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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
Board Meeting Agenda
Tuesday, April 28, 2015-6:00 P.M.
801 W. Union St., Athens, OH 45701

Call to Order - J. Day

Roll Cali - S. Biancone

Announcement of new Board Member appointment Margaret Demko — John Day
Qath of Office and Declaration/Ethics Statements — Margaret Demko

Approval of Agenda

Mission Statement (Exhibit 1, Page 2)

Minutes of the Previous Meeting
a. March 31, 2015 Regular Session Meeting (Exhibit 2, Page 3)

Director of Finance and Operations’ Report: Revenue and Expenditures
(Exhibit 3, Page 9)

a. Vouchers for reporting period of April 1-28, 2015 (Exhibit 4, Page 14)
Old Business

a. Approval of revised Administrative Policy 15 Behavior Support Strategies
{Exhibit 5, Page 23)

New Business

a. Approval of revised Administrative Policy 89 Early Intervention Services
(Exhibit 6, Page 39)

b. Approval to extend the 2014-15 contract with Echoing Meadows for 60 days to
end on June 30, 2015 (Exhibit 7, Page 49)

c. Approval to enter into agreement with Athens County Family Children First
Council for period of one year beginning July 1, 2015 (Exhibit 8, Page 50)

d. Approval to enter into agreement with Jason Licht for period of one year
beginning June 1, 2015 (Exhibit 9, Page 51)

e. Approval to enter into agreement with Athens Metropolitan Housing Aunthority
(AMHA) for period ending October 15, 2029 (Exhibit 10, Page 54)

f. Approval of revised (supplemental) Lead Teacher position description and

approval to hire individual until Director of Educational Services position
becomes vacant, at a rate of $3,000/year or pro-rated as necessary during term of
appointment (Exhibit 11, Page 67).

g Approval of 2014-15 Beacon School Calamity Day Designation (Exhibit 12, Page
69)
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12.

13.

14.

15.

16.

17.

h. Approval of 2015-16 Program Calendars (Exhibit 13, Page 70)
i, Approval to adopt Board Resolution 042815-01 Gloria J. Whipple (Exhibit 14,

Page 74)

j- Discussion of Administrative Policy 24 Utilizing Tax Dollars (Exhibit 15, Page
75)

k. Discussion of Board Member In-Service training requirements (Exhibit 16, Page
78)

1. Review of 2015 Annual Action Plan 1% quarter update (Exhibit 17, Page 111)
Superintendent and Managers’ Reports (Exhibit 18, Page 117)

Comments from Visitors Relative to the Agenda

Comments from the Unions Relative to the Agenda

Comments from the Board

Enter into Executive Session per O.R.C. Section 121.22 (G)(4) Preparing for, conducting,
or reviewing negotiations or bargaining sessions with public employees conceming their
compensation or other terms and conditions of their employment.

Return from Executive Session.

Adjournment
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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

MISSION STATEMENT

Adopted February 19, 2008

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality
of life for individuals with developmental disabilities through an array of individualized services
and supports.
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Athens County Board of Developmental Disabilities
March 31, 2015 Regular Board Meeting Minutes
801 W, Union 8t., Athens, OH 45701

1. Regular Session was called to order by John Day, Board President, at 6:05 p.m.
2. Roll Call by Sally Biancone, Executive Secretary.

BOARD MEMBERS PRESENT (X)

BARNES X BOND X CONRY X DAY

X(late)DEFOREST X HUTZEL
OTHERS IN ATTENDANCE

Eric Young Superintendent ACBDD
Steve Kramer Business Manager ACBDD
Mark CuHison Director of Adult Services ACBDD
Joanne Heinzman Director of Nursing ACBDD
Butch Withem Facilities/Transportation Director ACBDD
Laurie Gregg Atco Business Manager ACBDD
Sally Biancone Executive Secretary ACBDD
Lantz Repp Mobility Manager HAPCAP
Mark Groll CEO/{ Program Director GoalsAnew/

LiveAnew Hab. Ctr.

2. MOTION 3-15-1:

Motion to approve the agenda,
MOTION: CONRY SECOND: BOND
VOTE: AYES BOND, CONRY, DAY, HUTZEL
MOTION: CARRIES
4. Reading of the mission statement by Terry Conry (Exhibit 1, Page 1).
5. Approval of Minutes

a. MOTION 3-15-2:

Motion to approve the minutes of the February 24, 2015 Regular Session
Meeting (Exhibit 2, Page 2).

MOTION: BOND SECOND: HUTZEL
VOTE: AYES BOND, CONRY, DAY, HUTZEL

MOTION: CARRIES
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b. MOTION 3-15-3:

Motion to approve the minutes of the March 10, 2015 Special Session Meeting

(Exhibit 3, page 11).
MOTION: CONRY SECOND: BOND
VOTE: AYES BOND, CONRY, DAY, HUTZEL

MOTION: CARRIES
6. Presentation by Lantz Repp, HAPCAP Mobility Director

Lantz reported the HAPCAP has a 5-year grant for the Athens Co. Transportation
Task Force and gave the history of the Athens on Demand program and his
position. He explained the recent expansions of the GoBus, Athens on Demand, and
Athens Public Transit programs. He stated they have provided transportation to
more than 5,000 individuals with DD and 6,100 others in Athens County. Mr. Repp
is requesting $3,000 from ACBDD for local match to help continue to fund his
position for calendar year 2016. He thanked the Board members for their continued
support.

7. Business Manager’s Report: Revenue and Expenditures (Exhibit 4, Page 17).

Steve discussed the need for a minimum of 25% carryover fund balance each year.
He stated if we continue to manage our non-waiver SL costs, we should hit our
budget projections for this year. Steve explained we are exploring ways to reduce
postage meter rental costs, but the current contract runs through September. He
also stated the residential expense for the child from MA was not projected in our
budget and we are currently negotiating to reduce that cost. He stated that
although we paid property taxes on each of our locations, he has applied for
exemptions, therefore, we should receive a refund.

a. MOTION 3-15-4:

Motion to approve the vouchers for reporting period of March 1-24, 2015

(Exhibit 5, Page 19).
MOTION: CONRY SECOND: HUTZEL
VOTE: AYES BOND, CONRY, DAY, HUTZEL

MOTION: CARRIES

Jen DeForest arrived at 6:25 p.m.
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New Business

a.

MOTION 3-15-5:

Motion to approve the continuation of participation in the HAPCAP
Mobility Management Program and provide up to $3,000 in match for the
Mobility Grant for period of one year beginning January 1, 2016 (Exhibit 6,
Page 28).

Eric stated in 2016 we will perform driver abstracts and BCI checks for their
drivers. Butch summarized the benefits the partnership provides, stating we
receive more than $40,000 worth of transportation.

MOTION: HUTZEL SECOND: BOND
YOTE: AYES BOND, CONRY, DAY, HUTZEL
ABSTAIN DEFOREST

MOTION: CARRIES

MOTION 3-15-6:

Motion to approve the revised position description for Superintendent
(Exhibit 7, Page 29), with the understanding that this is part of our transition
plan.

MOTION: CONRY SECOND: BOND
VOTE: AYES BOND, CONRY, DAY, DEFOREST,
HUTZEL

MOTION: CARRIES

MOTION 3-15-7:

Motion to revise position description for Assistant Superintendent (Exhibit 8,
Page 30), with the understanding that this is part of our transition plan.

John explained we are adding the duties of acting on behalf of the
Superintendent in his absence.

MOTION: CONRY SECOND: DEFOREST
VOTE: AYES BOND, CONRY, DAY, DEFOREST,
HUTZEL

MOTION: CARRIES
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d. MOTION 3-15-8:

Motion to approve employment contract for Dr. Maryalice Turner as
Assistant Superintendent, for period beginning March 11, 2015 and ending
on December 31, 2016 (Exhibit 9, Page 32).

John explained it is the intention that Dr. Turner continue to perform duties
of the Director of Educational Services, therefore, that language has been
added to the employment contract.

MOTION: BOND SECOND: CONRY
VOTE: AYES BOND, CONRY, DAY, DEFOREST,
HUTZEL

MOTION: CARRIES

e. MOTION 3-15-9:

Motion to revise Health and Safety Manual First Aid and CPR policy-
(Exhibit 10, Page 37).

Eric stated we are updating the language to be consistent with the ORC.

MOTION: CONRY SECOND: DEFOREST
VOTE: AYES BOND, CONRY, DAY, DEFOREST,
HUTZEL

MOTION: CARRIES
9, Old Business

a. Review of Robert Cross opinion regarding Personnel Policies 5.12 and 5.12A
Cash Benefits for Unused Vacation and Leave Conversion (Exhibit 13, Page 44).

Eric stated the Board had concerns over accrual rates and our policy. Bob
Cross confirms our rates exceed what is included in the ORC. Eric and John
stated we now need to consider discussing this during upcoming union
negotiations. Terry feels we need to review accrual limits and also encourage
staff to use vacation leave. John requested data on the amount of money we’ve
paid out, costs associated with bonuses, retirement payouts, etc.

<
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10.

11.

12.

13.

Superintendent and Managers’ Reports (Exhibit 14, Page 46)

Discussion was held regarding the Board Finance Committee. Currently Pam Bond
is the Chair, with Margaret Hutzel and John Day also serving on the Committee, It
was agreed to add Terry Conry to the Committee, to eventually substitute for/or
replace John Day on this Committee. Dr. Turner is reguesting to hold a meeting on
April 20, and possibly a meeting on May 19. It was agreed Pam, Margaret and John
could meet on April 20 at 5:00 p.m.

a. MOTION 3-15-10:

Motion to add Terry Conry to the Board Finance Committee,

MOTION: BOND SECOND: HUTZEL
VOTE: AYES BOND, CONRY, DAY, DEFOREST,
HUTZEL

MOTION: CARRIES

Mark discussed definition changes in new rule regarding Home and Community
Based Waivers (HCBW) and how it will affect revenue, billing and our programs,
He explained the main service definitions changes are: supported employment
individual, integrated pre-vocational skill building, and integrated community
supports. Mark further explained how these changes may affect our programs, i.e.
supported employment enclave, etc. Butch reported next year he anticipates the
need to replace an old truck to provide snow removal and other services at our 5
locations. Laurie reported she is soon meeting with person to possibly provide local
work for Atco individuals. Eric discussed changes in the Governor’s new budget
bhill, and the need for us to attach some costs related to the changes, i.e. individuals
coming out of developmental centers and ICFs. He stated the independent provider
elimination issue may have been resolved thanks to OACB, county board staff, and
individuals/families. Eric reported the tangible personal property tax is slated to be
phased out for remainder of county boards -~ 11 county board (including Athens)
were phased out for last 3 years. He sent email to OACB today to investigate
lobbying effort to offset the tax losses. John and Terry agreed we should try to
recoup some of the money.

Comments from Visitors relative to the agenda.
Mark Grohl introduced himself and explained the GoalsAnew program and
LiveAnew Habilitation Center in Athens. He added he is excited to be in Athens
and looks forward to working with the ACBDD.

Comments from the Unions relative to the agenda.

Comments from the Board.
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14. MOTION 3-15-11:

Motion to adjourn the meeting.
MOTION: DEFOREST SECOND: BOND
VOTE: AYES BOND, CONRY, DAY, DEFOREST, HUTZEL

MOTION: CARRIES

Meeting adjourned at 7:15 p.m.
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Athens County Board of Developmental Disabilities
Director of Finance and Operations Report

April 28, 2015

Notice to the Board and Stakeholders:

Month-To-Date and Year-To-Date Revenue, Expenditure, and Fund Balances through March 31,
2015 have been reconciled and balanced to statements issued by the County Auditor's Office. That
reconciliation is as follows:

There were no variances between what the Auditor is reporting and what we show in our records.

Revenue
for the month of March 2015
Account Per Books  Per County Variance
General - CAC
401.0085.410400 531 - General Tax Beacon $0.00
401.0085.410404 532A - Trailer Tax $0.00
401.0085.412100 531A - Homestead & Rollback $0.00
401.0085.412500 533 - Grants $134,361.43 | 5134,361.43 50,00
401.0085.413110 537 - Lunch Sales 5289.95 $289.95 50,00
401.0085.413120 538 - Contract Services $4,810.32 $4,810.32 %0.00
401.0085.417100 539 - Other Receipts $584.40 $584.40 $0.00
401.0085.417110 Martin Match Receipts $841.94 $841.94 $0.00
401.0085.417120 Supported Living Subsidy 50.00
401.0085.417130 DODD TCM Match Transfer $0.00
401.0085.417140 540 - Refunds $284,958.24 ($284,958.24)
401.0085.417150 541 - Reimbursements $334.46 | $285,292.70 5284.958.24
401.0085.417500 $35 - Gifts & Donations $300.00 $300.00 $0.00
401.0085.417800 5§43 - Other Non-Revenue (Misc Rec) $1,437.82 $1,437.82 $0.00
401.0085.422100 S44 - Transfers In 50.00
Fund Total: $427,918.56 | $427,918.56 $0.00
Capital Improvement
404.0430.412500 Revenue-Beacon Capital Impr. $0.00
fund Total: $0.00 $0.00 $0.00
Beacon Bond
305-4001.00 General Tax - Beacon Bond 50.00
305-4001.01 Homestead & Rollback 50.00
305-4002.00 Tangible Tax $0.00
305-4003.00 Trailer Tax $0.00
305-4004.00 Investment Income $0.22 50.22 50.00
305-4005.00 Other Receipts $0.00
305-4007.00 Transfers In 50,00
Fund Total: $0.22 50,22 $0.00
Grand Totals: $427,918.78 $427,918.78 $0.00
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Athens County Board of Developmental Disabilities

Director of Finance and Operations Report

Expenditures
For the month of March 2015

Account Per Books Per County Variance
General - CAC
401.4356.510200 Salaries $275,895.19 $275,895.19 50.00
401.4356.520150 Health insurance 589,195.66 $89,195.66 $0.00
401.4356.522100 Medicare $3,344.39 $3,344.39 $0.00
401.4356.524100 Workers Compensation $54,850.27 $54,850.27 $0.00
401.4356.525100 PERS / STRS $36,113.69 $36,113.69 $0.00
401.4356.530100 Contract Services $66,594.25 $66,594.25 $0.00
401.4356.530101 Rentals $4,495.10 $4,495.10 $0.00
401.4356.530102 Non waiver Supported Living 524,918.37 $24,918.37 $0.00
401.4356.530200 Repairs / Maintenance 54,597.42 $4,597.42 $0.00
401.4356.540100 Supplies $14,367.57 $14,367.57 $0.00
401.4356.550100 Equipment $7,552.38 $7,552.38 $0.00
401.4356.560100 Other Expense $5,294.06 $5,294.06 $0.00
401.4356.560101 Medicaid Match - TCM 50.00
401.4356.560102 Family Resource Services $1,995.65 $1,995.65 50.00
401.4356.560103 Medicaid Waiver Match 50.00
401.4356.560107 Utilities $11,416.46 $11,416.46 $0.00
401.4356.560110 Fees-Settlement $0.00
401.4356.560200 Advertising-Printing $946.36 $946.36 $0.00
401.4356.560300 Travel / Reimbursement $1,544.20 $1,544.20 50,00
401.4356.580100 Transfer Out - Beacon $0.00
401.4356.58900 Transfer Out - GL $0.00
Fund Totat: $603,121.02 5603,121.02 $0.00
Capital Improvement
7809-550100 | Capital Improvements $0.00
Fund Total: $0.00 $0.00 $0.00
Grand Totals: $603,121.02 $603,121.02 $0.00

There were no variances between what the Auditor is reporting and what we show in our records.

Fund Balance Report for March 2015

Fund Per Books Per County Varfance
15 | Beacon Bond 2,630.92 2,630.92 0.00
401 | Beacon School $1,852,215.06 $1,852,215.06 0.00
403 | Supported Living Fund $14,078.96 $14,078.96 0.00
404 | Capital Improvements $862,146.28 $862,146.28 0.00
Fund Totals: 2,731,071.22 2,731,071.22 0.00
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Athens County Board of Developmental Disabilities
Director of Finance and Operations Report

Revenue by Month - 2015

401 General Jan, Feb. Mar. Total
General Tax Beacon 0 $0.00 $0.00 50.00
Trailer Tax 0 $0.00 50.00 $0.00
Homestead & Rollback 0 $0.00 $0.00 50.00
Grants 342845.4 | 545,343.65 | $134,361.43 $522,550.52
Lunch Sales 705.59 $928.65 5289.95 $1,924.19
Contract Services 0 $6,058.06 54,810.32 510,868.38
Other Receipts G | $33,726.00 $584.40 $34,310.40
Martin Match Receipts 0 $0.00 $841.94 5841.94
Supported Living Subsidy 165819 50.00 $0.00 $165,818.96
DODD TCM Match Transfer 20784.87 50.00 $0.00 $20,784.87
Refunds 4] 51,067.95 $0.00 $1,067.95
Reimbursements 2010.96 $6,912.63 | $285,292.70 $294,216.29
Gifts & Donations 0 $0.00 $300.00 5300.00
Other Non-Rev [Misc Rec) 1286.67 53,186.88 51,437.82 $5,911.37
Transfers In 0 50.00 50.00 $0.00
Fund Totals: 533452.5 | $97,223.82 | $427,918.56 | $1,058,594.87
Revenue - Beac Cap mpr 0 $0.00 $0.00 $0.00
Fund Totals: 0 $0.00 $0.00 $0.00
Grand Total: 5334525 | $97,223.82 | $427,918.56 $1,058,594,87
‘ Expenses by Month - 2015
401 General Jan. Feb. Mar. Total
Salaries $271,651.03 $257,444.83 $275,895.19 $804,991.05
Health Insurance $76,335.56 $98,333.19 $89,195.66 $263,864.41
Medicare $3,469.92 $3,350.45 $3,344.39 $10,164.76
Workers Compensation $0.00 $59,661.46 $54,850,27 $114,511.73
PERS / 5TRS $36,311.92 $37,790.74 $36,113.69 $110,216.35
Contract Services $106,377.46 $51,272.58 566,594.25 $224,244.29
Rentals $4,339.95 $5,052.10 54,495,10 $13,887.15
Non waiver Supported Living $26,207.73 $27,945.26 $24,918.37 $79,071.36
Repairs / Maintenance $6,654.17 $3,892.46 $4,597.42 $15,144.05
Supplies 513,597.53 $12,290.62 $14,367.57 540,255.72
Equipment $0.00 $849.00 $7,552.38 $8,401.38
Other Expenses $10,216.41 $1,194.17 $5,294.06 $16,704.64
Medicaid Match - TCM 50.00 50.00 50.00 50.00
Family Support Services $0.00 $0.00 $1,995.65 $1,995.65
Medicaid Waiver Match $593,873.00 $0.00 $0.00 $593,873.00
Utilities 54,018.83 513,314.69 $11,416.46 $28,749,98
Fees-Settlement 50.00 $0.00 $0.00 50.00
Advertising-Printing 5790.58 50.00 5946.36 $1,736.94
Travel / Reimbursement $1,794.70 5970.75 $1,544.20 $4,309.65
Fund Totals: $1,155,638.79 5573,362.30 $603,121.02 $2,332,122.11
‘ Capital Improvements $12,480.94 $0.00 $0.00 $12,480.94
Grand Total: $1,168,119.73 $573,362.30 $603,121.02 $2,344,603.05
3of 5
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Athens County Board of Developmental Disabilities
Director of Finance and Operations Report

Revenue Levels Year-to-Date at 3/31/2015 (25% of the year)

Actual Percentage
Account Budget 2014 YTD YTD Collected
General
(0085.410100 531 - General Tax Beacon $5,854,293.00 $0.00 $0.00 0.00%
0085.410400 S32A - Trailer Tax $66,824.00 $0.00 $0.00 0.00%
0085.412100 531A - Homestead & Rolback $565,767.00 50.00 50.00 0.00%
0085.412500 533 - Grants $2,860,901.00 | $542,665.23 $522,550.52 18.27%
0085.413110 537 - Lunch Sales $10,500.00 $1,810.05 $1,924.19 18.33%
0085.413120 $38 - Contract Services $96,663.00 | $11,738.16 $10,868.38 19.18%
0085.417100 539 - Other Receipts $55,000.00 50.00 $34,310.40 62.38%
0085.417110 Martin Match Receipts $15,152.00 53,231.87 $841.94 5.56%
0085.417120 Supported Living Subsidy $612,662.00 | 5165,056.13 %165,818.96 27.07%
0085.417130 DODD TCM Match Transfer $154,359.00 | $10,321.60 $20,784.87 13.47%
0085.417140  S40 - Refunds $1,100.00 $39.95 51,067.95 97.09%
0085.417150 541 - Reimbursements $38,000.00 $4,145.3% $294,216.29 774.25%
0085.417500 S35 - Gifts & Donations $5,000.00 $837.55 $300.00 6.00%
0085.417800 543 - Other Non-Revenue [Misc Rec) $18,000.00 $4,666.14 $5,911.37 32.84%
0085.422100 544 - Transfers In 50.00 $0.00 50.00 0.00%
Grand Totals: $10,314,221.00 | $744,512.03 | $1,058,594.87
Expenditure Levels Year-to-Date at 3/31/2015 (25% of the year)
Actual Percentage
Account Budget 2014YTD ¥YTD Spent
General
4356.510200 Salaries $3,576,656.00 ; 5$981,335.97 | 5$804,991.05 22.51%
4356.520150 Health insurance $1,082,463.00 $285,717.74 $263,864.41 24.38%
4356.522100 Medicare 549,440.00 $12,594.79 510,164.76 20.56%
4356.524100 Workers Compensation 582,503.00 $48,228.96 $114,511.73 138.80%
4356.525100 PERS / STRS $477,352.00 $118,851.64 $110,216.35 23.09%
4356.530100 Contract Services $874,002.00 $229,976.76 $224,244.29 25.66%
4356.530101 Rentals 560,500.00 518,391.16 $13,887.15 22.95%
4356.530102 Non-Waiver Supported Living $590,000.00 $198,420.86 $79,071.36 13.40%
4356.530200 Repairs / Maintenance $60,000.00 $10,055.11 $15,144.05 25.24%
4356.540100 Supplies $185,000.00 $39,475.34 $40,255.72 21.76%
4356.550100 Equipment 514,000.00 54,558.69 $8,401.38 60.01%
4356.560100 Other Expenses $75,340.00 %33,015.24 516,704.64 22.17%
4356.560101 Medicaid Match - TCM 5285,805.00 $71,451.24 50.00 0.00%
4356.560102 Family Support Services $28,220.00 $8,286.93 $1,995.65 7.07%
4356.560103 Medicaid Waiver Match $2,572,484.00 $511,783.00 $593,873.00 23.09%
4356.560107 Utilities $133,326.00 $31,579.72 528,749.98 21.56%
4356.560110 Fees-Settiement $129,130.00 50.00 50.00 0.00%
4356.560200 Advertising-Printing $10,000.00 $422.98 51,736.94 17.37%
4356,560300 Travel / Reimbursement $28,000.00 $5,850.69 $4,309.65 15.39%
Fund Total: $10,314,221.00 | $2,609,996.82 | $2,332,122.11
4 0of 5
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Athens County Board of Developmental Disabilities
Director of Finance and Operations Report

General Fund Balance Calculation

Balance at 01/01/2015 3,125,742.30

Revenues 1,058,594.87

Expenditures (2,332,122.11)

Balance at 03/31/2015 1,852,215.06

2015 January February March

Beg. Fund Balance $3,125,742 $2,503,556 $2,027,418
Revenues $533,452 $97,224 $427,919
Expenditures ($1,155,639) ($573,362) (5603,121)
Ending Fund Balance $2,503,556 $2,027,418 51,852,216
Min Fund Bal. {@ 25% of Budgeted Exp.) $2,578,555 $2,578,555 |  $2,578,555
Variance from Minimum Fund Balance {$74,999) ($551,137) {$726,340)

The table above illustrates why the Minimum Fund Balance (MFB}) is important to us. The MFB was calculated by taking
26% of the budgeted expenditures for 2015, or, $2,578,555. Since expenditures have outpaced revenues in January,
February and March ($622,187, $476,138 and $175,202, respectively), our Ending Fund Balance dropped to $1,852,216,
or, $726,340 below our MFB.

&

If you have any questions regarding this financial information please contact me via the information below.

Stephen P. Kramer

ACBDD, Director of Finance and Operations
740-594-3539 ext. 224
skramer@athenscbdd.org
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Athens County DI} Vouchet (Date Posted) Report

Apnil 23, 2015

Report Pedod: 04/01/2015 10 04/22/2015 B:15:46AM

PO Number Vendor Description PO Date Post Daic Armount

General

4356.520156 Health Insurance

RG150187 T8 Associates d/b/a CBA Administrative Services for the Pedod of  01/01/2015 04/06/2015 $164.50
Benefits Services 3/1/15 t0 3/31/15

RG150184 T&C Associates d/b/a CBA Athens County Boaed of DD Share 01/01/2015 04/06/2015 $558.13
Benefits Services Funding '

RG150184 T&C Associates d/b/a CBA Athens County Board of DD Share 01/01/2015 04/20/2015 $401.06
Benefits Services Funding

RG1501 234 T&C Associates d/b/a CBA Athens County Board of DI Share 01/01/2015 04/01/2015 $1,935.60
Benefits Services Funding

RG150184 T&C Associates d/b/a CBA Health Reimbutsement Arrangement 01/01/2015 04/07/2015 $443.30
Benefits Services )

RG15{1184 T8 Associates d/b/a CBA Health Renmbursement Arrangement 01/01/2015 04/07/2015 $803.56
Benefits Services

- RG150184 T&C Associates d/b/a CBA Health Reimbursement Arrangement 01/01/2015 04/07/2015  $10.212.84 -

Benefits Services

RG156184 T&C Associates d/b/a CBA Health Reimbursement Arrangement 01/01/2015 04/07/2015 . $2,089.21
Benefits Services

RG150184 T&C Associates d/b/a CBA Athens County Board of DD Share 01/01/2015 04/10/2015 $418.19

Benefits Services

Funding

4356.530100 Contract Services

Health Insurance Total: 17,026.39

RG150191 Aramark School Support March, 2015 - food services contract 1/01/2015 04/21/2015 $5,207.39
Service

RG150193 Atco, Inc. Credit for November 2015 estimate 01/01/2015 04/07/2015 -$1.30

R(G150194 Atco, Inc. February, 2015 - Licht 01/01/2015 04/07/2015 $15.90

RG150194 Atco, Inc. balance due from revised Decemer, 2014 01/01/2015 04/06/2015 $238.38
bitling - Licht

RG150193 Atco, Inc. Balance due from revised December bill — 01/01/2015 04/06/2015 $513.70
for Production aides ' o

RG150192 Aico, Inc. December, 2014 01/01/2015 04/06/2015 $159.78

RG150195 Atco, Inc. December, 2015 - Consumer Wages 48 01/01/2015 04/06/2015 $414.72
hours (@ $8.64/ht

RG150196 Atco, Inc. Revised December 2014 billing estimate  01/01/2015 04/06/2015  -$4,200.00
- Credit

RG150196 Atco, Inc. Revised December 2014 billing - Job 01/01/2015 04/06/2015 $3,266.65
Trainets - Medicaid, Co Board funded,
transition, and VRP3 210.75 hrs {2
$15.50/hr

RG150196 Atco, Inc. January, 2015 - Job Trainers- Medicaid,  01/01/2015 04/06/2015 §2,022.76
Transition and VRP3 - 130.50 hes @
$15.50/hr

RG150196 Atco, Inc. February, 2015 - Job Trainess- Medicaid, 01/01/2015 04/06/2015 $2,332.76
Transition and VRT3 - 150.50 hrs
$15.50/hr

‘RG150196 Atco, Inc. March, 2015 - Job Trainers- 201.25 01/01/2015 04/01/2015 $3,119.38
hours @ $15.50/hr

RG150194 Atco, Inc. Balance due from revised November, 01/01/2015 04/06/2015 $27.14
2014 billing - Licht

RG150195 Atco, Inc. January, 2015 - Consumer hours - 14 01/01/2015 04/06/2015 $124.74
hours at $8.91 /hr

RG150195 Atco, Inc. February, 2015 - Consumer Wages - 15 01/01/2015 04/06/2015 $133.65
hours at $8.91/hr

WVUEM&aiInfalll'\ReportsNet\VoucherListADO.rpt Modified: 02/03/2015 Page 1

¢



Athens County DD Voucher (Date Posted) Report

Report Period: 04/01/2015 to 04/22/2015

Aprl 23, 2015

8:13:40AM

Yendor

Description

PO Date Post Date

Amount

G PO Number

General

4356.530100 Contract Services

RG150195
RG150196

RG150192
RG150192

RG150193
RG150193
RG150193
RG150193
RG150200

RG150201
RG150202
MV150190

. RG150203
RG150203

MV150190
MV150190

RG150204

RG150206
RG150206

RG150207
RG150210

RG150212
RG150212
RG150214

Atco, Inc.
Atco, Inc.

Atco, Inc.
Ateo, Inc.

Atco, Inc.
Atco, Inc.
Arco, Inc.
Atco, Inc.
Balch, Freda

BC1

Cross Management
Haocking. Athens. Perry
Community Acti
Holzer Chinic, LI1.C

Holzer Clinic, LI.C

Medicaid Billing Solutions, Inc.

Medicaid Billing Sclutions, Tnc.

Nagy PT, Adrienne

OnSire, I1I1.C
OnbSite, LLC

Passion Works Studio
Southern Ohio Reg. Council of
Govt.

Time Warner

Time Warner

Treasurer of State, %OH Dept
of MR/DD

March, 2015 - Consumer Wages 83
hours @ $8.91/hs

Revised November 2014 hilling estimate
- credit

January, 2015 - Beacon Kitchen Workers
February, 2015 - Beacon Kitchen
Workers

January, 2015 - Production Aides - Balch
& Joyce total of 198.25 hours

February, 2615 - Production Aides -
Balch and Joyce total of 203.50 houts
January, 2015 - Payroll Cletk - 60 hours
@ $15.02/hr

February, 2015 - Payrolt Clerk - 60 hours
@ $15.02/hr

Match 2 ta 31, 2015 - 16 daysof
providing transportation to consumer
March, 2015 - BCI and FBI webchecks
March, 2015 -Human Resource Contract
Athens Mobility Management - 2015
Local Match Amount

Caite $97 and Campbell $27 - employee
physicals

Balance due for Glaser of $15 and for
Licata of $18

Medicaid billing for TCM services DEC
2014 and Feb 2015 - Apnl 15B and for
walver services

medicaid billing for TCM services
11/3/14 to 11/26/14 (DODD APR
154)

March, 2015 - PT - EI 11.25 hours;
Preschoel 1 hour; and School age 6
hours for a total of 18.25 houts @)
$50/hr

3/31/15 - NON DOT - drug test on
Seiter

04/06/15 - NON DOT drg test on
North-Moss

Fitst quarter art programming

Medical Administration Quality
Assessments Reconcilement - FYE 2014
Apnil, 2015 - internet

Aprl, 2015 - Atco TV Cable

1.25% Adm Fees for 1/1/15 to 3/31/15

01/01/2015 04/06/2015
01/01/2015 04/06/2015

01/01/2015 04/07/2015
01/01/2015 04/67/2015

01/01/2015 04/07/2015
01/01/2015 04/07/2015
01/01/2015 04/07/2015
01/01/2015 04/07/2015
01/01/2015 04/07/2015
01/01/2015 04/03/2015
01/01/2015 04/06/215
01/01/2015 04/09/215
01/01/2015 04/17/2015

01/01/2015 04/16/2015

01/01/2015 04/14/2015

01/01/2015 04,/07/2015

01/01/2015 04/03/2015

01/01/215 04/03/2015
01/01/2015 04/07/2015

01/01/2015 04/08/2015
01/01/2015 04/06/2015

01/01/2015 04/13/2015
01/01/2015 04/13/2015
01/01/2015 04/15/2015

739.53
-$1,928.04

$26.63
$150.89

$2,040.20
$2.098.70
$1,009.34
$1,009.34

$89.60

$584.00
$235.00
$3,000.00

$124.00
$33.00

$1,396.30

$805.56

$912.50

$38.00
$38.00

$10,000.00
$500.00

$3,348.00
$66.33
$29,031.74

b 356.530101 Rentals

Contract Services Total: 68,520.27

RG150221 Ateo, Inc. April, 2015 - Passion Works Rent 01/01/2015 04/02/2015 $4,084.10

R(G150234 Pitney Bowes SSA postage meter rental from 1/30/15  01/01/2015 04/20/2015 $657.00
to 4/30/15

WVUEM&a\Infalll\ReporisNetiVoucherListADO.rpt Modified: 02/03/2015 Page 2
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Achens County DD Voucher {Date Posted) Report

April 23, 2015

Report Period: 04/01/2015 to 04/22/2015 B:15:46aM
PO Number Vendor Description PO Date Post Daie Amount
General

4356.530101 Rentals

RG150234 Pitney Bowes ADM postage meter rental from 01/01/2015 04/17/2015 $211.00

3/30/15 10 4/30/15

4356.530102 Non-Waiver Supported Living

AMV150219 Havar, Inc.
MV150219 Hulcher, Joseph M.
MV150219 - Hulchet, Joseph M.
MV150219 Hulcher, Jaseph M.
MV150219 Hulcher, Joseph M.
MV150219 Miller, Douglas
MV150219 Miller, Douglas
MV150219 Miller, Douglas
MV150219 R.H.D.D,, Inc.
MV150219 RH.IXID, Inc.
MV150219 RILD.D., Inc.
AMV150219 R.H.D.D., Inc.
MV150219 RHDD, Inc
MV150219 Reeves, Relinda
MV150219 Reeves, Relinda
MV150219 Reeves, Relinda
MV150219 Ripple, Thomas E.
MYV150219 Sech-Kar Company
aV150219 Sech-Kar Company
MV150219 Sech-Kat Company
MV150219 Treasurer of State, %OH Dept
of MR/DD
MV150219 Wilson, Larry d/b/a L&L

Assisted Living

March, 2015 - Supported Living
March 22-28, 2015 - [{udnell
April 6-11, 2015 - Hudrell

Apnl 13-18, 2015 - Iudnell

Apul 1-4, 2015 - Hudnell

March 26, 2015 - Hubbard

April 2, 2015 - Hubbard

April 9, 14, & 17, 2015 - Hubbard
August, 2014 - January, 2015 - 5L
December, 2015

January, 2015

Feb & March, 2015

February, 2015

Aptil 1-4, 2015 - Allen

March 27-29, 2015 - Allen

Aprl 17,18 & 19, 2015 - Allen
March 5, 12, 19 & 26, 2015 - four one
hour massage therapy treatments -
DeVault

March, 2015 - Hunter

January, 2015 - Hunter

February, 2015 - Hunter

March, 2015 - GDC Direct Bill - Kieft

March, 2015 - Burdine

Rentals Total: 4,952.10

01/01/2015 04/21/2015
(1/061/2015 04/01/2015
01/01/2015 04/15/2015
01/01/2015 04/20/2015
01/01/2015 04/08/2015
01/01/2015 04/15/2015
01/01/2015 04/15/2015
01/01/2015 04/22/2015
01/01/2015 04/20/2015
01/0:1/20%5 04/17/2015
(0170172015 04/17/2015
(1/01/2015 04/17/2015
01/01/2015 04/20/2015
¢1/01/2015 04/15/2015
01/01/2015 04/15/2015
01/01/2015 04/22/2015
0170172015 04/01/2015

01/01/2015 04/10/2015
01/01/2015 04/02/2015
01/01/2015 04/09/2015
1/01/2015 04/06/2015

01/01/2015 04/02/2015

$5,654.40
$785.45
$686.10
$682.95
$674.85
$65.00
$65.00
$163.40
$12,373.64
$3,380.53
$3,093.77
$13,933.11
$6,295.14
$787.98
$666.42
$589.02
$200.00

$9.465.20
$9,253.72
$8,068.91
$6,394.68

$645.00

4356.530200 Repairs / Maintenance
RG150167 Atco, Inc.

RG156171 NOE Office Equipment
RG150172 Ohio Pest Control
RG150172 Ohio Pest Control
RG150173 Poynter's Business Products
MV150166 Rosenberger, joel
MV150166 Security Electronics, Inc.

Non-Waiver Supported Living Total: 83,525.17

2/25/15to 3/14/15 - Janitonal
Contracts Atco 108 hours $961.77;
Beacon 175 hours $1540.22; and
PPersonnel Plus 48 hours $420.36

school copier from 3/4/15 1 4/3/15
03/25/2015 - Beacon

03/25/2015 - Atco

04/17/2015 to 07/17/2015 - Quarterly
Base rate for copiers at Beacon & Atco
tearup and installation of 1935 s/f vt
tile and prework and skimcoat - Atco
3/24/15 Annual inspecton of fire alarm
and sprinkler system at Atco and Beacon

01/01/2015 04/08/2015

01/01/2015 04/06/2015
01/01/2015 04/01/2015
01/01/2015 04/01/2015
01/01/2015 04/16/2015

01/01/2015 04/01/2015

01/01/215 04/07/2015

$2,922.35

$144.63
$46.00
$43.00
$780.00

$2,635.00

$665.00

4356.540100 Supplies

Repaits / Maintenance Total: 7,235.98

WVULRME&atInfalll \ReportsiNeti VoucherListADO . rpt Modified: 02/03/2015

/e

Page 3



Athens County DD Voucher (Date Posted) Report Aptil 23, 2015
15:46A0

Report Period: (4 /01 /2015 o (:4/22/2015 815:46AM

Vendor Description PO Datc  Post Date Amount

‘ PO Number

General
4356.540100 Supplies
RG150132 Appalachian Tire tnount & dismount M/01/2015 04/01/2015 $13.79
MYV 150131 Atco, Inc. reimbursement for charpe to Lowes for  (11/01/2015 (4/07/2015 $13.38
butlding supplies for Atco '
RG150135 Atco, Ine. postage for Personne! Plus 01/01/2015 04/07/2015 $218.20
Rg150138 Beacon School Job Fund classroom payroll 01/01/2015 04/03/2015 $93.60
RG150140 € & E Stores building supplies and push mower - 01/01/2015 04/21/2015 $303.99
Beacon & Atco
RG150140 C & E Stores building supphes - Beacon 01/01/2015 04/01/2014 $7.03
RG150140 C & L Stores building supplies - Atco 01/01/2015 04/16/2015 $23.96
RG150141 Carr Supply Athens building supplies - Beacon 01/01/2015 04/01/2015 - $1.00
RG150142 Classic Solutions building supplies - Bus Garage M /0172015 04/01/2015 $172.83
RG150142 Classic Solutions building supplies - Bus Garage 01/01/2015 04/07/2015 $134.45
RG150142 Classic Solutions building supplies - Beacon 01/01/2015 04/21/2015 $115.40
RGI50142 Classic Solutions building supplies - Personnel Plus 01/01/2015 04/01/2015 $60.78
RG150142 Classic Solutions building supplies - Atco 01/01/2015 04/10/2015 $263.07
RG150143 Cline Welding Supply pool supplies 01/01/2015 04/08/2015 $124.40
RG150144 DASH Medical Gloves, Inc. 15 cases of Dash Vinyl Light Powdered ~ (1/01/2015 04/01/2015 $353.50
Exam Gloves - Beacon
MV150131 Diamond Stone limestone 01/01/2015 04/03/2015 $202.71
MV150127 Dixon, Deborah F. reimbursement for putchase from 01/01/2015 04/01/2015 $37.06
X Walmart for tote boxes to organize
‘} Preschool
= MV150128 Dunlap, Krstopher Reimbursement for purchase from 01/01/2015 04/06/2015 $117.69
ITunes for Proloquo2Ga
MV150128 Dunlap, Knstopher reimbursement for purchase from 01/01/2015 04/07/2015 $35.99
Amazon for Crucial 4GB
MV150128 Dunlap, Kastopher rexmbursement for purchase from 01/01/2015 04/07/2015 $120.39
Amazon, wall face plate, projector
mount, cables, adaptet and charger
RG150146 Economy Supply bulding supplies -- Atco 01/01/2015 04/21/2015 $51.17
RG150146 Economy Supply butlding supplies - Atwco 01/01/2015 04/21/2015 $4.58
RG150146 Economy Supply building supplies - Atco 01/01/2015 04/21/2015 $5.99
RG150146 Economy Supply building supplies - Atco 01/01 /2015 04/21/2015 $13.98
MV150131 Interstate Batteries two SLA107S batteries - Atco 01/01/2015 04/02/2015 $44.00
MV150131 Interstate Batteries batteries - Beacon 01/01/2015 04/10/2015 $31.90
MV150124 Janes-Tinkham, Carol reimbursement for purchase of Com 01/01/2015 04/01/2015 $3.41
Huskers Lotion - used for capturing
tingerprints
MV150127 Maccombs, Beth snacks for preschool 01/01/2015 04/16/2015 $23.46
RG150149 Modern Data Products printer ink 01/01/2015 04/13/2015 $119.09
MV150131 Performance Signs six Digitally Pnted decals "BEACON"  01/01/2015 04/01/2015 $72.00
RG150150 Randy V. Moore Petroleum 363 gals of diesel delivered on 4/7/15 @ 01/01/2015 04/15/2015 $845.79
Distribution LEC $2.33/gal
RG150150 Randy V. Moore Petroleum 200 gals of unleaded delivered on 01/01/2015 04/15/2015 $419.00
Distrbution LLC 4/7/205 @ $2.095/gal
RG150150 Randy V. Moore Peiroleum 249 gals of unleaded delivered on 01/01/2015 04/01/2015 $541.58
Distribution LLC 3/24/15 @ $2.1750/ gal
CRG150150 Randy V. Moore Petroleum 87 gals of diesel deliveted on 3/24/15@ 01/01/2015 04/01/2015 $215.76
Distribution LLC $2.48/gal
RG150150 Randy V. Moote Petrolewn 202 gals of unleaded delivered on 01/01/2015 04/06/2015 $439.35
Distribution LL.C 3/31/15 @ $2.1750/gal
WYUEM&aInfatl1\ReportsNettVoucherListADO mpt Modified: 02/03/2015 Page 4
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Athens County DD Voucher (Date Posted) Report

Report Penod: 04/01/2015 to 04/22/215

Apnl 23, 2015
8:15:46A4M

PO Number Vendor Description PO Date Post Date Amount J
General
4356.540100 Supplies
RG150150 Randy V. Moote Petroleum 320 gals of diescl delivered on 3/31/15 01/01/2015 04/06/2015 $793.60
Disttibunon LLC @ $2.48/gal
RG150156 Rase Products Company building supplies - Beacon 01/01/2015 04/10/2015 $29.40
MV150127 Scholastic [nc. book fair plus teachers' book order 01/01/2015 04/01/2015 3809.31
MV150127 Staples school supplies 01/01/2015 04/06/2015 $79.12
R(G:150158 State Electric Supply building supplies - Beacon 01/01/2015 04/06/2015 $50.85
MV150131 Total Filtration Services building supplies - Beacon 01/01/2015 04/10/2015 $543.60
RG150154 Uni-Select US4, Inc. vehicle parts 01/01/2015 04/01/2015 $48.17
RG150154 Uni-Setect USA, Inc. vehicle parts 01/01/2015 04/01/2015 $53.04
RG150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 04/07 /2015 $3.53
RG150154 Uni-Selecr USA, Inc. vehicle parts 01/01/2015 0470772015 $28.51
RG150154 Unj-Select USA, Inc. vehicle parts 01/01/2015 04/07/2015 $32.52
RG150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 04/07/2015 $72.36
RG150154 Unt-Select USA, Inc. vehicle parts 01/01/2015 04/10/2015 $4.30
RG150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 04/10/2015 $5.30
RG150160 Withem, Robert reimbursement for parts for water heat at 01/01/2015 04/22/2015 $236.83

PW of $97.83 and 4x10 aluminum
diamond plate to repair door bottom at
bus garage $139

4356.550100 Equipment

Supplies Total: 8,239.72

MV150162 Montle, David polycom telephone 01/01/2015 04/10/2015 $610.00
Equipment Total: 610.00
4356.560100 Other Expenses
MV150180 Athens City County Hlth. Dpt. 2015 Application for a License to 01/01/2015 04,/14/2015 $180.00
Operate a Public Swimming Pool
MV150180 Treas State/OH-Div /St Fire 3/20/15 - Code Enforcement Inspection  01/01/2015 04/20/2015 $100.00
Marshall Fee
Other Expenses Total: 280.00
4356.560102 Family Support Services
MV 150218 Athens Auto Repair, LLC repairs to car - family support services 01/01/2015 04/13/2015 $400.00
MV150218 Bellar, Michael L. reimbursement for crutch and skin cover  01/01/2015 (4/02/2015 $151.00
- family support services
MV150218 Bellar, Michael L. reimbursement for Walmart receipt - 01/01/2015 04/08/2015 $91.31
family support services
MV150218 Beyond Play massaging action teether, chewy tube, 01/01/2015 04/01/2015 $91.59
chewnoodle, bucket, play foam, etc -
family support services
MV150218 Bevond Play reclining 3 position feeding seat - family ~ 01/01/2015 04/01/2015 $59.90
support services
MV150218 Bragg, Alice Jena reimbursement for purchase from 01/01/2015 04/06/2015 $124.01
Walmart - family support services
MV150218 CDW Government HP 18-5110 E1-2500 S0GGB 4GB - 01/01/2015 04/01/2015 $366.99
family support services
MV150218 CDW Government TOS Satellite N2830 500GB 2GB - 01/01/2015 04/07/2015 $275.99 J
family suppott services
MV150218 Discount School Supply school supplies - family support setvices  01/01/2015 (4/01/2015 $717.02
MV150218 Dotson, Kathy reimbursement - family support services  01/01/2015 04/13/2015 $96.27
WYUEWM&a\Infalll \ReportsNet\WoucherListADC.rpt Modified: 02/03/2015 Page 5
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Athens County DD Voucher (Date Posted) Report

Report Period: 04/01/2015 to 04/22/2015

April 23, 2015
8:15:46AM

Vendor

Description

PO Date Post Date

Amount

‘PO Number

General

4356,560102 Family Support Services

MV150218
MV150218
MV150218
MV150218
MV150218

MV150218

MV150218

MV150218

‘M\’ISOZIB

MV150218

Dotson, Kathy

Dunlap, Knstopher

Grant, Tiffany

Grant, Tiffany

Grant, Tiffany

Jeffets, Patty

Muschots, Teresa

Pattetson, John
Savage, Angic

Wagner, Terrl A.

reimbursement for purchases from
Walmart for computer and clothes -
family support services
reimbursement for purchase from
Amazon for otterbox - family support
SCrvices

reimbursement for purchases from T}
Maxx and shoe depattment encore -
family support services

reimbursement for purchases from Shoe
Department, Encore, T] Maxx, Walmart

and Gabes - family support services
reimbursement for purchases from
Champs Sports and ‘T Maxx - family
suppott services

reimbursement for purchase from
Walmart - family support services
reimbursement fot purchase from
Dunham'’s Sports - family support
services

retmbursement for Walmart and Shoe
Dept Encore - family support services
March 29 to April 1, 2015 - respite -
family support services
reimbursement for purchases from
Walmatt, Smartstyle, Kmart, Dollar
General and Krogers - family support
services

0 /01/2015 04/20/2015

(/0172015 04/07/2015

01/01/2015 04/07/2015

01/01/2015 04/07/2015

01/01/2015 04/07/2015

01/01/2015 04/14/2015

01/01/2015 04/13/2015

01/01/2015 04/08/2015
01/01/2015 04/01/2015

01/01/2015 04/06/2015

327781

$54.95

$226.73

$230.25

$202.43

$199.99

$400.00

$228.86
$400.00

$204.22

4356.560103 Medicaid Warver Match

RG150217

Treasurer, State of Ohio

4th Quartes FY 15 Waiver IO

Family Support Setvices Total: 4,799.32

01/01/2015 04/10/2015

$593,873.00

4356.560107 Utilities

RG150111
RG150111
RG150111
RG150111

RG150112

RG150113
RG150114

RG150115

;  RG150115
‘RGlSDllS
RG150116
RG150116

Amerncan Electnc Power
American Electric Power
American Electric Power
American Electric Power

AT & T Mohility

BES Petroleum
City of Athens

Columbiz (as

Columbia Gas
Columbia Gas
Direct Eneegy Business, LLC
Direct Energy Business, LLC

Atco electric from 2/23/15 to 3/24/15

8 Harper Street 3/13/15 to 4/13/15
Bus Garage from 3/16/15 to 4/13/15
Beacon electric from 2/27/15 to
3/30/15

cell phone for Butch 1/23/2015 to
3/22/15

750 gals of L.P for Bus Garage

Beacon water from 3/10/15 to 4/8/15 -

38,000 gals

Passion Works - 20 E. State gas from
3/6/15 to 4/7/15

Beacon gas from 2/10/15 to 3/10/15
Atco gas from 3/3/15 to 4/1/15

Atco electric from 2/23/15 to 3/24/15
Passion Works - 22 E. State electric from

2/20/15 t0 3/23/15

01/01/2015 04/01/2015
01/01/2015 04/16/2015
01/01/2015 04/17/2015
01/01/2015 04/03/2015

01/01/2015 04/06/2015

01/01/2015 04/08/2015
01/01/2015 04/16/2015

01/01/2015 04/13/2015

01/01/2015 04/20/2015
01/01/2015 04/06/2015
01/01/2015 04/01/2015
01/01/2015 04/01/2015

Medicaid Waiver Match Total: 593,873.00

$339.23
$142.78
$150.40
$700.20

$42.15

$1.472.00
$362.34

$133.05

$855.92
$287.00
$634.90

$76.88
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Athens County DD Voucher (Date Posted) Report April 23, 2015
Report Petiod: 04/01/2015 to 04/22/2015 815404
PO Number Vendor Description PO Date Post Date Amount J
General
4356.560107 Utdlides
RG150116 Direct Energy Business, LLCC  Passion Works - 20 E. Srate electric from  01/01/2015 04/01/2013 $96.88
2/19/15 t0 3/23/15 .
RG150116 Direct Energy Business, LLLC Atco light from 2/20/15 t0 3/23/15 01/01/2015 04/01/2015 $3.90
RC150116 Direct Energy Business, LLC 8 Harper Street - 3/13/15 to 4/13/15 01/01/2015 04/20/2015 $164.56
RG150116 Direct Energy Business, LLC 8 Ilarper Street - 3/12/15 to 4/13/15 01/0M,/2015 04/20/2015 $2.22
RG150116 Direct Energy Business, LLC Bus Garage 3/16/15 to 4/13/15 01/01/2085 4/20/2015 $205.21
R(:150116 Direct Energy Business, LI.C  Beacon electric from 2/27/15 to 01/01/2015 04/06/2015 $1,499.51
3/30/15
RG150118 Frontier 04/2015 - Personnel Plus M1/01/2045 04/06/2015 $150.91
RG1AR0118 Frontier 04/2015 . Beacon 01/01/2015 04/06/2015 $207.35
RG150118 Frontier 04/2015 - 8SA /017215 04/07/2015 $283.79
RG150118 Frontier 04/2015 - Awco 01/01/2015 04/06/2015 §295. 10
RG150118 Fronticr 04/2015 - Passion Works 01/01/2015 04/06/2015 $85.53
Rgla0119 Information Destruction Atco toter destroyed on 3/20/15 and 01/01/2015 04/08/2015 $125.00
Services SSA toter destroyed on 3/27/15
RG150120 Interstate Gas Co {IGS) February, 2015 - Beacon 01/01,/2015 04/01/2015 $1,778.09
RG150121 Le-Ax Water Dept. Bus Garage water from 2/5/15 to 01/01/2015 04/01/2015 $51.80
3/11/15 - 5,000 gals
RG150122 The Plains Water & Sewer & Harper Street 3/3/15 to 3/30/15 01/01/2015 04/13/2015 $32.00
District
RG150123 Waste Management 0472015 - Beacon 01/01/2015 04/01/2015 $178.79
R(G150123 Waste Management 04/2015 - Bus Gatage 01/01/2015 04/01/2015 $100.06 J
RG150123 Waste Management 04/2015 - Atco 01/01/2015 04/01/2015 $330.81

4356.560300 Travel / Reimbursement

Udlities Total: 10,788.45

MV150174 Finsterwald, Emily Travel 01/19/15 to 2/17/15 01/01/2015 04/01/2015 $105.84
MV150174 Harrison, Audra Travel 02/03/15 0 3/23/15 01/01/2015 04/02/2015 $94.08
MV150174 Janes-Tinkham, Carol Travel 01/07/2015 to 4/01/2015 01/01/2015 04/01 /2015 $126.53
MV150174 Lawrence, Tristin Travel 1/23/15 0 4/13/15 01/01/2015 04/20/2015 $315.84
MV150174 McNelly, David R. Travel 2/9/15 to 4/1/15 01/01/2015 04/10/2015 $211.90
MV150174 OACBDD March 11, 2015 - S5A Forum - 01/01/2015 04,/01 /2015 $350.00
registration fees for Lehman, Backus,
Cascy, Churchheus, Graham,Harrison,
Howell, Lawtence, Ray & Shrivers
MV150174 Ohio Public Images, Inc. Three lunches for Munoz, Pepper and 01/01/2315 04/07/2015 $90.00
Stock
MV150174 OSCBDD 2015 Registration Fees for D1. Tumer 01/01/2015 04/01/2015 $500.00
for 2015 Superintendent Development
Program
MV150174 Peppert, Jordan Meal reimbursement for 4/1 & 4/2 01/01/2015 04/15/2015 $21.20
training
MV150174 Smathers, Mary Ann Fravel 03/02/15 to 3/31/15 01/01/2015 04/06,/2015 $129.96
MV150174 Turner, Maryalice Develap. read. Class - required for 01/01/2015 04/20/2015 $1,245.00
Intervention Specialist license
MV150174 Tutner, Maryalice Travel 1/23/15 to 4/7/15 01/01/2015 04/10/2015 $912.06
MV150174 Weaver, Susan Reimbursment for Parapre Assessment  01/01/2015 04/22/2015 $50.00
Test
MV150174 West, Rebecca PER 5.13 Tuition - Professiona! Growth  01/01/2015 04/01/2015 $180.00 J
- Lifeguarding CPR
WVUEWM&atinfalll \ReportsNet\VoucherList ADO.rpt Modified: 02/03/2015 Page 7
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Athens County DD Voucher (Date Posted} Report April 23, 2015

Report Period: 04/01/2015 to 64/22/2015 BiL5:46AM
‘ PO Number Vendor Description PO Date Post Date Amount

Genetal

4356.560300 Travel / Reimbursement

MV150174 Whipple, Gloria PER 5.13 Tuition - Professional Growth  01/01/2015 04/01/2015 $180.00

- Lifeguarding CPR

Travel / Reimbursement Total; 4,512.41

Voucher Count: 199

General Total: 804,362.81

Grand Totals:

$804,362.81

WY UEM&atnfalll ReportsNetiVoucherListADO rpt Modified: 02/03/2015

Page 8
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Exhibt S

Revised ACBDD Behavior Support Policy (2015)

» The previous behavior support rule (5123:22-1-02), which was in effect from 2001-2014,
was embedded under “County Board Administration”. This rule was titled “Behavior
Support Policies and Procedures™

Due to the State of Ohio’s progress in implementing positive behavior support practices
the new rule (5123:2-2-06) is titled “Behavioral Support Strategies that Include
Restrictive Measures™.

s The new rule does not address general behavior support policies and procedures (which
are now addressed through the Person-Centered Planning ISP process), but is specific to
only addressing procedures for using restrictive measures,

s The revised policy uses the exact philosophy and wording as described in the new rule
(Behavior Support Strategies that Include Restrictive Measures), and does not contain the
philosophy of behavior supports as required by the old rule.



Manual: Admin.
Adopted:

Revised: 4/28/15
Effective: 4/28/15

{TO REPLACE PREVIOUS ADMIN. POLICY 15 BEHAVIOR SUPPORTS)

15. BEHAVIOR SUPPORT STRATEGIES THAT INCLUDE

RESTRICTIVE MEASURES
OAC Reference 5123:2-2-06

POLICY STATEMENT

All policies and procedures of the Athens County Board of Developmental Disabilities
regarding behavior supports strategies that include restrictive measures, shall apply to all
employees and any person providing services to individuals with developmental
disabilities. This policy does not apply to children in school settings, who will follow
rules governed by the Ohio Department of Education.

The Athens County Board of Developmental Disabilities recognizes that individuals with
developmental disabilities are supported in a caring and responsive manner that promotes
dignity, respect, and trust and with recognition that they are equal citizens with the same
rights and personal freedoms granted to Ohioans without developmental disabilities.
Services and supports are based on an understanding of the individual and the reasons for
his or her actions; and effort is directed at creating opportunities for individuals to
exercise, choice in matters affecting their everyday lives and supporting individuals to
make choices that yield positive outcomes.

Behavior support strategies that include restrictive measures shall be integrated into the
Individual Service Plan (ISP) and therefore be developed in accordance with the
principles of person-centered planning. Restrictive measures, including manual restraint,
mechanical restraint, and chemical restraint will be used only when the individual’s
actions pose a risk of harm. Restrictions of an individual’s rights will only be used when
an individual’s actions pose a risk of harm, or a likelihood of the individual being the
subject of a legal sanction, such as eviction, arrest or incarceration. An assessment will
be completed prior to the development of restrictive strategies which takes into account
the individual’s interpersonal, environmental, medical, mental health, and emotional
needs, as well as other motivational factors that may be contributing o the behavior.

Individual Service Plans (ISP’s} which include restrictive measures will;

e Focus on the creation of supportive environments that enhance the individual’s
quality of life.

« Be designed in a manner that promotes healing, recovery and emotional wellbeing
based on understanding and consideration of the individual’s history of traumatic
experiences as a means to gain insight into origins and patterns of the individual’s
actions



* Be data-driven with the goal of improving outcomes over time
» Recognize the role environment plays in behavior
¢ Capitalize on the individual’s strengths.

Restrictive measures shall be implemented with sufficient safeguards and supervision to
ensure the health, welfare, and rights of individuals receiving these services. The focus of
the behavior support strategy which includes a restrictive measure will be to reduce and
ultimately eliminate the need for the restrictive measure.

Individual Service Plan’s (ISP’s) with restrictive strategies are to be approved by the
Human Rights Committee, have the informed consent of the individual or their legal
guardian, and be reviewed based on the parameters set forth within this policy and related
procedures, or more frequently if determined as a needed by the ISP Team.

Nothing in this policy shall be construed to prohibit or prevent any person from
intervening in a crisis situation as necessary to ensure a person’s immediate health and
safety.

Use of a restrictive measure, including use of a restrictive measure in a crisis situation,
without prior approval by the Human Rights Committee shall be considered an
“unapproved behavior support” in accordance with rule 5123:2-17-02 of the
Administrative Code.

The policies and procedures for the use of behavior support strategies that include
restrictive measures, as well as due process rights, shail be made available to individuals
receiving services, legal gnardians, residential and day service providers.
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5123:2-2-06 Behavioral suppert strategies that include restrictive measures..
A) Purpose

This rule limi d sets forth requirements for devel

implementation of behavioral support strategies that include restrictive measures
for the purpose of ensuring that:

(1) Restrictive measures are used only when necessary to keep people safe;

(2) Individuals with developmental disabilities are supported in a caring and

responsive _manner that promotes dignitv, respect, and trust and with
recognition that thev are equal citizens with the same rights and personal

T m hi i mental disabilities
(3) Services and supports are based on an understanding of the individual and the

reasons for his or her actions; and

(4) Effort is directed at creating opportunities for individuals to_exercise choice in
matters affecting thelr everyday lives and supporting individuals to make
hoic iel i

B} Sc

(1) This rule applies to persons and entities that provide specialized services
regardless of source of payment. including but not limited to;

a) Coun f developmen isabiliti entit
with county boards;

(b) Residential facilities licensed pursuant to section 5123.19 of the Revised
Code, including intermediate care facilities:

¢} Provi f rted iving cerfified pu i 123,161 of th
Revised Code; and

{d} Providers of services funded by medicaid home and community-based
services wai ministered by the department.

2) Individuals receiving services in a settin verned Ohio d ment of
i ] ce with admini ive rule d

poligies of the Ohio department of education.
{C) Definitions

(1) "County board” means a county board of developmental disabilities.

Ladachovt imde st 3ol aetarngs R B0 F e d e M JEDAES vas et e TR e JROCNE g, B2WTsT L fadsidg prinddas PRI TGI8 0N

L..._....-J



3123:2-2-06 2

(3) "Director” means the director of the Ohio department of developmental
disabilities or his or her designee.

4) "Individual” means a person with a developmental disabili

(5). "Individual plan” or "individual service plan" means the written description of

services, supports, and activities to be provided to an individual.

{6} "Informed consent” means a documented written agreement to allow a proposed

action ment, or servi fter full disclosure provi in_a manner

individual or his or her guardian understands, of the relevant facts necessary

10 make the decrsron Relevant facts include the risks and beneﬁts of the

actlon treatment OF SEervice; and the I‘lEht to refuse the actron treatment or
service. The individual or his or her guardian, as applicable, may revoke

informed consent at any time.

(7) "Intermediate care facility” means an_intermediate care facility for individuals
with intellectual disabilities as defined in le 5123:.2-7-01 of the

Administrative Code.

(8) "Prohlbrted measure" means a method that shall not be used by _persons or

ecialized services. "Prohibit

a) Prone restraint. "Prone r m m fin ntion wher:
individual's face and/or frontal part of his or her body is placed in a
downward position touching any surface for any amount of time.

(b) Use of a manual restraint or mechanical restraint that has the potential to
inhibit or restrict an individual's ability to breathe or that is medically
contraindicated,

¢) Use of a manual restraint or mechanical restraint that causes pain or harm
to an individual.

{d) Disabling an individual's communication device.

Denial of breakfast, | inner ks, or

() Placing an individual in a room with no light.

n individual to d ing or painful sound.

{h) Application of electric shock to an individual's body.
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{i} Squirting an individual with any substance as an inducement or
consequence for behavior.

k) Using any restrictive ishment, retaliafion, instruction or
teaching, convenience of providers, or as a substitute for specialized
services,

(9) "Provider" means any person or entity that provides specialized services.

lified i isabili rofessional" has the same meanin in 42

C.F.R.483.430 as in effect on the effective date of this rule.

(11) "Restrictive measure” means a method of last resort that may be used by
persons or entities providing specialized services only when necessary to
keep people safe and with prior roval e human rights committee in
accordance with raph {F) of this rule. "Restrictive m " include:

(a) Manual restraint. "Manual restraint" means use of a hands-on method. but
never in a prone restraint, to control an identified action by restricting

the movement or function of an individual's head. neck, torso, one or

‘ more _limbs, or entire bodv using §ufﬁc1gn; force to cause the
ibili i 1 holdin lin individual'

wheelchaur or g;hgr mobility device. An 1nd1v1dua.l in a manual restraint
shall be under constant visual SupeI'VlSlOI'l by staff. Manual restraint

shall immedi *Manu
restraint” does not_include a method that is routinely used during a
medical pr r patients without developmen isabilities.

{b) Mechanical restraint. "Mechanical restraint" means use of a device, but
never in a prone restraint, to control an identified action by restricting

an individual's movement or function. Mechanical restraint shall cease

immediately once risk of harm has passed. "Mechanical restraint” does
not include:

(i} A seatbelt of a type found in_an ordinary passenger vehicle or an
age-appropriate child safety seat;

(i1) A medically-necessary device {such as a wheelchair seatbelt or a
gait belt) used for supporting or positioning an individual's body:
QL

(iii) A device that is routinely used during a medical procedure for
tients wi mental disabilities.

(<) Tlme-out "Tlme-out" means confmmg an 1nd1v1dual in a room or area and
& : fi aving th 0O _area pplying
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physical force or by closing a door or constructing another barrier,
including placement in such a room or area when a staff person remains

in the room or area.

1} Time-out shall not ex irty minutes for any one incident nor
one hour in anv twenty-four hour period.

(11} A time-out room or area shall not be kev-locked, but the door may
be held shut by a staff person or by a mechanism that requires
nstant _physical pr re_from staff person 1o kee

mechanism engaged.

(iil) A time-out room or area shall be adequately lighted and ventilated
and provide a safe environment for the individual.

{tv) An individual in a time-oyt room or_area shall be protected from

h ous conditions including but not limited to. sharp corners
and objects. uncovered light fixtures, or unprotected electrical

outlets,

(v) An individual in a time-out room or area shall be under constant
visual supervision by staff.

{vi) Time-out shall cease immediately once rigsk of harm has passed or

if the individual engages in self-abuse, becomes incontinent. or

shows other signs of illngss.

(vii) "Time-out” does not include periods when an individual. for a
limited and ifi ime, i rated fr i
unlocked room or area for the purpose of self-regulating and
controlling his or her own behavior and is not physically
restrained or prevented from leaving the room or area by phyvsical
barriers.

{d) Chemical restraint. "Chemical restraint”_means a_medication prescribed

for urpose of modifying, diminishing. controlling, or altering a
specific behavior. "Chemical restraint”_does not include medications

prescribed for the {reatment of a diagnosed disorder identified in the
"Dlagnostlc and Statlstlcal Manual of Mental Dlsorders" {fifth edition)

d for treatment of re disorder, "Chemical
estramt" does not include a medication that is routinely prescribed in
conjunction  with a medical procedure for patients without
developmen isabiliti

(e) Restriction of an individual's rights as enumerated in section 5123.62 of

the Revised Code.
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(12) "Risk of harm" means there exists a direct and serious risk of physical harm to
the individual or another person. For risk of harm, the individual must be
capable of i hysical harm to self or othe he individual
causing physical harm or very likelv to begin causing physical harm.

(13) "Service inistrator" me
emploved by or under contract with a county board to perform the functions
of serv1ce @Q su pnort admmlstratlon and who holds the appropnate

(14) "Specialized services” means any program or service designed and operated to

¢ primarily _individual i opmental disabilities, including a

program or service provided by an entity licensed or certified by the

department. If there is a question as to whether a provider or entity under

ract with a provider i vidin ecialized services, the provider or

contract entity may request that the director of the department make a
determination, The director's determination is finai.

"Team." as applicable, has the same meaning as in_rule 5123:2-1-11 of the
_ Administrative Code or means an interdisciplinary team as that term is used
‘, in 42 C.F.R. 483.440 as in effect on ive date of this rule.

(D) Development of a behavioral support strategy that includes restrictive measures

1 ioral support str, hall er inclu rohibited measures.
(2) A bghaworal support strategy may_in¢lude manual restraint, _mechanical
I e- or chemical restraint onl indivi ! i

pose risk of harm.

3) A behavi rt strategy may_incl restriction '
only when an individual's actions pose risk of harm or are very likely 1o result
in the mdmduai being ﬂgg §ublect of a legal sanctlon such as eviction, arrest,
incarceration, A d of legal sanction, an
individual's rights shail not be restricted (e.g,L by _imposition of arbitrary

schedules or_limitation on consumption of food, beverages, or tobacco

products).

(4} The focus of a behavioral support strategy shall be creation of supportive
environments th he individual's i f life. Effort is directed
at:

Mitigating risk of h r likeli

i- Reducing and ultimately eliminating the need for restrictive m res; and
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(¢) Ensuring individuals are in environments where thev have access to
preferred activities and are less likely to engage in unsafe actions due to

oredom, frustration, lack of effective communication, or unrecognized
health problems.
5) A behavioral trategy that incl strictive measures requires:

{a) Documentation that demonstrates that positive and non-restrictive

measures haye been emploved and have been determined ineffective;
and

(b)_An assessment conducted within the past twelve months that clearly

describes:

(1} The behavior that poses risk of harm or likelihood of legal sanction;

i1 | f harm or anction that | i
expected to occur with the behavior:

il behavior is likel r; and

(iv)_The individual's interpersonal. environmental, medical, mental
h i 1 motivational factors that

may be contributing to the behavior.

(6) Persons who conduct assessments and develop behavioral support strategies that
include restrictive measures shal|:

{a) Hold professional license or certification issued by the Ohio board of
chologv: te_medical f Ohio; or hi lor,

social worker, and marriage and family therapist board; or

(b) Hold a certificate to practice as a certified Ohjo behavior analyst pursuant
to section 4783.04 of the Revised Code; or

¢} Hold a helor's or graduate-level tom an accredi llege or
university and have at least three vears of paid, full-time (or equivalent
ari-time) experience in developing and/or implementin havioral

support and/or risk reduction strategies or plans.

(7} A behavioral support strategy that includes restrictive measures shall:

a) Be designed in a manner that promotes healing, recove motional
wellbeing based on understanding and consideration of the individual's

history of fraumatic experiences as a means to gain insight into origins
and patterns of the individual's actions:

4
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Be data-driven with the goal of improving outcomes for the individual

over time and describe behaviors to be increased or decreased In terms

of lin out behaviors to be incre; or decr

{c) Recognize the role environment plays in behavior;
{d) Capitalize on the individual's strengths to meet challenges and needs;

(e) Delineate measures to be implemented and identify those who are
responsible for im 101,

Specify steps to be taken to ensure the safetv of the individual and others:;

licable, i i vic 0 _assist the
individual in meeting court-ordered ¢ommunity controls such as
mandated sex offender registration, drug-testing, or participation_in
mental health treatment; and

(h)_As applicable, outling necessary coordination with other entities (e.g.,
isons, hospi law e cem harged with the

‘ . individual's care, confinement, or reentry to the community,

When a be

necessarvbv the mdlv:dual and hlS or her tean:, the ag,abﬁedmtellectual

disability professional or the service and support administrator, as applicable,
shall:

{a) Ensure the strate.qv is develoned in accordance w1th the principles of
c eoral part of the

individual Qlan or mdmdual service p lan -

0 _the hum, i commitiee documentation I

assessment that clearly indicates risk of harm or likelihood of legal
sanction descnbed in observable and measurabie terms and ensure the

t viewed an I committee in
accordange with paragraph (F} of this rule prior to implementation and
whenever the behavioral support strategy is revised to add restrictive
neasures, bul no !§§§ ﬂl@l ONce per year,

{c) Secure informed consent of the individual or the individual's guardian, as
applicable,

d) Provide an individual or the individual's guardi
n_notification i f the indivi 's or dian'

i. right to seek administrative resolution if he or she is dissatisfied with

the strategy or the process used for its development.



5123:2-2-:06 8

(e) Ensure the strategy is reviewed by the individual and the team at least
e ninety days t termine and document the effectiveness of the
strategy and whether the strat houl ntinued, discontinued, or

revised. A decision to continue the strategy shall be based upon review

of up-to-date information which indicates risk of harm or likelihood of

legal sanction is still present,

{E) Implementation of behavioral support strategies with restrictive measures

(1) Restrictive measures shall be implemented with sufficient safeguards and

supervision to ensure the health, welfare, and rights of individuals receiving
specialized services,

(2) Each person providing specialized services to an individual with a behavioral
support strategy that includes restrictive measures shall successfully complete
fraining in the strategy prior to serving the individual,

{F} Human rights committees

(1) Each county board, or county board jointly with one or more other county
boards. or county board jointly with one or more providers, and each
intermediate care facility shall establish a human rights committee to
safegnard individuals' rights and protect individuals from physical, emotional
and psychological harm. The human rights committee shall:

{a) Be comprised of at least four persons;

(b} Include at least one individual who receives or is eligible to receive
specialized services;

(c) Include qualified persons who have either experience or training in

contemporary practices for behavior :

(d) Reflect a balance of representatives from each of the following two

groups:

i) Individuals who receive or are eligibl receive specializ
services or family members or guardians of individuals who
receive or are eligible to receive specialized services: and

{ii} County boards or providers.

2} All information and documents provided to the human n commitiee and all
discussions of mmi hall be confidential and shall not be shared ot
with ne other than the indivi is or her guardi
the individual's teamn.
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3} The human righ mmittee shall review, approve or reject, monitor, and
reauthorize strategies that include restrictive measures. In this role, the human

rights committee shall:

(a) Ensure that the Dlannme DIOCEss outlmgg this rule has begn followed
] or the indivi rdi licable, has

provided informed consent and been afforded due process;

(b) Ensure that the proposed restrictive measures are necessary to reduce risk

of harm or likelihood of legal sanction;

{c) Ensure that the overall outcome of the behavioral support strategy
the physical, emoti d psvchological wellbein
individual while reducing risk of harm or likelihood of legal sanction;

t a restrictive measure is femporary nl
specifically defined situations based on risk of harm or likelihood of

legal sanction;

e) Veri h behavioral support stratecy that includes restrictive

measures also incorporates actions designed to enable the individual to
feel safe, respected, and valued while emphasizing . choice,

self-determination, and an improved gquality of life; and

he committee’s determination in writin ualifi
intellectual disability professional or service and support administrator
submitting the request for approval.

(4) Members of the human rights committee shall receive department approved
training within three months of appointment to the committee in; rights of

individuals as enumerated in section 5123.62 of the Revised Code.

erson-center {anning, informed consent, confidentiali and the
requirements of this rule.

(3) Members of the human rights committee shall annually receive
department-approved training in relativ ics which may inc¢lu not
limi : _self-advocacy and self-determination; of i an
section 5126.043 of the Revised Code: effect of traumatic experiences on
behavior: and court-ordered community controls and the role of the court, the
coun human ri ittee.

(G) Use of a restrictive measure without prior approval by the human rights committee

1) Use of a restrictive measure, including use of a restrictive measure in a crisis
situation (e.g., to prevent an individual from running into traffic), without

prior approval by the human rights committee shall be reported as
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"unapproved behavior support" in accordance with rule 5123:2-17-02 of the
Administrative Code.

(2) Nothing in this rule shall be construed to prohibit or prevent any person from
intervening in a crisis situation as necessary to ensure a person's immediate

health and safety.

{H) Reporting of behavioral support strategies that include restrictive measures

After securing approval by the human rights committee and prior to implementation
of a behavioral support strategy that includes restrictive measures. the county board

or intermediate care facility shall notify the department in a format prescribed by
h ment.

1) Recordin e of restrictive measures

Each provider shall maintain a record of the date, time, duration. and antecedent

factors regarding each use of a restrictive measure other than a restrictive measure
that is not based on antecedent factors (e.g.. bed alarm or locked cabinet), The

provider shall share the record with the individual and the individual's team

whenever the individual's behavioral support strategy is being reviewed or
reconsidered.

{J) Analysis of behavioral support strategies that include restrictive measures

1) Each county boar ] 1ate care facili I i analvze
data regarding behavioral support strategies that include restrictive_measures

and fumish the data and analyses to the human rights committee. Data

iled and Z n e, but are pot limi

(a) Nature and frequency of risk of harm or likelihood of legal sanction that

triggered developmen ies that include restri es;

Nature and number of egies reviewed, approved, reiected. and

reauthorized by the human rights committee;
(¢) Nature and number of restrictive measures implemented;

Duration of strategies that incl trictive measures impl s and

{e} Effectiveness of strategies that include restrictive measures in terms of
increasing or decreasing behaviors as intended.

) Co ds and intermediate facilities shall make the data and analyses
available to the department upon request.

(K) Department oversight
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(1) The department shall take immediate action as necessary to protect the health
and welfare of individuals which may include, but is not limited to:

{a) Suspension of a behavioral support strategy not developed, implemented,

documented, or monitored in accordance with this rule gr where trends

and patterns of data suggest the need for further review;

(b} Proyision of technical assistance in development or redevelopment of a
behavioral support strategy: and

{c) Referral to other state agencies or licensing bodies, ag indicated.

(2) The department shall compile and analyze data regarding behavioral support
strategies for purposes of determining methods for enhancing risk reduction
efforts and outcomes, reducing the frequency of restrictive measures, and
identifyin hni i ining needs. The d ment shall

make the data and analyses available.

3} The nt _m riodicall | f behavioral support
strategies for review to ensure that strategies are developed. implemented,
and monitored in accordance with this rule.

{4) The department shall conduct reviews of county boards and providers as

necessary to ensure the health and welfare of individuals and compliance with
this rule. Failure to comply with this rule may be considered by the

department in any regulatory capacity, including certification, licensure, and
accreditation,

(LY Waiver of provisions of this rule

For adequate reasons and when requested in wntma by a county board or provider,
ir r i ndition or ifi " this rule except th
he director shall not permit use of a prohlbltgg measure as defined in paragraph
(CX8) of this rule. The director shall grant or deny a request for a waiver within ten
workina davs of receipt of the request or within such longer period of time as the
dire ems necessary and whate jer condltlons on the wawcr as are

f this rulg shgll not be contrggg to the ngbLs_, th. or safety of mdlwdual

receiving services. The director's decision to grant or deny a waiver is final and

may not be appealed.

=7
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The Athens County Board of Developmental Disabilities, herein referred to as
ACBDD, provides Early Intervention Services that assist the family in meeting the
unique needs of their child, 0 through 2 years old who has a documented
developmental delay and/or diagnosed handicapping condition on a year-round
basis for 240 days. Specialized services are provided through everyday learning
opportunities as part of the Ohio Help Me Grow (HMG) comprehensive,
coordinated, interagency early intervention system. ACBDD assumes responsibility
for the following activities as part of the Help Me Grow (HMG) system in Athens
County:

*provides funding for special instruction by credentialed developmental
specialists

*all interventionists use evidence-based practices

*all services are provided in accordance with Ohio’s Individaalized Family
Service Plan (IFSP)

*participates in the HMG Part C eligibility and determination of need process by
providing a qualified developmental specialist to serve as an evaluator/assessor.

The ACBDD is committed to providing Early Intervention Services in accordance
with:



¢

*OAC 5123:2-1-02
*Part C of the federal IDEA

*Rules promulgated by Ohio Department of Health
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Early Intervention Program

Athens County Board of Developmentat Disabilities

The Athens County Board of Developmentat Disabilities provides Early Intervention services to children
birth through age 2 years who are experiencing a delay in development or have a diagnosed
handicapping condition and who are enrofled in the Help Me Grow Program.

**%0yr program provides evidence-based services through Developmental Specialists (DS) who are a
resource working alongside parents and other important people in the child’s life providing suppart and
-guidance. The DS help the parents/caregivers support child tearning, development and social-emotional
well-being within and across all ordinary, daily life routines and activities (such as mealtime, bath time,
dressing time, teeth brushing, riding in a car, shopping, etc.), whether it be at home, at daycare or other
community settings (such as at parks, shopping centers, restaurants, or other sociat places).

*x+0r program celebrates that YOU (parent/caregiver) are the most important, most valuable, most
trusted and most foved caregiver for your child. You are the most powerful influence in helping your
child achieve his/her fullest potential. Your response to your child along with fun and interesting
activities help support your child’s attention and learning.

#**Qur Developmental Specialists also work in partnership with a Physical Therapist, Occupational
Therapist, Speech/Language Therapist and Behavior Specialist to provide you and your child with

additional resources.

If you are interested in our services and would like additional information please call our Early
Intervention Program at 740-594-3539 or Help Me Grow at 740-677-4002. Qur contacts are:

Dr. Maryalice Turner Mary Ann Smathers, MA SpEd Jodi Mitchell, MA
Assistant Superintendent Senior Developmental Specialist Devetopmental Specialist
Ext 229 Ext 237 Ext 239
mturner@aghenscbdd.org msmathers@athenschdd.org jmitchell@athenscbdd.org
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THE RESPONSIVE TEACHING CURRICULUM
FOR PARENTS AND PROFESSIONALS

cEE AR AT RN e

Introductlon

Responsive Teaching (RT) is a, comprehensive parent-
mediated intervention curriculum for children from birth to 6
years of age who have, or are at-risk for, child development and
social emotional problems.

RT has been used successfully with children with a wide range
of developmental problems or risks including:

. Autism Spectrum Disorders
. Down Syndrome
. Williams Syndrome
Cerebral Palsy
Developmental Delays with Unknown Etiologies
. Behavior Disorders
. Infant Mental Health Disorders
. Speech and Language Delays
. Children who are Adopted
. Children from Multi-Risk Families
Research Based and Field Tested!!!

RT was developed through the auspices of 11 multi year
research and model demonstration projects that were awarded to
the authors over the past 25 years from the Office of Special
Education Programs of the United States Department of
Education.

RT has several innovative features that make it ideally suited
for contemporary early intervention, parent education, infant
mental health and early childhood special education programs:

f

Parent-Mediated - RT supports and enhances parents
role in enhancing their children’s development and well-
being. RT can be used as a comprehensive intervention
model for program that work primarily with parents and
their children or it can be used as the parent intervention
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component for programs that provide a wide array of
services such as classroom or clinical based services.
Contemporary Child Development Theory - RT
procedures derived from research in parent child interaction
with. The developmental learning model that RT is based
upon is derived from Constructivist theories of cognitive
development, Communication theories of language
development, and Attachment Theory and other
developmental theories of social emotional development.
. Transdisciplinary / Multidisciplinary Service Model - can
be used by individuals or multidisciplinary teams including
Teachers, Developmental Specialists, Speech
Pathologists, Psychologists, Social Workers, Parent
Educators, Nurses.

Responsive Teaching — A Structured Curriculum That
Consists of

66 Responsive Teaching Strategies for addressing
children's developmental needs

16 Pivotal Behavior Intervention Objectives
. More than 130 Discussion Topics for that can be used
by professionals to explain the Responsive Teaching
rationale
. Objectives Procedures for evaluating children’s progress
in acquiring Pivotal Behavioral Objectives

A flexible planning guide for addressing children’s
individualized needs in three Developmental Domains

A Computerized Responsive teaching Planning and
Tracking Program

Evidence Based!!!

Research with Responsive Teaching indicates that after one

year of weekly RT sessions 50 children with developmental
problems, including autism and severe behavior disorders,
attained dramatic increases in development:

“l

60% - Cognition
167% - Expressive Language



138% - Receptive language
The 20 children who were diagnosed with autism and other
severe behavior disorders also made significant improvement in
their social emotional functioning:

21% ~ Self Regulation
28% - Social Competence
37% - Atypical Behaviors

{(Mahoney & Perales (2005). Journal of Developmental

and Behavioral Pediatricsg)
Responsive Teaching was developed by Gerald Mahoney, Ph.D.
and James MacDonald, CCC-SLP, Ph.D.
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Play and Language for Autistic Youngsters - P.L.A.Y.
' - Helping Children with Autism and Their Families -

Autism is a complex neurological developmental disability that can cause significant social, communication, behavior, and
sensory challenges. The Centers for Disease Control and Prevention reports that autism affects one in every 88 children in the
US.. and is the fastest growing developmental disability in the nation. The Kasich Administration is providing funding to
support innovative projects that will help improve early diagnosis and interventions for individuals with autism. Among them
is the PL.A.Y. Project and its specific techniques for reaching out to children with autism and their families.

What is the P.L.A.Y. Project?

Developed by Dr. Richard Solomon, PL.A.Y. is a practical, family-friendly application of renowned child
psychiatrist Dr. Stanley Greenspan’s “Developmental, Individual-differences, Relationship-based” (DIR) frame-
work, popularly known as “Floortime.” Through structured monthly home visits focused on modeling, coach-
ing and video feedback, Home Consultants train parents to engage their child with autism in ways that promote

emotional connection and communication.

What is P.L.A.Y. Project Home Consultant Training?

The PL.A.Y. Project Home Consultant training begins with-an intensive 4-day course, which covers all of the

theoretical and practical considerations needed to start a Home Consulting program, which is generally for a

duration of 12-18 months. Each Home Consultant then works with several children with Autism Spectrum ‘J
Disorder (ASD) -- a broad range of characteristics found in children with autism. Dr. Solomon and his team of
experienced staff continue to monitor and teach interventionists as they begin work with families. Home visits

are videotaped (typically 15 minutes of video) and the videos are sent to Dr. Solomon’s staff to analyze and offer
feedback to the Home Consultant in training. After submitting 20 videos, the trainee is evaluated to determine

skill level and understanding of the model, leading to certification as a PL.A Y. Project Home Consultant. The

goal is to help children emerge from the ‘shell of autism!

Funding for Project P.L.A.Y.

Funding for autism initiatives such as PL.A.Y. is made possible through the Ohic’s Health Transformation
Innovation Fund. It will be used to train professionals serving infants and toddlers in the play-based approach
that nurtures the critical, early parent/child relationship. The training brings a new level of specialized expertise
within Ohio County Board of Developmental Disabilities’ early intervention programs, as these trained profes-
sionals will be better equipped to assist and empower families early on, encouraging and nurturing each child’s
social interaction, and ultimately increasing the likelthood of enjoying a successful and inclusive life. As of late
2012, approximately 100 interventionists across 34 counties have received training and follow-up coaching.
Funding will be used to reach at least 80 percent of the state over three years.
“What | would say to other parents who notice autistic characteristics in their children is this: Don't wait!
The earlier the better. Don’t be scared. Get started, and do what you need to do for your child!”

- Emmet’s Mo, Tennille, Mercer County

Visit www.dodd.ohio.gov for more about P.L.A.Y. at work!
The mission of the Ohio Department of Developmental Disabilities (BODD) is continuous improvement
of the quality of life for Ohio’s citizens with developmental disabilities and their families.
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EXTENSION OF
CONTRACT FOR ADULT SERVICES
ECHOING MEADOWS ICF

AND
THE ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

Contract Extension

As approved by the Athens County Board of Developmental Disabilities on SSRIEEEN S, pcr
S , the said contract effective May 1, 2014 through April 30, 2015 will be extended
for a 60 -day perlod ending on June 30, 2015. All conditions and terms of the contract will
remain the same. The parties agree to then implement the new contract form July 1, 2015 until
June 30, 2016.

Signatures:
On behalf of the ICF/MR: Date:
On behalf of the ACBDD: Date:
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Agreement Between
The Athens County Family and Children First Council
And |
Athens County Board of Developmental Disabilities

This agreement is between the Athens County Family and Children First Council
(Council), 18 Stonybrook Drive, Athens, Ohio 45701, and the Athens County Board of
Developmental Disabilities (ACBDD), 801 West Union Street, Athens, Ohio 45701.

ACBDD agrees to fund in part, the administration and services conducted through the
Intersystem Board of the Council, to assist in providing for the needs of children who
enter the Cluster/Intersystem Review Process.

In part will be defined as: $2,500.00 per year toward Council Intersystem Administration
plus, for each child with a DD diagnosis (determined eligible by COEDVOEDI) serviced
through Intersystems, ACBDD shall bear 35% of the cost of care for those children.
Administration and Cost of Care shall not exceed $40,000 per 12-month period.

This agreement shall cover the cost for children serviced between July 1, 2015 and June
30, 2016.

Eric Young, Superintendent Cathy Hill, Administrative Agent
Athens County Board of DD Athens County Children Services

Bill Dunlap, Council Chairperson

Approved as to form:

Athens Co. Prosecuting Attorney Date
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Athens County Board of Developmental Disabilities

AGREEMENT FOR JASON LICHT
. AS BASIC COMPUTER SKILLS INSTRUCTOR

AGREEMENT made this 1% day of June, 2644—2015 between the Athens County Board of
Developmental Disabilities of 801 West Union Street, Athens, OH, hereinafter referred to as the "Board”
and Jason Licht.

THEREFORE, the Board hereby engages the services of Jason Licht, and in consideration of the mutual
promises herein contained, the parties agree as follows:

TERM

This agreement shall be for a period of one year, commencing June 1, 2844 2015 and may be terminated
by either party by giving thirty (30) days written notice to the other party, however that in the event of
default, the Board may terminate this contract immediately upon delivery of written notice to the last
known addrcss.

The following event shall constitute default:
a. Nonperformance of any terms, covenants, performance standards, or conditions of this contract.
CIVIL RIGHTS

Acceptance of this contract of authorization is evidence of intent to comply with Title VI and VII of the
1964 Civil Rights Act and Section 504 of the Rehabilitation Act which prohibits discrimination because
of RACE, COLOR, NATIONAL ORIGIN, HANDICAP, AGE, SEX AND/OR RELIGION, in any facet
of your operation except where such discrimination is a bona fide, documented business necessity.

RELATIONSHIP OF PARTIES

Jason Licht shall for all purposes be treated as an independent contractor of the Board and not as an
employee, agency, or servant. Nothing in this Agreement shall be constructed to make Jason Licht an
employee, agent, or servant of the Board. The Board has an interest only in the results to be achieved,
and the conduct and control of the services to be provided will lie solely with Jason Licht.

SERVICES
Jason Licht’s prioritized duties will be:

Jason will provide instruction on the following types of computer skills to other individuals receiving
services from the Athens County Board of Developmental Disabilities:

How to identify the parts of a computer

How to start up the computer

How to use the mouse

How to access the Internet in a safe and prudent manner

How to set up an email account

How to send and receive email

How to use a word processing program

How to use social networking sites and assist in setting up Facebook accounts in a safe and
prudent manner.

o Continuing support services

. & & & & & & 8

Jason may teach other skills as his abilities are better known and he has individuals that desire more
computer knowledge.

5
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AGREEMENT FOR
JASON LICHT
PAGE 2

In order for Jason to be successful as a computer instructor, he will receive ongoing monitoring and ‘J
support to ensure he is performing his instruction successfully and that his students are satisfied with the
instruction they are receiving,

Jason’s plan requires staff be present but not visual.

DOCUMENTATION

+ Jason Licht will document his time spent with students on Board timesheets and submit original
to Atco weekly and provide a copy to the PersonnelPlus Director weekly.

+ Jason Licht will document what services he provides for each student per session and submit
original to Atco weekly and provide a copy to the PersonnelPlus Director weekly.

» Jason will document number of new and number of continuing students and submit original to
Atco weekly and provide a copy to the PersonnelPlus Director weekly.

¢ Jason will provide a written evaluation form to each student every three (3) months requesting
they complete the evaluation and retumn to PersonnelPlus Secretary. See sample attached.

FEE

For services to be rendered under this agreement Jason Licht shall be paid a rate of $7.95 per hour (or at
Ohio’s minimum wage rate, whichever is higher) for services delivered weekly, not to exceed

60 hours per year.

This contract shall not exceed the amount approved by the Board. .J
ENTIRE AGREEMENT

This agreement supersedes any and all other agreements either oral or in writing, between the parties

hereto with respect to the subject matter hereof, and no other agreement, statement, or promise relating to
the subject matter of this agreement that is not contained herein shall be valid or binding.

ASSIGNMENT

Neither this agreement nor any duties or obligations hereunder shall be assignable by Jason Licht to
which the Board has consented, the assignee or legal representative shall agree in writing with the Board
to personally assume, perform, and be bound by the covenants, obligations, and agreements contained
herein.

SUCCESSORS AND ASSIGNS

Subject to the provision regarding assignment, this agreement shall be binding on the heirs, executors,
administrators, legal representatives, successors, and assigns of the respective parities.

GOVERNING LAW

The validity of this agreement and any of its terms or provisions, as well as the rights and duties of
parties hereunder, shall be govemed by the laws of the State of Ohio.



AGREEMENT FOR
JASON LICHT
PAGE3

AMENDMENT

This agreement may be amended only by the mutual agreement of the parties hereto in writing to be
attached to and incorporated into this agreement.

LEGAL CONSTRUCTION

In the event that any one or more of the provisions contained in this agreement shall for any reason be
held to be invalid, illegal, or unenforceable in any respect, such invalidity, illegality, or unenforceability
shall not affect any other provision and this agreement shall be construed as if the invalid, illegal, or
unenforceable provision had never been contained herein,

Also, in the event the Board consents to or waives the breach or any provisions or covenants of this
agreement, such waiver shall not constitute a waiver of such provision or covenant in the future. The
Board shall not be stopped from later enforcing any provision or covenant it may have previously waived
or elected not to enforce; nor shall such waiver have any effect on the enforcement of any other
provision,

TERMINATION

Either party may terminate this contract for any cause by giving written notice by regular United States
Mail to the other party thirty (30) days prior to the said termination date. In the event either party
terminates this contract all obligations, covenants, agreements, provisions, terms and conditions of said
contract are null and void.

Jason Licht Date

Tax ID#/Social Security #:

Eric Young, Superintendent Date
Athens County Board of DD

Approved as to form:

Keller J. Blackburn Date
Athens County Prosecuting Attorney
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Exhibit /0

REVISED OPERATION AND MANAGEMENT AGREEMENT

This REVISED AGREEMENT made and entered into this day of

, 2015 by and between the Athens County Board of Developmental

Disabilities (“County Board”), 801 West Union Street, Athens, Ohio 45701, and the

Athens Metropolitan Housing Authority (*“AMHA™), a political subdivision duly

organized and existing under the laws of the State of Ohio, 10 Hope Drive, Athens, Qhio
45701.

WITNESSETH

WHEREAS, in order to improve the availability of housing for individuals with
developmental disabilities, the Ohio General Assembly, pursuant to O.R.C
§5126.051(A), authorizes county boards of mental retardation and developmental
disabilities to acquire, convey, lease and sell property for residential services and to enter
into loan agreements, including mortgages, for the acquisition of such property; and

WHEREAS, O.R.C. §5126.05 permits county boards to enter into agreements
with political subdivisions to provide residential service; and

WHEREAS, the Athens County Board of Mental Retardation and Developmental
Disabilities, nka The Athens County Board of Development Disabilities, (“County
Board”) the Athens Community Housing Opportunities, Inc. (ACH), and Athens
Metropolitan Housing Authority (AMHA) entered into an Operation and Management
Agreement dated May 23, 2007, as amended April 15, 2014 and ,
___,2015, and;

WHEREAS, the County Board desires to continue to further the management of
permanently affordable housing for eligible persons with developmental disabilities
living and residing in Athens County, Ohio; and

WHEREAS, the County Board desires to enter into a revised agreement with
AMHA to accomplish these goals; and

WHEREAS, AMHA, being committed to assisting the County Board and
individuals with developmental disabilities to be served hereunder, desires to enter into
this revised agreement with the County Board to assist it in achieving these goals; and

NOW, THEREFORE, upon the terms, covenants and conditions set forth herein,

and contingent upon AMHA securing financing to fulfill it’s obligations hereunder upon
terms satisfactory to AMHA, the County Board and AMHA agree as follows:
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ARTICLE]: TERM

A. This AGREEMENT shall commence on the day of 2015,
and unless terminated pursuant to ARTICLE V below, shall remain in full effect until
October 15, 2029, which date constitutes the expiration and termination date of the two
existing Community Capital Assistance Housing Program Project Agreements by and
between the State of Ohio, acting by and through the Ohio Department of Development
Disabilities (ODODD) and the County Board utilized to secure a number of the
properties transferred and conveyed pursvant to the original AGREEMENT which
agreements are not fully performed at the date of the execution of this AGREEMENT
and are as follows: Project Number: DMR-051502: 36 Eden Place and DMR-051301: 9
Avon Place.

B. The AMHA is granted, and this AGREEMENT shall automatically be
extended, to, and including, October 15, 2029, unless AMHA provides to the County
Board on or before one hundred eighty (180) days prior to the termination of the primary
term herein written notice of its intention to terminate this AGREEMENT. Unless

otherwise modified by mutual agreement of the parties, all terms, conditions and
covenants of this AGREEMENT shall remain in effect during the AGREEMENT
extension period.

ARTICLE II; COUNTY BOARD RESPONSIBILITIES, RIGHTS AND ASSURANCES

1. COUNTY BOARD RESPONSIBILITIES, RIGHTS AND ASSURANCES:

A. The County Board shall have full responsibility for referring to AMHA
eligible persons with developmental disabilities (Individuals) to reside in the
housing transferred and conveyed tc AMHA pursuant to this AGREEMENT.
The County Board shall, subject to availability of funds, arrange for
applicable support services which the County Board determines are needed for
its Individuals to successfully reside in such residences. The County Board
shall have the sole discretion to determine which of its resources are available
for such services. In carrying out its responsibility hereunder, the County
Board shall be guided by applicable state and federal laws and any rules,
regulations and policies promulgated by the ODODD and the County Board.

B. The County Board shall insure that each housing unit acquired or managed by
AMHA under this AGREEMENT is occupied by Individuals on a continuous
basis. The County Board shail promptly refer Individuals to the AMHA when
vacancies occur. [f a vacancy occurs, and the County Board is unable to
secure an Individual to reside therein, the County Board shall reimburse the
AMHA the monthly rent which an Individual would have paid until such
housing unit is occupied. In the event a unit is unoccupied for ninety (90)
consecutive days, the AMHA shall have the right to lease the unit to other
individuals.

C. The County Board shall insure that Individuals selected by it to reside in the
housing units, the subject of this AGREEMENT, and their guardians ot other
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legal representatives, if any, understand the Individual’s responsibilities as
tenants. In order to insure that such persons understand their responsibilities,
AMHA shall provide to the County Board copies of all written documents
pertaining to the renting and leasing of the housing units. The County Board
shall meet with the Individuals and/or guardians and/or legal representatives
to review the responsibilities prior to any rental or lease agreement execution.

D. The County Board shall maintain a legal interest in those properties, the
subject of this AGREEMENT, which properties are subject at the time of the
execution of this AGREEMENT to Community Capital Assistance Housing
Program assistance agreements. The legal interest shall be in the form of a
promissory note and mortgage on the properties in an amount equal to the
community assistance funds received by the County Board.

E. The County Board shall reimburse the AMHA for the cost of repair for any
damages to property caused or committed by Individuals beyond normal wear
and tear, but only to the extent that the AMHA does not recover damages
directly from the Individual or from other secondary sources. The AMHA
shall make a good faith effort to secure initial recovery directly from the
Individual or other secondary sources.

Prior to reimbursing the AMHA for such damages, the County Board reserves the right to
have all repairs inspected by a licensed contractor. The County Board shall provide to
AMHA copies of a written documentation including copies of all inspections relating to

the repair.

2. COUNTY BOARD ASSURANCES:

Pursuant to 5123:1-1-03, Distribution of community assistance funds for the
acquisition of housing, Section (E) county board assurances (1) {a) through (¢) the
County Board when entering into a contract with either a non-profit corporation or a local
housing authority shall include in said contract and mortgage the following:

(a) Upon termination of this Agreement, upon any transfer or conveyance, or
upon any sale, the housing (real property and all improvements), or the net
sale proceeds of the housing if sold, shall be transferred or conveyed, or the
net sale proceeds from any sale paid, to another non-profit organization or
local housing authority for eligible person with developmental disabilities to
reside in the housing so transferred, conveyed or assigned or to purchase with
said net sale proceeds other housing for such persons.

(b) Upon dissolution of the non-profit organization or housing authority the
ownership of the housing (real property and all improvements), or the net sale
proceeds if the housing is sold upon dissolution, shall be transferred,
conveyed, assigned or the net sale proceeds from any sale paid, to another
non-profit organization or local housing authority for eligible persons with
developmental disabilities or to purchase housing for such persons.

{¢) Upon any bankruptcy of the non-profit organization or local housing
authority, the bankruptcy court shall be fully informed of the Operations and
Management Agreement and all Amendments thereto and of the purpose of
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said Agreement and the appropriate disposition to be made of the housing
(real property and all improvement) pursuant to the Agreement.

(d) Upon dissolution of the non-profit organization or local housing authority, the
County Board of the department shall be a party to any judicial proceeding or
dissolution agreement and the county board or the department may be a
distributee under such order or agreement based upon the amount of funds
provided to the non-profit organization or local housing authority under
5123:1-1-03 and the extent provided by law.

(¢) As set forth above, and in any and all other respects or circumstances, any net
proceeds from the sale of housing shall be used to acquire replacement
housing.

ARTICLE III: AMHA’S RESPONSIBILITIES, RIGHTS AND ASSURANCES

Al The AMHA shall operate, manage, maintain and keep in a good state of
repair the properties acquired pursuant to this AGREEMENT and in such a manner so as
to insure the health, safety and welfare of the Individuals or other persons residing in said
properties and to protect the County Board’s legal interest therein. AMHA further agrees
to make, when due and owing, all AMHA mortgage loan payments. AMHA further
agrees 1o insure and maintain insurance coverage against fire and external coverage loss
and, when required, flood loss; liability insurance against injury to the person or property
of third parties lawfully on said premises; pay all real estate taxes when due and owing,
and in all other respects be fully responsible for the protection and maintenance of the
properties the subject of this AGREEMENT.

B. The AMHA shall be entitled to collect and receive all rents and all such
other sums due and owing from Individual tenants of said properties.

C. Until such funds are no longer outstanding, AMHA agrees all properties
acquired in whole or part with Community Capital Assistance Housing Program funds
shall be utilized to provide residence residential housing for eligible individuals with
developmental disabilities who are receiving supported living services or home and
community based waiver services under applicable statutes and administrative rules and
regulations excepting Article 111B tenant placement by AMHA.

D. The AMHA agrees to be bound by the terms and conditions of all
agreements between the County Board and the ODODD regarding the use of community
assistance funds obtained by the County Board pursuant to the following project
agreement: Project Number: DMR-051502: 36 Eden Place and DMR-051301: 9 Avon
Place.

E. Pursuant to Paragraph A, above, the AMHA shall maintain and keep in
effect, at its cost and expense, fire and extended coverage liability and flood insurance, if
required, in an amount sufficient to cover the replacement cost of repair of the properties.
Upon request of the County Board, the AMHA agrees to provide proof of said insurance
to the County Board.

F. The AMHA shall maintain strict confidence regarding all information,

records and data that it receives concerning Individuals or other residents placed by the
County Board. The AMHA will not release any information regarding any Individual or
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other resident placed by the County Board except as required by law and after
notification to the Superintendent of the County Board or Residential/Housing
Coordinator. This section does not apply to releasing information directly to the County
Board or its employees.

ARTICLE IV: INDIVIDUAL RENTAL PAYMENT AMOUNTS

Individuals shall not pay as and for rent more than thirty five percent (35%) of the
Individual’s total annual income. Alternative funding sources for housing expenses shall
be documented and approved by the County Board Superintendent or
Residential/Housing Coordinator to cover the portion of housing related expenses
exceeding thirty five percent (35%) of the Individual’s total annual income.

ARTICLE V: TERMINATION

This AGREEMENT may be terminated prior to the expiration of the term hereaf
as follows:

A. TERMINATION BY MUTUAL AGREEMENT: The AMHA and the County
Board may mutually agree in writing to terminate this AGREEMENT.

B. NON-RENEWAL OF AGREEMENT: In the event either party chooses not to
renew this AGREEMENT that party shall provide the other party with at least one
hundred eighty (180) days written notice prior to the expiration of the AGREEMENT
term.

ARTICLE VI; DEFAULT FOR CAUSE

The County Board and AMHA shall endeavor to settle all disputes over
obligations set forth herein in the AGREEMENT. However, this AGREEMENT may be
terminated by either party, for cause, provided the party seeking termination for cause
gives the defaulting party written notice of the default and thirty (30) days to cure any
such default. If the default is not substantiaily cured within said thirty (30) day period,
the non-defaulting party may terminate this AGREEMENT by written notice to the

defaulting party.

ARTICLE VII: REPAYMENT OF COUNTY BOARDS LEGAL INTEREST

In the event of mutual termination, non-renewal or default for cause, AMHA shall
pay to the County Board the balance of the County Board’s outstanding legal interest
which legal interest constitutes the County Board’s outstanding Community Capital
Assistance Housing Program balance then due and owing by the County Board to the
ODDD on any properties the subject of this AGREEMENT. See attached Exhibit “B”.

ARTICLE VIII: MISCELLANEOUS PROVISIONS

A. ASSIGNMENT — Neither party may assign rights or delegate duties and
responsibilities under this AGREEMENT without the prior written approval of the other
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party. Any permitted assignee shall agree, in writing, to personally assume, perform, and
be bound by the covenants, obligations, and agreements contained herein,

B. GOVERNING LAW — This AGREEMENT shall be governed by and construed
under the laws of the State of Ohio. Any action or proceeding arising out of or in
connection with this AGREEMENT shall be brought in a court of competent jurisdiction
located in Athens County, Ohio; the parties hereto irrevocably consent to the jurisdiction
of such courts.

C. LEGAL CONSTRUCTION — In the event that any one or more of the provisions
contained in this AGREEMENT shall for any reason be held to be invalid, illegal, or
unenforceable, it shall not affect any other provisions and this AGREEMENT shall be
construed as if the invalid, illegal, or unenforceable provisions had never been contained
herein.

D. NOoTICES - All notices, requests, and approvals required or permitted
hereunder shall be made in writing and shall be deemed to have been properly given upon
their personaily delivered or sent, postage prepaid, by certified mail, retun receipt
requested to the following parties:

1 For the County Board:

Athens County Board of
Developmental Disabilities
80] West Union Street
Athens, Ohio 45701
Attention: Superintendent

2) For the AMHA:

Athens Metropolitan Housing Authority
10 Hope Drive

Athens, Ohio 45701

Attention: Executive Director

E. DisPUTE RESOLUTION — The parties hereto mutually pledge to each other that
they will use their best efforts to resolve any disputes which may arise between them.
Should the parties not be able to reach a settlement a third party mediator may, by mutual
agreement of the parties, be secured with the cost of the mediator divided evenly between

the parties.

F. ENTIRE AGREEMENT — This AGREEMENT represents the complete and full
agreement of the parties hereto. Any modification or amendment of the AGREEMENT
shall be in writing and be signed by both parties hereto.
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G. AMENDMENT - This AGREEMENT may only be amended in writing by
and between the County, AMHA and the Athens County Prosecuting Attorney’s Office
excepting, however, the addition or removal of real estate or personal property to or from
the operation of this AGREEMENT may be added or removed by an addendum adding or
removing said real estate or personal property to the exhibit attached hereto, signed and
dated by the County Board Superintendent and AMHA Executive Director.

ATHENS COUNTY BOARD OF ATHENS METROPOLITAN HOUSING
DEVELOPMENTAL INSABILITIES AUTHORITY:

ERIC YOUNG, Superintendent KEITH ANDREWS, Executive Director
APPROVED AS TO FORM:

KELLER BLACKBURN

ATHENS COUNTY PROSECUTING ATTORNEY

636.0029jdb/clients/closed/ AMHA/MRDD/org/docs/Rev. Operation & Managerment Agreement 4-8-1 5
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TrRACTI

EXHIBIT “A”

4 Connett Road, The Plains, Ohio 45780

TRACT I]

Sitwated in the Township of Athens, in the County of
Athens and State of Ohio:

FIRST TRACT: Lots No. 98, 99, and 100 in Emaline
Matheny’s Addition to the Village of Verity, as shown on
the recorded plat of said Addition.

SECOND TRACT: Beginning at the northwest comer of Lot
No. 96 in Emaline Matheny’s Addition to the Village of
Berity and running thence east 16 feet; thence south 58 feet
more or less to the southwest comer of said Lot No. 96,
thence north 13 % deg. West along the west end of said
Lot 96, 60 feet to the place of beginning.

THIRD TRACT: Beginning at the NW corner of Lot No. 97
in Emaline Matheny’s Addition to the Village of Verity and
running thence east 16 feet; thence south 58 feet more or
less to the southwest comner of said Lot No, 97; thence
North 13 % deg. west along the west end of said Lot 97, 60
feet to the place of beginning.

REFERENCE: Official Records Volume 325, Page 2050,
Athens County Recorder’s Office

28 East First Street, The Plains, Ohio 45780

Situated in the State of Ohio, County of Athens and in the
Township of Athens.

Being Lot Number One Hundred Twenty (120) and One
Hundred Twenty-one (121) of MICHAEL’S SECOND
ADDITION to Verity, as the same is numbered and
delineated upon the recorded plat thereof, of record in Plat
Book 4, page 90, Recorder’s Office, Athens County, Ohio.

Parcel No.: A04-02405039-00 and A04-02405039-00

80r13
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TRACT 11

REFERENCE: Official Records Volume 307, Page 1526
Athens County Recorder’s Office.

692 Chestnut Street, Nelsonville, Ohio 45764

TrAaCT IV

Situated in the State of Ohio, County of Athens and in the
City of Nelsonville.

Being Inlot Number Two Hundred Ninety-one (291), in
LONGSTRETH’S ADDITION, to the City of Nelsonville.
Being the premises deeded to Everett E. Carroll and Violet
G. Carroll by Cynthia A. Johnston by deed dated October
25, 1951 and recorded in Volume 209, page 472, Record of
Deeds of Athens County, Ohio.

Parcel No.: P03-02600070-00

REFERENCE: Official Records Volume 307, Page 0621
Athens County Recorder’s Office

11254 Wemmer Road, Glouster, Ohio 45732

Situated in the State of Ohio, County of Athens and in the
Township of Trimble.

TRACT ONE:

Starting at the Southeast corner of a 42 75/100 acre tract
jocated in Section 1, Trimble Township and recorded on
page 317, Volume 106, Athens County Deed Records;
Thence, North 350 feet TO THE PLACE OF
BEGINNING; Thence, South 29° 15* West, 200 feet to the
center of the County Road; Thence, in the center of the said
County Road North 18° 45" West, 80.20 feet and on the
North 36° 30° West, 50.20 feet; Thence, leaving said road
North 36° 30’ East, 226.80 feet; Thence, South 108.40 feet
TO THE PLACE OF BEGINNING. Containing 0.42
acres, be the same, more or less.

EXCEPTING, all coal underlying said premises with the

usual mining rights. (Deed reference Volume 257, page
102, Athens County Deed Records).
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TracT V

TRACT Two:

Situated in the State of Ohio, County of Athens and in the
Township of Trimble, to-wit:

Being a part of 42.75 acre tract recorded on page 317,
Volume 106, Athens County Deed Records, Starting at the
Southeast corner of said 42.75 acre tract; Thence, North 4
15° East, 458.40 feet, along the East line of said tract to the
Northeast comer of a 0.42 acre tract owned by Clyde
Gillott which is AT PLACE OF BEGINNING; Thence,
South 47 ¥%2° West, 226.80 feet; Thence, North 39° 50’
West, 50 feet; Thence, North 47° East 279 feet; Thence,
South 4° West 7420 feet TO THE PLACE OF
BEGINNING, containing 0.29 acres, more or less.

EXCEPTING, all coal other mineral underlying said premises
with the usual mining rights. (Deed reference Volume 256,

page 639, Athens County Deed Records).

Parcel No.: M01-00100024-00 and M01-00100025-00

REFERENCE; Official Records Volume 0307, Page 0610,
Athens County Recorder’s Office.

7 Euclid Drive, Athens, Ohio 45701

Situated in the State of Ohio, County of Athens and in the
City of Athens. :

Being Inlot Number 2586, TOWNSEND ADDITION, to
the said City of Athens.

Parcel No.: A02-83500007-00

REFERENCE: Official Records Volume 0307, Page 1598,

Athens County Recorder’s Office.

100F 13
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TRAOT VI /'
e

s

259 Elizabeth Street, Nelsonville, Ohio 45764 /

ituated in the State of OH, County of Athens and in the
Ciyy of Nelsonville.

Being Yot Number One Thousand Eighty-ong (1081), One
Thousand Eighty-two (1082) and four fegf off the West
side of LowNumber One Thousand Eighty-three (1083) of /
BURBERRYS ADDITION, as the samé is numbered and
detineated upo the recorded plat thergof, of record in Plat
Book 1, page N4, Recorder’s Office, Athens County,

Ohio, excepting thexgfrom the follgtving: \IJ/
Being a part of Lot Nymbep 1081 in John Burberry’s \r‘y
Addition thereto. Begintipg at the Southwest corner of

said Lot 1081 and runningAkence North on the West line
thereof a distance of 30 féet; thence running East, parallel
to the South line of sgid lot a Yistance of 3 feet; thence
South paraliel with e West line ¢ said lot, a distance of
30 feet to the Soutd line of said lot; Yhence West with the
South line of sajd lot, a distance of 3 Tegt to the place of
beginning.

Parcel No,/ P03-00800033-00 and P03-00800Q34-00 and
P03-00840035-00

REPERENCE: Official Records Volume 0307, Page \572,
ens County Recorder’s Office

TRACT VIIL; Project Number: DMR-051502
36 Eden Place, Athens, Ohio 45701

Situated in the City of Athens, County of Athens, and State of Ohio and
bounded and described as follows:

Being a part of Lease Lot 26 and beginning at an iron pin set in the
easterly line of Townsend’s Addition to the City of Athens, said pin being
South 4 degrees 30°00” West, 120.00 feet from a concrete monument
found at the northeast comer of said Inlot 2698; thence, with a new line
through Lease Lot 26, South 85 degrees 30°00” East 105.00 feet to an iron
pin set in the westerly line of Eden Place; thence, with said line, South 4
degrees 3'00” West, 103.34 feet to an iron pin set; thence, with a new line
through Lease Lot 26, North 85 degrees 30°00” West 105.00 feet to an
iron pin set in the easterly line of Townsend’s Addition; thence, with said
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line, North 4 degrees 30°00” East, 103.34 feet to the place of beginning
and containing 10,851 square feet or 0,249 acres, motre or less.

Being subject to all legal highways.

The above description is the result of a survey by: Loren R. Purdom,
Professional Surveyor #6067, State of Ohio.

REFERENCE: Qfficial Records Volume 502, Page 1502, Official Records
Volume 501, Page 1711, Official Records Volume 498, Page 1173,
Athens County Recorder’s Office.

Parcel Identification Number: A02-83400055-03 (Lot 26)

TRACT VIII: Project Number: DMR-(51301
9 Avon Place, Athens, Ohio 45701

Situated in the City of Athens, County of Athens, and State of Ohio, to-
wit:

Being In-lot Numbered Two Thousand Six Hundred Thirty-two (2632) in
Townsend’s Addition to the City of Athens, Ohio.

Subject to all leases, easements, rights of way, reservations and
restrictions of record,

REFERENCE: Official Records Volume 495, Page 2157, Official Records
Volume 400, Page 1895, Official Records Volume 353, Page 484, and
Official Records Volume 147, Page 505, Athens County Recorder’s

Office
Parcel Identification Number: A02-83500032-00 (Lot 2632)

TRACT IX
116 Madison Street, Nelsonville, Ohio 45764

Situated in the City of Nelsonville, County of Athens and State of Chio,
to-wit:

Being Inlot No. 170 in the City of Nelsonville, Athens County, Ohio,
referenced being had to the original Recorded Plat of the Village of
Nelsonville, (now City of Nelsonville, Ohio).

EXCEPTING and reserving therefrom a strip of land 45 feet wide, off
and across the South end of said Inlot No, 170 heretofore sold and
conveyed, and being the same premises conveyed by deed of general
watranty from Laura L. Bages and husband and which said Deed is
recorded in Deed Book 126, Page 138, Athens County Deed Records.
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REFERENCE: Official Records Volume 469, Page 218, Official Records
Volume 406, Page 1361; Official Records Volume 351, Page 1554; and
Official Records Volume 337, Page 884, Athens County Recorder’s
Office

Parcel Identification Number: P03-(1200024-00 (Inlot 170)

PERSONAL PROPERTY

6A Connett Road, The Plains, Ohio 45780

1993 Mansion manufactured home
Identification Number: MO 212391

636.0029jdb/clients/closed/AMHA/MRDD/org/docs/Rev. Operation & Management Agreement 4-8-15
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Exhibi+ 11

Revised 04/14/15 8:50 AM

I Athens Uounty Board of 1L AGERTY
¢ OSITION Athens County Board of DD
“ DIVISTON OR INSTITUTION
DESCRIPTION
UNTTOR UFFICE
Administraion
COUNTY OF EMPTOYMENT
( ) State Agency (X )County Agency ( ) New Position ( ) Change Athens
Usual Working Title of Posiuon Position No. and Title of Tmmediate Supervisor
Lead Teacher (Supplemental} Asst. Superintendent and Director of Educ. Services

Rormal Working Hours (EXplain unusual of rotating shutl}
Monday - Friday, 40-hours-per-week Regular work week as an Instructor, plus flexible hours (weekdays and summer) — 130 hours/year at $3,000

total/year

Job Description and Work Charactensiics

o Tob Duties Minimum Acceptable CharaCieristics

60% | Monitors and helps coordinate the day-to-day functions of the Plans-and
so, | asministers educational programs (scheol age, Early Childhood and Early
Intervention), which may inclode following duties: coordinates development, | Degree with a major in special education or related field.
monitoring of curriculum; plans and implements staff development; evaluate

staff-performance;-develops—and-evaluates advises instructors of policies and
procedures for educat10n programs develeﬁs—&nd—ﬁnp}emeﬂ%s—seheel—budget—

Licensed as an Intervention Specialist.

Demonstrates leadership/management/communication
skills. Has organizational skills.

Knowledge of 1X0E, DODD and Board
policyfprocedure.

15% reSponds to complamts and problem 1ssuesfmatters and brings them to the
attentu:m of the Ass:stant Supermtendent for further dlrectwes Muaintain

WORK CONDITIONS — The majority of work hours are spent at 801 West Union St. The employee may be involved in incidents requiring physical

intervention and assistance 10 assure the safety of the enrollees. Intervention is inherent to this job. Intervention will eccasionally result in bruises,

scrapes, etc. to the employee. Working conditions may exist that are not such as normally exist in the occupation of a public employee. These

conditions may include exposure 10 blood borne pathogens, communicable disease, potentially infectious materials, and/or aggressive behavior. As

necessary, the employee shall comply with safety rules established for the purpose of fulfilling compliance with Ohio Employment Risk Reduction
andards, Rules, or Orders through the utilization of protective equipment and decontamination techniques. Probationary period - 260 days.
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Revised 04/14/15 2:42 PM

List Position Mumbers and Class Titles of positions supervised. IV more than ¢ighr, hst knals only.
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Stgnature of Agency Representative

Date J

Employee Signature

Date
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ACBDD - Administration

' Ath ens Coun ty Board
ol l')e\'clopm_mxta]_ Disabilitios
B'{.df/d:’izg on Abilitios

801 West Union Street + Athens, Ohio 45701
Phone: 740-594-3539 « Fax: 740-593-3189

athenschdd.org

CALAMITY DAY DESIGNATION
April 28, 2015 ACBDD BOARD MEETING

The following days were declared calamity days for Beacon School due to weather and

road conditions:

1-6-15

1-8-15

1-12-15

1-30-15

2-17-15

2-18-15

2-19-15

2-20-15 — Blizzard Bags sent home with students
3-5-15 — Blizzard Bags sent home with students
3-6-15 — Blizzard Bags sent home with students

Superintendent

ce: 4/28/15 Board Packet

ACBDD ~ Administration

, Atee Adull Services Passion Warks Studio
B“c;:?!s\it‘::: T:fnh::r{:c?tm‘ 21 Sonh Camphell Strect 20 Fast Ste Suect
Athons. o 45701 Athens, Chio 4570 Alhens, Ohio 45701
Phom 730804, 3534 Phane: 7405926659 Phone; 740- 392- 3673
TOMK flea T2 Fax: 740-594-T814 Fax: 740-592-4200
Fax: 740-593.3 189 . .
alcoine. org, passionworks.org

athenschdd . ore

Date

Personnel Plus
20 Kern Street, Oflige 2
Athens, Chio 43701
Phanz, 740-392-3416
Fax: F410-593-8230
persatmelplus.org

ACBDD is an equal opportunity employer and provider of services

Service & Suppart Admin,,
Transpariation Services
8033 Lavelle Road
Athens, Ohio 4571
Phone: 74)-592-6000
Fas: 740-594-50458
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ATCO Program Calendar 2015-2016

AUGUST ‘15
$ M T W T F $

Spring Break

Warch !E:Ipﬂf 1 Closed

'MARCH ‘16

4 15 16 17 18

SRR

JEBRT S, Carly Dismissal

Staff In- service

APRIL 16

OCTOBER “15
: 3 7] T W Th F [ Det.12 Closed Columbus Dray ay 3. Ulosed Protessional

Development Day Staff
May 30.Closed Memorfal Day. 2 B« s

Nov. 3 Closed Protessional

) : Development Day Staff
_ ¢ © |Nov.26 Closed Thanksgiving
; > 13 |Nev.27 Closed Observing

Iveteran's day

L0 2 2 23 24

“[chris. Eve and Christ. Holidays
" '|bec 28 -31 Christmas Break

observance

July 2. Closed. Summer Brea
Ju!! 4. Closed. July 4th Holiday § M T W Th 3 5

Jan 1. (losed. New years day

Break
“{Jan 18. Closed Martin tuther

A

King Day

AN oe

Early Dismissal, Staff in-service
Staff In-service program closed
Holiday/Break

Program Closing

7/



T2

BEACON SCHOOL | 2015-2016 CALENDAR
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EARLY INTERVENTION | 2015-2016 CALENDAR
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Exhibt 1Y

ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES
BOARD RESOLUTION 042815-01

GLORIA J. WHIPPLE

WHEREAS, the Board recognizes Gloria J. Whipple as one of the founding instructors of
Beacon School, operated by the Athens County Board of Developmental Disabilities, and

WHEREAS, Ms. Whipple has been employed by the Athens County Board of Developmental
Disabilities since February 5, 1980, and

WHEREAS, she has served our county’s residents at Atco and Beacon School throughout her
35-year career, and '

WHEREAS, she has been an active staff member involved with Beacon School’s participation
in Special Olympics, and served as the Beacon Blue Devils basketball coach, and

WHEREAS, she has been instrumental in teaching children with developmental disabilities the
skills associated with water safety, gross motor development, swimming, and team sports, and

THEREFORE, BE IT RESOLVED, that the Athens County Board of Developmental
Disabilities hereby recognizes Ms. Whipple for her outstanding efforts and dedication towards
making a marked difference in generations of children’s lives, and

BE IT FURTHER RESOLVED, that the Athens County Board of Developmental Disabilities

will hereby dedicate the swimming pool at Beacon School to Gloria J. Whipple, and officially
name it *“The Gloria J. Whipple Swimming Pool” in honor of her deeds.

Adopted this 28" day of April, 2015.

President
Athens County Board of Developmental Disabilities

Attest:

Secretary
Athens County Board of Developmental Disabilities
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Manual: Admin.
Adopted: 5/25/10,
Revised: 4/28/15
Effective: 5/25/10, ___

24. Utilizing County Tax Dollars as-aLast Resert For Sustainable Services
in Crisis Interventions:

The Athens County Board of Developmental Disabilities (ACBDD) is committed to maximizing
resources available to serve individuals with developmental disabilities who are eligible for
services from the Board and is committed to maximizing the flow of federal tax dollars back to
the citizens of Athens County, ensuring that local tax dollars are stretched further and additional
tax burden is not placed on county residents. The ACBDD further supports the provision of
services to as many eligible individuals as possible and within-applicable-budget-constraints the
ACBDD’s available resources. It is the intent of the ACBDD to ensure that all available
sources of funding are used in order to maximize the use of available resources for services
to the greatest number of eligible individuals.

When individuals receiving services through ACBDD are Medicaid ehglble but not enrolled on
Medlcmd inded Rased o Ma ndivid ntion

available reseurces: it is the ACBD plan to assist indiduals to enroll in Medicaid to
enhance ACBDDs opportunity to maximize reimbursement through TCM and other
Medicaid billing.

It is the ACBDD’s mission to enhance the quality of life for individuals with developmental
disabilities through an array of individualized services and supports. The ACBDD
achieves the mission by providing services, coordinating services, or providing information
about resources available within their community.

To achieve this, the ACBDD must:

1. Facilitate individualized assessment to determine what is important to the individual
to promote achievement of desired outcomes; and what is important for the
individual to maintain their health and welfare. The assessment shall take into
consideration of known and likely risks, the individual’ place on the path to
community employment and what is working and not working in the individual’s
life.



Establish a budget for services based on the individual’s assessed needs and
preferred ways of meeting those needs taking into consideration the available
resources. The efficient utilization of available resources is necessary to maximize
the number of individuals served by ACBDD.

Facilitate person-centered planning that ensures that individuals and families have
choice and confrol in planning services to meet their assessed needs while
maintaining the health and welfare of the individuals being served. Assist the
individual to engage in meaningful and productive activities, supporting community
connections and networking with persons or groups including persons with
disabilities and others. Assist individuals to improve self-advocacy skills and
increase the individual’s opportonity to participate in advocacy activities. Ensure
the achievement of outcomes that are important to the individual and the outcomes
that are important for the individual. Addressing identified risks and include
supports to prevent or minimize those risks.

Services must be developed on a thorough assessment to ensure that only the level of
service necessary is delivered.

The planning process is most effective and efficient when the individual/family and
the planning team integrates all sources of services and supports, including natural
supports and alternative services available to meet the individual’s needs and
desired outcomes.

This process will consider our fiscal responsibility to local taxpayers who make these
services and supports possible.

The ACBDD has various resources available to coordinate these supports and services.
The resources must be reviewed and considered carefully during the planning process.
These resources include, but are not limited to:

10
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Natural Supports: natural supports are those supports provided by people with
whom the person has a relationship with, and who can provide unpaid supports to
the person in their home, at their work, or in the community;

Medicaid State Plan Services;

Private insurance;

Home and Community Based Service (HCBS) waivers;

Local levy funding through Supported Living;

Other public funds as they might become available;

Personal assets such as inheritances, trusts established in their names, insurance
settlements, back payments from benefits through the Social Security
Administration, etc.

The ACBDD will assist individuals to access all available resources as needed. All of the
above are funding streams and resources and should not be thought of as services. These
resources are the “mechanisms” that may be utilized to support or fund the planned
services of the individual. No funding stream or resource is guaranteed, nor is there an
entitlerent to any of the above resources.

The ACBDD supports the enrollment of any individual eligible for enroliment on Medicaid
who currently is not receiving Medicaid or funding through the Title XX program. If an
individual chooses not to participate in Medicaid when an opportunity is offered to the
individual or does not maintain Medicaid eligibility then the individual/family would be
required to pay for services based on the following fee schedule.
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When it is determined that an individual needs crisis care due to their own personal health
and welfare being at risk, the Board will utilize a fair and equitable method to meet
emergency needs. This method will include timelines, detailed assessments and plans to
resolve the sitnation with a cost effective and person-centered approach. This method will
be developed and maintained by the Emergency Task Force and the affected individual’s
IEP/ISP team. The determination of needs is to be decided strictly on the individual’s
health and welfare needs.

When assessing a family’s ability to contribute to needed services, the Family Support
Service scale will be used:

Income (Taxable Income) Percentage of Contribution
$0.00 to $27,258 0%
$27,259 to $37,759 _ 10%
$37,760 to $48,260 30%
$48,261 to $62,261 50%
$62,262 to $79,762 75%
$79,763 and Greater 100%
Example:

Cost of monthly provider services = $2,000 (4 weeks @ $500/week)
Income level = $38,50/annually

Percentage of contribution = 30%

Contribution by family = $600 ($2,000 x 30%)

77
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Oh' Department of
lO Developmental Disabilities

Office of the Director

John R. Kasich, Governor
John L. Martin, Director

MEMORANDUM

To: County Board Superintendents
From: John L. Martin, Director
Date: February 4, 2015

Re: Board Member In-Service Training

In accordance with Rule 5123:2-1-13, In-Service Training for Members of County Boards of
Developmental Disabilities, in 2015 DODD will be requiring board members to complete specific
webinars offered by the Department relative to the Centers for Medicaid and Medicare Services (CMS)
Final Rule on Home and Community-Based Services Settings.

There will be a series of two, one-hour webinars offered live and recorded for those board members that
are unable to view the live webinars. The webinars will cover the following provisions of the CMS Rule:
1. Person-Centered Planning and Conflict-Free Case Management
2. Ohio’s CMS Transition Plan

More information on these webinars will be forthcoming. In the fall of 2015, DODD will convene a
stakeholder group to consider training priorities for 2016.

As a reminder, board members are required to participate in at least four hours of training annually, of
which, DODD’s webinars will constitute two. The county board and superintendent shall jointly develop
the county board's plan for in-service training for the calendar year which:

1. Reflects the topics identified above;
2. Includes perspectives from outside the county; and

3. Recognizes that training for specific board members may vary based on the background and
experience of each.

30 E. Broad Street {800) 817-6733 {Phone)

12th Floor {614} 644-5013 {Fax}

Columbus, Ohio 43215 dodd.chio.goy

78 The State of Ohio is an Fqual Opportunity Employer and Provider of Services



Athens County Board of Developmental Disabilities

2015 Schedule
Board Member CEU Training

Date Time Training Location CEU
Feb.24 5:00 PM Budget Review/HIPAA Beacon 1 hr.
April 28 5:00 PM PersonnelPlus Beacon 1 hr.
June 23 Beacon 1 hr.
July 28 Atco 1 hr.
Aug. 25 Beacon 1 hr.
Sept. 22 Beacon 1 hr.
Oct. 27 Bus Garage 1 hr.

04/14



Ohto Association of County Boards of DD - Training Center Home

Page 1 of 2

THE TRAINING CENTER

Ohio Association of County Boards - Serviag Peaple with Deovelopmental Disabilitics
i b4

Login My Accounl

Training Center Home

The Training Center offers a wide variety of courses for those interested in
tearning more about children and adults with disabilities. Courses range from one
to 30 hours. All courses are pre-approved for DODD continuing education units or
seminar credit. Courses are computer based and most documents can be printed
or viewed on a desktop computer or on a laptop, netbook or tablet for 'go

taeschay, Spnl 14, 20 2 e

Welcome to The OACB Training Center

Online Training for Persons Working or Interested in the Field of Developmental Disabilities

anywhere' convenience.

Target Audience

P Staff
» Administrators
P Board members

> Fa

mily members

P Employers & other community members

System Requirements

P High Speed intemet connection _
P Adobe Reader (can be downloaded free here)
P Cookies must be enabled on your computer (how to enable)

Course Format

P Course narrative in .paf format
» Required reading assignments
P May include videos, photos, slide shows or other media

Credit Options

® Continuing professional development units
P 30 hour seminar

MR L T S 1 o e P A e R IR T e P A

g o e T s AT B e T g T T R RN S L '-;:a

o

O 0 0 ¢

AT SR BRSO P 2 i BN o BN L e 8

PURCHASE COURSE: For returning users with a user
account and new customers after registering and creating
a user account. Forgot password? Click here.

NEW CUSTOMER REGISTRATION: If this is your first
purchase, please register to provide user information and
Greate your user account. Please make note of your user
1B and password. We do not have access to your
password.

COURSE CATALOG: View the catalog with course titles,
descriptions, completion time, and approved credit units,

FREQUENTLY ASKED QUESTIONS: Answers to most
commonly asked questions.

PRICING/PAYMENT OPTIONS: Accepted forms of
payment and explanation of course pricing.

¢ O 6 © ¢

INSTRUCTIONS: Training Center Instructions for
purchasing and taking a course.

PROVIDER RENEWAL INFORMATION: If you are in the
pracess of renewing your State of Ohio cerdification as a
Home arnd Community Based Waiver Provider, click for
more information.

NEW FROVIDER INFORMATION: If you need to meet the
State of Ohio certification requirements to apply for your
initial certification, click for information.

COURSE RECOMMENDATIONS: Chart with
recommended courses for staff, family, board members,
providers and others.

PRICE SHEET: Listing of all courses by title with cost.

i S e e

30U

hitps://asoft7173 .accrisoft.com/oacbdd/index.php?sre=gendocs&ref=Training+Center+Home&hur... 4/14/2015



The Training Center
Course Catalog

®
~
OACB
DEVELOPMENTAL
DISABILITIES

OACB

73 E. Wilson Bridge Road
Suite Bl

Worthington, OH 43085
614-431-0616
www.oacbdd.org

Updated: March 6, 2613
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Price Sheet

OACB Training Center
Continuing Professional Development

Professional Development Course Titles

Course
Number

Course

Time

<

Cost

Historical Perspective of Services to Individuals with DD 101-1 3 Hours S60
Current Philosophy and Best Practices 101-2 3 Hours S60
structure and Duties of County Boards of MR/DD 101-3 1 Hour S20
Understanding Medicaid ~ The Basics 101-4 3 Hours | $60
Life Span Services and Supports 101-5 2Hours | 540
Overview of Individual Options and Level One Waivers 101-6 3 Hours S60
Service and Support Administration 101-7 5 Hours | 5100
Bioodborne Pathogens {Universal Precautions) 102 2Hours | 540
Introduction to Developmental Disabilities 103 2 Hours | FREE
Individual Rights 104 2 Hours | %40
Major Unusual Incidents 105 2Hours | 540
So you Want to be a Provider 106 1 Hour $20
Eligibility and Services 107 1 Hour $20
Statute, Powers and Duties of the Board 108 1 Hour S20
Ohio’s Open Meating Act and Public Records Law 109 1 Hour $20
The Ethics Council 110 1 Hour $20 |
Funding Overview 111 1 Hour $20 )
Personnel: Ohio Law Regarding Public Employees 112 1 Hour 520 '
The Role of the Board 113 1 Hour $20
Intraduction to Medicaid at the National Level 115 1 Hour 520
Eight Hour Required Provider Training for DODD Medicaid Waiver Services Providers 116 8 Hours | 595
Analysis of HIPAA Privacy Rules for DD Boards 117 3 Hours | 560
Overview of Recent Changes in HIPAA and Ohio Privacy Laws 118 1 Hour 520
Transition to Adulthood: One Step at a Time (Part 1) 119 2 Hours sS40
Transition to Adulthood: Cne Step at a Tims (Part 2} 120 3 Hours S60
Using a Person-Centered Approach to Living a Good Life 121 2 Hours | $40
increased Independence through Assistive Technology and Remote Monitoring 122 3 Hours | $60
SELF Waiver — Individual-Directed Waiver Sarvices 123 2 Hours | 540
Eight-Hour Required Annual RENEWAL Training for Providers of Homemaker/Personal Care 124 8 Hours | 595
Services under the 10/Level One HCBS Waivers

Eight-Hour Required Annual RENEWAL Training for Providers of Adult Foster Care Services 132 S Hours | 595
under the 10/Level One HCBS Waivers

Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers | 129 SHours | 575
of Supported Employment - Community

Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers | 130 5 Hours | $75
of Supported Employment - Enclave

Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers | 131 SHours | 575
of Vocational Habilitation

Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers | 126 5 Hours

of Adult Day Supports

575 )
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Eight-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers | 128 8 Hours | %95
of Adult Day Supports

‘ Providing Behavior Supports to individuals Served through Home and 127 1 Hour $20
Community-Based Service Waivers
Developing Compliant IEPs that are Meaningful for Each individual 125 2Hours | 540

OACB Training Center Seminars

Seminar Titles

Service and Support Administration — Bringing it All Together (Course 101-1 through Course
101-7 are condensed versions of this course)

Course
Number
101

Course
Time
30
Hours

3300

(R Thrr vrovians s wntas s mant Bl b

X3



Table of Contents

Course 101 - Seminar

Service and Support Administration - Bringing it All Together. . ........ . ... ...

Course 101 - Unit 1

Historical Perspective of Services to Individuals with Mental Retardation

and Other Developmental Disabilities .

Course 101 - Unit 2
Current Philosophy and Best Practice. .

Course 101 - Unit 3

Structure and Duties of County Boards of DD ... oo

Course 101 - Unit 4
Understanding Medicaid - The Basics .

Course 101 - Unit 5
Life Span Services and Supports.. ... ..

Course 101 - Unito6

Overview of Individual Options and Level One Waivers. .. ......... .. .. ... it ..

Course 101 - Unit 7
Service and Support Administration. ..

Course 102

Bioodborne Pathogens: Universal Precautions .. ... ... . . i e

Course 103

Introduction to Developmental Disabilities. . ... . ... ... .o

Course 104
Individual Rights ...................

Course 105
Major Unusual Incidents. ............

Course 106
So You Want to be a Provider. . .. ... ..

Course 107
Eligibility and Services. . .............

Course 108
Statute, Powers and Duties of the Board

5/



Course 109

Ohio’s Open Meeting Act and Public Records Law. .. ... o o i o 7
Course 110 :

The Ethics Council. . oo 8
Course 111

Funding Overview .. L. e 8
Course 112

Personnel: Ohio Law Regarding Public Employees. . ... . o 9

Course 113
The Role of the Board . .. . e e e e e 9

Course 114 - No Course #114

Course 115
Introduction to Medicaid at the National Level. . ............ ... i 10
Course 116
Eight-Hour Required Provider Training for DODID Medicaid Waiver Services. . .................... 11
Course 117
Analysis of the Health Insurance Portability and Accountability Act

(HIPAA) Privacy Rulesfor DD Boards. . ... oo e 12
Course 118
Overview of Recent Changes in HIPAA and Ohio Privacy Laws . ... ... ... ... .. ..., 12
Course 119
Transition to Adulthood: One Stepata Time{(Part 1) ... ... i s 13
Course 120
Transition to Adulthood: One Stepata Time (Part 2) ... ... ... .. .o . it 13
Course 121
Using a Person-Centered Approachto LivingaGood Life ... ... ... ... .. ... .. ... ..., 14
Course 122
Increased Independence through Assistive Technology and Remote Monitoring.................... 15
Course 123
SELF Waiver - Individual-Directed Waiver Services. . ... ... ... ... .. . i, 16
Course 124

‘ Fight-Hour Required Annnal RENEWAL Traming for DODD Medicaid Waiver Services Providers .. 17

3y



Course 125
Developing Compliant IEPs that are Meaningful for Each Individual . ... ... .0 .0 L. 17

Course 126
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers
for Adult Day Supports ... e 18

Course 127
Providing Behavior Supports to Individuals Served through home and Community-Base Service
VTS, e 19

Course 128
Eight-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers
for Adult Day SUppoOrts . ... 20

Course 129
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers
for Supported Employment - Community. ... ... e 21

Course 130
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers
for Supported Employment - Enclave .. .. ... ... o 22

Course 131
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers

for Vocational Habilitation . ... .. ... o 23

Course 132

Eight-Hour Annual RENEWAL Training Required for Providers of Adult Foster Care under the

10 & Level One HCBS Waivers .. ... o e e e 24
iii

gy



Course 101 - Seminar
~ Service and Support Administration -
Bringing it All Together

Course Completion Time: 30 Hours
Approved Credit: 1 Seminar
Price: $300

Approved Seminar for Principles of
Community Supports and Integration

This 30 hour seminar is designed to provide
new staff, board members and others with a
basic understanding of the service delivery
system in Ohio for children and adults with
mental retardation and other developmental
disabilities. This course is divided into seven
meodules: History, County Board Structure &
Funding, Best Practices, Service and Support
Administration, Medicaid, Waivers and
Lifespan Services and Supports. Information
was gathered from a wide array of sources
and experts and is brought together in a
cohesive presentation for students.

This course offers the participant information
in a rich mix of formats to assure the course
is interesting and comprehensive. Each unit
of the course contains a narrative section

with extensive information on the topic and
includes required reading assignments written
by experts in the field. Many units include one
or more brief slide or video presentations,
charts, photos and other graphics to enhance
learning.

Some units of the course will also require the
participant to complete an activity at their
place of employment. At the end of the course,
you will be required to complete an attestation
form verifying that you have completed all
course requirements including all required
activities, required readings and course units.

The entire course covers 30 hours of training
and is approved for the Department approved
seminar Principles of Community Supports
and Integration.

Individual course units are approved for
DODD continuing professional development
units as noted under each separate unit
number.

p.1

Course 101 - Unit 1

Historical Perspective of Services to
Individuals with Mental Retardation
and Other Developmental Disabilities

Completion Time: 3 Hours
Approved Credit: 3 Units
Price: $60

This three-hour unit provides a history

of services to individuals with mental
retardation and other developmental
disabilities broken down by eras beginning in
the mid 1800’s through current day. Knowing
the history of where we have been in the fieid
or mental retardation and developmental
disabilities is essential to creating a better
future and not repeating mistakes of the
past. The course presents lessons learned
over time to help staff use this history

to build community based services and
supports. History has come full circle -
moving people away from their families

into segregated, congregate settings, being
treated as cast-offs to current philosophies
that once again promote remaining in one’s
own community with family and friends with
needed supports and services. Awareness of
history will help to assure that people with
disabilities are viewed not as deviants, but as
equals.

"Content of this unit is included in the 30 hour
seminiar Service and Support Administratior -
Brirging it All Together

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt (Services/Programs/
Support Streams)

s  County Board Members

4
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Course 101 - Unit 2

Current Phifosophy and Best Practice

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This three-hour unit provides an overview
of current philosophies and best practices

in the field of mental retardation and
developmental disabilities. Some of the
topics covered include quality of life; self-
determination; supported employment;
person-centered planning; interagency
support and collaboration; residential
options; development of one, coordinated
ISP; self-advocacy; functional, choice-based
assessments; choice of providers; array of
services unique to the individual; individual
budgets; and concepts of service and support
administration.

The unit contains a narrative section and
numerous required reading assignments
including articles written by experts in the
field and excerpts from related rules and
regulations.

~Conteat of this unit is inciuded In the 30 hour
seminar Service and Support Administration -
Bringing it Alf Together,

The above session has been approved for DODD
Continuing Professional Development Units for the
foflowing categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

«  County Board Members

p.2

Course 101 - Unit 3

Structure and Duties of County
Boards of DD

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour unit provides an overview of
county boards of mental retardation and
developmental disabilities. Topics covered
include: major responsibilities of the

county board; powers and responsibilities;
administration & staffing; eligibility
determination; range of services; funding of
county boards; and Councils on Government
(COGs).

The unit contains a narrative section and brief
reading assignments.

‘Content of this uniy e nciuded in the 30 R0
seminar Service ard Suppert Administranoen -
Bringing it All Togetner

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Farly Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

. County Board Members




Course 101 - Unit 4
Understanding Medicaid ~ The Basics

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This three-hour unit provides an overview
of Medicaid. Students taking this course will
acquire a solid understanding of Medicaid in
Ohio. The course covers services available
through Medicaid; eligibility for Medicaid and
receiving Medicaid funded services; Medicaid
tenets; responsibility for implementation
of the Medicaid program; and an overview
of the Medicaid Buy-in. The unit contains
a narrative section and additional reading
assignments.

*Content of this umit is inciuded in the 30 hour
seminar Service and Support Administration -
Bringing it Al Together,

The above session has been approved for DODD
Continuing Frofessional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration

Supt/Asst Supt(Services/Programs/Support
Streams)
e  County Board Members

" * & »

Course 101 - Unit 5
Life Span Services and Supports

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour unit discusses services across
the lifespan, focusing on older adults and
their aging caregivers. Topics covered in this
course include services and supports across
the lifespan; trends and best practices; health
and safety; lifestyle; childhood care and
health impacts on adulthood; and individual
planning. '

The unit contains a narrative section and
numerous reading assignments.
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The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

o County Board Members

* & & & B

Course 101 - Unit 6
Overview of Individual Options and
Level One Waivers

Comp[etioh Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This three-hour unit provides an overview of
Individual Options and Level One Waivers.
Students taking this course will acquire

a solid understanding of Waivers in Ohio.
The unit includes an explanation of what a
waiver is; the Individual Options Waiver (10
Waiver); the Level One Waiver; an overview
of determining budgets for waiver services;
discussion of annual budget limitations for
Aduit Day Services; and an overview of the
The Ohio Developmental Disabilities Profile
(ODDP} & the Acuity Assessment (AAI).

The unit contains a narrative section,
charts to enhance learning, and reading
assignments.

*Content of this unit is included in the 30 hour
seminar Service and Support Administration -
Cringing it All Together.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

e County Board Members

39
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Course 101 - Unit 7

Service and Support Administration

Completion Time: S Hours
Approved Credit Hours: 5 Units
Price: $100

This five-hour unit encompasses two distinct
sections. The first section covers roles and
responsibilities of the service and support
staff, The second section covers the strengths
and qualifications needed by service and
support administration staff to provide quality
services,

The first section of the unit provides a brief
history covering the transition from case
management, the focus on the individual/
one coordinated plan rather than multiple,
discordant plans and legislation. Next it
contains information on such topics as why
there is a need for service and support
administration; coordination of services;
single point of contact; eligibility; rights of
individuals in regard to SSA; single point of
accountability; functions of the SSA; and
emergency intervention.

The second section of the unit provides
content on qualifications and knowledge
base staff needs to provide quality service
and support administration. This section
covers such topics as knowledge base in
current best practices; confidentiality policies;
applicable rules and laws; awareness of
available resources; individual rights; ethics;
guality assurance; maintaining case note;
confidentiality; certification and registration
requirements; personal skills; and personal
characteristics.

The unit contains a narrative section and
numerous reading assignments.

*Content of this unit is included in the 30 hour
seminar Service and Suppeort Administration -
Bringing it All Together.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Farly Intervention

Investigative Agent

Services and Support Administration

@,
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s Supt/Asst Supt(Services/Programs/Support
Streams)
«  County Board Members

Course 102
Bloodborne Pathogens: Universal
Precautions

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour course provides detailed
information on bloodborne pathogens.

Topics covered include: definition of
bloodborne pathogen; overview of how
disease is contracted from bloodborne
pathogens; prevention strategies for
bloodborne iliness; safe work practices
related; personal protective equipment

and engineering controls; contamination
control and decontamination practices;
employer requirements regarding bloodborne
pathogens; standard precautions; and sharps
safety.

This course offers the participant information
in multiple formats including the narrative
section, required reading assignments, video,
charts and posters. Students will find this to
be a well-paced and interesting course.

The above session has been approved for DODD
Continuing Professional Developrment Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

. County Board Members
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Course 103

Introduction to Developmental
Disabilities

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: FREE

This two-hour course provides a brief
overview of mental retardation and other
developmental disabilities. Topics include
definitions of mental retardation and
developmental disability, information on
inteflectual functioning and adaptive behavior,
significant historical points, IDEA, and an
introduction to: services and supports; self-
determination; evaluations used as the basis
for individual planning; person-centered
planning; and the team process.

Reading resources include information on a
wide range of disabilities including autism,
learning disabilities, cerebral palsy and many
others.

This course offers the participant information
' in a rich mix of formats to assure the course
is interesting and comprehensive. The course
contains a narrative section and required
reading assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

County Board Members

p.5

Course 104
Individual Rights

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour course provides information on
rights of individuals with mental retardation
and developmental disabilities. The course
covers many rights spelled out in law as well
as distribution of rights; ensuring individuals
understand their rights; and enforcement.

The course contains a narrative section and
reading assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

. County Board Members




Course 105
Major Unusual Incidents

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour course provides information on
major unusual incidents - incidents adversely
affecting health and safety of individuals

with mental retardation and developmental
disabilities. Some of the topics included in
this course include: what does MUI mean;
physical, sexual & verbal abuse; types and
examples of MUI including: misappropriation,
missing person, medical emergency,
unplanned/unscheduled hospital admission,
injury, behavior support implemented in a
manner prohibited by rules; rights violation;
unusual incidents that may have an impact
on the health and safety; death; neglect;
attempted suicide; relocation/inability to
provide services; and others, The course
also covers MUI reporting, notification and
reporting requirements; four basic steps of
investigation; review, remedy and prevention
of abuse; patterns and trends; and applicable
rutes and regulations.

The course contains a narrative section and
reading assignments,

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

s«  County Board Members

12~
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Course 106
So You Want to be a Provider

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides an overview of
the State of Ohio requirements for becoming
a provider of Home and Community Based
Services for the Individual Options and

Level One Waiver. These waivers serve
individuals with developmental disabilities
and are administered by the Ohio Department
of Developmental Disabilities. The
responsibilities and role of an independent
contractor will be discussed along with
information on how an individual service plan
is developed; how services are documented;
responsibilities for reporting incidents;

type of services and supports that can be
provided; and the requirements that need

to be met for initial certification. There are
also topics included on how to become a
quality service provider. This overview will
give the student an understanding of the
role and legal requirements for becoming an
independent provider of waiver services in
Ohio.

The course contains a narrative section and
reading assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
foliowing categories:

Aduit Services/Day Hablifitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

) County Board lembers

* * & 8
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Course 107
Eligibility and Services

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides an overview of
developmental disabilities and how persons
with disabilities are determined eligible for
services through the use of the Ohio Eligibility
Determination Instrument and the Children’s
Ohio Eligibility Determination Instrument.
The course also covers the different programs
and service areas available including adult
services, service and support administration,
early childhood services, school age services,
family support services, residential services
and transportation. The course also shows
how funding is distributed across the program
and service areas.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

s County Board Members

" & 4 & &

Course 108

Statute, Powers and Duties of the
Board

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides a statutory
overview of portions of the Ohio Revised Code
and Ohio Administrative Code that govern the
county board. Topics such as the make-up of
the board, qualifications of board members,
appointment and re-appointment to the
board, time limitations for a board member
to serve, board meeting requirements, and
board committees are covered. The course

' then proceeds to the powers, duties and
responsibilities of the board. Key relationships
with other entities are highlighted.

p.7

This session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Business/Public
Administration Streams)

+  County Board Members

Course 109
Ohio’s Open Meeting Act and Public
Records Law

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price; $20

This one-hour course provides an extensive
review of the requirements of Open Meetings
Act, ORC Section 121.22, for holding county
board of DD meetings. Meetings covered
include regular meetings, special meetings,
emergency meetings, executive session
meetings and specific topic meetings. The
course covers requirements for public notice,
minutes, chance meetings and other pertinent
areas,

The course also covers the requirements of
Public Records Law, ORC Section 149.43.
Some of the topics covered include what
constitutes a public record, request for
records, confidentiality, and rights and
responsibilities under the law.

The third section of the course discusses
record retention and destruction
requirements.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories: .

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Business/Public
Administration Streams)

. County Board Members
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Course 110
The Ethics Council

Completion Time: 1 Hour
Approved Credit Hours:; 1 Unit
Price: $20

County boards of DD are required to have an
ethics council to assure that any and all direct
services contracts are written in accordance
with all applicable rules, laws, policies and
procedures and to assure there is no conflict
of interest.

This one-hour course explains the purpose of
the ethics council as well as the requirements
for the creation of the council, who may serve
on the ceuncil, standards for reviewing direct
service contracts, and compliance with the
Sunshine Law.

A sample board policy to implement the
ethics council is included.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Business/Public
Administration Streams)

County Board Members

.- s » 5 »
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Course 111

Funding Overview

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides extensive
information on state, local and federal
funding sources for operating county boards
of DD. Numerous graphs and required reading
articles help to clarify the various funding
sources.

The course provides extensive detail on local
tax levies, the state budget process, general
revenue funds allocated to county boards of
DD, and various federal funding sources such
as Targeted Case Management, Home and
Community Based Services, Social Services
Block Grants, Rehabilitation Services, Help Me
Grow and others.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Business/Public
Administration Streams)

County Board Members

. 5 & & &




Course 112

Personnel: Ohio Law Regarding
Public Employees

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course covers the Ohio Civil
Service System, collective bargaining law,
forming unions, employment powers of the
county board, the board’s responsibility

in employing the superintendent, the
superintendent’s responsibility in hiring
management employees, re-hiring retired
employees, who a county board is prohibited
from hiring, and other topics.

The course also covers how Qhio and Federal
Compensation Laws apply to county boards
including such topics as minimum wage,
overtime pay, Family and Medicai Leave Act,
Americans with Disabilities Act, and briefly
covers other employment laws,

The course then covers recent changes in law
creating restrictions on employment affecting
county board employees and the employee’s
responsibility to disclose certain types of
employment in addition to county board
employment.

The above session has been approved for DODD
Continuing Professional Development Units for the
foliowing categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Business/Public
Administration Streams)

» County Board Members

p.2

Course 113
The Role of the Board

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides information
on the role of the board as a whole as well
as the role of individual board members. The
student will find sample position descriptions
with common roles for the board president,
vice president, secretary, and treasurer. In
addition, description of eight key activities of
the board will help give a broad perspective
of the roles and responsibilities of the board.

This course includes numerous required
reading materials to enhance the student’s
skills as a board member.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt({Services/Programs/Support
Streams)

«  (ounty Board Members

a & & & B
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Course 115
Introduction to Medicaid at the
National Level

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides a solid
knowledge base of Medicaid. This course

is a Medicaid Primer from The Henry J.
Kaiser Family Foundation. It provides key
information on the National Health Program
for Low-Income People. It provides a
description of the Medicaid program, how it
fills gaps in our health insurance system, the
structure of the program, the partnership
batween the federal level and the states, who
is and is not covered by the program, the
services available through the program, the
use of private health care providers, the cost
and how it is financed.

Students completing this course will have a
solid understanding of Medicaid.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

. County Board Members

p.10
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Course 116

Eight-Hour Required Provider
Training for DODD Medicaid Waiver
Services

Completion Time: 8 Hours
Approved Credit Hours: 8 Units
Price: $95

This eight-hour course covers all areas
required by 5123:;2-2-01 - Provider
Certification. This includes:

* An overview of serving individuals with
developmental disabilities

+ Rights of individuals with
developmental disabilities

« An overview of basic principles and
requirements of providing home and
community-based waiver services
(HCBS);

+ Incidents adversely affecting health
and safety; and

« Universal precautions for infection
control, inctuding hand washing and
the disposal of bodily waste.

This course is a compilation of materials
found in other course offered by OACB at The
Training Center. This includes:

+« Small portions from the 2 hour course:
So You Want to Be a Medicaid Waiver
Service Provider (section on dignity
and respect only)

» Small portions of the Service & Support
Administration covering Individual
Planning

+ Small portions of the Introduction
to DD course plus all of the required
reading from that course.

« Most of the course Current Philosophy
and Best Practices

= Most of the Overview of Waivers
course, but not the required reading
from that course

+ All of the Bloodborne Pathogens course
+ All of the Individual Rights Course

¢ All of the MUI course (Major Unusual
Incidents)

This course lays the foundation for the
information that providers of Medicaid waiver
services will need to be knowledgeable
about providing services and supports to
individuals with disabilities, to have a basic
understanding of current philosophies and
best practice for working with individuals
with disabilities, to understand the individual
service plan (ISP) and the responsibility of
providing service in accordance with the plan,
to have an understanding of MUI's and the
provider’s responsibility for reporting MUI’s,
to be aware of what bloodborne infections
are, how to prevent illness from bloodborne
pathogens and how to handle contaminated
matter, and to understand Medicaid waivers,
documentation requirements, reporting
reguirements and where to find forms and
additional information.

The course contains a narrative section and
numerous required reading assignments
including articles written by experts in the
field.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

» County Board Members

& & » & »
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Course 117

Analysis of the Health Insurance
Portability and Accountability Act
(HIPAA) Privacy Ruies for DD Boards

Completion Time: 3 Hours
Approved Credit Hours: 3 Units

Price: $60

This three-hour course provides extensive
information on the Health Insurance
Portability and Accountability Act and how it
applies to County Boards of DD.

The HIPAA Privacy Rule provides federal
protections for personal heaith information
held by covered entities and gives patients
an array of rights with respect to that
information. At the same time, the Privacy
Rule is balanced so that it permits the
disclosure of personal heaith information
needed for patient care and other important
purposes,

The HIPAA Privacy Rule protects the privacy
of individually identifiable health information.
HIPAA Privacy Rules cover health plans,
health care clearinghouses, and health care
providers with respect to Protected Health
Information.

The unit contains a narrative section with
endnotes.

The above session has been approved for DODD

Continuing Professional Development Units for the

following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration

s & & * @

Streams)
. County Board Members

Supt/Asst Supt(Services/Programs/Support
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Course 118

Overview of Recent Changes in
HIPAA and Ohio Privacy Laws

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This course provides an overview of recent
changes to HIPAA and Ohio Privacy Laws. The
course includes a Sample Notice and Business
Associate Agreement and Guidance from
Secretary of HHS.

The unit contains a narrative section and the
two required reading attachments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

s County Board Members

» ° 5 " »




Course 119

Transition to Adulthood: One Step at
a Time (Part 1)

Comptletion Time: 2 Hours
Approved Credit Hours: 3 Units
Price: $40

This course provides an overview of the
transition process for students transitioning
from schoo! to adult life including:

Overview of Transition

s+ What are transition planning and
transition services?

s Overview of Related Laws and Rules
Why provide transition planning and
sarvices?

¢ What is an outcome-oriented or a
results-oriented process?

+ Who is involved in the transition
planning process?

¢ Transition - A Time for Expleration

First Steps
+ Becoming an Adult
+ Age of Majority
+ Guardianship
+ Rights and Responsibilities

Employment Options
Funding
Summary

This course offers the participant information
in muitiple formats including the narrative
section and required reading assignments.
Students will find this to be a well-paced and
interesting course,

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

» County Board Members

p.13

Course 120

Transition to Aduithood: One Step at
a Time {(Part 2}

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This course is the second part of a series

of courses on school-to-work transition. It

is recommended that the student compiete
Part 1 prior to beginning this course. Part

2 provides an overview of the step-by-step
process for students transitioning from school
to adult life including:

The Process - An Overview
The Process — Eligibility
The Process — The Team
The Process - Assessment
The Process - Preparing the Student to
Function as a Team Member
+ What if the student does not want to
participate in team meetings?
Self-Advocacy
Student-Directed Team Meetings
Person-Centered Planning
Self-Determination
The Process: Development of the IEP
Including Transition Goals
s Schoocl Roles and Responsibilities
¢ Student Roles and Responsibilities
+ Family Roles and Responsibilities
¢ Adult Service Agency Roles and
Responsibilities
The Process - Implementing the Plan
The Process — Evaluating Progress
Summary

This course offers the participant information
in multiple formats including the narrative
section and required reading assignments.

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Inktervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

+«  County Board Members
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Course 121
Using a Person-Centered Approach to
Living a Good Life

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This course provides an overview of how to
assist an individual with a disability create a
plan for living the life of his or her choosing.
It helps the person’s circle of support learn
what is important to the person, how they
would like to live life, what things need to
change, and what needs to remain the same
to make those dreams a reality,

This course offers the participant information
in multiple formats including the narrative
saction and both required and optional
reading assignments. Students who choose to
read all of the optional reading materials will
gain significantly more knowledge about the
person-centered approach to living a good
life,

Course content includes:

History of Person-Centered Planning
e Introduction
* Systems Change

Person-Centered Planning: The Philosophy

« The Heart and Scoul of Person-Centered
Planning

+ The Evolution of Person Centered-
Planning

¢ Basic Principles

» Person-Centered Planning: What's It All
About?

+ Core Values of Person-Centered
Planning

Person-Centered Planning: How to make it
Happen
» Specific Approaches to Person-
Centered Planning
¢ Assessment: Should we do an
assassment and, if so, what kind of
assessment?
» What are some of the Steps for Using a
Person-Centered Approach to Planning
¢ Get to Know Each Other
¢ Planning Before the Meeting: Help the
Individual Learn About the Meeting and

[OU

p.14

Prepare for the Meeting Prior to Plan
Development
The Meeting
After the Meeting.. Now What
The Plan is Just the Beginning...
Implementation is the Key

s Keep Checking

¢ Individual Satisfaction

¢ looking at Outcomes & Continuing the
Process

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

o County Board Members
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Course 122

Increased Independence through
Technology and Remote Monitoring

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This course provides basic information on as-
sistive technology to aid individuals in their
day-to-day tasks and to increase indepen-
dence. The course also includes a section
remote monitoring. Some of the topics cov-
ered in the assistive technology basis section
include: overview of what is assistive technol-
ogy; assistive technology as defined in law;
general benefits of assistive technology; and
some resources for additional information on
assistive technology.

The section on remote monitoring provides
a definition and explanation of remote moni-
toring and also covers some types of remote
monitoring equipment; benefits of remote
monitoring; and cautions and considerations
of remote monitoring. This section also in-
cludes discussions of assessment to deter-
mine if remote monitoring is the best option
for support for each Individual, integration
of remote monitoring into the ISP, required
documentation and funding sources for re-
maote monitoring equipment and services.

This course includes required reading assign-
ments and required viewing of videos.

Course content includes:

Assistive Technology Basics
 What is Assistive Technology
* Assistive Technology as Defined in Law
¢ Other Laws of Importance Addressing
Assistive Technology
s Classes of Assistive Technology
s General Benefits of Assistive
Technology
+ Increased Mobility
s Improved Communication (speak-
ing/hearing/seeing/writing/read-
ing):
¢ More Independence in Daily Living
Routines
« Overcoming Poor Memory
Benefits to the Family and Other
Caregivers

» Mare Children Can Remain in the
Regular Classrcom Due to Techno-
logical Assistance Devices

e Job Success

» Safer Home Environment

» Increased participation in recreation

Remote Monitoring

What is remote monitoring?

s Definition and explanation

Remote Monitoring Equipment

A Few Benefits of Remote Monitoring

¢ General benefits

+ Benefits to individuals

* Benefits to families and caregivers

Cautions/Considerations of Remote

Monitoring

s Privacy Issues

» Isolation Issues

* Appropriate for the Individuals
Needs

« Health and Safety

+ HIPAA Compliance

+ Compliance with DODD Rules

Remote Monitoring Service Providers

Funding Sources for Remote Monitoring

Equipment and Services

Assessment to Determine if Remote

Monitoring is the Best Option for

Support for Each Individual

Integration of Remote Monitoring into

the ISP and Required Documentation

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

- 8 8 & @

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

p.15
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Course 123
SELF Waiver - Individual-Directed
Waiver Services

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This course provides details on the SELF
Waiver. SELF is an acronym for 'Self-Em-
powered Life Funding’. This waiver is Ohio's
first participant-directed waiver for individu-
als with developmental disabilities. The SELF
Waiver has three unique aspects. These are:
the waiver has a major emphasis is on em-
ployment, it provides funding for clinical/ther-
apeutic intervention, and this waiver requires/
allows for participant-directed goods and
services. This course will cover these unique
aspects as well as provide details on all of the
services available under this waiver.

The Qhio Administrative Code will be briefly
noted and quoted throughout this course. All
of the rules governing this waiver are re-
corded in the Ohio Administrative Code and
provide the many details that are needed to
understand this waiver. If course participants
would like to review any of these rules in
their entirety, links to the rules will be found
throughout the course as important aspects
of a rule are discussed.

Course content includes:

What is a Waiver?

What does SELF stand for?

What makes this waiver different from other
waivers?

History/Beginnings of SELF Waiver

What Services are Available through the SELF
Waiver

Support Biokerage

+ Functional Behavioral Assessment
Clinical/Therapeutic Intervention
Integrated Employment

Community Inclusion (Personal Assist-
ance, Transportation)
Participant/Family Stability Assistance
Participant-Directed Goods and Services
Remote Monitoring & Equipment
Respite: Community & Residential

Adult Day Supports

-

(U2~
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¢ Vocational Habilitation

¢ Supported Employment - Enclave

¢ Non-Medical Transportation
Documentaticon for All SELF Waiver Services
Requirements for all SELF Waiver Services
Who is eligible for the SELF Waiver?
Empioyment First
Participant Direction
Compliance Reviews
Cost Caps & Rates
Review

Quiz

The above session has been approved for DQDD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members




Course 124

- Eight-Hour Required Annual

RENEWAL Training for for Providers
of Homemaker/Personal Care
Services under the 10 and Level One
HCBS Waivers

Completion Time: 8 Hours
Approved Credit Hours: 8 Units
Price: $95

Each independent Medicaid Waiver Services pro-
vider and each employee, contractor, and employee
of a contractor of an agency provider who has direct
contact with individuals receiving homemaker/per-
sonal care is required to annualy compiete at least
eight hours of training, in accordance with standards
established by the department. The areas to be
covered include:

+ The provisions governing rights of individuais
set forth in sections 5123.62 to 5123.64 of the
Revised Code.

« The requirements of rule 5123:2-17-02 of the
Administrative Code relating to incidents ad-
versely affeciing health and safety including a
review of health and safety alerts issued by the
department since the previous year’s training.

- The requirements relative to the independent
provider's or employee’s and contractor’s role
in providing behavior support to the individuals
he or she serves,

« Principles of positive intervention culture.

» Self-determination which includes assisting
the individual to develop self-advocacy skilfs,
to exercise his or her civil rights, to exercise
controi and responsibility over the services he
or she receives, and to acquire skills that en-
able him or her to become more independent,
preductive, and integrated within the commu-

nity.

This course meets these requirements and has
been approved by DODD. This course is a compila-
tion of materials found in other course offered by
QOACB at The Training Center as well as new materi-
als not presented in any other QACE course. Materi-
als found in other courses include:

« Small portions of the Service & Support Admin-
istration covering Individual Planning

+ Portions of the course Current Philosophy and
Best Practices

= All of the Individual Rights Course

+ All of the MUI course (Major Unusual Inci-
dents)

This course builds upon foundation that providers of
Medicaid waiver services already have to increase
knowledge about providing services and supports to
individuals with disabilities.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

»  County Board Members
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Course 125
Developing Compliant 1EPs that are
Meaningful for Each Individual

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This course focuses on how to write goals, objec-
tives and benchmarks for meaningful and standards
compliant IEPs, The course addresses legal aspects
of why |IEPs must be developed as well as how the
IEP serves as the rcadmap for the child’s special
education. The IEP assures that the child and every-
one involved in the child's life knows exactly what
goals education is to accomplish for the child and
how it is o be accomplished.

This course offers the participant information in mul-
tiple formats including the narrative section, required
reading assignments and a slide presentation.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

+  County Board Members

/95



Course 126

Five-Hour Required Annual RENEWAL
Training for DODD Medicaid Waiver
Service Providers for Adult Day
Supports (This meets 5 of the 8
required hours.)

Completion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $75

Per DODD Rule 5123:2-9-17 an agency provider
shall ensure that each employee, contractor, and
employee of a contractor who is engaged in direct
provision of adult day support, commencing in the
second year of employment or contract with the
agency provider, annually completes at least eight
hours of training, in accordance with the written plan
of training priorities. The training shall enhance the
skills and competencies of the employee or contrac-
tor relevant to his or her job responsibilities and shall
inciude, but is not limited fo:

1. The provisions governing rights of individuals
set forth in sections 3123.62 to 5123.64 of the
Revised Code,

2. The reguirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting heaith and safety including a review of
health and safety alerts issued by the depart-
ment since the previous year's training;

3. The requirements reiative to the employee's or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of adult
day support.

This course is a compilation of materials found in
other course offered by OACB at The Training Cen-
fer as noted below:

» Alf of Course 104: Individual Rights

/04

«  All of Course 105; Major Unusual Incidents
- Al of Course 127: Positive Behavior Supports

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

¢  County Board Members
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Course 127

Providing Behavior Supports to
Individuals Served through Home and
Community-Based Service Waivers

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This course meets requirements that are in nu-
merous DODD rules relative to the employee's or
contractor’s role in providing behavior support to
the individuals he or she serves through Home and
Community-Based Services Waivers

Sections of DODD rules require that staff be pro-
vided training in positive behavioral supports. This
course meets requirements for fulfilling those DODD
Rule Requirements for Training in Positive Behavior
Supports. The rules requiring this training are:

«  B123:2-9-14(4)(b)(iv) page 5, Vocational Habilita-
tion

«  5123:2-9-15(6)(bXiv) page 8, Supported Employ-
ment, Community

«  5123:2-9-16(4)b)iv} page 7, Supported Employ-
ment, Enclave

= 5123:2-9-17(4)(b)(iv) page 5, Adult Day Support

The course will cover five positive behavior supports
including:

1. Principles of positive intervention culture;

2. The role of direct service staff in creating a posi-
tive culture,

3. General requirements for behavior support plans
and intervention strategies and direct service
staff role including documentation;

4. Behavior support review and human rights com-
mittees; and

5. Crisis intervention techniques.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

e County Board Members

p.19
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Course 128 The a_bo_ve session ‘has been approved for DODD
Eight-Hour Required Annual g}?‘gﬁg;ngaﬁngjizﬁna! Development Units for the
RENEWAL Training for DODD

Medicaid Waiver Service Providers of
Adult Day Supports

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Completion Time: 8 Hours Services and Support Administration
Approved Credit Hours: 8 Units Supt/Asst Supt{Services/Programs/Support

o Streams)
Price: $95 »  County Board Members

. 2 8 4 »

Per DODD Rule 5123:2-9-17 an agency provider
shall ensure that each employee, contfractor, and
employee of a contractor who is engaged in direct
provision of adult day support, commencing in the
second year of employment or contract with the
agency provider, annually completes at least eight
hours of training, in accordance with the written plan
of training priorities. The training shall enhance the
skills and competencies of the employee or contrac-
tor retevant to his or her job responsibilities and shall
include, but is not limited to:

1. The provisions governing rights of individuals
set forth in sections 5123.62 to 5123.64 of the
Revised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relfating to incidents adversely
affecting health and safety including a review of
health and safety alerts issued by the depart-
ment since the previous year's training;

3. The requirements relative to the employee's or
contractor’s roie in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of adult

day support.

This course meets all eight hours of these require-
ments and has been approved by DODD.

This course is a compilation of materials found in
other course offered by OACB at The Training Cen-
ter as noted below:

« Al of Course 104: individual Rights (2 hours)

= All of Course 105: Major Unusual incidents
{2 hours)

= All of Course 127: Positive Behavior Supports
{1 hour}

- All of Course 101-2: Current Phitosophy and
Current Best Practices (3 hours)

p.20
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Course 129 This course has been approved for DODD

. . Continuing Professionatl jts fi
Five-Hour Required Annual RENEWAL foﬁg;ﬂff’gngatg;;;zﬁ.”a Development Units for the

Training for DODD Medicaid Waiver

Service Providers for Supported *  Adult Services/Day Habilitation

Employment B Community (This course : IS,Lﬁg;gsa;ﬁs ég;ggrt Administration

meets 5 of the 8 required hours.) »  Supt/Asst Supt(Services/Programs/Support
) . Streams)

Completion Time: 5 Hours *  County Board Members

Approved Credit Hours: 5 Units

Price: $75

Per DODD Rule 5123:2-9-15 an agency provider shall
ensure that each employee, contractor, and employee
of a contractor who is engaged in direct provision of
adult day support, commencing in the second year

of employment or contract with the agency provider,
annually completes at least eight hours of training, in
accordance with the written plan of training priorities.
The training shall enhance the skills and competen-
cies of the employee or contractor relevant to his or
her job responsibilities and shall include, but is not
limited to:

1. The provisions governing rights of individuals set

forth in sections 5123.62 to 5123.64 of the Re-
"’ vised Code;

2. The requirements of rute 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety alerts issued by the department
since the previous year's training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of support-
ed employment - community.

This course meets five hours of these 'réquimments
and has been approved by DODD including #1
through #3 above. This course does- nm_meet #4,

Employment - Community. You may meat the require-
ments of #4 by completing any training optlons that
cover best practices related to the pmvimon of sup-
ported enwioyment community. '

This course is a compilation of materials found in
other course offered by OACB at The Training Center
_as noted below:
‘ - All of Course 104: individual Rights
- All of Course 105 Major Unusuat Incidents
= All of Course 127: Positive Behavior Supports

p.21
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Course 130

Five-Hour Required Annual RENEWAL
Training for DODD Medicaid Waiver
Service Providers for Supported
Employment - Enclave (This course
meets 5 of the 8 required hours.)

Completion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $75

Per DODD Rule 5123:2-9-16 an agency provider shall
ensure that each employee, contractor, and employee

of a contractor whao is engaged in direct provision of
adult day support, commencing in the second year
of employment or contract with the agency provider,
annually completes at least eight hours of training, in
accordance with the written ptan of training priorities.
The training shall enhance the skills and competen-
cies of the employee or contractor relevant to his or
her job responsibilities and shall include, but is not
limited to:

1. The provisions governing rights of individuals set
forth in sections 5123.62 to 5123.64 of the Re-
vised Coede;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety alers issued by the department
since the previous year's training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support {0
the individuals he or she serves; and

4. Best practices related to the provision of support-
ed employment - enclave.

This course mests five hours of these requirements
and has been approved by DODD including #1
through #3 above. This course does not meet #4,
Best Practices Related to the Provision of Supported
Employment - Enclave. You may meet the require-
ments of #4 by completing any training options that’
cover best practices related to the provision of sup-
ported employment - enclave.

This course is a compilation of materials found in

other course offered by OACB at The Training Center

as noted below:

+ Al of Course 104: individual Rights

= Alt of Course 105: Major Unusual Incidents

« All of Course 127 Positive Behavior Supports

/06

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

s County Board Members
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Course 131 This course has been approved for DODD

. . Continuing Professional f t Units f
‘ Five-Hour Required Annuai RENEWAL fo‘}’,’;:‘i}g’g”gatg‘;j;zﬁ”" Development Units for the
Training for DODD Medicaid Waiver

Service Providers for Vocational * Adult Services/Day Habilitation
Habilitation (This course meets 5 of * [Investigative Agent N
the 8 required hours.) »  Services and Suppor? Administration
= Supt/Asst Supt(Services/Programs/Support

Streams)
Completion Time: 5 Hours »  County Board Members
Approved Credit Hours: 5 Units
Price: $75 . L

[ A Pl

Per DODD Rule 5123:2-5-14 an agency provider shall
ensure that each employee, contractor, and employee
of a contractor who is engaged in direct provision of
adult day support, commencing in the second year

of employment or contract with the agency provider,
annually completes at least eight hours of training, in
accordance with the written plan of training priorities.
The training shall enhance the skills and competen-
cies of the employee or contractor relevant to his or
her job respensibilities and shall include, but is not
limited to:

1. The provisions governing rights of individuals set

forth in sections 5123.62 to 5123.64 of the Re-
&  vised Code:

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety alerts issued by the department
since the previous year’s training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of voca-
tional habilitation.

This course meets five hours of these requirements
and has been approved by DODD including #1
through #3 above. This course does not meet #4,
Best Practices Related to the Provision of Vocational
Habilitation. You mdy meet the requirements of #4 by
completing any treining options that cover. best prac-
tices related to the provision of vocationel habilitation.

This course is a compilation of materials found in
other course offered by CACR at The Training Center
as noted below:
«  All of Course 104; individual Rights

G + Al of Course 105: Major Unusual incidents
+ Al of Course 127: Positive Behavior Supports

p.23
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Course 132

Eight-Hour Annual RENEWAL Training
Required for Providers of Adult Foster
Care under the IO & Level One HCBS
Waivers

Compietion Time: 8 Hours
Approved Credit Hours: 8 Units
Price: $95

Each independent Medicaid Waiver Service provider
and each employee, contractor, and employee of a
contractor of an agency provider who has direct con-
tact with individuals receiving homemaker/personai
care is required to annually complete at least eight
hours of training, in accordance with standards es-
tablished by the department. The areas to be covered
include:

1. The provisions governing rights of individuals set
forth in sections 5123.62 to 5123.64 of the Re-
vised Code;

2. The requirements of rute 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety aleris issued by the department
since the previous year's training;

3. The requirements relative to the independent

provider's or employee’'s and contractor’s role in

providing behavior support to the individuals he or
she serves;

Principles of positive intervention culture; and

Self-determination which includes assisting the

individual to develop self-advocacy skills, to

exercise his or her civil rights, to exercise control
and responsibility over the services he or she
receives, and to acquire skills that enable him or
her to become more independent, productive, and
integrated within the community.

S

This course meets these requirements and has been

approved by DODD. This course is a compilation of

materials found in ¢ther course offered by OACB at

The Training Center as well as new materials not

presented in any other OACB course, Materials found

in other courses include:

+ Small portions of the Service & Support Adminis-
tration course covering Individual Planning

» Portions of the course Current Philosophy and
Best Practices

- All of the Individual Rights Course

+ Al of the MU! course (Major Unusual Incidents)

/10

+ This course builds upon the foundation that pro-
viders of Medicaid waiver services already have to
increase knowledge about providing services and
supports to individuals with disabilities.

« All of Course 105 Major Unusual Incidents

« All of Course 127: Positive Behavior Supports

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Investigative Agent

Services and Support Administration
Supt/Asst Supt (Services/Programs/Support
Streams)

« (County Board Members

* 5 & &
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ATHENS COUNTY BOARD OF DEVELOMENTAL DISABILITIES
Superintendent Board Report April 28, 2015. Submitted by Eric Young.
Autism Training and Certification Coming This Fall — The Interagency Work Group on Autism

(IWGA) met recently at the Ohio Center for Autism and Low Incidence (QCALI) to discuss
progress on the development of a new online curriculum for autism certification. Information

about “ASD in Action” is online, explaining the unique training and certification program being
developed through a partnership between DODD and the Ohio Center for Autism and Low
Incidence (OCALI), with support and funding from the Governaor’s Office of Health
Transformation. Launching in fall 2015, “ASD In Action” is designed to heip ensure that
providers — including paraprofessionals, job coaches, residential staff, childcare services, and
other caregivers — are properly trained to work with and meet the needs of individuals with
autism. The voluntary program, which will be free to all Ohioans, incorporates four modules to
meet the needs of different audiences, including families, and offers optional certification for
professionals who work with individuals with autism. This training will increase the capacity of
providers and serve as a valuable resource for families who can’t find providers trained to meet
the needs of their children, including adult children who are on the Spectrum. The “ASD in
Action” website offers more information about the program, including an overview video,
highlights of the modules under development, and details about the different levels of training.
www.autismgertificationcenter.org

U.S. House Bill Introduced to Eliminate/Restrict Sub-Minimum Wage Certificates — U.S. House
Resolution 188 would restrict and/or eliminate the use of sub-minimum wage certificates which
have been permissible under federal law since 1938. Proponents of the bill say that paying
individuals less than minimum wage is discriminatory and allows individuals with disabilities to
be exploited by employers. Opponents of the bill say that there are safeguards in place such as
specific assessments that evaluate the productivity of individuals and that these are used to

calculate a pay rate commensurate with an individual’s abilities. Opponents further state that if
the sub-minimum wage certificates were repealed, many individuals would lose employment,
as no employer will pay minimum wage to an individual who is only 25% productive, Political
insiders indicate that this bill has a low chance of passing as fewer sponsors remain than when
this bill was first initiated in January. There is also a federal rule associated with the Workforce
Innovation and Opportunity Act, that is more likely to be adopted, whereby individuals who
receive less than minimum wage must be referred to the state Vocational Rehabilitation
agency. ACBDD's position has been to move away from the use of the sub-minimum wage
certificate and move toward integrated employment where employees with disabilities earn at
least minimum wage, however there are still some individuals with the most significant

[/
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disabilities who earn less than minimum wage at ATCO. It is recommended that ACBDD address
the issue of sub-minimum wages as part of our upcoming strategic planning process and in
conjunction with the proposed changes to the Medicaid Waiver requirements surrounding
work enclaves, integrated prevocational services and integrated community support services.

U.S. “Achieving a Better Life” [ABLE) Act and Ohio Legislation — In December 2014, President
Obama signed the ABLE Act which allows individuals with disabilities to establish and maintain
special savings accounts without harming their Medicaid eligibility. In order to implement this
taw, the Ohio House of Representatives has recently introduced a bill that establishes
guidelines for these special accounts. In general, the ABLE Act allows people with disabilities to
create and deposit money into tax-advantaged accounts {similar to 529 college savings plans)
without losing their eligibility for essential fong-term services and supports under Medicaid.
There is no limit on how much can be in the accounts as it relates to impact on Medicaid
eligibility, but an individual’s Supplemental Security income (S51) would be impacted if the
account reaches $100,000. Savings accumulated in ABLE Act accounts can be used to fund
various expenses, including education; housing; transportation; employment training and
support; assistive technology and personal support services; health, prevention, and wellness;
financial management and administrative services; legal fees; expenses for oversight and
monitoring; funeral and burial expenses; and any other expenses approved under the final
regulations. The Ohio Association of County Boards of DD (OACB} will be actively monitoring
this legislation as it makes its way through both houses of the Ohio General Assembly.

Ohio Budget Bill Update — Before adopting its final version, the Ohio House of Representatives
made many changes to the Budget Bill that was originally submitted by Governor Kasich. The
Rill now moves to the Senate who will undoubtedly make many more additional changes. The
Senate is expected to vote on their version in early June, before going to a joint conference
committee, the House and Senate floors and then to the Governor for signature by 6/30/15.

The following are recent changes that the House made related to the DD system.

1. Independent Providers -The measure to eliminate Independent Providers was removed from
the Bill. Ohio’s administration still wants to avoid the state’s liability associated with being
identified as the employer of record, so this issue will likely be addressed via separate
legislation. It is expected that this legislation will allow individuals to continue using
Independent Providers if the individual becomes the employer of record. To further support
individuals, it is expected that the DODD will pay for a fiscal intermediary agency (Morningstar)
to manage the complicated employer functions such as payroll, taxes, etc. for individuals. It is



further expected that this fiscal intermediary service will be added to the array of services
covered under the Medicaid Waivers.

2. Adult Day Services — In response to a great deal of input from constituents concerned about
the upcoming changes required by CMS, the Federal Medicaid agency, House members have
added language to the Budget Bill to state that the General Assembly’s intent is that individuals
served through the existing array of services, including sheltered workshops, be fully informed

of any new Medicaid Waiver community-integrated services available and be able to receive
services in a variety of settings (including workshops) so long as opportunities for community
integration are possible. Regardless of Ohio’s final legislation on this subject, CMS would still
have final say on what services (and where those services are provided) would be covered
under the Medicaid Waivers. Relatedly, DODD continues to await CMS’ acceptance or rejection
of Ohio’s Transition Plan which is aimed at coming into compliance with new community
integration and conflict-free case management requirements.

3. Intermediate Care Facilities {ICF) Downsizing — Changes have been made in the Budget Bill to
slow the rate of downsizing of beds in large ICFs and to lessen the initially-proposed decrease in
funding. Several incentives remain for ICFs to downsize beds, but many of the punitive

measures for not downsizing have been removed from the Budget Bill. Many families have
provided feedback that they strongly want ICFs to remain as a residential option for their loved
ones. Slowing the rate of downsizing iCFs, which are considered “institutional” and
“segregated”, could place Ohio in jeopardy of a lawsuit by Disability Rights Ohio and/or the
U.S. Dept. of Justice in light of federal community integration mandates.

4. Closure of 2 Developmental Centers — Since the administration announced the closure of

Montgomery and Youngstown Developmental Centers, many families and other entities have
contacted their legislators in opposition. As a result, Budget Bill language has been added that
requires the Governor to submit to the legislature the rationale and savings related to the
proposed closures. In addition, language has been added that requires the formation of a 13-
member commission to study the proposed closures and requires the Governor to follow the
recommendations of that commission to close or not close the Developmental Center(s).

5. Tangible Personal Property Tax (TPPT} Phase-Out — The original Budget Bill contained
provisions for TPPT funds to be phased-out and eliminated for County Boards of DD (CBDD).
The Chio Association of County Boards of DD (OACB) engaged in significant advocacy to oppose
this and it was expected that an amendment would be added to hold-harmless CBDDs. Eleven
CBDDs, including Athens, have aiready lost their TPPT. | spoke with Representative Debbie
Phillips who stated that she would discuss adding something to the amendment about the CBs

IS



who had already lost the TPPT. Surprisingly, when the final version of the House Budget Bill
came out, it contained no amendment or language whatsoever that sought relief for any
CBDDs’ loss of TPPT funding. The bill did, however contain language to hold-harmless school
districts, who were also originally slated to lose TPPT funding. OACB will continue to advocate
for CBDDs as the Budget Bill move through the Senate.

6. The following items remain in the Budget Bill:
» Additional state-funded waivers will be added to address the waiting lists and to discharge
Individuals from and prevent admissions to Developmental Centers and ICFs, however, it

appears that there will be fewer than originally proposed.
e TDD Waivers will be converted to state-funded 10 Waivers.
e Nursing wili be added as an 1O Waiver service with the state covering the cost of the service.
+ Homemaker Personal Care waiver reimbursement rate will increase by 6% to help maintain a
more stable and competent residential staff workforce with the state covering the increase.

v
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Board Report

April 28,2015
Submitted by Mark Cullison Adult Services Director

Last month I reported on the new service definitions that DODD has developed in
response to CMS5 requirements to promote integration for persons with
developmental disabilities.

To refresh memories those service definition are;

Supported Emplovment Individual(Service)- Obviously not much change from

current supported employment standard under HCBS.

Integrated Pre Vocational Skill Building(Service)-Many of the same services as

supported employment but may also contain some educational and daily life
activities

Integrated Community Supports(Service): this will be the wrap around service

for those who are not working or who have extra hours during the day in addition to

working.

Update on Supported Employment Group(Service). This refers to enclaves. This

definition was hotly debated. As of my last report all indications were that it would
be removed. Since that last report there has been further refinement and
clarification provided by the DODD. Supported employment group will stay as an
existing service until 2024(assuming DODD proposal is accepted)

Rated structures are still being developed

/2/



ACBDD FACILITY \ TRANSPORTATION

April 28, 2015 REPORT
Butch Withem, Director

Transportation

I want to thank the ACBDD for its continued support and collaboration with HAPCAP
and Athens On Demand Transit. Qur collaboration allows our individuals to receive vital
transportation that the ACBDD can no longer afford to provide. Thanks again.

We continue to struggle to keep up with changing trends and needs in the transportation
of individuals served by ACBDD. When | became Transportation Director for ACBDD in 1997,
we used several 15 passenger vans and one minivan to supplement the needs of the program.
After national attention to accidents involving 15 passenger vans, the insurance increased and we
started reducing the capacity of our vehicles to increase safety and costs. ODE has had a
restriction of (9 passengers) vans used for school age passengers for many years, so we started
using the 9 passenger Sprinter vans which were not manufactured after 2006. Now the
requirements for our individuals are changing again and we need to deliver Community
Integrated Services which will be provided in smaller numbers (4 or less). This new type of
service and the fact that our population is aging, (which increases the difficulty of accessing the
vehicles) means we need to make adjustments in the fleet at Atco.

We have a 1989 Ford van which we use for maintenance, which is no longer in service
and we plan to seek permission to sell for the vehicle scrap at McKee’s junk yard. We plan to
replace the maintenance vehicle with a 1999 van currently used at Atco. The vehicle from Atco
will probably be replaced with a new minivan which will meet the changing needs of the adult
program.

We are removing the automatic chains from our yellow buses and making the fleet ready
for the annual inspection by the Ohio State Patrol, which is in early June.

As reported earlier, the 1990 Bronco we use for snow removal is now officially out of
service. We expected this would be its last snow season and all agrees the vehicle is now out of
service. We talked about replacing the vehicle but it is now it seems more appropriate to replace
the Bronco with 99 Expedition that T use, and purchase a newer vehicle to supply that
requirement. The 99 Expedition is approaching 200,000 miles and will not last long as currently
used. The vehicle however would continue in service for several years as a support vehicle used
mainly for assisting in snow removal at our five ACBDD locations.

Facilities

We completed the VCT project at Atco over Spring break 2015. The project was
successful and we have received several positive reports about the new shiny hallway at Atco.

We are switching the snow removal equipment back to the mowing mode in order to
maintain the fast growing spring grass.

We continue to monitor all of ACBDD facilities and make adjustments and repairs as
needed. Thanks for your support in maintaining this task.

Respectfully submitted, Butch Withem
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ACBDD Service and Support Administration
Monthly Board Report for April 2015, Board Meeting
Submitted by Dennis Lehman

Eligibility: In March we had two eligibility requests for services; one request was an
adult transfer from Perry Co. and the second was a request for a child requiring a COEDL

Notable Items:

We have filled our vacant position. Jamie Hart a former ACBDD employee was
hired and started April 20.

We continue to move forward with the Imagine IS project and the first step is the
Person Centered Thinking Exposure training, which has included the two day
training and two of the four subsequent one day trainings. We also have four
attending coaches training which involves one day for five months. The Region 5
counties are working with the DODD staff to identify and work out bugs and we
have been advised not to start using the software until this work is completed
which should be sometime in June or July.

We continue to work collaboratively with Echoing Meadows Residential Center,
Athens Metropolitan Housing Authority, and DODD in their efforts to downsize
their 36 bed facility. We are working to assess needs and develop person-
centered-plans for the six individuals moving out May 29th. These waivers are
fully funded by the DODD and the Board will not incur any increased cost for the
match for these waivers.

We continue to review waiver and SL services to measure increases/decrease in
our overall cost to the board via local levy dollars. Through the end of March we
have authorized approximately $120K less this year than last year at the same
time. This is due to a variety of reasons including: more alone time, purchase
equipment last year, sharing services, improved behaviors resulting in decrease of
staffing ratio from 2:1 to 1:1, remote monitoring replacing staff time, change from
agency provider to independent, primary caregiver hospitalized and needing rehab
services last year requiring additional supports and back to more normal schedule
this year to name a few.

We will be starting our TDD conversion to 1.O. waiver in July and completing our
12 conversions in July of 2016. As you recall these will waivers will be funded
by DODD at a flat allocation not a match source as would have been preferred.
The allocation will be calculated by using the paid claims from the persons” most
recent span year; using the total cost of all waiver services. The wavier services
will be converted, using total units, from the Personal Care Aid rate to the
Homemaker Personal Care rate - the equivalent HPC rate will be what is used to
calculate the allocation. This is due to the HPC rate being higher than the PCA
rate. It hasn’t been shared yet how Adult Day Services will be calculated since
many counties, Athens included, have not been certified for Adult Day Healthcare
Centers and would not have a TDD cost associated to convert to the 10 ADS
rates.
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A piece of the puzzle
Anna Gibbs | Staff Writer | Posted: Wednesday, April 1, 2015 3:32 pm

Noriko Kantake, an Athens resident, can recall
many struggles associated with having a child with
autism. She said mainly these stem from people not
understanding the situation.

She said her son not being invited to birthday
parties is a “default,” that he had been denied from
going on a field trip, and a school called a mental
hospital without her knowledge.

“I have been through so many struggles it is hard to

Beacon School

name a single incident,” Kantake said in an email.
“But it is important to note that those who gave me  Beacon School teacher Samantha Dunlap,

these struggles, are not mean; they simply don't top right, shows Gabe Lazuka how much
have resources. I work with them to improve money he earned from completing their
services (s0) that other families don't have to work exercises as Ryan Lucas, left, Willow
experience what [ did.” Blatt, middle, and Gabby Moulton, right,

work during class on March 31, 2015.

Kellie Vaughan, a senior studying speech language .
Gabe, Ryan, and Willow are all on the

pathology and vice president for OU’s Autism _
. . trum.
Speaks chapter, said many people know autism but autism spec
most are unaware of the effects of autism or how it

affects people.

About 1.5 percent of children in the U.S. are diagnosed with autism spectrum disorder, according
to the Centers for Disease Control and Prevention, and the numbers keep growing.

April is the month set aside for people to learn about autism spectrum disorder. However, many
Athens organizations and individuals aim to educate people about autism all year long.

What is autism

The definition of autism spectrum disorder is a mental condition, present from early childhood,
characterized by difficulty in communicating and forming relationships with other people, using
language and understanding abstract concepts, according to Autism Speaks, the world's leading
autism science and advocacy organization.
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John McCarthy, an associate professor in the School of Rehabilitation and Communication
Sciences, said in an email autism is a spectrum disorder, meaning there is a wide range of ability J
and disability. He added ASD can co-occur with other disorders, or not.

According to the CDC website, ASD commonly co-occurs with other developmental, psychiatric,
neurologic, chromosomal and genetic diagnoses. The co-occurrence of one or more non-ASD
developmental diagnoses is 83 percent. The co-occurrence of one or more psychiatric diagnoses is
10 percent.

Doctors and researchers still can’t pinpoint why a person gets autism. There are many myths, such
as vaccines, but Sarah Taylor, a communication science and disorders professor, said ASD is so
wide-ranging in its effects, it’s not going to be easy to determine a cause.

“] think it’s because autism is a bigger issue than people originally thought and that’s the common
thought now is there is more than one reason,” she said. “There’s genetics involved and so there
may be other reasons we just don’t know, so in terms of trying to find a cure it’s a group of
reasons. We can’t just say ‘okay I’'m going to find one reason or one way’ — it’s just too big.”

Vaughan said one of the reasons why she’s interested in working with kids who have autism is
learning about ASD and wanting to know the cause.

“We want to debunk the myths out there,” Vaughan said. “Part of it for me is just making other J
people aware of autism and how to work with people who have autism, because there’s so many
students out there who have autism even at OU. People might think ‘oh they're weird’ ... but they

just don’t know how to approach them or how it affects them socially.”

Autism is diagnosed by a diagnostic team that does multiple tests.

On average, children identified with ASD were not diagnosed until after age 4, even though
children can be diagnosed as early as, age 2, according to the CDC. Also, ASD is five times more
common among boys than in girls, according to CDC's Autism and Developmental Disabilities
Monitoring Network.

This academic year, .9 percent of OU students registered with students accessibility services have
autism according to information provided by Carey Busch the assistant dean of student
accessibility at QU. That means about 10 students with autism have registered to receive
university assistance, but there could be many more students with autism who have not registered.

Athens has a team to diagnose autism locally, called the Interdisciplinary Assessment Team. It’s
made up of specialists from Nationwide Children’s Hospital, the Heritage College of
Osteopathic Medicine and the OU Hearing speech Language Clinic. v)
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For the past 20 years, the fourth edition of the Diagnostic and Statistical Manual of Mental
Disorders had five components to autism. In the new DSM V, which came out in 2013, it
eliminated Asperger’s Syndrome as a diagnosis associated with autism.

“It’s just that they’re changing the way they classify,” Taylor said. “If somebody said ‘okay I'm
just going to change labels’ what would that do to your friendship? Or how they study? Or what
they like? So yes, it’s huge implications at a big level, (and) on a personal level it’s still what’s
most important for that person.”

Living with Autism

Living with a loved one who has autism is “wonderful, stressful and crazy,” said Charla Gretz, an
Athens resident and mother of two children with autism.

Since autism has no physical characteristics, oftentimes when Gretz goes to the local grocery store
with her daughter, Shayanna, she hears noticeable whispers toward her daughter having a service
dog, an important resource to help deal with her autism.

“We had one family follow us around Walmart and you could hear them talking amongst
themselves, and they followed us all over Walmart,” said Gretz. “‘Finally, Shayanna just stops,
turns around and looks at them and said ‘if you must know | have autism and I have epilepsy and
Spring helps me okay?” "

Beacon School faces funding problems as the year begins

Parents are wondering how a $1.1 million deficit might affect Beacon School’s budget in the new

academic year.

Shayanna, who is 8 years old, was diagnosed with autism in 2009 and also has epilepsy. Spring is
Shayanna’s service dog trained in search and rescue, and behavior disruption.

“Its amazing what Spring has been able to do for Shayanna,” Gretz said. “Because of Spring she’s
like ‘I can open up and I can do this’ and she’s made friends at her new school and she’s adjusted
very well to her new school because Spring has been there.”

Spring goes to East Elementary every day with Shayanna. Shayanna used to attend the Beacon
School, a local resource for 3- to 21-year-olds with developmental disabilities, and is currently
attending East Elementary and is doing well in in school with an Individualized Education

Program.

“It’s frustrating because everyday you pretty much live on a schedule in order to avoid chaos or a
meltdown ... (if) you prepare for it right, it can be a great experience,” Gretz said. “Little things
can be big things in their eyes.”

(2]
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Gretz said she and her husband do get the occasional look from people when their children have a
“meltdown.”

Gretz said during one incidence at Dollar General a man threatened to kick her and her husband's
butt as he shouted “You’re the most horrible parent ever” because her son was kicking and
screaming because he did not get a toy.

“There’s so many other options, don’t just scream at me while my sons already kicking and
screaming at me,” Gretz said. “People just assume that it’s the parents. ... It’s very difficult when
people just judge you.”

Gretz's son, Connor, who is 6 years old, is also in the process of being diagnosed with ASD.

Vaughan worked at Camp Cheerful, a camp for children with developmental disabilities in
Cleveland, this past summer and had an emotional interaction with one girl in particular.

Debilitating debt: Families of children with disabilities in limbo
while county board evaluates budget

Jason and Heather Jolley appreciate the good days, and there’s been more of them since they
moved to Athens from North Carolina last year.

“T felt sick and I was laying my head on (the table) and this little girl — she was 5 or 10 and she
had severe autism — she was nonverbal and I was laying on (the table) and she came up to me,
patted me and started hugging me,” Vaughan said. “I thought that was so cool because even
though she has autism she can still see how I'm feeling sick and she tried to comfort me.”

Vaughan is going back to the camp this summer and is hoping to work one-on-one with that girl.

Caylie Cabrera, a freshman studying psychology, has two brothers with autism, and was an
interpreter for her brother who is two years younger than she is, who had a severe speech
impediment.

“We always shared a really special bond because I was the only one that could understand him, so
anyone he would talk to, we were always together because people would be like, ‘1 don’t
understand what he’s saying,”” Cabrera said.

She said being his interpreter made them really close because he relied on her.
Autism in Athens

Besides the diagnostic team in town, there are many other resources for individuals with autism
and their families in Athens.
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Kantake started the Appalachian Family Center for Autism and Disability Resources and
Education, an organization to connect people to autism resources in the area.

AF-CADRE runs a public Facebook page with 100 members and then another exclusive Facebook
page for parents that has 54 members. The Facebook pages are designed for members to share

resources.

Kantake said in an email, almost everyone whom she’s shared resources with are very nice and
thank her, but even if they don’t thank her she’s stiil happy to help them.

“When I became an advocate, I learned a lot about the complicated support systems for families
struggling with developmental disabilities,” Kantake said in an email. “(That) information should
be available to all families without being connected to many professionals. I wanted to empower
parents by sharing the resources.”

AF-CADRE has a fundraiser through Kroger called the Kroger Community rewards program.
Kantake said in an email the fundraiser raises about $80 a year and most of the funds, along with
other funds raised, are used to pay for Summer Fun for Special Kids, which is a camp for children
with developmental disabilities.

Maryalice Turner, the Beacon School principal, said the school has a high number of students with
autism.

Specially trained service dog lends child and her family a helping
paw

After many scary nights of her daughter, Shayanna, 7, running off, Charla Gretz finally has some
peace of mind in the form of a dog named Spring.

The school has a very consistent routine, which is important for kids who have ASD, and the
school also uses communication devices for those students who are nonverbal such as iPads.
These devices allow individuals who are nonverbal to still express their thoughts and needs.

“They can say ‘I want eggs for breakfast.” All of our kids eat breakfast and lunch here so they get
(to choose),” Turner said. “And for those (who are non-verbal) we want to make sure they can
communicate either with the iPad or with something called Pecs.”

Pecs are little pictures of items or words that students can place in an order to communicate with
their teachers or parents. However, the school likes using the iPads because it feels ‘less awkward’
than Pecs because “everyone has an iPad.”

“We have children here that kick, bite, scratch, spit right in your face and (teachers say) ‘no we
don’t do that’ and redirect and it’s calm and it’s respectful,” Turner said. “(The teachers here)
understand that these kids cannot help what they’re doing.”
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The school has two sensory rooms that Turner said are very effective for kids with autism who
have sensory issues. Placing pressure on students with sensory issues can help comfort them. The J
school has weighted blankets, swings and a ball pit for this purpose.

“It helps them know where their body is,” Turner said. “With the physical issues of sensory need,
they can’t figure out where they begin and end; they don’t have a sense of their body so when
that’s pressed then they know where they are.”

Samantha Dunlap, who teaches students ages 15 to 21 at the Beacon Schooel, said teaching
students with autism is rewarding and challenging at the same time.

“Children with autism learn in a totally different way than their typical peers do. They’re much
more visual and much more step-by-step,” she said. “ see myself having to break down the littlest
things. ... Just getting (a student with autism) eyes on the board is a step-by-step process and then
leading (them) one step at a time. That’s what I noticed the difference between those kids with and
kids without autism.”

Healing tunes bring out the highest potential

The healing powers of music works in many different ways.

Dunlap said one of her favorite memories while working with students who have autism was

teaching one of her seniors, who graduated last year, how to tell jokes. Dunlap said she and the ‘J
student would have a joke of the day and they would practice the punch line and how to introduce

it .

This is the first semester that OU officially has an Autism Speaks chapter, which includes about

40 official members.

“If we just get people involved and wanting to do something with autism, that’s great and if we’re
going to make a little money off it that’s (also) great,” said Nicole Jackman, a junior studying
special education and president for the Autism Speaks OU chapter. “But for us we focus more on
the awareness part, that’s what we have fun doing.”

The Autism Speaks chapter at OU hosts fundraisers and gives the funds back to Autism Speaks
for research purposes. OU’s Autism Speaks chapter will be involved with “Light It Up Blue Day,”
on Thursday, a national event to help raise autism awareness by wearing blue or switching regular
light bulbs with blue ones.

“We just kind of want to bring autism awareness to Athens ... that’s what we work to do with OU
in general because a lot of OU students are unaware of the effects of autism, or how autism affects
people,” Vaughan said. “(The) numbers (of those being diagnosed with autism) are just growing J
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and growing and there’s so many people who don’t know (about it) or are unaware of the effects

of it.”
@annachristine38

ag836912@ohio.edu
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