2014 - __]01] ¥ 01/02/2014 12/10/2014 $1,532.58
Adventures Recteation)
MV 140244 SOAR (Southern Ohio Movember, 2014 - Jolly 01/02/2014 12/10/2014 $1,00392
Adventures Recreation)
MV140244 VOCA Corporation of Chio June- August, 2014 - Poulton G1/02/2014 12/00/2014 $600.00
MV 140244 Wilsen, Larey d/b/a &L November, 2014 - Burdine 01/02/2014 12/05/2014 §645.00

Assisted Living

4356.530200 Repairs / Maintenance

R(;140195

RG140197

RG140836

RG140199
R(G140199

Atco, Inc.

Frankhn #ire and Equipment
NOE Office Equipment

Ohio Pest Control
Ohio Pest Control

Contract Services - Non-Waiver Total: 9,240.49

10/26/14 w0 11/22/14 - Janitoiral

Contracts - Atco 111 hours $946.11 and

Beacon 288 hrs §2498.32
12/5/14 - Beacon - fire system
inspection, links, service call
Beacon copier for 11/14/14 to

12/03/14 and doubling for next invoice

11/26/14 - Atco
11/26/14 - Beacon

(01/02/2014 12/01/2014

01/02/2014 12/09/2014
04/08/2014 12/05/2014

01/02/2014 12/01/2014
01/02/2014 12/01/2014

$3,444.43

F140.00

$449.02 )

$43.00
$46.00

4356.540100 Supplies

Repairs / Maintenance Total: 4,163.35

R(G140151 Appalachian lire tres 01/02/2014 12/04/2014 $466.27

R(3140151 Appalachian Tite tires 01/02/2014 12/03/2014 $630.00

RC3140155 Beacon Schoo! Job Fund reimbursement for classroom payroil 01/02/2014 12/10/2014 $102.15
paid out

R{140155 Beacon School Job Fund teimbursement for classroom payroll 01/02/2014 12/01/2014 $131.70
paid out

MV140183 Carr Auto Glass, LLLC Lexan G1/02/2014 12/09/2014 $i113.29

R(3140255 Carr Supply Athens building supplies - Bus Garage 01/13/2014 12/01/2014 $15.86

RG3140157 Classic Solutions building supplies - Atco 01/02/2014 12/08/2014 $186.50

RC3140159 DASH Medical Glaves, Inc. 15 cases of DASIH Vinyl powdered exam — 01/02/2014 12/01/2014 $533.50
gloves - School

RG 140160 Economy Supply building supplies - Bus Garage 01/02/2014 12/01 /2014 $11.22

RG140160 Feonomy Supply building supplies - Beacon 01/02/2014 12/01 /2014 $33.02

MV140183 Glockner Of]l Company washer fluid and oil 01/02/2014 12/02/2014 $2.636.81

R(G140162 Iroger - Columbus Customer baby wipes - Atco 01/02/2014 12/10/2014 $17.76

Charges

RG140163 Matheny Motor Truck Sales vehicie parts 01/02/2014 12/01/2014 $126.80

RG140163 Matheny Motor Truck Sales vehicle parts 01/02/2014 12/02/2014 $25.68

RG140184 Modern Data Products office supplies - School Age $165.40, M/02/2014 12/10/2014 $449.25 ‘
program supplies School Age $134.15
and office supplies - MUT $149.70

RG140165 Moore Medical Supply medical supplies- Atco 01/02/2014 12/01/2014 $124.09

WIVUEM&asInfall{ ' ReportsNet: VoucherLi stADO.rpt Modified: 12:06:2012 Page 2
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Athens County DD Voucher (Date Posted) Report

1Jecember 10, 2014

Report Period: 12/01/2014 to 12/10/2014 +HO8A0PM
“ MUmber V_‘endor Description " PO Date Post Date Amount
General
4356.540100 Supplies
RG140165 Moore Medical Supply medical supplies - Beacon 01/02/2014 12/01/20G14 $102.87
RG140164 Randy ¥. Moote Petroleum 420 gals of diesel delivered on 11/18/14  01/02/2014 12/01 /2014 $1,453.20
Distribution L1.C @ $3.46/ gl
RG140104 Randy V. Moore Petroleum 261 gals of unleaded delivered on 01/02/2014 12/01/2014 $724.28
Dhistribution LLC 11/18/14 @ $2.775/ gal
RG140164 Randy V. Moote Petroleum diesel exhaust fluid and 76 supet syn 01/02/2014 12/(1 /20614 9634.15
Ihsmibution LIC blend 3W/20
RG140164 Randy V. Moore Petroleum 297 gals of unleaded deliveredon 01/02/2014 12/05/2014 2746.96
Distribution LLC 12/02/14 @ $2.515/gal
RG140164 Randy V. Moore Petroleum 535 gals of diesel delivered on 12/02/14  01/02/2014 12/05/2014 $1,728.05
Distnbution LILCC @ $3.23/ gal
RG140169 Reserve Account postage for ADM & School 01/02/2014 12/01/2014 $212.00
MV140178 School Specialty Inc. kit ball small sitball set - Beacon 01/02/2014 12/01/2014 $299.94
MV140178 School Specialty Inc. wagon for two plus preen wagon - 01/02/2014 12/01 /2014 $78.99
Beacon
RG140171 Staples Business Advantage office supples - Atco 01/G2/2014 12/10/2014 £159.05
R(G140171 Staples Business Advantage office supplics - Personnel Plus M/02/2014 12/10/2014 $2529
RG140171 Staples Business Advantage office supplies - Personnel Plus 01/02/2014 12/10/2014 $32.02
RG143171 Staples Business Advantage office supplies - Atco 01/02/2014 12/10/2014 $0.99
RG140171 Staples Business Advantage office supplies - Atco 01/02/2014 12/16/2014 £0.99
RG140171 Staples Business Advantage office supplies - Atco 01/02/2014 12/10/2014 $11.78
“ RG140171 Staples Business Advantage office supplies - Atco 01/02/2014 12/10/2014 $16.79
- RG140171 Staples Business Advantage refund - Atco 01/02/2014 12/10/2014 -$11.78
RG140171 Staples Business Advantage credit - Personnel Plus 01/02/2014 12/10/2014 -$9.27
RG140171 Staples Business Advantage office supplies - Perscnnel Plus 01/02/2014 12/01/2014 $112.69
RG140172 State Electrie Supply building supplies - Atco 01/02/2014 12/09/2014 $161.85
MV140182 Supply Post Business Products  calendars and office supplies - SSA and 01/02/2014 12/03/2014 $217.91
transportation
MY 140183 Tacony Corporation vacuum belts - Beacon 01/02/2014 12/09/2014 $64.08
MV140178 TFH activity arch kit, versatile activity arch, 01/02/2014 12/01/2014 $198.95
wheelchair activity arch - Beacon
MV140178 TFH shipping and handling chatges on retumm 01/02/2014 12/01/2014 $6.68
of partial activity arch kit - Beacon
MV140178 TFH credit on return of wheclchair activity 01/02/2014 12/01 /2014 -$69.00)
arch - Beacon
RG140168 Uni-Select USA, Inc. vehicle parts 01/02/2014 12/01/2014 $8.64
RG140168 Uni-Select USA, Inc. vehicle patts 01/02/2014 12/01/2014 $181.14
RG140168 Uni-Select USA, Tnc. vehicle parts a1/02/2014 12/01/2014 $834.79
R(G 140168 Uni-Sclect USA, Inc. vehicle parts 01/02/2014 12/01/2014 $167.86
RG140168 Uni-Select USA, Inc. vehicle patts 01/02/2014 12/08/2014 $134.47
RG140168 Lni-Select USA, Tnc. return of vehicle parts for inovice 01/62/2014 12/08/2013 -$134.47
062530122
RG140173 Warehouse Tire fires 01/02/2014 12/03/2014 $3,031.24
RG140174 Withem, Robert retmbursement for freight chatges for 01/02/2014 12/01/2014 $24.98
PPE order to Ritz Safety
RG140174 Withem, Robert reinbursement for purchase from Dollar  01/02/2014 12/01/2014 $156.83
General and Ritz Safety - for PPRE
& RG140174 Withem, Robert reimbutsement for masterbelt gashed - 01/02/2014 12/03/2014 $382.15
- Beacon and HES electric stokes Bus
Garage
WIVUEMé&aInfall 1 '‘ReportsNet'VoucherListADO.rpt Modified: 12/06/2012 Page 3
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Athens County DD Voucher (Date Posted) Report

December 10, 20114

. _ J:08: 401701
Report Period: 12/01/2014 1o 12/10/2014
PO Number Vendor Description PO Date Post Date Amount
General
Supplies Total: 17,350.99
4356.550100 Equipment
MV 140186 Same Coal, 11O Same Goal IEP Anywhere Usets Site 01/02/2014 12/00/2014 $1.750.00)
License, anywhere semyp and
configuration and online training session
Equipment Total: 1,750.00
4356.560100 Other Expenses
MV140209 Atco, Inc. hep B shorts fotr V. Misner 01/02/2014 12/09/2014 $131.50
Other Expenses Total: 131.50
4356.560101 Medicaid Match - TCM
R(140241 Treasurer of State, %011 Dept Athens - TCM Match 01/02/2014 12/08/2014  S100,00.00
of MR/DD
Medicaid Match - TCM Total: 100,000.00
4356.560107 Utilities
RG140137 American [Flectric Power Beacon clectric from 10/24/14 1o 01/02/2014 12/01/2014 $1,603.87
11/24/14 plus $9%0) on next invoice
RC140137 American Electnic Power Atco electric for 10/20/14 o 11/17/14 01/02/2014 12/01/2014 $800.00
plus §460.28 on next invoice
RG140137 American [iectric Power Ateo light for 10/20/14 to 13/18/14 01/02/2014 12/01/2014 $20.00
p]us $10.06 on next invoice
RG140137 American Flectric Power Passion Works - 20 E. State electric form  01/02/2014 12/01/2014 S188.00
10/17/14 10 11/17/14 plus doubling
RG140137 American Hlectne Power Passion Works - 22 L. State electric from  01/02/2014 12/01/2014 $80.00
10/17/14 t0 11/17/14 plus $42.55 on
next invoice
R(140138 AT &' Mobility cell phone for transportadon 10/23/14  01/02/2014 12/02/2014 $267.24
o 11/22/14 plus doubling for next
mvoice
R(G140139 BES Petroleum 500 gals of I.P for Bus Garage @ 01/02/2014 12/05/2014 $1,489.63
$1.85/gal
RG 140140 City of Athens Atco water from 10/21/14 t0 11/18/14  01/02/2014 12/01/2014 $£377.89
- 17,000 gals plus adding $200 for
December invoice
RG140141 Columbia CGas Passion Works gas from 11/3/14 1o 01/02/2014 12/08/2014 $363.78
12/14/14 and adding 8563.78 on next
invoice
R{3140141 Columbia Gas Atco gas from 10/29/14 10 12/01/14 01/02/2014 12/03/2014 $872.00
plus doubling for next invoice
R{z140142 Dircer Energy Business, 1.E.C Atco light from 10/20/14 to 11/19/14 01/02/2014 12/01/2014 $7.98
plus deubling for December invoice
RG140142 Direct linergy Business, LLC Passiom Wotks - 20 E State electric from  01/02/2014 12/01/2014 $207.13
10/17/14 10 11/17/14 plus $125 on
next invoice
RG140142 Drrect Finetgy Business, LLC Atco electric from 10/20/14 to 01/02/2014 12/01/2014 $1,300.00
11/17/14 plus $704.03 on nexr invoice
RG140142 Direct Lnergy Business, LLC Passion Works - 22 E. State electric from  01/02/2014 12/01/2014 $75.00
10/17 /14 10 11/17/14 plis §43.22 on
next invoice
“WIVUE:M&atInfall 1:ReportsNet:VoucherListADO spt Modified: 12/06/2012 Page 4
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Athens County DD Voucher (Date Posted) Report

December 10, 2014

Report Period: 12/01/2014 to 12/10/2014 #08:40PM

PO Number Vendor Description PO Date Post Date Amount

General

4356.560107 Utilities

R(;5140142 Lirect Energy Business, LLC  Beacon electric from 10/24/14 to 01/02/2014 12/08/2014 $1,587.46
11/24/14

RG140146 Interstate Gas Ca (1GS} 10/2014 - Beacon ($613.80) and adding 01/02/2014 12/01/2014 $1,454.72
$840.92 towards November's invoice

RG140147 Le-Ax Water Dept. Bus Grarage water from 10/08/14 to 01/02/214 12/01/2014 $116.40
11/05/14 - 6,000 gals plus Double for
December invoice

RG140149 Waste Management 12/2014 - Atco - doubling for January 1/02/2014 12/01/2014 $686.42
invoice

RG 140149 Waste Management 12/2014 - Bus Garage and doub]ing for 01/02/2014 12/01/2014 $207.04
January invoice

RCOG140149 Waste Management 12/2014 - Beacon and doubling for 01/02/2014 12/01 /2014 $337.24

January

4356.560200 Advertising-Printing

RG140206

RG1402006

RG140826

Athens News

Athens News

Dex Media

Advertising for Sub Aides run dates of
11/20/14 and 11/24/14 and advertising
for Vehicle Operator T run dates of
11/10/14 and 11/13/14

Advertising for part time secretary at
Atco run dates of 11/3/14 and
i1/16/14

2 months advertising in phone book for
ADM, Personnel Plus, SSA, School and
Atco

Utilities Total: 12,241.80

01/02/2014 12/08/2014

01/02/2014 12/04/2014

04/02/2014 12/01/2014

$572.00

$a1.20

$262.80

4356.560300 Travel / Reimbursement

MV140204
MV140204
MV140204
MV140204
MV140204

MV140204
MV140204

MV140204
MV140204

Janes-Tinkham, Carol
Janes-Tinkham, Carol
Mitchell, Jodi

Pepper, Jordan
Primaty Solutions

Smathers, Mary Ann

Southern Ohio Reg. Council of

Govi,

Tumer, Maryalice
Turner, Matyalice

Travel 09/02/14 to 11/14/14

Travel 11/18/14 to 12/10/14

Travel 11/3/14 to 11/26/14

Travel 11/14/14

11/04/2014 - Registration fee for Sandra
Sanchez - Gatekeeper Training - Bililng
102

Travel 11/10/14 to 11/25/14
registration fees for November 20, 2014
board member training - Hutzel,
Kramer, Withem & Young

Travel 11/19/14 10 12/05/14
Reimbursement for conference SODC
on 10/17/14

Advertising-Printing Total: 896.00

01/02/2014 12/10/2014
01/02/2014 12/10/2014
01/02/2014 12/03/2014
01/02/2014 12/01/2014
01/02/2014 12/08/2014

01/02/2014 12/01/2014
01/02/2014 12/01/2014

01/02/2014 12/08/2014
01/02/2(n4 12/05/2014

$93.56
$30.42
$172.41
$117.05
$49.00

$183. 711
$140.00

$319.98
$40.00

Travel / Reimbursement Total: 1,146.13

Voucher Count 122 General Toral: 297,858.23
C_,Gmnd Totals: $297,858.23
WIVUEM&a'\Infall I'ReportsNet' VoucherListADO .rpt Modified: 12/06/2012 Page 5
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OA(:B OHIO ASSOCIATION OF COUNTY BOARDS

MEMORANDUM

To: County Board of DD Presidents E
County Board of DD Superintendents g CEE VE i
"

r

From: Laurie Benintendi, Board President . j}wc} Lenodemds

: . BY:
Subject: 2015 MembershipDues 0 TTmmea —
Date:; November 26, 2014

On behalf of the Board of Trustees and staff of the Ohio Association of County Boards Serving People
with Developmental Disabilities (OACB), I would like to express our most sincere appreciation for your
support over the past 12 months. For the twelfth consecutive year, OACB maintained 100% membership
from all 88 county boards of DD. Our team has worked hard not only to eam your membership, but also
to guarantee it remains a worthwhile investment for your county. Thank you for being a part of our

organization.

Over the past year, state and federal policymakers have discussed making a number of significant changes
in the way Ohio provides services to people with developmental disabilities. Throughout these
discusstons, County Boards of Developmental Disabilities have spoken with one voice, and because of
that, our system is well positioned to ensure these proposed changes are handled in the best interest of the

people we serve.

Next year, we anticipate many of these changes will be fully implemented. We also anticipate that the
upcoming state budget process will include a great deal of scrutiny on Ohio’s DD service delivery system
from both the governor’s administration as well as state lawmakers. For these reasons, it is essential that
County Boards of DD remain steadfast in our unity. Now more than ever, we must stick together and
show our collective strength — the future of our system and the quality of life of the people we serve both
depend on it.

Attached to this memorandum is our 2015 Membership Dues Invoice. The invoiced amount remains at
the 2007 level, marking the ninth consecutive year of “flat dues.” Any member Board that needs an
invoice with a January 2015 date should contact Betsy Galvin at 614-431-0616, or bgalvin@oacbdd.org.

To learn more about our 2014 activities and plans for 2015, we cordially invite you 1o attend the Annual
Delegate Assembly on December 3, 2014 at 6:00 p.m. at the Hilton at Easton. While we have
accomplished a great deal already, there are many challenges that lie ahead — we look forward to
overcoming these challenges with your help in the coming year.

Thank you for your dedication and ongoing membership in OACB. As we enter our 31st year, OACB is
committed to ensuring quality customer service and to helping our members enhance the lives of people
with developmental disabilities.

¢: Bridget Gargan, Executive Director
OACB Board of Trustees

ORI
73 East Wilson Bridge Road, Suite B1 * Worthington, Ohio 43085 « (614) 431-0616 » www.oachdd.org & !
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INVOICE

OACB
73 E Wilson Bridge Road, Suite Bl Date Invoice #
Worthington, OH 43085 S ISMDE
Bill To
Athens CBDD

801 N. Union St
Athens, OH 45701

P.0. No.

Description Amount

2015 OACB Membership Dues 9.000.00

¢

ank you for your support! Please include the invoice number on your checks payable 1o

OACB. Total $9.000.00

Payments/Credits ' O
Balance Due $9,000.00 |
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ATHENS COUNTY BOARD OF
DEVELOPMENTAL DISABILITES

EMPLOYMENT CONTRACT

I. INTRODUCTORY PARAGRAPH

This employment contract is entered into this 29” day of April, 2044- 2015 between the Athens County
Board of Developmental Disabilities, located in Athens County and in the State of Ohio (hereinafter
called the Board), and Laurie Gregg (hereinafter called the Employee), for the position of Fiscal
Operations/Administration Specialist. The Board and the Employee, for the consideration herein
specified, agree as follows:

Ii. TERM OF CONTRACT
The term of this contract shall commence on April 29, 2044 2015 and shall end on April 28, 2845-2016.
I, PROFESSIONAL CERTIFICATION

The Employee agrees, upon the creation of a credential by the Ohio Department of Developmental
Disabilities, agree to obtain a valid certificate to act as the Fiscal Operations/Administrative Specialist
and to maintain the appropriate certification throughout the life of this Contract.

IV. DUTIES

The Employee shall faithfully perform the usual and customary duties of the position, including but not
limited to, the duties specified in the job description for the position, as may be amended from time to
time during the term of this contract. Such job description is attached as Exhibit A and is hereby
incorporated in this contract by reference as if fully restated herein.

V. WORK YEAR, DAYS AND HOURS TO BE WORKED, HOLIDAYS

The work year for the Employee shall be twelve (12) months, commencing on April 29, 2044 2015
excluding those holidays and annual vacations as defined by the Board. The work year shall be 260 days.

The Employee agrees to devote her time, skills, labor and attention to said employment during the term
of this contract. The Employee’s duties will generally be performed during normal business hours but it
is expressly agreed that the duties of this position will require the Employec to work at times other than
normal business hours.

The Employee shall not engage in other income-producing activities during ordinary business hours and
other times as required under this contract, beyond reasonable management of personal affairs, without
the prior written consent of the Superintendent and the approval of the Board.

J



VI. SALARY

The Board shall pay the Employee at the annual rate of $55,629.81 (fifty five thousand six hundred
twenty nine dollars and eighty one cents) to be paid in 26 equal instaliments in accordance with Board
policy. The Board may increase the salary of the Employee during the term of this contract but in no
event shall the Employee’s salary be reduced unless the reduction is part of a uniform plan affecting all
employees of the Board. If an adjustment in the salary is made during the term of this contract, all other
provisions of this contract, including its termination date, shall remain as stated herein. The Employee
shall be periodically notified of her salary in accordance with Sec. 5126.21 (D) of the Revised Code.
Upon the request of the Employee, the Board shall withhold and transfer a portion of the Employee’s
salary to one of the two tax-deferred annuity programs currently available.

VIL. SICK LEAVE

The Employee shall accumulate sick leave at current rate approved by the Board. The Employee shall be
given credit for all accumulated but unused sick leave. There shall be no Jimit on the accumulation of
sick leave during the term of this contract.

Upon separation of service from employment with the Board, the Employee shall fall under the policies,
if any, regarding separation of service and sick leave.

VIII. VACATION AND HOLIDAYS

The Employee shall be entitled to 20 days of vacation with pay each year thus contract is in effect.
Vacation should be used during the year earned, but the Employee is authorized 1o carry over from one
contract year to the next an amount of vacation equal to an additional year’s accumulation, not to exceed
a total of three years accumulation. Vacation shall be scheduled by the Employee and approved by the
Superintendent.

At the time of separation, the Employee shall be entitled to compensation at the current rate of pay for
unused vacation, not to exceed three years accumulation.

The Employee shall be entitled to the legal holidays specified in the Board approved calendar.
IX. RETIREMENT
'The Employee shall continue to be eligible to participate in the Public Employees Retirement System of
Ohio as set forth by State law. The Employee shall have the right, at her sole expense, to purchase credit
earned as a result of service for any other employer.
X. OTHER BENEFITS
A. INSURANCE AND RETIREMENT BENEFITS
The Board shall provide the Employee with all the benefits applicable to twelve-month

administrative employees, in accordance with Board policy. Such benefits shatl include, but not be
limited to, P.E.R.S. , life insurance, health insurance, prescription drug coverage, dental insurance,
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vision insurance, and administrator liability insurance. The Board shall pay for the Employee to be
bonded, if required by the position.

B.TRAVEL AND EXPENSE REIMBURSEMENT

All expenses incurred by the Employee in the performance of her duties shall be promptly
reimbursed by the Board according to its policy upon presentation of a request for payment. with
proper documentation. All such expense reimbursements shall be in accordance with established
Board policy.

C. PROFESSIONAL GROWTH AND TRAINING

The Employee is encouraged to attend appropriate professional meetings at the local, state and
national level upon the prior approval of the Superintendent, Out-of-state travel must be approved
by the Board. The expenses of said meetings shall be compensated by the Board, according to the
schedule outlined in the Board Policy Manual.

D. PERSONAL DAYS

The Employee shall be entitled to five (5) personal days each year of this contract. Personat days
shall be scheduled and approved by the Superintendent.

XI. PHYSICAL EXAMINATION

Upon request by the Board and the Superintendent, the Employee shall submit to a comprehensive
physical examination by a physician who shall provide to the Board a statement certifying to the
physical, mental, and emotional competency or incompetence of the Employee. If the certificate states
that the Employee is physically, mentally, or emotionally incompetent to such an extent as to make the
Employee unable to perform any or all of the duties and such incompetence is permanent, irreparable, or
of such a nature as to make the performance of duties impossible, the Superintendent and Board may, at
its option, terminate this contract subject 1o due process, whereupon the respective rights, duties and
obligations herein shall terminate. The cost of said medical examination shall be paid by the Board.

XII. PERFORMANCE EVALUATION

The Superintendent shall give the Employee a written performance evaluation within eleven months of
the first year of the contract and at least three months prior to the expiration of the contract, The
Superintendent shall discuss the evaluation with the Employee, and if any improvements in performance
appear desirable, these shall be noted on the evaluation. Additional evaluations shall be made if desired
by the Superintendent.

XIII. EMPLOYEE DISCIPLINE
The Employee may be disciplined for just cause and in accordance with the Board’s policies and

procedures. The Employee has recourse to due process according to the policies and procedures adopted
by the Board.

XIV, CONTRACT TERMINATION



The Employee may be removed, suspended, or demoted for cause pursuant to Sec. 5126.23 of the
Revised Code. In the event that the Employee is removed or demoted, this contract shall be terminated.

XV. GRIEVANCE AND DUE PROCESS

The Employee is entitled to utilize the grievance and due process procedures as adopted by the Board.
XVIL NOTICE OF NON-RENEWAL

Per ORC 5126.21, the Superintendent shall provide notice to the Employee, no later than ninety (90)
days prior to the expiration of the Contract, if the Superintendent intends to not renew this contract. The
failure of the Superintendent to provide such notice, however, does not result in an extension of this
Contract for any period of time or an entitlement to a new limited contract. The Superintendent’s notice
that the Employee will not be reemployed following the expiration of this Contract is not discipline of

the Employee, is not a removal, suspension or demotion of the Employee, is not for “cause”, and no
reason need be given for not reemploying the Employee.

XVII. GENERAL PROVISIONS
A. Application of Board Policies
Except as otherwise modified by this Contract, the Employee and the Board mutually agree to
be bound by official Board policies. The Board further agrees not to apply policies to the
Employee which are inconsistent with this contract,
B. Application of the Ohio Revised Code
Notwithstanding the foregoing provisions of this contract, the parties agree to be bound by the
Ohio Revised Code, as hereinafter amended, including but not limited to the provisions of
Chapter 5126.
C. Maintenance of this Contract
The Superintendent is responsible for the maintenance of the terms of this contract.
D. Modification
Sections of this Contract may be modified from time to time as may be mutuaily agreed to by
the parties. In the event that a regulation or rule cited in this contract is amended, the

requirements of this Contract shall be automatically amended to reflect such amendment.

E. Savings Clause

If any portion of this Contract is deemed to be illegal due to a conflict with State or Federal
Law, the remainder of this Contract shall remain in full effect and force.

F. Non-assignability
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The parties agree that the rights, duties, and responsibilities set forth herein shall not assigned
without prior written consent of the other.

G. Board Approval
Although not required by ORC 5126.21, this contract is subject to approval by the Board.
H. Notices

All notices required to be given herein shall be in writing and shall be sent by certified mail,
return receipt requested, to the following respective addresses:

Laurie Gregg

474 E. Main Street
Logan, Ohio 43138
740-390-0436

Superintendent

Athens County Board of Developmental Disabilities
801 W. Union Street

Athens, Ohio 45701

614-594-3539

1. Entire Agreement

This document and the attachments hereto set forth the full agreement between the parties and
supersede all prior agreements or contracts between the parties.

J. Headings
The section and paragraph headings are inserted only as a matter of convenience and for

reference, and in no way define, limit, or describe the scope of this Contract nor do such
headings affect the Contract.

EMPLOYEE DATE SUPERINTENDENT DATE

Approved as to form:

/l/.zr//‘/

Athens Counfy Prd§ecutor Daté
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Athens County Board of Developmental Disabilities
AGREEMENT FOR PROFESSIONAL SERVICES

AGREEMENT made this ____ day of December, 2014 between Athens County Board of
Developmental Disability 801 West Union Street, Athens, OH 45701, hereinafter referred to as
“Athens County Board of DD” and Julia A. Kramer Ph.D. dba Comprehensive Counseling and
Psychological Services, of 3 W. Stimson Ave., Athens, OH 45701, hereinafter referred to as the
“Professional”.

The Professional is duly licensed to practice in the State of Ohio and desires to render
professional services for Athens County Board of DD as promised herein.

THEREFORE, Athens County Board of PD hereby engages the services of the Professional, and
in consideration of the mutual promises herein contained, the parties agree as follows:

TERM

This agreement shall be for a period of one (1) year, commencing on the 23" day of February,
2015 but also may be terminated by either party by giving (30) days written notice to the other
party. However, in the event of default by the Professional, the Athens County Board of DD
may terminate this contract immediately upon delivery of written notice to the last known
address of the Professional.

The following event shall constitute default by the Professional:

a. Non-performance by Professional of any term, covenants, performance standards,
or conditions of this contract.

b. Any affirmative act of insolvency by Professional or the filing by Professional of any
petition under any bankruptcy, reorganization, insolvency or moratorium laws, or any law
for the relief of, or relating to debtors.

C. The Professional shall take the necessary actions to ensure all personnel who are assigned
to perform services under this agreement are in compliance with minimum qualification
standards as set forth on the “Checklist for Contractors” as shown in Attachment A to this
Agreement, and shall provide proof of such compliance prior to any employee’s
performance of service hereunder.

CIVIL RIGHTS

Acceptance of this contact of authorization is evidence of your intent to comply with Title VI
and VII of the 1964 Civil Rights Act and Section 504 of Rehabilitation Act which prohibits
discrimination becanse of RACE, COLOR, NATIONAL ORIGIN, HANDICAP, (AGE, SEX
and/or RELIGION where applicable) in any facet of your operation except where such
discrimination is bona fide, documented business of necessity.

1



RELATIONSHIP OF PARTIES

The Professional shall for all purposes be treated as an independent contractor of Athens County
Board of DD and not as an employee, agent or servant. Nothing in this Agreement shall be
construed to make the Professional an employee, agent or servant of Athens County Board of
DD. Clinicians engaged by the Professional shall at all times act and perform as employees or
independent contractors of the Professional. Athens County Board of DD has an interest only in
the results to be achieved, and the conduct and control of the services to be provided will lie
solely with the Professional and its employee or independent contractor.

FEE

For services to be rendered under this agreement, the Professional shall be entitled to a rate of
$235.00 (Two Hundred Thirty Five Dollars) per psychological evaluation (including interview
and testing requiring one session), $350.00 (Three Hundred Fifty Dollars) per psychological
evaluation (including interview and testing requiring one extended or two sessions and report)
and risk assessment (requiring one to two sessions and report) with an estimated number of
assessments to be 30 (Thirty) for the year.

The Professional shall submit an itemized bill for services to the business office on a quarterly
basis. This contract shall not exceed the amount of $5,250.00 (Five Thousand Two Hundred
Fifty Dollars, up to 15 x $350.00 = $5,250.00) required for Athens County Board of DD

approval.

Psychological Service Rate
Interview, Testing (1 session) and report $235.00
Interview, Testing (1 extended or 2 sessions) and report $350.00
Risk Assessment (1 to 2 sessions) and report $350.00

The Professional will supply all necessary standardized forms used by the professional for the
completion of 30 assessments, which include interviewing, testing, and/or risk assessments as
requested by the Athens County Board of DD.

SOLICITATION

The Professional warrants that it has not employed or retained any company or person, other than
a bona-fide employee, working solely for the Professional, to solicit or secure this agreement,
and that it has not paid or agreed to pay any company or person other than bona-fide employees
working solely for the Professional, any fee, commission, percentage, brokerage fee, gifts or any
other consideration, contingent upon or resulting from the award or making of this agreement.
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For breach or violation of this warranty, Athens County Board of DD has the right to annul this
agreement without liability.

ENTIRE AGREEMENT

This agreement supersedes any and all other agreements either oral or in writing, between the
partics hereto with respect to the subject matter hereof, and no other agreement, statement, or
promise relating to the subject matter of this agreement that is not contained herein shall be valid
or binding.

ASSIGNMENT

Neither this agreement nor any duties or obligations hereunder shall be transferable by the
Professional to which Athens County Board of DD has consented, unless Athens County Board
of DD agrees in writing to permit assignee or assignee’s legal representative to agree in writing
to personally assume, perform, and be bound by the covenants, obligations, and agreements
contained herein.

SUCCESSORS AND ASSIGNS

Subject to the provision regarding assignment, this agreement shall be binding on the heirs,
executors, administrators, legal representative, successors, and assigns of the respective parties.
GOVERNING LAW

The laws of the State of Ohio hereunder, shall govern the validity of this agreement and of any of
its terms or provisions, as well as the rights and duties of the parties.

AMENDMENT

This agreement may be amended only by the mutual agreement of the parties hereto in writing to
be attached to and incorporated into this agreement,

LEGAL CONSTRUCTION

In the event that any one or more of the provisions contained in this agreement shall for any
reason be held to be invalid, illegal, or unenforceable in any respect, such invalidity, illegality, or
unenforceability shall not affect any other provision and this agreement shall be construed as if
the invalid, illegal, or unenforceable provision had never been contained herein.
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Also, in the event Athens County Board of DD consents to or waives the breach or any
provisions or covenant of this agreement, such waiver shall not constitute a waiver of such
provision or covenant in the future. Athens County Board of DD shall not be estopped from later
enforcing any provision or covenant it may have previously waived or elected not to enforce; nor
shall such waiver have any effect on the enforcement of any other provision.

TERMINATION

Either party-may terminate this contract for any cause by giving written notice by regular United
States Mail to the other party at the address listed below thirty days prior to the said termination
date. In the event either party terminates this contract, all obligations, covenants, agreements,
provisions, terms, and conditions of said contract are null and void.

HEALTH INSURANCE PORTABILITY ACCOUNTABILITY ACT

The Board and the Professional agree to uphold the standards as defined in the Business
Associate Agreement (Attachment B), set forth in the HIPAA of 1996, 42 USC 1320 - 1320d-8
and regulation(s) promulgated thereafter as may be amended.

Notices: Any notice to be given shall be made via U.S. mail or express courier, or had delivery
to the other party‘s address given below:

If to Business Associate: Julia A. Kramer, Ph.D.
3 W. Stimson Ave.
Athens, OH 45701

If to Covered Entity: Security Officer, Athens County Board of DD
801 W. Union St.
Athens, OH 45701

PRIVACY COMPLIANCE

The Professional is compliant with the privacy and security provisions of the Health Insurance
Portability and Accountability Act (HIPAA).

All of the above services will comply with the standards set forth for psychelogical evaluation
services.

Julia Kramer, Ph.D. Eric Young, Superintendent
Athens County Board of DD

Date Date

>



Robert P. Driscoll, Esq.
Athens County Assistant Prosecuting Attorney

Date \?"!'0! Z@fL(

THE FOLLOWING SPACE WAS INTENTIONALLY LEFT BLANK
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Attachment B

HIPAA BUSINESS ASSOCIATE AGREEMENT

BUSINESS ASSOCIATE AGREEMENT

This Business Associate Agreement (“Agreement”) effective on February 23, 2015 (“Effective Date™) is entered into
by and between Julia A Kramer, Ph.D., dba Comprehensive Counseling and Psychological Services (the “Business
Associate™), and The Athens County Board of Developmental Disabilities (the “Covered Entity™).

RECITALS

1) The purpose of this Agreement is to comply with the HIPAA Privacy and Security regulations found at 45 C.F.R. Part
160 and Part 164. This agreement is updated to comply with the revisions enacted by statute in February 2009, the
regulation changes published tn August 2009 and the regulation changes scheduled to be published in 2010.

2} Becoming a party to this agreement obligates the Business Associate to specific duties specified in the HIPAA regulations
and makes Business Associate subject to federal ¢ivil, monetary and criminal penalties for non-compliance with these
applicable portions of the HIPAA regulations.

3) Terms used in this agreement, including but not limited to “Covered Entity”, “Business Associate”, “Protected Health
Information (PHLY”, “use”, “disclose”, “Breach”, and “Security Incident”, shall have the same meaning as defined in the
above referenced regulations.

NOW, THEREFORE, in consideration of the foregoing, the parties agree as follows:

1) Allowed Uses and Disclosures of Protected Health Information. The Business Associate provides services for the
Covered Entity. The Business Associate may use and disclose protected health information as follows:

a) Business Associate may use and disclose protected health information for the purposes specifically provided for the
proper management and administration of its business, including quality assurance reviews. The Business Associate
may disclose PHI to its employees, subcontractors and agents, in accordance with the provisions of this agreement.

b} Business Associate may further use and disclose PHI, it necessary
i) for the proper management and administration of the Business Associate’s business
ii) to carry out the legal responsibilities of the Business Associate

if the Business Associate obtains reasonable assurances from the person to whom the information ts disclosed that it
wiil be hetd confidentially and used or further disclosed only as required by law or for the purpose for which it was
disclosed to the person, and the person notifies the Business Associate of any instances of which it is aware in which
the confidentiality of the information has been breached.

2) Responsibilities of Business Assoctate. With regard to its use and disclosure of protected health information, the
Business Associate agrees to do the following:
a} Use and/or disclose the protected health information only as permitted by this Agreement or as otherwise required by
law;
b) Implement appropriate physical, technical, and administrative safeguards to
1} prevent the use and disclosure of protected health information except as provided by this agreement, and to
ii} protect the confidentiality, integrity, and availability of the protected health information which it creates,
transmits, stores or receives. More specifically, Business Associate agrees to and acknowledges its obligations
to comply, in the same manner that Covered Entity must comply, with the following provisions of the HIPAA
Security regulations:
a) Section 164,308 - Administrative Safeguards
b) Section 164.310 - Physical Safeguards
¢) Section 164.312 - Technical Safeguards -- which includes utilizing annual guidance from the Secretary of
Health and Human Resources regarding the most effective and appropriate technical safeguards in
complying with section 164,312, Technical Safeguards
d) Section 164.316 - Policies and Procedures and Documentation Requirements
¢) Report to the Covered Entity any use or disciosure of protected health information of which it becomes aware that is
not permitted under this agreement. This includes

\ HIPAA Business Associate Agreement Page 1 of 4
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d)
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f)
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Attachment B

i) Business Associate will notify Covered Entity, within 5 days, of any Security Incident, as defined in the HIPAA
Security regulations

1) Business Associate will notify Covered Entity's HIPAA Privacy Officer of any unauthorized use or disclosure of
protected health information, In the event that the unauthorized use or disclosure does not constitute a breach,
Business Associate will provide its internal documentation of the incident and its risk assessment which
demonstrates that the incident was not a breach.

iii} In the event of a breach by the Business Assoclate, Business Associate agrees

a} To notify the Covered Entity’s HIPAA Privacy Officer of the breach, in writing, within 5 days of the
breach, and to provide to covered entity any other information required for Covered Entity’s compliance
obligations, and Business Associate will comply with all other obligations specified in Section 164.410 of
the HIPAA regulations. Business Asscciate shall bear all of its costs of compliance with these duties.

b) toreimburse Covered Entity for all of Covered Entity’s costs of responding to the breach including
investigation and risk assessment, notifying affected individuals, advertising, staff time, legal fees and all
other costs

Require all agents and subcontractors who use or who have access to Covered Entity’s protected health information
to agree in writing to adhere (0 the same restrictions, conditions and obligations on the use and/or disclosure of
protected bealth information as specified in this agreement.

Make available to the individual any requested protected health information, in accordance with procedures specified
by Covered Entity and in compliance with section 164.524 of the HIPAA Privacy regulations.

Make available to the individual any protected health information, for amendment, and incorporate any ameandments
to protected health information in accordance with procedures specified by Covered Eatity and in compliance with
section 164.526 of the HPA A Privacy Regulations.

Make available all records, books, agreements, policies and procedures relating 1o the use and/or disclosure of
protected beaith information to the Secretary of HHS for purposes of determining the Covered Entity’s compliance
with the HIPAA regulations, subject to attorney-client and other applicable legal privileges.

Returr to the Covered Entity or destroy, as requested by the Covered Entity, within 30 days of the termination of this
Agreement, the protected health information in Business Associate’s possession and retain no copies or electronic
back-up copies. If this is not feasible, Business Associate will limit further vses and disclosures to the reason that
return/destruction is not feasible, and to extend the protections in this agreement for as long as the protected health
information is in its possession.

Business Associate must comply with HIPAA Privacy provisions enacted by statute in February 2009:

1) Business Associate Must Enforce Covered Entity’s Obligations under this Agreement. In the event that the
Business Associate becomes aware of a pattern of activity or practice of the Covered Entity that constitutes a
material viclation of Covered Entity’s obligation under this agreement, the Business Associate shall take
reasonable steps to cure the violation. In the event that such steps are unsuccessful, the Business Associate shall

a) Terminate this agreement, if feasible
b} Report the problem to the Secretary of Health and Human Services

ii) Implement Restrictions on Certain Disclosures. If the Business Associate is involved in billing for services to
a 3 party, including the Medicaid program or other government program, and the individual requests that no
disclosure be made to the 3% party payer. the Business Associate shall comply with this request if the individual
pays for the service provided.

iii) Business Associate must comply with “Minimum Necessary” standard. Business Associate will comply
with Minimum Necessary standard, as defined in section 164.502(b), In the case of a disclosure of protected
health information, the disclosing party shall make the minimum necessary determination. Subsequent to
8/18/2010, Business Associate shall comply with guidance issued by the Secretary of HHS regarding minimum
Tecessary.

iv} Accounting for Disclosures. Business Associate must make available information required to provide an
accounting of disclosures in accordance with section 164.528 of the HIPAA Privacy reguiations. If Business
Associate utilizes an electronic health record, Business Associate will supply upon request from a consumer, an
Accounting for Disclosures, including disclosures for Treatment, Payment and Health Care Operations, for
disclosures made through the electronic health record. Business Associate will supply the accounting in the
manner prescribed by the Secretary of Health and Human services in regulations to be published approximately
6/18/2010, and alsc consistent with instructions of Covered Entity. This provision will become effective on a
date between 1/1/2011 and 1/1/2016 as specified by the Secretary of Health and Human Services.

HIPAA Business Associate Agreement Page 2 of 4
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v) Sale of Protected Health Information prohibited. Business shall not directly or indirectly receive ’
remuneration in exchange for any protected health information of an individual. ]

vi) Business Associate shall provide certain information to consumer in electronic format. In the event that
Business Associate uses an electronic hiealth record, and a consumer requests a copy of his or her record, in
exercising the consumers right under section 164.524 of the HIPAA Privacy regulations, in electronic format,
Business Associate must provide the consumer a copy of his or her record in electronic format. Further, upon
consumer request, Business Associate must transmit the electronic record to an entity or person designated by
the individual. Any fee charged by Business Associate rnust not be greater than the entity’s labor costs in
responding to the request.

vii) Business Associate is prohibited from marketing products or services to consumers.

viii) Opt out notice required on fundraising communications. Any writien fundraising communication, issued by
Business Associate, that is a healthcare operation as defined in section 164,501 of the HIPAA Privacy
regulations, shall, in a clear and conspicuous manner, provide an opportunity for the individual for the recipient
of the communications to elect not to receive any further communication. When an individual elects not to
receive any further communication, such election shall be treated as a revocation of authorization under section
164.508 of the HIPAA Privacy regulations.

3) Mutual Representation and Warranty. Each party represents and warrants to the other party that all of its employees,
agents, represeniatives and members of its work force, who services may be used to fulfill obligations under this
Agreement, are or shall be appropriately informed of the terms of this Agreement and are under legal obligation to fully
comply with all provisions of this Agreement.

4y Term and Termination.

a) Term. This Agreement shali become effective on the Effective Date and shall continue in effect until all obligations
of the parties have been met, unless terminated as provided herein or by mutual agreement of the parties.

b) Termination. As provided for under 45 C.F.R. §164.504(e)(2)(iii), the Covered Entity may immediately terminate
this Agreemeat and any related agreement if it determines that the Business Associate has breached a material :
provision of this Agreement. Alternatively, the Covered Entity may choose to: (i) provide the Business Associate J
with 30 days written notice of the existence of an alleged material breach: and (ii} afford the Business Associate an
opportunity to cure said alleged material breach upon mutually agreeable terms. Failure to cure 1n the manner set
forth in this paragraph is grounds for the immediate termination of the Agreement. If termination is not feasible, the
Covered Entity shall report the breach to the Secretary of HHS. This Agreement will automatically terminate without
any further action of the parties upon the termination or expiratien of the Service Agreement.

5) Swurvival. The respective rights and obligations of Business Associate and Covered Entity under the provisions of
Sections 2¢h), detailing Business Associate’s return and/or ongoing protections of protected health information, shall
survive the termination of this Agreement.

6) Amendment. This Agreement may not be medified or amended, except in writing as agreed 10 by each party,

7) No Third Party Beneficiaries. Nothing express or implied in this Agreement is inteaded to confer, nor anything herein
shall confer, upon any person other than the parties hereto any rights, remedtes, obligations, or liabilities whatsoever.

&) Notices. Any notices to be given hereunder shall be made via U.S. mail or express courter, or hand delivery to the other
party’s address given below as follows:

If to Business Associate: If to Covered Entity:

Julia A. Kramer Eric Young, Superintendent

Comprehensive Counseling and Psychological Services Athens County Board of Developmental Disabilities

3 W. Stimson Ave. 801 W. Union St.

Athens, OH 45701 Athens, OH 45701

HIPAA Business Associate Agreement Page 3 of 4
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‘( IN WITNESS WHEREOF, the parties hereto hereby set their hands and seals as of the day of ,
2011
Business Associate: Julia A, Kramer Covered Entity: The Athens County Board of DD
By: By:
Name: Julia A, Kramer Name: Eric_ Young
Title: ~ Title: Superintendent -
Date: Date: -
As+fo 'pnm d“(‘f ' ‘ N
THE FOLLOWING SPACE WAS INTENTIONALLY LEFT BLANK Mol ‘\.briscot(
Athens County
Assistant pro “‘“\ﬁg
ﬂ,ﬁnme

(2 (to(201y
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ATHENS COUNTY BOARD OF DD

BOARD RESOLUTION 121614-00

WHEREAS, the Athens County Board of Developmental Disabilities (ACBDD) is a governmental
agency bound by the statues contained in the Ohio Revised Code {ORC), and

WHEREAS, ACBDD will be entering into union negotiations throughout 2015 to develop and
finalize union agreements, and

WHEREAS, ACBDD will be meeting and negotiating with the Atco-Beacon Education Association,
Professional Guild of Ohio, and the Ohio Assaciation of Public School Employees, AFSCME Local
#697 unions, and

THEREFORE, be it resolved that the ACBDD designates Robert W. Cross, Cross Management
Consulting Services, Inc., as the Chief Negotiator for the 2015 negotiations with the above
named unions.

Adopted this 16" day of December, 2014,

President
Athens County Beard of Developmental Disabilities

Attest:

Vice-President
Athens County Board of Developmental Disabilities
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Shared Service Policy

Itis the policy of the Athens County Board of Developmental Disabilities to ensure the most efficient
and effective delivery of services while supporting the health and welfare of the individual receiving
the services and utilizing shared services to whatever extent possible. Shared services means, in this
policy, those individuals living together as roommates and receive some Joint supports. According to
OAC 5123:2-9-06 (C)(4) Home and community based services (HCBS)waivers - documentation and
payment for services:
Following assignment of a funding range, an individual service plan that ensures health and
welfare shall be reviewed, revised, or developed with the individual. The service and support
administrator shall ensure that individuals share services to whatever extent practical and with
the agreement of the team. Paid services should be used in conjunction with available natural
supports. The service and support administrator shall ensure that development or revision of
the individual service plan addresses the availabiliry of natural supports that currently exist or
could be developed to meet assessed needs, including:
(a) Supports that family members provide including, but not limited to, basic personal care,
performing health care activities, transportation, attending Jamily/socialfrecreational
activities, laundry, meal preparation, and grocery shopping; and
(b) Supports that friends, neighbors, and others in the community provide.

Individuals requiring daily support and supervision will need to have the assessment for 1]
Homemaker Personal Care (HPC) completed. Daily support and supervision is defined as needing .
ivit> or more of supports and supervision daily. Individuals may be exempt from sharing services if
they meet one or more of the criteria below based on the results of the assessment.

Behavioral issues not effectively managed by current strategies (for past 12 months) ***

» Hurting self and/or others or
¢ Property destruction to extent it impacts roommates quality of life or
* Elopement — at frequency that staff would not be able to serve more than one individual, and
¢ Must meet criteria for Behavioral add-on per OAC 5123:2-9-30(F) 4) (a) (ii), HCBS waivers —
Homemaker/personal care.
Medical Criteria
» Compromised immune system, having a roommate would adversely aftect their health and

welfare

Final determinations as to whether to exclude individuals from sharing services will be made by the
Emergency Task Force Committee, upon review of behavioral data, incident reports, medical records,
law enforcement reports, and considering frequency and intensity. Should an exemption be
determined appropriate, the PAS/PAWS will be approved for a 6 month period of time and the
exemption re-evaluated every 6 months,

If the determination is made that the individual does not meet criteria for an exemption the ODDP will
indicate that the individual can share services. The team is expected to develop a plan of support
within the determined ODDPF shared services funding range to share services to whatever extent
possible. The team will begin searching for an appropriate roommate match. The individual and
his/her team will have six months to identify a roommate and establish 2 move in date.
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If the individual and their team refuse or do not cooperate with securing a roommate or adjusting
services within the determined annual budget, ACBDD will reduce their service authorization to the

range determined by the ODDP and provide them with their rights to due process and state hearing as
required. Additionally they will not be eligible for a rent subsidy through ACBDD local funding.

Should the individual choose not to share services, the options for staying within the determined
ODDP shared services funding range may include utilizing but are not limited to the following:

Natural Supports,
Remote Monitoring,
Sharing with a neighbor,
Increasing alone time,

State Plan services through Medicaid, and/or
On Site - On Call to replace Routine HPC.
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Exhibit 1D

SOFTWARE LICENSE AGREEMENT

This Software License Agreement ("Agreement") is made and effective January 1, 2015 by and
between Primary Solutions, an Ohio Corporation ("Developer”) and the Athens County Board of
DD ("Licensee").

Developer has developed and licenses to users its software program marketed under the name
Gatekeeper (the "Software").

Licensee desires to utilizc one or more copies of the Software within its own organization.

NOW, THEREFORE, in consideration of the mutual promises set forth herein, Developer and
Licensee agree as follows:

License.

Developer hereby grants to Licensce an annual, non-exclusive, limited license to use the
Software as set forth in this Agreement. This license will expire one year from the effective date
of the Agreement. This license includes ri ghts to install the Software on multiple computers
within Licensee's organization, limited only by the license agreement contained in the Sybase
SQLAnywhere software accompanying the Sofiware.

Restrictions.
Use of the Software will be restricted to the following modules, as defined by the Software:

- Allocation Recovery Module

- Billing Archive Module

- Case Notes Module

- County Billing Module

- Day Services Module

- Demographics Module

- Forms Module

- Goals & Objectives Module

- Imaging Interface

- Incident Tracking Module

- Local Payment Authorization Module
- Plan Module

- Service Authorizations Module
- Transportation Module

Licensee shall not modify, copy, duplicate, reproduce, license or sublicense the Sofiware, or
transfer or convey the Software or any right in the Software to an yone else without the prior
written consent of Developer; it is provided that Licensee may make onc copy of the Software
for backup or archival purposes.
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Fees.
In consideration for the grant of the license and the use of the Software for a period of one year,

Licensee agrees to pay Developer the amounts as follows;

- Allocation Recovery Module: $250.00

- Billing Archive Module: $250.00

- Case Notes Module: $500.00

- County Billing Module: $500.00

- Day Services Module: $500.00

- Demographics Module: $250.00

- Forms Module: $500.00

- Goals & Objectives Module: $250.00

- Imaging Interface: $500.00

- Incident Tracking Module: $250.00

- Local Payment Authorization Module: $500.00
- Plan Module: $1,000.00

- Service Authorizations Module: $500.00

- Transportation Module: $250.00

- Consumer Limit: $24.34 per active consumer

- Remote Site: $250.00 per site

- Database Server Upgrade - $7.00 per license and $9.00 per remote site

In consideration for the support of the Software License, Licensee agrees to pay Developer at a
rate of Zero dollars ($0) per hour for the first 12 hours of support, and Ninety dollars (390) per
hour for each hour thereafter. Custom software development will be billed at a rate of One-
Hundred Twenty-Five dollars ($125) per hour. All hourly charges will be billed in fifteen (15)
minute increments. Support can and will include any installation, on-going training, or other
consultation requested by Licensee or deemed reasonably necessary by Developer in connection
with support for the Licensee. Hours included in this Support will include travel time to the
Licensee's site. Hours (including travel time) necessary to install upgrades to the software will
be provided at no cost to the Licensee.

Workshop Module Fees.

The Gatekeeper Workshop module license includes one QODBC license to interface with
QuickBooks on one computer. If more QODBC licenses are needed, there will be a one-time
charge of $300 to cover the cost of the software and installation for each license. If any
computer that has a QODBC license installed is ever re-imaged or replaced with a new computer
without first giving Developer adequate notice in order to de-activate that license, it will be
treated as a new installation and there will be a $300 charge to cover a new QODBC license and
installation costs.

Warranty of Title.

Developer hereby represents and warrants to Licensee that Developer is the owner of the
Software or otherwise has the right to grant to Licensee the rights set forth in this Agreement. In
the event of any breach or threatened breach of the foregoing representation and warranty,
Licensee's sole remedy shall be to require Developer or to either: i) procure, at Developer's
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expense, the right to use the Software, ii) replace the Software or any part thereof that is in
breach and replace it with Software of comparable functionality that does not cause any breach,
or iii) refund to Licensee the full amount of the license fee upon the return of the Software and
all copies thereof to Developer.

Warranty of Functionality.

A. For a period of ninety (90) days following delivery of the Software to Licensee (the
"Warranty Period"), Developer warrants that the Software shall perform in all material respects
according to the Developer's specifications concerning the Software when used with the
appropriate computer equipment. In the event of any breach or alieged breach of this warranty,
Licensee shall promptly notify Developer and return the Software to Developer at Licensee's
expense. Licensee's sole remedy shall be that Developer shall correct the Software so that it
operates according to the warranty. This warranty shall not apply to the Software if modified by
anyone or if used improperly or in an operating environment not approved by Developer.

B. In the event of any defect in the media upon which the Software is provided arising within
thirty (30) days of the date of delivery of the Software, upon return to Developer of the Software
upon the original media, Developer shall provide Licensee a new copy of the Software.

Software Maintenance and Technical Support.

For the duration of this the License, Developer shall provide to Licensee any new, corrected or
enhanced version of the Software as created by Developer. Such enhancement shall include all
modifications to the Software that increase the speed, efficiency or ease of use of the Software or
add additional capabilities or functionality to the Software, as well as any substantially new or
rewritten version of the Software.

Payment.
Payment of the license fee shall be made within 30 days of the receipt of the invoice. Payment

of any other amount owed by Licensee to Developer pursuant to this Agreement shall be paid
within thirty (30) days following invoice from Developer. In the event any overdue amount
owed by Licensee is not paid following ten (10) days written notice from Developer, then in
addition to any other amount due, Developer may impose and Licensee shall pay a late payment
charge at the rate of one percent (1%) per month on any overdue amount.

Taxes.

In addition to all other ar .ounts due hereunder, Licensee shall also pay to Developer for sales,
use, excise taxes or other taxes which are measured directly by payments made by Licensee to
Developer. In no event shall Licensee be obligated to pay any tax paid on the income of
Developer or paid for Developer's privilege of doing business.

Warranty Disclaimer.

DEVELOPER'S WARRANTIES SET FORTH IN THIS AGREEMENT ARE EXCLUSIVE
AND ARE IN LIEU OF ALL OTHER WARRANTIES, EXPRESS OR IMPLIED,
INCLUDING BUT NOT LIMITED TO, THE IMPLIED WARRANTIES OF
MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE.
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Limitation of Liability.

Developer shall not be responsible for, and shall not pay, any amount of incidental,
consequential or other indirect damages, whether based on lost revenue or otherwise, regardless
of whether Developer was advised of the possibility of such losses in advance. In no event shall
Developer's liability hercunder exceed the amount of license fees paid by Licensee, regardless of
whether Licensee's claim is based on contract, tort, strict liability, product liability or otherwise.

Governing Law.
This Agreement shall be construed and enforced in accordance with the laws of the state of Ohio.

No Assignment.
Licensee may assign neither this Agreement nor any interest in this Agreement without the prior
express written approval of Developer.

Final Agreement.

This Agreement terminates and supersedes all prior understandings or agreements on the subject
matter hereof. Only a further writing that is duly executed by both parties may modify this
Agreement.

Severability.

If any term of this Agreement is held by a court of competent jurisdiction to be invalid or
unenforceable, then this Agreement, including all of the remaining terms, will remain in full
force and effect as if such invalid or unenforceable term had never been included.

IN WITNESS WHEREQOF, Developer and Licensee have executed this Software License
Agreement on the day and year first above written.

Primary Solutions Athens County Board of DD

By: i } M By:

“Bfian Marshall
President
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ACBDD Board Report
December 16, 2014

Eric Young, Superintendent

» Attended one day of the QACB Annual Conference. Relevant information is below:

1. DODD Strategic Planning Group Recommendations. DODD Director Martin, Coshocton/Knox Supt
Steve Oster, Hamilton Supt Alice Pavey.

a. Task: What should Ohio’s DD service system look like in 10 years?
b. 24 representatives. Family, individuals, DODD, CB, providers.

¢. 25 recommendations. Examples: Person-centered planning, maintain sta bility of individuals/
family (crisis prevention), evidence-based El, integrated employment, transition from school to
work, integrated day programs, integrated education, develop one single DD waiver which includes
nursing, adult foster care/host homes, increase wages and competence of private agency direct
care staff, no developmental centers, decrease ICF beds, decrease wa iting lists, safe & affordable
housing.

d. The planning group developed the recommendations without regard to funding or how to im-
plement the recommendations. That wilt be the next step. There are great concerns within county
boards regarding where will funding come from to implement the recommendations and exactly
“how” these recommendations would be implemented. One example is the recommendations for
eliminating developmental centers and decreasing ICF beds. When folks move out of DCs and ICFs,
county boards will be responsible for finding suitable housing and providing staffing support for in-
home, supported employment, day program and transportation services. Will DODD provide addi-
tional funding or will county boards alone be responsible to bear this huge increase in service
costs?

e. One notable piece that appears to be missing is that there is not recommendation regarding
provider monitoring & enforcement. Historically, DODD has had this responsibility but has not
done well. Many county boards believe that provider monitoring and compliance could be done
much more effectively at the local level. County boards currently must monitor services that indi-
viduals receive but they have no enforcement authority.

2. Changing Sheltered Workshops to an Integrated Community Day Program Model. Laura Zeurich,
Champaign/Shelby Supt.

a. Acknowledge & embrace the change that is coming due to CMS rules, ADA, Qlmstead, DO,
DRO.

b. Hold public forums locally to discuss past, present, future, educate & inform on future. Invite
DODD & OACB staff to get the message out so it is not just the local CB staff’s message — it is a na-

tional and state mandate. _




Eric Young, Superintendent
Page 2 of 2
c. Acknowledge that due to free choice pf provider rules, we are serving fewer people at CB day
program as more and more providers are now available in the community.

d. Due to the conflict-free case management mandate they are not accepting new clients into their
CB day program.

e. Each person has a plan to achieve community employment. They are also working on becoming a
community- integrated day program for those who have not yet become employed.

f.  They have adopted a “community first” philosophy which includes employment and inclusive day
program activities. Develop relationships with employers, groups & entities,

g. Hold monthly or quarterly follow-up meetings to keep communication lines open.

h. Highlight success stories & positive outcomes,

3. Developing Coordinated Partnerships for Job Development. Medina, Cuyahoga CBs, Koinonia Agency.

a. Engage all stakeholders. Individual, family, community leaders, providers, BVR, schools, JFS, busi ‘)
ness associations, chamber of commerce.

b. Developa Community Action Team to guide the process. The OOD and DODD have a model for
this.

c. Establish one point of contact for employment. it is problematic for multiple providers to contact
the same businesses about employment for DD population. Must be coordinated. Fairfield has a mod-
el. CB could be main contact and then other providers become involved as opportunities arise.

d. Capitalize on your business champions to lead by example & get others on the bandwagon.

e. Everybody’s job is Job Development (informally}. All staff know people in businesses that could
help us get our foot in the door. Have them talk to their contact and then turn over to the Job Devel-
oper.

» ACBDD Staff provided training at our local annual Crisis Intervention Training for law enforcement. This is
done in conjunction with local mental health agencies. ACBDD trainers included David Sincoff, Behav-
ior Support Specialist and Beth Atherton, MUI Investigative agent.

» ACBDD partnered with Hopewell Health Centers and DODD and the state mental health agency to pro-
vide a 2-day trauma-informed care training featuring 2 nationally-renowned speakers, Mary Varcario and J
Dr. Julie Gentille. There were over 100 pecple in attendance from across southeast Ohio and 2N
evaluations all indicated that the training was greatly beneficial. ACBDD incurred no cost as we
were able to access grant funds from DODD.
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ACBDD Service and Support Administration
Monthly Board Report for December 2014, Board Meeting
Submitted by Dennis Lehman

Eligibility: In November we had three eligibility requests; two OEDIs and one COEDI.
We assess individual’s needs and try to meet these needs with services available within
our community rather than refer them to a Board service or placing them on a waiting list
for service.

Member of other organizations:

» [ continue to represent this agency on the Family and Children First Council’s
(FCFC) Case Management Committee. During the month of October we had 16
children who require on-going case management and monthly reviews and two
other children who are stable and only require team meetings when issues arise.

» Icontinue to serve on the Statewide SSA Directors workgroup which met on
October 22, I was unable to attend. I also serve on the Regional SSA Directors
Committee which met on November 21.

» Irepresent Athens County at our regional Disability Housing Network meetings,
which met during the OACB Annual Conference in December, I did not attend
due to I attended the conference another day.

Committees: I sit on the Human Rights Committee; Technology Commiittee, which
meet monthly, Insurance Committee and the Public Relations Committee, which meets
less regularly. I represent ACBDD on the Reeniry Task Force Committee; 1 also facilitate
the ACBDD Provider meeting.

Other Items:

« lattended the OACB Annual Conference and attended Wednesday and the
Plenary Session with John (F’ Leary taking us on his personal journey of
recovering from burns over his entire body. He shared how we can through the
“power of one” support, love, and impacts the lives of those we serve to change
lives. He challenged us to start the power of one by saying “I love you and there is
nothing you can do about it.” His premise is that if we say these words internally,
they will have an external effect and impact the person to whom we are speaking.
He had the audience do an exercise several times saying these words and even
though it seemed artificial at first in time it will seem second nature and impact
both the person saying the words and the person hearing the words.

This scssion was followed up by five Five Minute Power Talks addressing the
question “What if. . . “The five speakers addressed this question from different
perspectives; What if we start listening better? What if we help our kids dream
big, an employment perspective? What if we really engaged our community?
What if we all had someone to love? What if people with disabilities were heard?

Hy



These tatks were to help the audience start thinking creatively about the themes of
the convention and sessions they likely would be attending during the conference.

I attended sessions that discussed the Roommate Compatibility Index. This is a
tool to assist SSAs in helping individuals in forming positive social relationships
and maybe identifying potential roommate/housemate. This ool is designed to
help people find others with similar interests and use the information in making
critical decisions regarding who they might choose to live with. The presenters
were from Lucas County and several times referred to it as their version of
“sHarmony.com” and this tool is currently being beta tested in Lucas Co. | have
requested that we receive a copy of the tool when it is ready to be released to
other counties.

I also attended the Ohio’s Shared Living session. As you may recall a number of
months ago [ shared that Ohio has changed the name of Adult Foster Living
service to the Ohio Shared Living service. This session was an effort to promote
Ohio Shared Living. The session was to encourage more counties to increase the
public awareness and education about the benetits of this service and increase the
use of this service. Athens County has had a couple of individuals use this service
or a similar service, the Adult Family Living service, in recent years. The SSAs
do explore this with individuals, families, and providers when the situation seems
right and good relationships exist between the individual and potential provider.
The DODD is focusing efforts on new waiver enroliments projected for 2015.

We continue to move forward with the Imagine IS project and the first step is the
Person Centered Thinking Exposure training, which nine of the SSA Department
will be attending two days of training on December 17 & 18. The rest of the dept.
will need to attend the two days after the first of the year. This will then be
followed by the Imagine SSA Boot Camp, which is a one day session | will also
be attending one day training on December 16. We will also need to identify a
couple of SSSs to become coaches and they will need additional training and
commit to one day each month for five months.

As we move forward with our Person-Centered Planning (PCP) I am starting to
meet with other agencies to bring them into the process of outcome based service
plans that are about the person not about the services that the provider delivers to
the person. I will be addressing their concerns and questions individually and
hopefully move this process forward.

The ISP Cost Containment Commiitee continues to meet and work on strategies
that will help manage our waiver and supported living costs. We have developed
a review form that will be completed by the SSA, showing for comparison the
current Payment Authorization for Waiver Services to the projected costs for the
new span. This form will calculate the increase/decrease projected compared to
the current year authorized costs. There is space to include the reason for the
change. This form also separates the Residential, Adult Day Service, and Non-
Medical Transportation costs to show which specific area(s) services and costs
have increased or decreased.



We are developing a review process where a committee will review ISPs with
increases more than seven percent. This committee will include the
Superintendent, Business Manager, SSA Director, and the SSA authoring the plan
being reviewed. Eric, Steve and I will be reviewing every high cost ISP including
1O waiver and SL funded plans.

We are experiencing an increase in bed bug infestations. Butch is exploring the
various methods of treating for bed bugs for the most cost effective and least
potential harmful effects of the treatment. He will make recommendations on
purchasing the necessary equipment or chemicals depending on the treatment
modality selected.

+ Emergency Task Force Meetings:
We had three Emergency Task Force meetings.

1. The first case was a follow up review meeting for the young man 1
reported on last month who has had difficulty over the last four years
maintaining a residence and has been homeless on numerous occasions.
The ETF has approved extending his SL services for an additional three
months limiting his services to what he would receive if he were on a
Level — | waiver, which is approximately 4.5 hours per week. A follow-

_ up meeting is scheduled for March 3, 2015,

‘ 2. The second case was also a follow up review meeting for a young woman
who passes out from not eating and subsequently had some ER visits. She
does not use her grocery money wisely and has refused to et her mother
help her manage her money. The ETF approved four hours per month
plus forty miles to help her with her banking and shopping. She refused
this service and the ETF has discontinued this offer of support.

3. The third case was for a family of three daughters who receive our
services. One of the daughters has some extreme behavioral issues where
she has tantrums and rages to the point that her mother must spend one-
on-one time with her and not support her other daughters. The ETF has in
the past approved up to 17 hours per week Monday through Friday for the
month of September and for two weeks that the father was out of town on
business. The ETF met again to consider this case when the family
requested on-going services stating that this service is necessary. The
committee members made it clear that we were working with limited
funds and that there have been other more extensive needs that were not
funded with SL funds. The supports they are requesting would cost
approximately $16K per year. In the end Eric said that we would continue
the supports for three more months with another follow up meeting
scheduled for March 24™. This family does not need the service to begin
until January 5.

L « David is a recent success story of using supported living funding in the short term

to increase independence in the long term. David was one of our recent ETF
cases.
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David lived at home with his adoptive mother until the age of 21, They began to
have disagreements and fights. Eventually, David left to live at Timothy House
for nearly two months. David said this was a tough time in his life, but one made
better through the services he received from ACBDD, Integrated Services,
LiveAnew, and SOAR. His SSS at the time, Margaret Casey, was able to set him
up with adult day services during times when he was not allowed to be at the
Timothy House, and also increased his staffing hours to 12 hours a week with
SOAR, who stepped in right away. ACBDD and Athens on Demand stepped in to
help David get to work at McDonalds in Nelsonville. His staff was able to help
David learn to cook for himself and take his medications on his own, as well as
get to all his doctor appointments. Now, David is living in his own house and
leamning to manage his own bills and income. “I’'m peaceful right now, no one is
trying to make me angry or hurt me anymore,” he said. “I’'m leamning how to cook
my own food, and just opened up my own bank account to learn to pay my bills.”
About his job, David was able to advocate for more hours and is now working
four days a week, seven to eight hours a day.

Soon, he will be able to reduce his supported living funding by half because of all
the skills he’s gained in just a few short months. He also is much happier, and
coworkers, friends and staff all comment on what a great person he is, and how he
is dependable and helps others in need. In fact, he was recently named Employee
of the Month at McDonalds. David’s long term goal is to take hospitality and
cooking classes at Hocking College and become a cook at a restaurant.

David and his staff realize that David is becoming more and more independent,
and in 2-3 years will no longer need services. “We know we’re working ourselves
out of a job,” Brent Bay of SOAR said, “but we’re in this to help people succeed
and grow.” This statement summarizes what supported living dollars purchases in
Athens County: improving lives, addressing emergencies, and helping the
individuals we serve to gain independence.

Submitted by David McNelly with approval from David Lowry on 11/19/14
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ATCO: Advocacy, Training, Career, Opportumtles
Board Report

December 16,2014
Submitted by Mark Cullison Adult Services Director
Its that time of year and the folks at ATCO have been busy preparing for the
holidays. Many decorations and events are planned and it would be great for guests
to stop by anytime
PCOMING EVENTSYou're invited)ATCOQ Chri . Tues December 2
ATC d Passion Works will be closed December 24t —Jan 2 for break

Dance Therapy
The dance therapy class wrapped up its fall schedule with a performance at ATCO.

The benefits of this class have been quite obvious as folks that had previously been a
little shy came out and performed in front of an audience. It is hoped that memebrs
of the commum‘gy will join this class in the future

- ' Here the folks show what they have learned to the
audlence at ATCO Check out the full video on ATCO Facebook Page

4



PROGRAMMING HIGHLIGHTS

The Life Skills module has been working on healthy nutrition. They ae developing a
cookbook of recipes, not only for the holidays but for year round. Please support
their efforts by buying a cookbook

Advocacy, Training, Career, Opportunities Area
(Formally the Hab Floor)
A.T.C.O CISs: Tami Harter, Sue Orth, Leslie Perry, Emily Wilson, Autumn Brown

A.T.C.0/Production Area CIS: Cressie Chaney
A.T.C.0. ASAs: Sandy Connor-Bridgeman (full-time}; Kathy Radcliff- (part-time;

lunches),Teresa Darst (full-time); Grace Holland (full-time); Pat Morris (M, T, W);
Greg Grimm (lunches)

ATCO continues its initiative to become integrated and a larger part of the
community.

We have recently been exploring the ways Atco can partner with Goodworks to help
our community and be a bigger part of our community. Plans include fundraising to
help with accessibility projects such as ramps and housing adaptations, a food drive,
and potentially volunteering within their organization!! Keep your eye out for how
you can be a part of the helping!!

=

€\
Grood Works. Tnc.
Contact vs at goodworks@ good-works.net with comments, questions of 10 receive more information on the work and minsstry of Good

Works.
Non-Profit Organization

o NURSING
bf q Joanne Heinzman Nurse



We are pleased to welcome Virginia Misner as a new Adult Service Aide Substitute.
She is starting 12-11-12.

The 2014 to 2015 influenza season could be more severe than most — with more
hospitalizations and deaths — because the current vaccine looks to be less effective
than expected against the dominant influenza strain in circulation, according to the
Centers for Disease Control and Prevention (CDC).

12-4-14 completed a CPR/First Aid class for new van drivers.

Don’t forget to catch a performance of the Athens County Community Singers, over

the holidays
Performance
Event &
Date AU B A R ST T S e
12/13/14 | 12/13/14
Arrival 2:00 - this | 4:00 9:15 6:00
Time s a
change!
Performance | 2:30 — 3:00 | 4:30 — 9:45-10:15 7:00-8:10
Time 5:00
Place Athens Market Community Connections | ARTS/West
Community | on State | Columbus Rd. State Street
Center Mall
(middle
court)

Community Inclusion

Jesse Stock CIS-Community Inclusion

» Activities and Special Events scheduled for December and January are:
Monday Lunch, Tues rec bowling, Holiday Train Ride in Nelsonville, Shopping
Trip to Parkersburg, PP Holiday Party and Movie night
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Aphi0O’s Wednesday’s Bowling League will be starting up again on Jan 21st. 38
people from the community participate and socialize during this 10 week
involvement.

Canned food drive - We are collecting canned foods for the Timothy House
this holiday season. Donations can be dropped off at either Atco or Beacon
School on Dec 18th,

Mark your calendars: Polar Bear Plunge - Join us in support the Special
Olympics by taking the plunge. This year’s plunge is on Feb 14t. Too chicken
to take the dive then sponsor a

team. hilp://www.kintevaore/ ab/home/defaultasp?ivvents1 125850

Atco Inc. has gone virtual. Check us out on Facebook. Search this wording to
find our page: Atco- Advocacy, Training, Career, Opportunities.

<



8 Harper Street
The Plains, OH 45780
Phone: 740-392-3416

740-797-0001
Fax: 740-593-8236

PersonnelPlus

An Arco Afliliare

Mark Cullison, Director

PersonnelPlus Board Report- December 10, 2014
(Reporting for November 2014)

Mark Cullison, Director

Training Coordinator, Stephanie Howell (Includes vacant Internship Coord. job duties)
# Developed and prepared materials for 1-on-1 trainin ¢ for J.H. to address:
¢ Workplace appropriateness
¢ Employer expectations
e Sexual harassment
+ (Consequences
> Developed and prepared materials for 1-on-1 training for K. H. to address:
* How to properly resign from a job
¢ Cultural diversity/diversity in the workplace
Coordinated retraining for Z. S. at TS Tech
Coordinated driver’s education for T. H.
Coordinated Job Coaching at Outer Glow for D.W.,
Coordinated training for S.H.
Attended in-service
Attended BAC meeting

Y VVYVYY

Internship Coordinator -
» Coordinated Intemships for:

¢ Jessica H.

» DaleE.

e Tim B.

s (Carl B.

¢ Lillian S.

» Contacted and/or met with representatives of the following businesses for the purpose of
scheduling internships:

Holiday Inn

Brenen’s Café

Atco Flower Press

The Laurels

PersonnelPlus

Los Mariachis Mexican Restaurant

Kroger

Athens County Dog Shelter

Andover Court

The Falls

Providing qualified and dedicated employees since 19831
An equal opportupity employer/provider of services.

0N
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PersonnelPlus Board Repc

For November 20
Page 2
Training Coordinator, Stephanie Howell-Continued
e River Park Towers
e Mill Street Apartments
o The Wizard’s Guild
e Hickory Creek
e The Summit at Coates Run
Job Developer, Josh Hilliard
» Businesses Contacted
e (Chamber of Commerce Business Belore Hours
e Chamber of Commerce Ambassador Meeting
= Avalanche
e Kroger
e Hampion Inn
e Holiday Inn Express
¢ Ohio University Dining Services
e Bella Vino
¢ Pigskin J
» Intakes
o Tim Henry
¢ Chase Parsons
» Jobs Developing

¢ Kroger: Second Shift Employee
e Pigskin: Table Buser
s McDonalds: Food Preparation

Transition Coordinator, Chris Stewart

>

VVvYvy

Made transition presentations or held meetings with students at the following schools in
November:

¢ Athens High School (7 students)
Followed up on students who have submitted applications for supported employment
services
Communicate weekly with OOD coordinator to discuss progress of current in-service
students and status of students who have applied for services but are not yet eligible
Met with 4 new students/families to provide an overview of transition to employment and
Employment First and what it means for them
Re-designed the PersonnelPlus website and updated all pages
Updated all social media for PersonnelPlus
Worked on new transition materials for better explanation and communication of programs J
and services through PersonnelPlus

Providing qualified and dedicated employees since 19831
An equal opportunity employec/provider of services,
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PersonnelPlus Board Report
For November 2014
Page 2

Transition Coordinator, Chris Stewart-Continued

>

>

Yv v

>

Invested office time in researching trends and new ideas for transition to employment
programs
Assisted Job Developer and Training Coordinator with tasks related to Internships or
community based assessments
Began to make preliminary brainstorm outline for Summer Youth Employment Program
2015
Attended PersonnelPlus departmental meetings and other inner-office meetin gs as requesied
Update and maintain the PersonnelPlus media outlets:
Website (PersonnelPlus.org)

¢ Facebook Page

e Linked In Page

e Twitter Feed

*  YouTube and Prezi
Prepare weekly goals, schedules and tasks to accomplish

Habilitation Specialist, Lia Silver

»

»

Prepared for/conducted 3 Pre-1SPs; Prepared for/participated in 3 ISPs; Took 1 new client
onto caseload.

Participated the following meetings: client’s PATH meeting with Havar; team meeting with a
client about hours at work; Business Advisory Council meeting with a client who is on the
Council; meeting with OOD Counselor and Job Developer about a shared client; meeting
with a consumer, his family, and his SSA at his house to discuss difficulties he is havin gon
the job, as a follow up to an Unusual Incident Report; meeting at SSA office with client who
was not clocking out of work correctly; meeting with fellow PersonnelPlus Advocacy and
Advisory Council (PPAAC) facilitators regarding futare plans for the PPAAC.

Assisted client in obtaining volunteer opportunity at daycare that has potential to lead to job
opportunity.

Assisted client with writing her Personal Story as a joint self-advocacy and public relations
effort.

Assisted clients in the following areas: talked 2 clients through how to deal with stress on the
job and difficult co-workers; arranged schedule for Community Based Assessments for 2
clients; obtained payroll information needed for Social Security for 2 clients; re-arranged job
club schedule for client due to loss in his family; requested Universal Leave for over holidays
tor clients paid through Atco; communicated with client about how he wants to move
forward after being laid off from job; arranged new Athens On Demand Transit schedule
from work for 1 client as part of an ISP goal.

Arranged Veteran’s Day and Thanksgiving Transportation to and from work for those on
caseload whose normal transportation plans were affected by the holidays.

Prepared for and participated in 2 PPAAC meetings; assisted in transportation to the
meetings for 2 new self-advocates, and with transportation home for | advocate; took and
typed up minutes for one of the PPAAC meetings.

Providing qualified and dedicated employees since 1983!
An equal opportunity emplover/provider of services,
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PersonnelPlus Board Repc
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Page <

Habilitation Specialist, Jordan Pepper
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Obtained a BMV Driver’s Education manual, met with a client to study basic driving laws
and signs, as this client wishes to obtain her permit and then ultimately her driver’s license.
A client was having trouble with some tasks at work. Arranged for a trainer to work with this
individual to go over his duties and the order and speed at which he should complete them.
Attended the Employee in-service day at Beacon School on Nov. 4 and the department
meeting on Nov. 6 with PersonnelPlus staff.

Met with a PPAAC member to brainstorm ideas for a PPAAC website/Facebook page.
Attended a day-long training in Dayton, Ohio regarding Employment and Benefits in 2015
Had a meeting with an individual on my caseload and Rebecca Bates, Vocational
Rehabilitation Counselor for Employment First

Helped ensure client schedules and transportation were all established for the Thanksgiving
Holiday.

Held pre-ISP meetings for two individuals.

Respectfully Submitted by: Director Mark Cullison

v

Providing gualified and dedicated employees since 19831
An equal oppoctunity emplover/provider of services.



BEACON
SCHOOL

ACBDD BOARD REPORT — December 16, 2014
Submitted by Dr. Maryalice Turner

L attended the Ohio Center tor Autism and Low Incidence Conference November 19-21 in
Columbus. I targeted sessions that dealt with behaviors, sexual changes for students with
disabilities, potty training and social emotional supports for students with autism. There were
numerous handouts available and I have inputted them onto our shared drive for our teachers to
access. Our Licensed Professional Development Committee allows for informational materials
to be used as reflection foundations for teachers. They can research topics, write a surnmary and
eam continuing education units toward their license renewal. [ took materials for our parenis
tfrom the Ohio Resource on Disability and Family Challenges, a website that provides numerous
web-based resources for parents and families. The siteis -~ - Lo

The Athens Messenger printed an article about Beacon School, dance instruction on November
25. The article is in your packet.

| attended a regional Early Intervention meeting on December | at Ewing School in Washington
County. This group meets quarterly to discuss applicable topics and statewide direction.

} attended Y2 day of training on literacy for vision impaired students. There were materials and
resource ideas disseminated at the training.

Our Preschool team received professional development on Healthy Eating and Lifestyle support
for our families and our school. Once we complete the four sessions of ten hours, provided after
school, we will be able to apply to be designated an Ohio Healthy Program.

David Sincoff presented professional development for the staff on Student Strengths, Skills and
Interests. We are working on supporting numerous students with behavioral needs.

OACB occurred on 12/5 for the Childrens’ Programs. Our group leamed new strategies for
working with parents, using a social worker’s lens. A panel discussed some of their strategies
for service, which included having SSA’s designated for students, which mirrors our process; as
well as having an SSA designated for transition focus. We also met to discuss upcoming Ohio



Department of Education issues, such as calamity days, hours needed for our schools, new data
collection requirments and other school-based issues.

Update on Step Up To Quality

All adults in the Preschool classroom, and I are taking an online workshop course, “Teaching
Social-Emotional Skills in Early Childhood Classrooms.” It is a 15 week course with weekly
readings, resource gathering, online posting and responses and strategy documentation. We
have been preparing for the Step Up To Quality Program, getting the classroom ready and all the
paper work needed for the visit in January 2015.

Items completed:

Student Notebooks: Each student has a notebook containing family information,
assessment information, and learning goals.

Progress notes are laken on each child weekly.

Daily anedotals are written showing student progress.

ELLCO has been completed.

Notebook containing all IEP’s.

Notebook containing all ETR’s.

Notebook containing lesson plans.

ltems in Progress:

Creative Curriculum data being kept on each child.
Binder containing all the required forms for the state.
Getting the classroom ready with appropriate centers and leaming activities.

»
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Personnel Plus

. . an Atco affiliate

MISSION STATEMENT

Promote and support community employment for all individuals;

To assist others in the community by volunteering our services and
promote self advocacy;

And to increase public awareness of the abilities individuals have to be
successful employees and valued community members.

VISION STATEMENT

To empower individuals to have a strong voice in their own lives and
within their communities

To show that our abilities make us unique and make us who we are
today.

To stand up for ourselves and take control of our lives by making
decisions we think are best for ourselves and not allow others to tell us
what we can and cannot accomplish.

To give individuals hope and belief in themselves.

54



PPAAC Presentation to Board members
What do we do?

e We are leaders
o We are all about self- determination
o We advocate for individuals with disabilities and although
the group is focused on advocacy, but open to other topics
as well.
= We to teach and share our experience to those who
may not be as familiar with their rights.
e We currently have 12 committee members
o This is a open committee that welcomes new members

o We conduct formal bi-weekly meetings since 2001.
o We do yearly goal setting and we have Mission and Vision
Statement
o We attend conferences like (OSDA, Legislative Advocacy
Day, and Regional Project STIR events) so we stay abreast of
the changes happening within Development Disabilities
o We write letters to our public representatives so they know
that things like visitability and employment are important to
us.
o WE raise awareness during the Disability awareness
festival/month (March)
e We volunteer
o Fundraisers
» We host Dances to raise money, we sell items hat and
shirts, Chinese auction

9



o We support other who can’t afford to attend advocacy
opportunities
e We represent our peer group at many different County Board
meetings
o PR
o PP Banquet Committee
o Event planning
o Athens County Board of DD

Major achievements

¢ Removal of the word “retardation” from DoDD and State Record
as a means to describe a person with a disability.

* Stimson Ave project : This group also worked to add wheel chair
accessible sidewalks and ramp to be put emplace on Stimson Ave.

® We lead a peer survey to determine how ready we were in the
event of a emergency and made recommendations on how to
deal with future emergencies.

* WE HAVE A VOICE! WE HAVE CHOICE! AND WE DETERMINE
WHAT WE WANT IN LIFE!

The future

¢ We are looking to expand and share our advocacy expertise with
Counties in Southeastern Ohio.
® 20 Jan is our first SOCOG meeting.

Thanks you your timel
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SOUTHERN OHIQ COUNCIL OF GOVERNMENTS

CONTRACT FOR MANAGEMENT SERVICES

This Contract made and entered into on {2 / [ C’/ tf by and between the
/‘?H‘\ ens County Board of DD, (hereinatter “Board”) and the Southern Ohio Council of
Governments (hereinafter “SOCOG"). The Board is authorized as the Medicaid Local Administrative

Authority in accordance with ORC 5126.055.

1. PURPOSE

The purpose of this agreement is to outline the services provided by SOCOG on behalf of the Board and in
accordance with ORC Chapter 5126, OAC 5123:1-2-02 thru 14 and OAC 5123:2-12-01.

II. TERM AND RENEWAL

The initial term of this Contract shall be one year, beginning on January 1, 2015. This Contract shall renew
automatically on the same terms and conditions provided herein for successive one-year renewal terms unless
either party notifies the other of its intention not to renew ninety (90) days prior to the commencement of the

next renewat term.

111. SCOPE OF SERVICES

SOCOG shall provide and assure the following services (indicated by a checkmark ¥ and Superintendent ot

designees initials) for the Board as approved by the Board within available resources received from the Board.
Attachments to this contract, detailing services. correspond with the selected services indicated below.

1. STANDARD CONTRACT SERVICE ATHENS
€9 ¥ MEMBERSHIP FEE 500.00
____ ADMIN. WAIVER 0.00
__ SLFISCAL AGENT 0.00
_ FSSFISCAL AGENT 0.00
{,»3 S MAQA 15,500.00
¢J¥ _X_PROVIDER COMPLIANCE 7,800.00
¢y X INVESTIGATIVE AGENT 52,742.00
C,*?A_MU[ OFFICE ASSISTANT 1.118.00
TOTAL 77,652.00

2. HOURLY CONTRACT SERVICES-Rates outlined in attachments

_ BACKUP INVESTIGATIVE AGENT
____ BEHAVIOR SUPPORTS
_ HUMAN RESOURCE
_ SERVICE & SUPPORT ADMIN.
_ SSA ASSISTANT
__ SSASUPERVISION
__ RECEPTIONIST SERVICES
__ ADVOCATE REPRESENTATIVE
3. MISC. SERVICES-Billed to recipient
¢ Y _STAFF CERTIFICATION
29 X__PAYEE SERVICES

Revised by SOCOG Board 121272014
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COMPENSATION

The Board shall pay fees tor standard contract services on an annual or quarterly basis prior to the service being
rendered. The Board shall pay fees for hourty contract services after the service has been provided and the
Board has been invoiced. SOCOG will collect tees from allocations received from the Ohio Department of DD,
unless otherwise directed. Targeted Case Management documentation will be provided to the County Board on
a monthly basis for applicable services. For costs above the available residential allocations, SOCOG shall
collect fees directly from the County Board. Total cost collected from County Board and State allocated funds
under this contract not to exceed amounts listed per authorized services above,

Investigative agent costs are based upon an estimated percentage of FTE (full-time employee) required to
provide the scrvice. SOCOG will track the number of hours investigative services are provided on each County
Boards behalf and report this on a monthly basis to the County Board. Costs will be reconciled at the end of the
year to ensure County Boards are only paying for the number of actual hours utilized.

V.

VL

ACCOUNTING AND RECORDS

. The Board and SOCOG shall maintain adequate records, accounting procedures and practices that

sufticiently and properly reflect costs of any nature expended in the performance of this contract. Such
records shall be subject at all reasonable times to inspection, review, or audit by duly authorized federal
and state personnel.

. The Board hereby agrees that the federal/state/township, agencies the Comptroller General of the United

States, or any of their duly authorized representatives shall have access to books, documents, papers and
records of SOCOG and further agrees to maintain and preserve all financial records related to this
including records and any other documentation used in the administration of the program for a minimum
period of three years from the last date of payment made under this contract and will assure the
maintenance of such for a like period of time in the possession of any third party performing work
related to this contract. If any litigation, claim, negotiation, audit, or other action involving the records
has been started before the expiration of the three-year period, the Board shall retain the records until
completion of the action on all the issues that arise from it or until the end of the three-year period,
whichever is later,

SOCOG shall maintain separate accounting for each member Board for county specific purposes
including residential room and board payments, specific residential projects, and all reserves held on
behalf of the Board. These records will be available to the Board at all reasonable times for inspection.
SOCOG shall manage the investment of funds in accordance with its investment policy. Interest earned
on investments will be used to provide additional services for the Board. Investment of funds shall be in
compliance with the “Uniform Depository Act of Ohio”, ORC Chapter 135.

REPORTING

All services rendered by SOCOG shall be documented and reported to the SOCOG Board members
(1.e., participating county board Superintendents) on a regular basis as dictated by the SOCOG
meimbers.

SOCOG will provide financial reports, specific to the Boards investments, on a monthly basis to the
SOCOG board members.

Revised by SOCOG Board 12/1272014
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V. OTHER CONTRACT PROVISIONS
A. Americans with Disability Act Compliance J

SOCOG and Board state that they comply with all rules and regulations of the American with Disabilities Act
and agree by signing this agreement that each shall conform and comply with said regulations related to this
agreement.

B. Civil Rights

The Board and SOCOG agree that as a condition of this contract, there shall be no discrimination against any
employee, agent, or subcontractor because of race, color, sex, religion, national origin, handicap, or any other
factor as specified in Title VI of the Civil Rights Act of 1964, Rehabilitation Act of 1973 and subsequent
amendments. It is further agreed that SOCOG and Board will compiy with all appropriate federal and state
laws regarding such discrimination and the right to and method of appeal shall be made available to all persons
under this contract. Either agency found out of compliance with this provision may be subject to termination of
this contract.

C. Health Care Portability and Accountability

The Board and SOCOG agree to uphold the privacy standards, as defined in Attachment A, set forth in the
Health Care Portability and Accountability Act ot 1996, 42 USC & 1320 - 1320d-8 and regulations
promulgated thereafter as may be amended.

. Breach or Default of Contract J

Upon breach or default of any provisions, obligations, or duties embodied in this contract, the Board may
exercise any administration, contractual, equitable or legal remedies available. The waiver of any occurrence of
breach or default is not a waiver of such subsequent occurrences, and SOCOG retains the right to exercise all
remedies here in afore mentioned. 1f SOCOG or the Board fail to perform an obligation under this contract and
such failure(s) is (are) waived by the other party, such waiver shall be limited to the particular tailure(s) so
waived and shall not be deemed to waiver other failure(s) herein. A waiver by SOCOG shail only be authorized
1n writing.

E. Remedies

The parties of this agreement shall have remedies for the default of the other party as may be provided by law or
in equity following written notice of such default and failure to cure the same within thirty (30) days of such
notice.

F. Successors

This agreement shall be for the benefit of and be binding upon the parties and their respective successors and
assigns.

<

Revised by SOCOG Board 12/12:2014
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G. Tc‘rminatiorx

1. Inthe event that the Board and SOCOG shali mutuall y agree in writing to terminate this contract,
this contract shall be terminated on the terms and the date stipulated therein.

2. Both parties agree to attempt to settle disputes over obligations set forth in this contract as
reasonably and promptly as possible. Notwithstanding the foregoing, however, this contract may be
terminated by either party for any reason upon ninety (90) days written notice,

3. Inthe event that the Board ceases to be a member in good standing of SOCOG, this contract shall
terminate.

4. 1If the Board elects to withdrawal from one or more service provisions within this contract, any
unemployment costs will be assessed and paid by the Board.

5. 'The fee for SSA Assistant, Receptionist and Advocate Services includes a 3% administrative fee.
This fee does not include unanticipated costs which will be passed onto the County Board with
monthly invoicing. These costs may include, but not be limited to: equipment, software, training,
unemployment, travel reimbursement, vaccinations, background checks, supervision, etc.

H. Amendment or Modification

This contract shall be amended or modified by the mutual agreement of the parties in writing. Such written

modification shall be attached to and incorporated into the contract.

L Notice

Whenever written notice is required to be given under this contract it shall be given to the parties as follows:
To:  Superintendent, County Board of DD

To:  Executive Director, SOCOG

J. Entire Agreement

This agreement and the attachments hereto shall constitute the entire agreement between the parties and any
prior understandings or representatives of any kind related to the subject matter of this agreement proceeding
the date of this agreement shall not be binding upon any party, except to the extent incorporated in this
agreement.

K. Validity of Provisions
Each provision of this agreement shall be enforceable to the fullest extent permitted by law. Should any
administrative or judicial officer deem any portion of this contract unenforceable, the remainder of this

agreement and the application of the provision to the other parties shall not be affected and shall remain in full
force unless revised or terminated according to this agreement.

Revised by SGCOG Board 1241272014



L. Execution

By signing below, SOCOG has indicated that they have adopted this agreement by resolution approved by a
majority of the members at a SOCOG public board meeting. SOCOG signifies that the Executive Director has 'J
been duly authorized by SOCOG to execute this agreement.

By signing befow, the Board has indicated that they have adopted this agreement by resolution approved by a
majority of the members at a public Board meeting. The Board signifies that the Superintendent has been duly
authorized by the Board to execute this agreement.

CONTRACT SIGNATURES
Executive Director Date
Southern Ohio Council of Governments
Superintendent or Board Representative Date

County Board of DD

APPRONFD AS TO FORM:

Keller J. Blackburn, Prosecuting Attorney

Date

Revised by SOCOG Board 12/12/2014
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Exhibit™ 1Y

Athens County Board of DD 2015 Budget

Revenue

Taxes

Levy
Homestead & Rollback

Public Utility Reimbursement

Tangible Tax

Personal Praperty Reimbursement

Trailer Tax
Taxes Sub-Total

DODD
DD 501 Subsidy
CM Subsidy
Family Support Services
DODD Cther - Martin Match
DODD State Match - TCM
TDD TCM Reimbursement
Residential Facilities (RFW)
Waiver Administration
Purchase of Service
Tax Equity

DODD Sub-Total

DOEd
Pre-School & Supv Units
Professional Sve (PT,OT)
Special Education Aides
Special Education Units
Transportation
Other Schoot Grants
DOEd Sub-total

Federal

Preschool Disabilities Grant
IDEA PART B

Title VI-B

School Lunch Subsidy

TFitle XX

Title XiX - Day Hab/Services
Title XIX - Transportation Non-Med

Title XIX - TCM

Title XIX - Supported Employment

WAC/MAC

ODE ARRA

DODD - ARRA

Rehabilitation Services
Federal Sub-Total

Projection
5,854,293
565,767

66,824

@ oy B B B o

6,486,884

612,662

28,220
15,152
154,359
10,221
24,926
12,971
961
673,170

H 167 P PO WR R

1,532,643

45,675

633,048
50,600

&R w0 O P h

729,323

5,486

38,495
20,212
35,164
249,354
183,957
418,316
14,750
169,355

246,019

NN A RN RO EHH

1,381,108




Athens County Board of DD 2015 Budget

Other Revenues
Contract Services
Lunch Sales
Donations
Reimbursements
Other Non-Revenue
Misc Receipts (Other)
Transfers In
Refunds

Other Sub-Total
Total Revenue
Expenses and Outlays

Salaries

Health Insurance
Medicare

Workers Comp
PERS/STRS

PERS Fringe Benefit

Salaries & Benefits

Self Determination
Supplies

Eguipment

Utilities
Repair/Maintenance
Travel
Advertising/Printing
Fees

Other

Medicaid Match - TCM
Supported Living {Medicaid Match - RS/GL)
Contract Services
Contract Costs - RS/SL
Family Resources
Rentals

Other Expenses Sub Tolal
Total Expenses

Surplus (Deficit)
Beginning Fund Balance

Ending Fund Balance
Minimum Fund Balance

Excess {Deficit) of Minimum Fund Balance

56,663
10,500

5,000
38,000
18,000
55,000

1,100

0 & o o R A B B o

R

184,263

10,314,221

Projection
3,576,656
1,082,463

49,440
82,503
477,352

Wt 6 0

5,268,414

185,000
14,000
133,326
60,000
28,000
10,000
129,130
75,340
285,805
2,572,484
874,002
590,000
28,220
60,500

PR O B BB BBH N HT

5,045,807

10,314,221

2,804,470

2.804.470

2,578,555

225,915



Athens County Board of DD 2015 Budget

Accounts Projection Description
Revenues:
Taxes
Levy $ 5,854,203
Homestead & Rollback $ 565,767
Public Utility Reimbursement $ -
Tangible Tax $
Perscnal Property Reimbursement $
Trailer Tax 3 66,824
Taxes Sub-Total $ 6,486,884
DODD
Subsidy paid to ACBDD from DODD for Supported Living and
DD 501 Subsidy $ 812,662 |Residential Support services. Amaunts allocated on a fiscal year
{July 1 through June 30} and distributed guarterly.
CM Subsidy $ -
Subsidy paid to ACBRD from DODD to families of those with a
Family Support Services s 28.220 developmental disability Amo_untls allocated on a ﬁs_cal ?,reaf
{July 1 through june 30) and distributed quarterly. Distribution
limited to $400.00/family/year.
Funds paid to county boards as a state match. Referred to as
Martin match due to a court case in 2006 under the Martin vs
DODD Other - Martin Match $ 15,152 |Strickland Settlement. An agreement was reached whereby
1500 individuals with disabilities who enrolled in 2008-2009
would receive waivers.
Subsidy paid to ACBDD from DODD for Targeted Case
DODD State Match - TCM $ 154,350 Man.agement ser\{Ices (Dlr_ectlr‘lg th_e_ t_1t|llzat|on of 3rd party
providers by individuals with disabilities). Amounts alfocated on
a fiscal year {July 1 through June 30} and distributed quarterly.
Subsidy paid to ACBDD from DODD for case management
_ . . itional .
TDD TCM Beimbursement $ 10,221 serv‘lceshs_urroundmg 7DD (Transitional services for tltlose
w/disability 14+ years old}. Amounts aliocated on a fiscal year
{July 1 through Jupe 30} and distributed quarterly,
Subsidy paid to ACBDD from DODD originally set up to aid in the
. . - li i i ititi .
Residential Facilities (RFW) $ 24,926 re-gstablishment of thosg in Intermediate Care Facitities (ICFs)
Amaunts allocated on a fiscal year (July 1 through June 30} and
distributed quarterly.
Subsidy paid to ACBDD from DODD for the administration of
Waiver Administration 5 12.971 waivers (waiver types: Inf‘!ependent Options, Level 1 and SELF).
Amounts allocated on a fiscal year (July 1 through lune 30} and
distributed quarterly.
Purchase of Services: NOTE - POS was eliminated in 1997. 1t
referred to a centractual arrangement between the
Purchase of Service $ 961 [{then)ODMRDD and a person, agency, or governmental entity to
provide community-based residential services to individuals
determined to be eligible to receive these services.

L9



Subsidy paid to Boards of DD from DODD to correct the

Tax Equity i 873,170 |inequalization of the funding caused by the differentialin
property vatues from one county to the next.
DODD Sub-Total $ 1,532,643
DOEd
Pre-School & Supy Units L3 45,675 |Federal funds for the Pre-school and School Supervision costs
Professional Svc (PT,0T) £ -
Speciat Education Aides $ .
Special Education Urits 3 633,048 |Federal funds based on Special Education units.
Transportation 3 50,600 |Federal funds for the transporation of school children.
Other School Grants $ -
DOEd Sub-total $ 729,323
Federal
Preschool Disabilities Grant b 5,486 |Federal funds specifically for Pre-Schoal services.
IDEA PART B $ _
Tite VI8 $ 38.495 Federal fuln‘ds for st‘affing and supplies surrounding Pre-school
and Transition services.
School Lunch Subsidy $ 20,212 {Federal funds for the school lunch programs.
Feg ft Worksh C nity Empl t
Title XX $ 35164 ederal funds for Aduit ‘ orks: n? {Community Employment}
and Adult Day Care Services. Services are offered at ATCO, Inc.
Federally funded program to provided services in a home and/of
Title XIX - Day Hab/Services & 249,354 |community -based setting for the purpose of attaining
independence, personal growth and community inclusion.
Fed h ive f ti f
Tifle XIX - Transportation Non-Med g 183957 | e _e_ral funds that we receive for the t_rér_'tsporta iono
individuals to our school and other faciities.
Titte X)X - TCM $ 418,316 |Federal funds that we receive for Targeted Case Management.
Federal ff find ingful i
Title XIX - Supported Employment $ 14,750 ederal funds to fu_nd the effort to fin rr_1ean_l!13 ul community
employment for with a developmental disability.
Fed tve for ti ntinth
WAG/MAC s 169,355 e e_ra.l funfjs that w? receive for time spent in the
administration of waivers.
ODE ARRA 5 - |Former Stimulus recovery funds.
DODD - ARRA $ - |Former Stimulus recovery funds.
This revenue represents our involvement in a VRP3 (Vocational
Rehabilitation Public Private Partnership) program with
Rehabilitation Services $ 246,019 [Washngton County Board of DD. This an effort expand career
exploration and employment options for transition youth {ages
14-22) with Developmentat Disabilities.
Federal Sub-Total $ 1,381,108
Other Revenues
Contract Senices $ 56,663 Fees t‘ha?: u‘ve receive from agencie‘s {i.e., Echoing Meadows) who|
send individuals to our programs {i.e., ATCO].
Lunch Sales $ 10,500 |Receipts from staff, etc who purchase from lunchroom.
pe= - - e dual
Donations $ 5.000 ifts and donations provided to the Board by individuals,

organizations, etc.

o




Receipt of funds from HAPCAP for vehicle fuel, health msurance

Reimbursements % 38.000 |reimbursement, Reimbursement for office supplies from
WCBDD under VRP3 Job Training program.
Other Non-Revenue $ 18,000 [Payments for background checks made available by the Board.
Principally f i by local school boards fo
Misc Receipts (Other) $ 55,000 rincipally o_r the re:r_nbursement v local schoo .ar_s ‘ '
therapy services provided to our students from their districts.
Transfers In $ -
Refunds 3 1,100 |Vendor refunds, waiver reconciliation refund, etc.
Other Revenues Sub-Total 5 184,263
Total Revenue $ 10,314,221




Athens County Board of DD 2015 Budget

Expenses and Outlays Projection
Salaries $ 3.576 656
Health Insurance 3 1,082,463
Medicare $ 49,440
Workers Comp % 82503
PERS/STRS $ 477,352
PERS Fringe Benefit
Salaries & Benefils $ 5268414
Seli Determination
Supplies $ 185,000 |All suppties including vehicle fuel.
Equipment $ 14,000 |For purchase of copiers, [T equipmt, etc.
Utilities $ 133,326 |Electrcity, Gas and water
RepairMaintenance $ 60,000 |General maintenance of buildings, equipmt, etc.
Travel $ 28,000 Inclu.de's conference fees, travel for Early intervention
specialists, etc.
Advertising/Printing 3 10,000 | Greatest portion of this account is advertising for job positions.
Settlement Fecs 3 129 130 Fees withh_elld by the County Auditor for the administration of
the tax levies.
Other N 75,340 gegféj’l E;:;Iil::jrc;:scee’xzi?ﬁltures {Property insurance, Fees
e
Supported Living (Medicaid Match - RS/SL) § 2572484 g:i;t:nf;?I?\::;ﬁ'gli?;ﬁ:’j Li:’i :2:“:::2:_{““'1 for
Contract Services $ 874.002 ::ae"s]:: ‘f::gtiz:e;\::es, production aides wages {ATCO, Inc.}, job
Fees paid for 3rd party provided services. These are paid by the
Cantract Costs - RS/SL s 590.000 Boar;at 100% of thejr :ost. "
Support paid to famities of those with a developmental
Family Resources —— s 28220 |disahility. Corresponds to Familiy Support Setvices revenue
item detailed above.
Fees for cantracted rental agreements including monthly rents
Rentals $ 60,500 [{i.e., Passion Works space, postage meter, tower rent,
ANSWETNE Service.
Other Expenses Sub Total $ 5,045,807
Total Expenses $ 10,314,221
Capita! and Cther Outlays
Total Expenses and OQutlays| $ 10,314,221
Non-General Fund Adjsts to Expenses
Revised Expenditures $ 10,314,221
Non-General Fund Adjsts to Revenues
Revised Revenues $ 10,314,221
Surplus (Deficit) $ -
Beginning Fund Balance $ 2,804,470
Ending Fund Balance $ 2,804,470

2,578,555
225,915 |

Minimum Fund Balance $

£xcess {Deficit) of Minimum Fund Balance $

11
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