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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

Board Meeting Agenda
Tuesday, January 20, 2015-6:15 P.M.
801 W. Union St., Athens, OH 45701

Call to Order — J. Day

Roll Call - S. Biancone

Approval of Agenda

Mission Statement (Exhibit 1, Page 1)

Minutes of the Previous Meeting

a.

December 16, 2014 Regular Session Meeting (Exhibit 2, Page 2)

Business Manager’s Report: Revenue and Expenditures (Exhibit 3 to be distributed at
meeting)

a.

Vouchers for reporting period of December 16, 2014-January 20, 2015 (Exhibit 4,
Page 9)

New Business

Approval to use up to $ 2,572,484 for Medicaid expenditures during the CY 2015
budget (Exhibit 5, Page 15).

Approval to revise Personne] Policy 5.12 Leave Conversion per Ohio D.A.S.
requirements (Exhibit 6, Page 16)

Approval to revise Personnel Policy 5.12A Cash Benefits for Unused Vacation
Leave per Ohio D.A.S. requirements (Exhibit 7, Page 18).

Approval to adopt Board Resolution 012015-00 Beacon School Meal Periods
{Exhibit &, Page 20)

Approval to adopt Board Resolution 012015-01 Beacon School Curriculum
Requirements (Exhibit 9, Page 21)

Review of OAC 5123:2-1-13 Board Member in-service training requirements
(Exhibit 10, Page 22)

Approval to post and hire part-time Internship Coordinator (Exhibit 11, Page 52)
Approval to request a waiver from ODE to temporarily exceed 8 children and 60-
month age span limit in the Young Adult classroom (No Exhibit).

Approval of draft 2015 Annual Action Plan and to hold public meeting for its
review in February 2015 (Exhibit to be distributed at meeting)

Old Business

d.

Approval of new Administrative Policy #71 Shared Service (Exhibit 12, Page 55)

Superintendent and Managers® Reports (Exhibit 13, Page 57)

Comments from Visitors Relative to the Agenda






11,

12.

13.

14.

15.

Comments from the Unions
Comments from the Board

Enter into Executive Session per O.R.C. Section 121.22 (G)(1) and (G)(4) to consider the
employment, compensation, and terms/conditions of employment for public employees.

Return from Executive Session.

Adjoumment
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ATHENS COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

MISSION STATEMENT

Adopted February 19, 2008

The Mission of the Athens County Board of Developmental Disabilities is to enhance the quality
of life for individuals with developmental disabilities through an array of individualized services
and supports.
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Athens County Board of Developmental Disabilities
December 16, 2014 Regular Board Meeting Minutes
801 W. Union St., Athens, OH 45701

Regular Session was called to order by John Day, Board President, at 6:04 p.m.

Roll Call by Sally Biancone, Executive Secretary.

BOARD MEMBERS PRESENT (X)

X(late) BARNES X BOND X _CONRY X DAY
X(late) DEFOREST ___ X HUTZEL LINDSAY
OTHERS IN ATTENDANCE

Eric Young Superintendent ACBDD
Steve Kramer Business Manager ACBDD
Lauorie Gregg Atco Business Manager ACBDD
Mark Cullison Director of Adult Services ACBDD
Dr. Maryalice Turner Director of Ed/Principal ACBDD
Robert Withem Director of Transportation & Facilities ACBDD
Sally Biancone Executive Secretary ACBDD
Jordan Pepper Habilitation Specialist ACBDD
Tina Wilson Habilitation Specialist ACBDD
Dara Walburn Client PPAAC
Andres Munoz Client PPAAC
3 MOTION 12-14-1:

Motion to approve the agenda.

MOTION: BOND SECOND: CONRY

VOTE: AYES BOND, CONRY, DAY, HUTZEL
MOTION: CARRIES

Reading of the mission statement by Margaret Hutzel. (Exhibit 1, Page 1)
Approval of Minutes

a. MOTION 12-14-2:

Motion to approve the minutes of the November 25, 2014 Regular Session
Meeting (Exhibit 2, Page 2).

MOTION: CONRY SECOND: BOND

VOTE: AYES BOND, CONRY, DAY, HUTZEL
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MOTION: CARRIES

Pecember 16, 2014 Meeting Minutes Page 2

Robin Barnes arrived at 6:18 p.m.

6.

Presentation — PersonnelPlus Advocacy and Advisory Council (PPAAC) (Exhibit 12,
Page 58)

Andres Munoz introduced himself and read the mission and vision statements of the
PPAAC. He discussed the Council’s past achievements and plans for the future.
Dara Walburn discussed her involvement with the PPAAC and explained how it has
helped her become a stronger person and enabled her to learn, grow, and speak for
herself. Eric explained the accomplishments of the Council and its involvement in
statewide and local level initiatives. Board members stated they support the Council
and their efforts and asked how they can continue to support them.

Jen DeForest arrived at 6:35 p.m.

7.

8.

Business Manager’s Report: Revenue and Expenditures (Exhibit 3, Page 8).

Steve reviewed details of each section of his report, He stated that, after this month,
he will no longer compare totals with the Auditor’s Office since we reconcile each
month.

a. MOTION 12-14-3:

Motion to approve the vouchers for reporting period of December 1-16, 2014
(Exhibit 4, Page 14).

MOTION: CONRY SECOND: HUTZEL
VOTE: AYES BARNES, BOND, CONRY, DAY,
HUTZEL
ABSTAIN DEFOREST

MOTION: CARRIES
New Business

a. MOTION 12-14-4:

Motion to approve expenditure of $9,000 for OACB annual membership
dues for 2015 calendar year (Exhibit 5, Page 19).

Eric stated the rate has remained the same for 9 years, and we receive
valuable services, information, conferences, advocacy and legislative support
from OACB. He added every County Board is a member of the OACB.
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‘ MOTION: LINDSAY SECOND: BARNES
VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL, LINDSAY
MOTION: CARRIES

b. MOTION 12-14-5:

Motion to renew employment contract with Laurie Gregg for period of one
year, beginning April 28, 2015 (Exhibit 6, Page 21).

Eric stated there are no changes in the contract except the dates.

MOTION: BOND SECOND: DEFOREST

VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL

MOTION: CARRIES

C. MOTION 12-14-6:

Motion to renew contract with Comprehensive Counseling for period of one
b year, beginning February 23, 2015 (Exhibit 7, Page 26).

Eric explained this contract is for psychological assessments necessary to
determine eligibility for services or in other circumstances. Steve stated we
are only billed for services received, and last year it cost us approximately

$1,400.
MOTION: CONRY SECOND: MARGARET
VOTE: AYES BARNES, BOND, CONRY, DAY,

DEFOREST, HUTZEL
MOTION: CARRIES

d. MOTION 12-14-7:

Motion to adopt Resolution 121614-00 to appoint Robert Cross as negotiator
during Union negotiations (Exhibit 8, Page 35).

Eric stated following last month’s executive session, this resolution would
appoint Robert Cross as the chief negotiator during 2015 union negetiations.
_ The managers will be available to answer questions from Board members or
“ union members during the months of negotiation, but Mr. Cross would be
the chief negotiator during the negotiation sessions. Eric reminded Board

members the union contracts expire June 30, August 22 and September 7 of
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2015. Board Members requested, and Eric confirmed that we plan to hold
another stakeholders meeting in February, to gain public input.

MOTION: DEFOREST SECOND: CONRY
VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL

MOTION: CARRIES

MOTION 12-14-8:

Motion to approve Family Support Service allocations for calendar year 2015
for a total amount of up to $28,220 with an individual limit of $400.00 as
approved per policy.

Eric stated all county boards receive these allocations. He said we allow
families to use these funds to purchase personal items, i.e. medical supplies,
educational materials, etc. Steve stated this amount is the total we receive
from the state. He added that last year we reduced the family limit from
$450 to $400 to allow more families to take advantage of the service.

MOTION: CONRY SECOND: BARNES
VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL

MOTION: CARRIES

MOTION 12-14-9:

Motion to approve the 2015 ACBDD Operating Budget (Exhibit 14, Page 66).

Steve announced we submitted this budget to the County Commissioners
today. Steve stated the 2015 revenues include the new levy proceeds we will
collect next year. He explained the DODD subsidies and DOE accounts.
Steve said a new bill back system through the schools will create a new
revenue stream for 2015 and is included in “other revenues, misc. receipts”,
He stated the salary expense total does not include any pay increases. Steve
pointed out the high cost of supported living, which is estimated at over $2.5
million. Eric and Steve stressed the efforts we have taken to limit spending
and balance the budget. Steve reiterated that we should break even by the
end of 2015, with an excess of approximately $225,000 to the minimum
carryover fund balance.

MOTION: CONRY SECOND: BARNES

-

»
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& YOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL
MOTION: CARRIES

g MOTION 12-14-140:

Motion to approve the SOCOG contract, for period of one year beginning
January 1, 2015, pending Prosecuting Attorney approval (Exhibit 13, Page
61).

Eric stated the contract has increased by approximately $10,000 from last
year. Terry asked what factors are driving this increase - Eric said changes
in services include increases in MAQA and provider compliance reviews. We
implemented a new system last year for billing investigative agent hours. He
also explained the investigative agent amount is estimated based on last year,
and will be balanced at the end of 2015 based on actual services. He stated
overall we are saving money because last year we eliminated 1.5 county
board positions and transferred these duties to SOCOG.

MOTION: CONRY SECOND: DEFOREST
& VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL

MOTION: CARRIES

h. MOTION 12-14-11:

Motion to approve contract with Primary Solutions (Gatekeeper) for period
of one year, beginning January 1, 2015 (Exhibit 10, Page 38).

Steve explained this application is used for all Medicaid billing, along with
other billing and tracking. He stated Gatekeeper is the application used by
most other county boards in Ohio. Last year, our fees were similar, if not
exactly the same as this year.

MOTION: CONRY SECOND: HUTZEL
VOTE: AYES BARNES, BOND, CONRY, DAY,
DEFOREST, HUTZEL
MOTION: CARRIES
‘ i. Discussion - January 2015 Organizational and Regular Session Board
meetings

Board members decided to hold the meetings on January 20, 2015.
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J

9, Old Business

a. Motion to approve the new Administrative Policy #71 Shared Service (Exhibit 9,
Page 36).

This motion was previously tabled at the November 28, 2014 board meeting, due to
concerns from Board members about the restrictions the policy would place on
individuals. Eric explained this policy relates to encouraging individuals who do not
have roommates to room with another, after an assessment is completed and it is
determined they would be a good candidate for such. Eric discussed the benefits for
both the individuals and staff. Concerns were expressed by several board members
that the individuals would be forced into an unpleasant condition to save money.
They felt the policy was more punitive if the individuals did not agree to have a
roommate, and suggested we offer an incentive for the individuals vs. a penalty.
Eric stressed they are not forced to have a roommate and the individuals are
carefully and fully assessed prior to encouraging the arrangement — and no situation
is permanent if it’s not agreeable. Steve stated we have an obligation to taxpayers to
use our funding more efficiently. Dr. Turner added that this could be one way to
save costs in an area that wouldn’t take away services. Board members still held
concerns about the assessment process, reduction in individvals’ funding, and
monitoring.

TABLED for further discussion or additional options. J
16.  Superintendent and Managers’ Reports (Exhibit 11, Page 42)
Dr. Turner reported the Breakfast with Santa donations were used to purchase
clothes and gifts for school children. Mark reported they are now partnering with
GoodWorks beginning in January.
11. Comments from Visitors relative to the agenda.
12.  Comments from the Unions relative to the agenda.

13. Comments from the Board.

14. MOTION 12-14-12:

Motion to enter into Executive Session per ORC 121.22 (G)(1) to consider the
appointment, employment, dismissal, discipline, promotion, demotion, or
compensation of a public employee or official.

MOTION: BOND SECOND: BARNES

VOTE: AYES BARNES, BOND, CONRY, DAY, DEFOREST, J
HUTZEL, LINDSAY
MOTION: CARRIES
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Executive Session entered into at 7:47 p.m.

15. MOTION 12-14-13:

Motion to return from Executive Session at 8:52 p.m.

MOTION: BOND
VOTE: AYES
MOTION: CARRIES

16. MOTION 12-14-14:

Motion to adjourn the meeting,
MOTION: BARNES
VOTE: AYES
MOTION: CARRIES

Meeting adjourned at 8:52 p.m.

SECOND: BARNES

BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY

SECOND: DEFOREST

BARNES, BOND, CONRY, DAY, DEFOREST,
HUTZEL, LINDSAY
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Athens County DD Voucher (Pate Posted) Report

January 14, 2015

A- - 2
Report Period: 12/16/2014 1o 12/31/2014 4:11:26P)]
PO Number Vendor Description PO Date Post Date Amount J
Genetral
4356.530100 Contract Services
R(G140225 Holzer Clinic, LLC DOT physicals for C. Johnston & 01/02/2014 12/17/2014 $70.00
Ziegler
RG140225 Holzer Clinic, LIC Employee Phsyicals for Finsterwald, 01/02/2014 12/17 /2014 406010
McNelly, Rich and T. Witham  (orginal
check was not received this is a re-issuc)
RG140225 Holzer Clinic, 1.1.C Check #555708 was never received at U1/02/2014 12/17 /2014 -$476.00)
Holzer

Contract Services Total: 0.00

Voucher Count: 3 General Total: 0.00
Grand Totals; $0.00
WVUEM&atInfalll\ReportsNetiWoucherListADO. rpt Modified: 12/06/2012 page 1
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Athens County DD Voucher (Date Posted) Report

Report Perod: 01/01/2015 to 31/14/2015

January 14, 2015

4:11:51PA

VYendor

Desctiption

PO Date Post Date

Amount

b PO Number

General

4356.520150 Health Insurance

RG150184

RG150184

RG150184

RG150184

RG150184

RG150187

R(150188

T&C Assaciates d/b/a CBA
Benefits Services

T&C Associates d/b/a CBA
Benefits Services

T&C Associates d/b/a CBA
Benefits Services

T&C Associates d/b/a CBA
Benehits Services

T&C Associates d/b/a CBA
Benefits Services

T&C Associates d/b/a CBA
Benefits Services

Wells Fargo Bank IN.A.

Health Reimbursernent Artangement

2014 - Athens County Board of DD
Share Funding

2014 - Athens County Board of DD
Share Funding

2014 - Athens County Board of DD
Share Funding

2014 - Athens County Board of DD
Share Funding

Administrative Services for the Peniod of
December 1, 2014 to December 31, 2014
2nd half of 2015 HSA contributions -
Conner-Bridgeman

(1/01/2015 01/14/2015
0170172015 01/02/2015
01/01/2(15 01/05/2015
01/01/20M5 01/02/2015
01/01/2015 01/02/2015
01/01/2015 G1/09/2015

01/01/2015 01/12/2015

$697.13
$483.11
$3.80
$227.35
$1,204.68
$138.50

$2,400.00

4356.530100 Contract Services

RG150191
RG150200
L’ RG150201
RG150202
RG150203

R(15020¢6
RG150206
RG150206
RG150210

RG150209
MV150190

RG150212

Aramark School Support
Service

Balch, Freda

BCI
Cross Management

Holzer Clinie, 1.LL.C

OnSite, LLC
OnSire, [IC
OnSite, LLC

Southern Ohio Reg. Council of

Govt.

Southern Chio Reg. Council of

Govt.

Southern (Ohio Reg. Council of

Govt.
Time Warner

November, 2014 - food services contract

December 1 to 23, 2014 - 16 days of
providing transpertation for Atco
consumet

December, 2014 - BCI & FBI webchecks
December, 2014 - Human Rescurce
Contract

i0/22/14 - employee physical for R.
Howery

12/12/14 - DOT drug testing - Glaser
12/19/14 - drug testing - Reisig
12/22/14 - drug testing - Russell
Medtcal Administration Quality
Assessments $15,500; Provider
Comphance Reviews §7800; & Annual
Memership Fee of 500

MUT Investigative Agent Services 2015

MUT Office Assistant Senvices - 2015

January, 2015 - Atco TV cable

Health Insurance Total: 5,214.57

01/01/2015% 01/02/2015
01/01/2015 01/05/2015
01/01/2015 (1/05,/2015
01/01/2015 01/05/2015
0170172015 01/02/2013
01/01/2015 01/02/2015
01/01/2015 01/02/2015

01/01/2015 01/02/2015
1/01/2015 01/05/2013

01/01/2015 01/08/2013
01/01/2015 01/08/2015

01/01/2015 01/13/2015

$5,944.03
$89.60
$432.00
$145.00
$109.00

$38.00
$38.00
$38.00
$22.800.00

$52,742.00
$1,100.00

$06.33

4356.530101 Rentals

RG150221

Atco, Inc.

Januaty, 2014 - Passion Wotks Rent

Contract Services Total: 84,541.96

01/01/2015 M1 /08/2015

$4,084.10

4356.530102 Contract Services - Non-Waiver

Rentals Total: 4,084.10

MV150219 Havar, Inc. November, 2014 - Supported Living 01/01/2015 01/13/2015 $5,637.03

MV150219 Havar, Inc. December, 2014 - Supported Living 01/01/2015 01/13/2015 $6,496.15

MV150219 L. Franklin Washbur - RVOC  January, 2015 - Duncan rent 01/01/2015 01/13/2015 $275.00
Trust

MV150219 Reeves, Relinda November 28, 29 & 30, 2014 - Allen 01/01/2015 01/13/2015 $671.33

WVUEWMé&anfall l\ReportsNetWoucherList ADO.rpt Modified: 12/06/2012 Page 1
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Athens County DD Voucher {(Date Posted) Report

January 14, 2013

. . . 4:11:51PM
Report Period: 01,/01/2015 to 01/14/2015 ?
FO Number Vendor Description PO Date Post Date Amount
General
4356.530102 Contract Services - Non-Waiver
AMV150219 Reeves, Rehinda November 14, 15 & 16, 2014 - Allen 6170172015 01/13/2015 $628.72
AMV150219 Ripple, Thomas E. Dec 4, 11,18, 23 and 30, 2014 - five one  01/01/2015 01/13/2015 $230.00
hour massage therapy treatments
DeVault
MVTI50219 Wilson, Larry d/b/a L&L December, 2014 - Burdine 010172015 01/13/2015 $645.00

Assisted Living

4356.530200 Repairs / Maintenance

AMAVIS0166

RG150171
RG15M72
RG150172
MV15010606
MV 150166

MV150165

Athens Co. Dept of Job &
I'amily Services

NOE Office Equipment
Ohio Pest Cantrol

Ohio Pest Control
Portland Lilecttic, Inc.
Rosenberger, Joel

Xerox Corporation, USSP

Contract Services - Non-Waiver Total: 14,603.23

1/2 cost of software update

school copier from 12/4/1110 1,3/15
12/24/14 - Atco

_ 12/24/14 - Beacon

emergency call - labor - Beacon
installatton of ceramic ule in doorway -
Beacon

Model: Phaser 8500}, Seral #
FBT331289, Agreement #1863779-4

01/01/2015 01/02/2015

01/01/2015 01/12/2015
01/01/2015 01/06/2015
01/01/2015 01/06/2015
01/01/2015 01/05/2015
01/01/2015 01/12/2015

(/172015 01/02/2015

$1,067.95

$57.29
$43.00
$46.00
$660.00
$210.00

$197.10

4356.540100 Supplies

Repairs / Maintenance Total: 2,281.34

MATE30131 Andy's Lock & Key transeiver with remore and transmitters  01/01/2015 01/66/2015 $105.00
for clectric strike - Bus Garage
RG130132 Appalachian Tire alignment 01/01/2015 11/12/2015 §57.49
RG150133 Astorg Motor Company vehicle parts 01/01/2015 01/06/2015 $51.00
RG15(3133 Astorg Motor Company vehicle parts 01/01/2015 01/13/2015 $168.00
MV150131 Atco, Inc. reimbursement for purchases from 01/01/2015 01/02/2015 $069.45
Lowes for building supplics - PW
AMV150131 Atco, Inc. reimbursement for purchases from 01/01/2015 01/02/2015 $117.18
Lowes and Sam's Club
RG150140 C & E Stores building supplies - Beacon 01/01/2015 01/06/2015 $4.98
RG150141 Carr Supply Athens building supplies - Beacon 01/01/2015 01/02/2015 $11.07
RG150142 Classic Solutions building supplies - Atco 01/01/2015 01/02/2015 $£186.50
RG150142 Classic Solutons butlding supplies - Atco /0172015 01/02/2015 $201.28
RG150142 Classic Solutions buildings supplies - Beacon 01/01/2015 01/02/2015 $422.86
RG150142 Classic Solations building supplies - Atco 01/01/2015 01/02/2015 $90.34
RG150142 Classic Solutions building supplies - Bus (Garage 01/01/2015 011/06/2015 $97.16
R(150142 Classic Solutions building suppiles - Atco 01/01/2015 01/14/2015 $130.91
RG150142 Classic Solutions building supplies - Beacon 01/01/2015 01/14/2015 $37.14
MV150128 Dunlap, Knstopher reimbursement for purchase from 01/01/2015 01/13/2015 $58.99
Amazon for APC replacement battery
for battery backup for server
MV150128 Dunlap, Kristopher reimbursement for purchase from 01/01/2015 01/13/2015 $557.80
Amazon for Xerox Ink
RG150146 Economy Supply building supplies - Atco 01/01/2015 01/02/2015 $18.33
RG150146 Ecoenomy Supply building supplies - Bus Garage 01/01/2015 01/02/2015 $17.89
RG150148 Matheny Motor Truck Sales vehicle parts 01/01/2615 01/06/2015 $25.68
RG150148 Matheny Motor Truck Sales vehicle parts 01/01/2015 01/06/2015 $40.00
RG150148 Matheny Motor Truck Sales vehicle parts 01/01/2015 01/14/2015 $38.25
WVUEM&atinfall I'RepertsNet\ VoucherListADO. rpt Modified: [2/06/2012 Page 2
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Athens County DD Voucher (Date Posted) Report

January 14, 2018

Report Pesiod: 01/01/2015 to 01/14/2015 HLESLPM
‘- PO Number Vendor Description PO Date  Post Diate Amoumt
(zeneral
4356.540100 Supplies
R{5150149 Modern Data Products office supphics - MUI $35.90 and Schoal 01 /01/2015 01,/05/2015 $144.05
$88.15
RG150152 Napa Auto Parts vehicle parts 01/01/2015 01/02,/2015 $04.75
R(150130 Randy V. Moore Petroleum 225 gals of unleaded delivered on M /01/2015 01/02/2015 $527.63
Distribution LLC 12/09/14 (@ $2.3450/gal
RG15150 Randy V. Moote Perroleum 411 gals of diesel delivered on 12/9/14 01/01/2015 01/02/2015 $1.228.89
Distobution LLC @ $2.99/gal
R(:150150 Randy V. Moore Petroleumn 125 gals of diesel delivered on 12/23/14  01/01/2015 01 /0672015 332750
Distribution LLC @ $3.62/gal
RG150150 Randy V. Moore Petroleum 270 gals of unleaded delivered nn 01/01/2015 01/06/2015 $560.25
Distribution LL.C 12/23/14 @ $2.075/gal
RG150150 Randy V. Moore Petroleum 166 gals of unleaded delivered on 01/01/2015 01/06/2015 $374.99
Distribution T.LC 12/16/14 (@ $2.259/gal
RG150150 Randy V. Moore Petroleum 480 gals of dicsel deliverd on 12/16/14  01/01/2015 01,06/2015 $1,339.20
Distribution LLC @ $3.79/gal
R(5150150 Randy V. Moore Petroleum 295 gals of diesel delivered on 01/0t/2015 01/14/2015 $713.90
Distrbution LL{ M /06/2015 at $2.42/gal
RG150150 Randy V. Moore Petroleum 285 gals of unleaded delivered on 01/01/2015 01/14/2015 $514.43
Distribution LI1.C 1/6/15 @ $1.805/ gal
R(:150154 Uni-Select USA, Inc. vehicle parts 0170172015 01/02/2015 $32.99
RG 150154 Uni-Select USA, Inc. vehicle parts 0170172015 01/02/2015 192,61
RG150154 Uni-Select USA, Inc. credit on return of parts 01/01/2015 01/02/2015 -$134.47
RG150154 Uni-Select USA, Inc. core deposit return 01/01/2015 01/02/2015 -$30.00
RG130154 Uni-Select USA, Inc. vehicle parts 01/01/2015 01,/02/2015 $44.50
R 150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 01/02/2015 $33.95
RG150154 Uni-Select USA, Inc. vehicle patts 01/01/2015 01/02/2015 $432.91
RG130154 Uni-Select USA, Tnc. vehicle parts 01/01/2015 01/02/2015 $45.18
RGE50154 Uni-Select USA, Inc. vehicle parrs 01/01/2015 01/06/2015 $47.69
R(3150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 01/06/2015 $47.69
RG150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 01/06/2015 $11.d46
RG150154 Uni-Select USA, Inc. vehicle parts 01/01 /2015 01/06/2015 $12.04
RG150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 01/06/2015 $156.14
R(:150154 Uni-Select USA, Tnc. vehicle pasts 01/01/2015 01/06/2015 $92.76
RG150t54 Uni-Select USA, Inc. vehicle parts 0170172015 01/12/2015 $3.23
RG150154 Uni-Select USA, Inc. vehicle parts 01/01/2015 01/12/2015 $71.50
MV150127 USI laminating film - Beacon 01/01/2015 01/06/2015 $457.59
Supplies Total: 9,721.26
4356.560100 Other Expenses
MYV150180 APSE APSE h‘iembcrships - Basic 01/01/2015 01/13/2015 3240.00
Memberstups for Stephanie Howell and
Chiris Stewart
MV150180 Atco, Inc. Red Cross - CPR G1/0t/2015 01/02/2015 $19.00
MV150180 Atco, Inc. Red Cross $57; APSE Membership $120  01/01/2015 01/02/2015 $417.41
and BVR reimbursement $240.41
AMV130180 Athens Area Chamber of 2014 Annual Dinner - HIlhard 01/01/2015 01/13/2015 $40.00
) Commerce
UGIBOl 82 QACBDD 2015 OACB Membership Dues 01/01/2015 01/05/2015 $9,000.00
MV150180 Ohio Association of Adult 2015 Membership Dues for 01/0t/2015 01/02/2015 $500.00
Services Atco/Personnel Plus
WVUEWM&a\nfall 1\ReportsNettVoucherListADO.pt Modified: 12/06/2012 Page 3
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Athens County DD Vouchet (Date Posted) Report

Report Period: 01/01/2015 to (1/14/2015

January 14, 2015
+:11:51PM

PO Number

Vendor

Description

PQ Date Post Date

General

4356.560103 Medicaid Match - Supported Living

RG150217

Treasurer, State of Ohio

3rd Quarster FY 15 Waiver [O

Other Expenses Total: 10,216.41

01/01/2015 0L/12/2015  $593,873.00

4356.560107 Utilities

RG150111
RG150111
RG150115

RG150116
RG150116

RG150116

RG150118
RG150118
RG150118
RG150118
Rgi50119

RG150120
RG150122

American Electric Power
Amertcan Llecine Power
Columbia Gas

Direct Energy Business, LI.C
Dircct Energy Business, LLC

Direct Linergy Business, L.IC

Fronuer

Fronter

Fronuner

Fronder

[nformation Destruction
Services

Interstate (as Co (1G85}
The Plains Water & Sewer
Thstrict

Medicaid Match - Suppotted Living Total: 593,873.00

Bus Garage electnic 11/10/14 to
12/11/14

Passion Works - 22 E. State electric from

11/17/14 t0 12/18/14

Passion Works gas from 12/4/14 to
1/7/15

8 Harper Street - 11/6/14 t0 12/10/14
Passion Works - 22 E. State electire from
11/17/14t0 12/18/14

Beacon electric from 11/24/14 to
12/30/14

01/2015 - Arco

01/2015 - Passion Works

01/2015 - Personnel Plus

01/2015 - Beacon

one totet destroved for Atco on
11/07/14 - work order #302:41
November, 2014 - Beacon

6 Harpet Street water from 12/1/14 to
12/31/14

01/01/72015 01/02/2015 $17.42
01/01/2015 M /02/2015 $8.84
01/01/72015 /122015 §14.40
1/01/2015 01/02/2015 $14.60
01/01/2015 01/02/2015 $15.51
/0172015 01/12/2015 $1,728.18
01/01/2015 01/06/2015 $180.47
01/01/2015 01/06/2015 $63.65
01/01/2015 #41/06/2015 $138.53
/01/2015 01/06/2015 $164.65
01/01/72015 01/02/2015 $50.00
01/01/2015 01/14/2015 $169.31
/01/2015 01/12/2015 $29.05

4356.560200 Advertising-Printing

RG150179

Athens News

Adverusing for subs run dates of 12/15
& 12/18 - advertising for instructor
assistant run dates of 12/18 and 12/22

Utilities Total: 2,594.61

01/01/2015 01/13/2015 $576.00

4356.560300 Travel / Reimbursement

MV150174
MV150174
MV150174
MV150174
MV150174

MV150174
MV150174
MV150174

Atco, Inc.

Dixon, Deborah E.
Janes-Tinkham, Carol
Mitchell, Jod
OACBDD

Sincoff, Danid
Srnathers, Mary Ann
Tinkham, Ronald

Registration fees for SSID1 workshop
reimbutsement for para pto test
Travel 12/11/14 t0 1/6/15

Travel 12/2/14 10 12/19/14

(OQACB 2014 Winter Convention
December 3-5, 2014 - [Hurzel, Kramer,
Lehman, Stock, Tumer & Young
Travel 11/3/14 to 12/18/14

Travel 12/01 /14 10 12/16/14

Travel 10/27/14t0 12/13/14

Advertising-Printing Total: 576.00

01/01/2015 01/02/2015 $60.00
01/01/2015 01/13/2015 $50.00
01/01/2015 01/08/2015 $27.54
01/01/2015 01/02/2015 $124.70
01/01/2015 01/05/2015 $960.00
01/01/2015 01/02/2015 $84.24
01/01/2015 0170272015 $182.98
01/01/2015 01/02/2015 $49.28

Travel / Reimbursemeat Total: 1,538.74

Voucher Count: 112
Capital Improvement
7809.550100 Capital Improvements

General Total: 729,245.22

WVUEW&a\Infall 1'\ReportsNetiVoucherListADO.ept Modified: 12/06/2012

(5

Page 4

Amount )

>



Athens County DD Voucher (Date Posted) Report

Report Period: 01/01/2015 10 01/14/2015

Januarv 14, 2017
$: 1151141

‘ PO Number Vendor Description

PO Date Post Date Amount

Capital Improvement
7809.550100 Capital Improvements
MV150161 Atco, Inc. equipment and tablets

01/01/2015 01/13/2015  $12,480.94

Capital Improvements Total: 12,480.94

Voucher Count: 113

Capital Improvement Total: 12,480.94

Grand Totals:

‘-

$741,726.16

WVYUEWM&atInfalll \ReportsNetiVoucherListADO . rpt Modified: 12/06/2012

Page 5
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COUNTY ATHENS
IO Waiver $2,640,218
0-Private Day Habilitation $379,570
TOTALIO 53,019,788
Lv-1 Waiver 5135,934
1v1-Private Day Habilitation 584,751
TOTAL LV1 $220,685
SELF Waiver $19,323
SELF-Private Day Habilitation S0
TOTAL SELF 519,323
Estimated Waiver Match $3,259,796
Estimated Utilization 90%
Adjusted Match $2,933,816
DODD Waiver Allocation ($558,325)
ACBDD Waiver Balance 52,375,491
Estimated Settlement 5196,993
Total Commitment $2,572,484




5.12

Exhibi? L

Section: 5.12

Adopted: 5/20/97

Revised: 2/17/98, 1/21/03, 6/20/06,
3/23/10, 1/25/11, 2/22/11, 1/18/12
1/22/13, 1/1/14, 1/20/15

Effective: 2/17/98, 1/21/03, 6/20/06,
323140, 1/25/11, 2/22111, 1/18A12,
1/22A13, 1/114, 1/20/15

LEAVE CONVERSION

Eligible employees of the Athens County Board of DD must be full or part-time
regular (non-probationary) employees who have worked at least twelve (12)
consecutive months and earn Sick and/or Personal leave. The employee must
have completed his/her probationary period to be eligible to participate.

Conversion amount: The maximum amount of converted sick or personal leave
that can be considered earnable salary is the amount the employee earns in one
calendar year, less any amounts taken during the calendar year. To be
considered earnable salary the leave also must have been earned in the
calendar year it was converted. This concept is considered the LIFO method
(last in, first out). The only exception is that leave conversion may occur in
January for the prior calendar year. In this case the amount considered earnable
salary would be the amount of leave earned in the prior year minus the amount
of leave taken in the prior year. (A payout date in January is the only way to
affect an OPERS approved conversion plan that allows for employees to have
the potential to convert the entire amount they earn in a year provided they have
not used any leave during the prior year).

Sick Leave: Any eligible employee who has an accumulated balance of 30 days
sick leave may convert the balance of the sick leave earned in the calendar year
less any leave used during the calendar year (January-December) at 50% of
his/her current rate of pay. (Refer to Bargaining Unit Agreements)

Personal Leave: Employees may convert any unused persona! leave for the
calendar year (January-December) at 50% of his/her current rate of pay. The
employee must have completed his’her probationary period to be eligible to
participate. Unused personal leave balances do not carryover and will be lost if
not used or converted. (Refer to Bargaining Unit Agreements)

The Administrative Office shall on December 1st of each year, notify the
employee of the number of days/hours available for conversion. It is the
employee’s responsibility to notify the Administrative office as to the number of
days/hours they wish to have converted to pay

/o



Leave conversion payments will be received in the employee’s paycheck within
thirty (30) days of the request, and accrued leave balances will be adjusted

accordingly.
OPERS and STRS will be withheld in accordance with R.C. 145.01 (R)(1)}(b).

Taxes will be withhetd according to locai, state, or federal laws, regulations or
policies.

<



Exhibit 7

Section: 5,12A

Adopted: 1/25/03

Revised: 6/20/06, 3/23/10, 1/25/11,
11/16/11, 1/18/12, 1/22/13, 1/1/14,
1/20/15

Effective; 1/25/03, 6/20/06,
3723110, 1/25/11,11/16/11,

1/18/12, 1/22/13, 1/1/14, 1/20/15

5.12A CASH BENEFITS FOR UNUSED VACATION LEAVE

1.

Eligible Athens County Board of DD employees are full or part-time regular non-bargaining
unit (non-probaticnary) staff members who have worked at least twelve (12) consecutive
months and have earned vacation leave.

Conversion Amount: The maximum amount of converted vacation leave that can be
considered eamable salary (used to calculate final average salary at retirement) is the
amount of vacation leave the employee earns in one calendar year, less any amounts taken
during the calendar year. To be considered earnable salary the leave also must have been
eamed in the calendar year it was converted. This concept is considered the LIFO method
(last in, tirst out). The only exception is that leave conversion may occur in January for the
prior calendar year. In this case the amount considered earnable salary would be the amount
of leave earned in the prior year minus the amount of leave taken in the prior year. (A
payout date in January is the only way to affect OPERS approved conversion plan that
allows for employees to have the potential to convert the entire amount they earn in a year
provided they have not used any leave during the prior year).

Eligible employees may request vacation leave conversion at any time in the calendar year.
Leave conversion payments will be received in the employee’s paycheck within thirty (30)
days of the request, and accrued leave balances will be adjusted accordingly. The
conversion amount will be paid at 100% of the value of the vacation leave computed at
his/her rate of pay at the time the request is made.

PERS and STRS will be withheld in accordance with R.C. 145.01 (R)(1){b).

Taxes will be withheld according to local, state, or federal laws, regulations or policies.
Status changes: Requests for leave conversion as a result of a status change, such as a
demotion, whether voluntary or not, must be made within ten days after the status change

for the leave to be paid out at the pay rate preceding the status change.

Unused vacation leave not converted in excess of established maximums will not be carried
over from year to year, and will be fost.

Eligible employees may convert vacation leave accrued prior to the current calendar year
up to the amount of their annual accrual rate. The conversion amount will be deemed non-

/8



earnable (reference Paragraph 2 above) salary for PERS contribution reporting. That 1s, the
conversion amount will not be used to calculate Final Average Salary at rettrement.

<



Evhibi ot &

ATHENS COUNTY BOARD OF DD

BOARD RESOLUTION 012015-00

WHEREAS, the Athens County Board of Developmental Disabilities {ACBDD) is a governmental
agency bound by the statutes contained in the Ohio Revised Code (ORC), and

WHEREAS, ACBDD’s Beacon School legally rust fulfill all the curriculum requirements of the
Ohio Department of Education, and

THEREFORE, be it resolved that the ACBDD's Beacon School replace school breakfast and lunch
periods with nutritional/personal care supervised instruction periods, recognizing that nurses,
therapists and instructional staff participate in this supervised instruction and therapeutic
support.

Adopted this 20" day of January, 2015.

President
Athens County Board of Developmental Disabilities

Attest:

Vice-President
Athens County Board of Developmental Disabilities

0
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Exhibit 9

ATHENS COUNTY BOARD OF DD

BOARD RESOLUTION 012015-01

WHEREAS, the Athens County Board of Developmental Disabilities {ACBDD} is a governmental
agency bound by the statutes contained in the Ohio Revised Code (ORC), and

WHEREAS, ACBDD’s Beacon School legally must fulfill all the curricuium requirements of the
Ohio Department of Education, and

WHEREAS, no Carnegie Units are provided for instruction at Beacon School, and

THEREFORE, be it resolved that the ACBDD’s Beacon will be considered full-day kindergarten
through Grade 6 for purposes of curriculum/instructional minimum hours required.

Adopted this 20" day of January, 2015.

President
Athens County Board of Developmental Disabilities

Attest:

Vice-President
Athens County Board of Developmental Disabilities



Lawriter - OAC - 5123:2-1-13 In-service training for members of county boards of developmenta... Page 1 of 3

F123:2-1-13 In-service training for members of county boards of
velopmental disabilities.

(A} Purpose

The purpose of this rule is to delineate requirements for annual in-service training for members of county
boards of developmental disabilities.

(B) Definitions

{1) "Annual organizational meeting” means the meeting held by a county board of developmental disabilities,
no later than lJanuary thirty-first of each year, to elect its officers and conduct other business pursuant to
section 5126.029 of the Revised Code.

(2) "Appointing authority" means the entity with statutory authority to appoint members to county boards of
developmental disabilities pursuant to sections 5126.021 and 5126.022 of the Revised Code.

(3) "Board member” means a member of a county board of developmental disabilities.

(4} "County board" means a county board of developmental disabilities.

(5} "Department” means the Ohio department of developmental disabilities.

(6) "Director” means the director of the Ohio department of developmental disabilities or his or her designee.

&"In-service training” means training of board members pursuant to section 5126.0210 of the Revised Code
that may include, but is not limited to, training arranged by the superintendent, statewide conferences
sponsored by the Ohio association of county boards serving people with developmental disabilities or other
organizations, webinars offered by the department, training completed on-line, and presentations by outside
speakers.

(8) "Superintendent" means the superintendent of a county board of developmental disabilities appointed
pursuant to section 5126.0219 of the Revised Code.

(C} In-service training requirements

(1) Within three months after a board member's initial appointment to the county board, the board member
shall complete an orientation that addresses duties of the county board, role and requirements of board
members, confidentiality, and the ethics laws of the state of Ohio. The orientation completed in accordance
with this paragraph may count toward the hours of in-service training specified in paragraphs (C)(2) and (C)
{3) of this rule.

(2) During each calendar year of a board member's term, the board member shail complete a minimum of
four hours of in-service training, except as provided in paragraph {(C)(3) of this rule.

{3) Board members appointed after the county board’'s annual organizational meeting and board members
appointed for the remainder of a former board member's term shall complete in-service training during the
iirst calendar year of the board member's appointment in accordance with the following schedule:

Board members appointed on or before March thirty-first shall complete a minimum of four hours of in-
service training.

ZZ
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Lawriter - OAC - 5123:2-1-13 In-service training for members of county boards of developmenta... Page 203

(b) Board members appointed after March thirty-first but prior to July first shall complete a minimum of three
hours of in-service training.

{(c) Board members appointed after June thirtieth but prior to October first shall complete a minimum of two
hours of in-service training.

(d) Board members appointed after September thirtieth but prior to the succeeding January first shall
complete a minimum of one hour of in-service training.

(4) No later than January thirty-first of each year, the director shall identify topics retated to the
developmental disabilities service delivery system to be addressed during in-service training for the calendar
year.

(a) Topics identified by the director may include, but are not limited to:

() Authority and responsibility of a county board;

(i) Medicaid program and the county board's role in medicaid local administrative authority;
(i) Fiscal obligations of the county board;

(iv) Self-evaluation of the county board;

{v) Evaluation of the superintendent;

(vi} Current federal initiatives;

{vii) Current state initiatives; and

(viii} Self-advocacy by individuals with developmental disabilities.

(b} The director may specify the content of training for identified topics.

(¢) The director may require board members to complete specific webinars offered by the department.

(5) The county board and the superintendent shall jointly develop the county board's plan for in-service
training for the calendar year which:

(a) Reflects the topics identified by the director in accordance with paragraph (C)(4) of this rule with
consideration of priorities within the county;

(b) Includes perspectives from outside the county; and

{c) Recognizes that training for specific board members may vary based on board members' background and
experience.

(6} The superintendent shall make board members aware of opportunities to complete in-service training.

(7) The superintendent shall maintain documentation of board members' completion of in-service training
which shall include:

(a) An outline or description that details the content of the training;

(b) The date, time, location, and duration of the training; and

725
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Lawriter - OAC - 5123:2-1-13 In-service training for members of county boards of developmenta... Page 3 of 3

{c) A sign-in sheet or email in which the board member attests to completing the training.
‘In-service training sessions shall not be considered regularly scheduled meetings of the county board.

(9) The department shall monitor compliance with this rule through accreditation reviews of county boards it
conducts in accordance with rule 5123: 2-1-02 of the Administrative Code.

Replaces: 5123: 2-1-13

Effective: 10/01/2014

Five Year Review (FYR) Dates: 10/01/2019

Promulgated Undes: 119.03

Statutory Authority: 5123.04 , 5126.0210, 5126.05, 5126.08

Rule Amplifies: 5123.04 , 5126.021 , 5126.022 , 5126.0210 , 5126.0211 , 5126.0213 , 5126.0214 ,
5126.0215, 5126.0216, 5126.0217 , 5126.0218 , 5126.05, 5126.08

Prior Effective Dates: 01/01/2004

.
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The Training Center
Course Catalog

A
OACB
DEVELOPMENTAL
DISABILITIES

OACB
73 E. Wilson Bridge Road
Suite Bl

Worthington, OH 43()85)
614-431-0616
www.oacbdd.org



Price Sheet
‘ OACB Training Center
Continuing Professional Development

Professional Development Course Titles

Historical Perspective of Services to Individuals with DD

Course
Number

Course
Time
3 Hours

of Adult Day Supports

Current Philosophy and Best Practices 101-2 3 Hours | $60
Structure and Duties of County Boards of MR/DD ﬁ 101-3 1 Hour 520
Understanding Medicaid — The Basics 101-4 3Hours | 560
Life Span Services and Supports 101-5 2 Hours | 540
Qverview of Individual Options and Level One Waivers 101-6 3 Hours 560
Service and Support Administration 101-7 5Hours | $100
Bloodborne Pathogens {Universal Precautions) 102 2 Hours | 540
introduction to Developmental Disabilities 103 2 Hours | FREE
individual Rights 104 2 Hours | 540
Major Unusual Incidents 105 2Hours | $40
So you Want to be a Provider 106 1 Hour 520
Efigibility and Services 107 1 Hour $20
Statute, Powers and Duties of the Board -ﬁ' 108 1 Hour 820
Ohio’s Open Meeting Act and Public Records Law ‘ 109 1 Hour $20
The Ethics Councit 110 1 Hour 520
Gunding Overview 111 1 Hour $20
Personnel: Ohio Law Regarding Pubtic Employees . 112 1 Hour $20
The Role of the Board ﬁ' 113 1 Hour §20
Introduction to Medicaid at the National Level 115 1 Hour 520
Eight Hour Required Provider Training for DODD Medicaid Waiver Services Providers 116 8 Howurs $95
Analysis of HIPAA Privacy Ruies for DD Boards 117 3 Hours | $860
Overview of Recent Changes in HIPAA and Ohio Privacy Laws 118 1 Hour $20
Transition to Aduithood: One Step at a Time {Part 1) 119 2 Hours | $40
Transition to Adulthood: One Step at a Time (Part 2) 120 3 Hours | $60
Using a Person-Centered Approach to Living 2 Good Life 121 2 Hours | $40
increased Independence through Assistive Technology and Remote Monitoring 122 3 Hours | 560
SELF Waiver — Iindividual-Directed Waiver Services 123 2 Hours $40
Eight-Hour Required Annual RENEWAL Training for Providers of Homemaker/Personal Care 124 8 Haurs | $95
Services under the [0/Level One HCBS Waivers
Eight-Hour Required Annual RENEWAL Training for Providers of Adult Foster Care Services 132 8 Hours | 595
under the |0/Level One HCBS Waivers
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers 129 5 Hours $75
of Supported Employment - Community
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers 130 5Hours | $75
of Supported Employment - Enclave
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers 131 5 Hours 575
if Vocational Habilitation
Five-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers 126 5 Hours $75

2



Eight-Hour Required Annual RENEWAL Training for DODD Medicaid Waiver Service Providers | 128 8 Hours | $95
of Aduit Day Supparts

Providing Behavior Supports to Individuals Served through Home and 127 1Hour §20,
Community-Based Service Waivers J
Developing Compliant IEPs that are Meaningful for Each Individual 125 2 Hours $40

OACB Training Center Seminars

Seminar TFitles Course Course

Number Time

Service and Support Administration - Bringing it All Together (Course 101-1 through Course
| 101-7 are condensed versions of this course)

$300

27



Course 101 - Seminar
~ Service and Support Administration -
“hinging it All Together

Course Completion Time: 30 Hours
Approved Credit: 1 Seminar
Price: $300

Approved Seminar for Principles of
Community Supports and Integration

This 30 hour seminar is designed to provide
new staff, board members and others with a
basic understanding of the service delivery
system in Ghio for children and adults with
menta! retardation and other developmental
disabilities. This course is divided into seven
modutes: History, County Board Structure &
Funding, Best Practices, Service and Support
Administration, Medicaid, Waivers and
Lifespan Services and Supports. Information
was gathered from a wide array of sources
and experts and is brought together in a
cohesive presentation for students.

. "his course offers the participant information
n a rich mix of formats to assure the course
is interesting and comprehensive. Each unit
of the course contains a narrative section

with extensive information on the topic and
includes required reading assignments written
by experts in the field. Many units include one
or more brief slide or video presentations,
charts, photos and other graphics to enhance
learning.

Some units of the course will aiso require the
participant to complete an activity at their
place of employment. At the end of the course,
you will be required to complete an attestation
form verifying that you have compieted all
course requirements including all required
activities, required readings and course units.

The entire course covers 30 hours of training
and is approved for the Department approved
seminar Principles of Community Supports
and Integration.

Gndividual course units are approved for
DODD continuing professional development
units as noted under each separate unit
number,

p.1

Course 101 - Unit 1

Historical Perspective of Services to
Individuals with Mental Retardation
and Other Developmental Disabilities

Completion Time: 3 Hours
Approved Credit: 3 Units
Price: $60

This three-hour unit provides a history

of services to individuals with menta!
retardation and other developmental
disabilities broken down by eras beginning in
the mid 1800’s through current day. Knowing
the history of where we have been in the fieid
or mental retardation and developmental
disabilities is essential to creating a better
future and not repeating mistakes of the
past. The course presents lessons learned
over time to help staff use this history

to build community based services and
supports. History has come fulf circle ~
moving people away from their families

into segregated, congregate settings, being
treated as cast-offs to current philosophies
that once again promote remaining in one’s
own communrity with family and friends with
needed supports and services. Awareness of
history will help to assure that people with
disabilities are viewed not as deviants, but as
equals.

The above session has been approved for DODD
Continuing Professional Development Units for the
foflowing categories:

Adult Services/Day Habilitatior
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt (Services/Programs/
Support Streams)

s County Board Members
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Course 101 - Unit 2
Current Philosophy and Best Practice

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This three-hour unit provides an overview
of current philosophies and best practices

in the field of mental retardation and
developmental disabilities. Some of the
topics covered include guality of life; self-
determination; supported employment;
person-centered planning; interagency
support and collaboration; residential
options; development of one, coordinated
ISP; self-advocacy; functional, choice-based
assessments; choice of providers; array of
services unigue to the individual; individual
budgets; and concepts of service and support
administration.

The unit contains a narrative section and
numerous required reading assignments
including articies written by experts in the
field and excerpts from related rules and
regulations.

The above session has been approved for DODD
Continuing Professional Development Units for the
foliowing categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Suppoit Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

+« County Board Members

W

p.2

Course 101 - Unit 3

Structure and Duties of County
Boards of DD

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour unit provides an overview of
county boards of mental retardation and
developmenta! disabilities. Topics covered
inciude: major responsibilities of the

county board; powers and responsibilities;
administration & staffing; eligibility
determination; range of services; funding of
county boards; and Councils on Government
(COGs).

The unit contains a narrative section and brief
reading assignments.

R T T TIE- S R

The above sassion has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Admiristration
Supt/Asst Supt(Services/Programs/Support
Streams)

. County Board Members

* & * » &
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Course 101 - Unit 4

Understanding Medicaid - The Basics

&omp#etion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This three-hour unit provides an overview

of Medicaid. Students taking this course will
acquire a solid understanding of Medicaid in
Ohio. The course cavers services available
through Medicaid; eligibility for Medicaid and
receiving Medicaid funded services; Medicaid
tenets; responsibility for implementation

of the Medicaid program; and an overview
of the Medicaid Buy-in. The unit contains

a narrative section and additional reading
assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

&

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

e County Board Members

Course 101 - Unit 5
Life Span Services and Supports

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour unit discusses services across
the lifespan, focusing on older adults and
their aging caregivers. Topics covered in this
course include services and supports across
the lifespan; trends and best practices; health
and safety; lifestyle; childhood care and
health impacts on adulthood; and individual

Ulanning.

The unit contains a narrative section and
numerous reading assignments.

The above session has been approved for DODD

Continuing Professional Development Units for the

following categories:

Adult Services/Day Habilitation
Early Interventien

Investigative Agent

Services and Support Administration

» & ® * &

Streams)
»  County Board Members

Supt/Asst Supt{Services/Programs/Support

Course 101 - Unit 6
Overview of Individual Options and
Level One Waivers

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This three-hour unit provides an overview of
Individual Options and Level One Waivers.
Students taking this course will acquire

a solid understanding of Waivers in Ohio.
The unit includes an exptanation of what a
waiver is; the Individual Options Waiver (IO
Waiver); the Level One Waiver; an overview
of determining budgets for waiver services;
discussion of annual budget limitations for
Adult Day Services; and an overview of the
The Ohio Developmental Disabitities Profile
(ODDP) & the Acuity Assessment (AAI).

The unit contains a narrative section,
charts to enhance learning, and reading
assignments.

The above session has been approved for DODD

Continuing Professional Development Units for the

folfowing categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration

Streams)
¢ County Board Members

R
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Supt/Asst Supt(Services/Programs/Support
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Course 101 - Uit 7

Service and Support Administration

Completion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $160

This five-hour unit encompasses two distinct
sections. The first section covers roles and
responsibilities of the service and support
staff. The second section covers the strengths
and gualifications needed by service and
support administration staff to provide guality
services.

The first section of the unit provides a brief
history covering the transition from case
management, the focus on the individual/
one coordinated plan rather than multiple,
discordant plans and legislation. Next it
contains information on such topics as why
there is a need for service and support
administration; ceordination of services;
single point of contact; eligibility; rights of
individuals in regard to SSA; single paint of
accountability; functions of the SSA; and
emergency intervention.

The second section of the unit provides
content on qualifications and knowledge
base staff needs to provide quality service
and support administration. This section
covers such topics as knowledge base in
current best practices; confidentiality policies;
applicable rules and laws; awareness of
available resources; individuat rights; ethics;
quality assurance; maintaining case note;
confidentiatity; certification and registration
requirements; personal skills; and personal
characteristics.

The unit contains a narrative section and
numerous reading assignments.

[

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

v Aduit Services/Day Habilitation
s Farly Intervention

s Investigative Agent

«  Services and Support Administration

Z/
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»  SuptrAsst Supti{Services/Programis/ Suppodt
Streams)
o County Board Members

Course 102
Bioodborne Pathogens: Universal
Precautions

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour course provides detailed
information on bloodborne pathogens.

Topics covered include: definition of
bloodborne pathogen; overview of how
disease is contracted from bioodborne
pathogens; prevention strategies for
bloodborne iliness; safe work practices
related; personal protective equipment

and engineering controls; contamination
control and decontamination practices,
employer requirements regarding bloodborne
pathogens; standard precautions; and sharps
safety.

This course offers the participant information
in muitiple formats including the narrative
section, required reading assignments, video,
charts and posters. Students wil! find this to
be a weli-paced and interesting course,

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

’ County Board Members
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Course 103
Introduction to Developmental
Uisabilities

Compiletion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: FREE

This two-hour course provides a brief
overview of mental retardation and other
developmental disabilities. Topics include
definitions of mental retardation and
developmental disability, information on
intellectual functioning and adaptive behavior,
significant historical points, IDEA, and an
introduction to: services and supports; self-
determination; evaluations used as the basis
for individua! planning; person-centered
planning; and the team process.

Reading resources inciude information on a
wide range of disabilities including autism,
learning disabilities, cerebral palsy and many
others.

This course offers the participant information

a rich mix of formats to assure the course
is interesting and comprehensive. The course
contains a narrative section and required
reading assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

£arly Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

. County Board Members

p.5

Course 104
Individual Rights

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour course provides information on
rights of individuals with mental retardation
and developmental disabilities. The course
covers many rights spetled out in law as well
as distribution of rights; ensuring individuais
understand their rights; and enforcement.

The course contains a narrative section and
reading assignments.

The above session has been approved for DODD
Continuing Professional Developrnent Units for the
following categories:

Adult Services/Day Habiitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

. County Board Members

52—



Course 105

Major Unusual Incidents

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This two-hour course provides information on
major unusual incidents - incidents adversely
affecting health and safety of individuals

with mental retardation and developmentat
disabilities. Some of the topics included in
this course include: what does MUI mean;
physical, sexual & verbai abuse; types and
examples of MUI including: misappropriation,
missing person, medical emergency,
unplanned/unscheduled hospital admission,
injury, behavior support implemented in a
manner prohibited by rules; rights violation;
unusual incidents that may have an impact
on the health and safety; death; neglect;
attempted suicide; relocation/inability to
provide services; and others. The course
also covers MUI reporting, notification and
reporting requirements; four basic steps of
investigation; review, remedy and prevention
of abuse; patterns and trends; and applicable
rules and regulations.

The course contains a narrative section and
reading assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

II -
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Course 106

So You Want to be a Provider

Compiletion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price; $20

This one-hour course provides an overview of
the State of Ohio requirements for becoming
a provider of Home and Community Based
Services for the Individuat Options and

Level One Waiver. These waivers serve
individuals with developmental disabilities
and are administered by the Ohio Department
of Developmental Disabilities. The
responsibilities and role of an independent
contractor will be discussed atong with
information on how an individual service plan
is developed; how services are documented;
responsibilities for reporting incidents;

type of services and supports that can be
provided; and the requirements that need

to be met for initial certification. There are
also topics included on how to become a
guality service provider. This overview will
give the student an understanding of the

role and legal requirements for becoming an
independent provider of waiver services in
Ohio.

The course contains a narrative section and
reading assignments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

9
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Course 107
Eligibility and Services

&Zomp!etion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price; $20

This one-hour course provides an overview of
developmentai disabilities and how persons
with disabilities are determined eligible for
services through the use of the Ohio Eligibility
Determination Instrument and the Children’s
Ohio Eligibility Determination Instrument.
The course also covers the different programs
and service areas available including adult
services, service and support administration,
early childhood services, school age services,
family support services, residential services
and transportation. The course also shows
how funding is distributed across the program
and service areas.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
‘ Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

+  County Board Members

* ® ® ¥ &

Course 108

Statute, Powers and Duties of the
Board

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides a statutory
overview of portions of the Ohio Revised Code
and Ohio Administrative Code that govern the
county board. Topics such as the make-up of
the board, qualifications of board members,
appointment and re-appointment to the
board, time limitations for a board member
q serve, board meeting requirements, and

oard committees are covered. The course
then proceeds to the powers, duties and
responsibilities of the board. Key relationships
with other entities are highlighted.

p.7

This session has been approved for DODD
Continuing Professionai Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Businass/Public
Admunistration Streams)

¢« County Board Members

Course 109
Ohio’s Open Meeting Act and Public
Records Law

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides an extensive
review of the requirements of Open Meetings
Act, ORC Section 121.22, for holding county
board of DD meetings. Meetings covered
include regular meetings, special meetings,
emergency meetings, executive session
meetings and specific topic meetings. The
course covers requirements for public notice,
minutes, chance meetings and other pertinent
areas.

The course also covers the requirements of
Public Records Law, ORC Section 149.43,
Some of the topics covered include what
constitutes a public record, request for
records, confidentiality, and rights and
responsibilities under the law.

The third section of the course discusses
record retention and destruction
requirements.

The above session has been approved for DODD
Continuing Professional Development Units for the
folfowing categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Business/Public
Administration Streams)

. County Board Members

. & 8 & »
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Course 110
The Ethics Council

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

County boards of DD are required to have an
ethics council to assure that any and all direct
services contracts are written in accordance
with all applicable rules, laws, policies and
procedures and to assure there is no conflict
of interest.

This one-hour course explains the purpose of
the ethics council as well as the requirements
for the creation of the council, who may serve
on the council, standards for reviewing direct
service contracts, and compliance with the
Sunshine Law.

A sample board policy to implement the
ethics council is included.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habiiitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Business/Public
Administration Streams)}

« County Board Members

* & B #* &
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Course 111

Funding Overview

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides extensive
information on state, local and federal
funding sources for operating county boards
of DD. Numerous graphs and required reading
articles help to clarify the various funding
sources.

The course provides extensive detail on local
tax levies, the state budget process, generai
revenue funds allocated to county boards of
DD, and various federal funding sources such
as Targeted Case Management, Home and
Community Based Services, Social Services
Block Grants, Rehabilitation Services, Help Me
Grow and others.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Business/Public
Administration Streams}

s  County Board Members

. ® & & @
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Course 112

Personnel: Ohio Law Regarding
c’ublic Empicyees

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course covers the Ohio Civil
Service System, collective bargaining law,
forming unions, employment powers of the
county board, the board’s responsibility

in employing the superintendent, the
superintendent’s responsibility in hiring
management employees, re-hiring retired
employees, who a county board is prohibited
from hiring, and other topics.

The course also covers how Chio and Federal
Compensation Laws apply to county boards
including such topics as minimum wage,
overtime pay, Family and Medical Leave Act,
Americans with Disabilities Act, and briefly
covers other empioyment laws.

The course then covers recent changes in law
‘reating restrictions on employment affecting
county board employees and the employee’s
responsibility to disclose certain types of
employment in addition to county board
employment.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Business/Public
Administration Streams)

¢ County Board Members

L ___—————
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Course 113
The Role of the Board

Compietion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides information
on the role of the board as a whole as well
as the role of individual board members. The
student wiil find sample position descriptions
with common roles for the board president,
vice president, secretary, and treasurer. In
addition, description of eight key activities of
the board wili help give a broad perspective
of the roles and responsibilities of the board.

This course includes numerous required
reading materials to enhance the student’s
skills as a board member.

The abave session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

»  County Board Members

a & &+ » &
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Course 115
Introduction to Medicaid at the
National Level

Compiletion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This one-hour course provides a solid
knowledge base of Medicaid. This course

is a Medicaid Primer from The Henry J.
Kaiser Family Foundation. It provides key
information on the National Health Program
for Low-Income People. It provides a
description of the Medicaid program, how it
fills gaps in our health insurance system, the
structure of the program, the partnership
hetween the federal level and the states, who
is and is not covered by the program, the
services available through the program, the
use of private heaith care providers, the cost
and how it is financed.

Students completing this course will have a
solid understanding of Medicaid.

The above session has been approved for DOLD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

Ilo * & & 8 @
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Course 116
Eight-Hour Required Provider

Graining for DODD Medicaid Waiver
ervices

Completion Time: 8 Hours
Approved Credit Hours: 8 Units
Price: $95

This eight-hour course covers all areas
required by 5123:2-2-01 - Provider
Certification. This inciudes:

* An overview of serving individuals with
developmental disabilities

» Rights of individuals with
developmental disabilities

+ An overview of basic principles and
requirements of providing home and
community-based waiver services
(HCBS);

« Incidents adversely affecting heaith
and safety; and

» Universal precautions for infection
control, including hand washing and
‘ the disposal of bodily waste.

This course is a compilation of materials
found in other course offered by OACB at The
Training Center. This includes:

» Small portions from the 2 hour course:
So You Want to Be a Medicaid Waiver
Service Provider (section on dignity
and respect only)

+ Small portions of the Service & Support
Administration covering Individual
Planning

+ Small portions of the Introduction
to DD course plus all of the required
reading from that course.

» Most of the course Current Philosophy
and Best Practices

¢ Most of the Overview of Waivers
course, but not the required reading
from that course

All of the Bloodborne Pathogens course
o All of the Individual Rights Course

» All of the MUI course (Major Unusual
Incidents)

This course lays the foundation for the
information that providers of Medicaid waiver
services will need to be knowledgeable
about providing services and supports to
individuals with disabilities, to have a basic
understanding of current philosophies and
best practice for working with individuals
with disabilities, to understand the individual
service plan (ISP) and the responsibility of
providing service in accordance with the plan,
to have an understanding of MUI's and the
provider’s responsibility for reporting MUI's,
to be aware of what bloodborne infections
are, how to prevent iliness from bioodborne
pathogens and how to handle contaminated
matter, and to understand Medicaid waivers,
documentation requirements, reporting
requirements and where to find forms and
additionat information.

The course contains a narrative section and
numerous required reading assignments
(nctuding articles written by experts in the
field,

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Hahifitation

Farly Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

s  County Board Members
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Course 117

Analysis of the Health Insurance
Portability and Accountability Act
(HIPAA) Privacy Rules for DD Boards

Completion Time: 3 Hours
Appraved Credit Hours: 3 Units
Price: $60

This three-hour course provides extensive
information on the Health Insurance
Portability and Accountability Act and how it
applies to County Boards of DD.

The HIPAA Privacy Rule provides federal
protections for personai health information
held by covered entities and gives patients
an array of rights with respect to that
information. At the same time, the Privacy
Rule is balanced so that it permits the
disciosure of personal health information
needed for patient care and other important
puUrposes.

The HIPAA Privacy Rule protects the privacy
of individually identifiable health information.
HIPAA Privacy Rules cover heaith plans,
heaith care clearinghouses, and health care
providers with respect to Protected Health
Information.

The unit contains a narrative section with
endnotes,

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

] County Board Members
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Course 118

Overview of Recent Changes in
HIPAA and Ohio Privacy Laws J
Completion Time: 1 Hour

Approved Credit Hours: 1 Unit

Price: $20

This course provides an overview of recent
changes to HIPAA and Ohio Privacy Laws. The
course includes a Sampie Notice and Business
Associate Agreement and Guidance from
Secretary of HHS.

The unit contains a narrative section and the
two required reading attachments.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Adminjstration
Supt/Asst Supt(Services;Programs; Suppoit
Streams)

s County Board Members
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Course 119

Transition to Adulthood: One Step at
°Time (Part 1)

Completion Time: 2 Hours
Approved Credit Hours: 3 Units
Price: $40

This course provides an overview of the
transition process for students transitioning
from school to adult life including:

Overview of Transition

« What are transition planning and
transition services?

e OQOverview of Related Laws and Rules

» Why provide transition planning and
services?

« What is an outcome-oriented or a
results-oriented process?

* Who is involved in the transition
planning process?

+ Transition - A Time for Exploration

First Steps
.+ Becoming an Adult
‘ e Age of Majority
¢ Guardianship
» Rights and Responsibilities

Employment Options
Funding
Summary

This course offers the participant information
in multiple formats including the narrative
section and required reading assignments.
Students will find this to be a well-paced and
interesting course.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

* % & * »
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Course 120

Transition to Adulthood: One Step at
a Time (Part 2)

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This course is the second part of a series

of courses on school-to-work transition. It

is recommended that the student complete
Part 1 prior to beginning this course. Part

2 provides an overview of the step-by-step
process for students transitioning from school
to adult life including:

The Process - An Overview
The Process - Eligibility
The Process - The Team
The Process — Assessment
The Process - Preparing the Student to
Function as a Team Member
» What if the student does not want to
participate in team meetings?
Seif-Advocacy
Student-Directed Team Meetings
Person-Centered Planning
Self-Determination
The Process: Development of the IEP
Including Transition Goals
» School Roles and Responsibilities
» Student Roles and Responsibilities
» Family Roles and Responsibilities
» Adult Service Agency Roles and
Responsibilities
The Process — Implementing the Plan
The Process — Evaluating Progress
Summary

This course offers the participant information
in multiple formats including the narrative
section and required reading assignments.

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduft Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

+  County Board Members
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Course 121
Using a Person-Centered Approach to

Living a Good Life

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This course provides an overview of how to
assist an individua! with a disability create a
plan for living the life of his or her choosing.
1t helps the person’s circle of support learn
what is important to the person, how they
would like to live life, what things need to
change, and what needs to remain the same
to make those dreams a reality.

This course offers the participant information
in multiple formats including the narrative
section and both required and optional
reading assignments. Students who choose to
read all of the optional reading materials will
gain significantly more knowledge about the
person-centered approach to living a good
life.

Course content includes:
History of Person-Centered Planning

Introduction
Systems Change

Person-Centered Planning: The Philosophy
The Heart and Soui of Person-Centered
Planning

The Evolution of Person Centered-
Planning

Basic Principies

Person-Centered Planning: What's It Ali
About?

Core Values of Person-Centered
Planning

Person-Centered Planning: How to make it

Happen
+ Specific Approaches to Person-

Centered Planning

Assessment: Should we do an

assessment and, if so, what kind of

assessment?

What are some of the Steps for Using a

Person-Centered Approach toe Planning

Get to Know Each Other

Planning Before the Meeting: Help the

Individual Learn About the Meeting and

p.14

Prepare for the Meeting Prior to Plan
Development

The Meeting

After the Meeting.. Now What

The Plan is Just the Beginning...
Implementation is the Key

Keep Checking

Individual Satisfaction

Looking at Outcomes & Continuing the
Process

The above session has been approved for DCDD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

5
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Course 122

Increased Independence through
Cechnology and Remote Monitoring

Completion Time: 3 Hours
Approved Credit Hours: 3 Units
Price: $60

This course provides basic information on as-
sistive technology to aid individuals in their
day-to-day tasks and to increase indepen-
dence. The course also includes a section
remote monitoring. Some of the topics cov-
ered in the assistive technology basis section
include: overview of what is assistive technol-
ogy, assistive technology as defined in law;
general benefits of assistive technology; and
some resources for additional information on
assistive technology.

The section on remote monitoring provides
a definition and explanation of remote moni-
toring and also covers some types of remote
monitoring equipment; benefits of remote
monitoring; and cautions and considerations
of remote monitoring. This section also in-
Giudes discussions of assessment to deter-
ine if remote monitoring is the best option
for support for each Individual, integration
of remote monitoring into the ISP, required
documentation and funding sources for re-
mote monitoring equipment and services.

This course includes required reading assign-
ments and required viewing of videos.

Course content includes:

Assistive Technology Basics

» What is Assistive Technology

» Assistive Technology as Defined in Law

¢ Other Laws of Importance Addressing
Assistive Technology

» Classes of Assistive Technology

» (General Benefits of Assistive
Technology
e Increased Mobility
« Improved Communication (speak-

ing/hearing/seeing/writing/read-

: ing):
‘v‘ + More Independence in Daily Living
Routines
» Qvercoming Poor Memory
» Benefits to the Family and Other
Caregivers

» More Children Can Remain in the
Regular Classroom Due to Techno-
logical Assistance Devices

¢ Job Success
Safer Home Environment

» Increased participation in recreation

Remote Monitoring
« What is remote monitoring?
* Definition and explanation
e Remote Monitoring Equipment
*+ A Few Benefits of Remote Monitoring
* General benefits
* Benefits to individuals
+ Benefits to families and caregivers
» Cautions/Considerations of Remote
Monitoring '
+ Privacy Issues
* Isolation Issues
e Appropriate for the Individual’s
Needs
+ Health and Safety
+ HIPAA Compliance
e Compiiance with DODD Rules
* Remote Monitoring Service Providers
« Funding Sources for Remote Monitoring
Equipment and Services
¢ Assessment to Determine if Remote
Monitoring is the Best Option for
Support for Each Individual
« Integration of Remote Monitoring into
the ISP and Required Documentation

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

+  County Board Members
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Course 123
SELF Waiver - Individual-Directed
Waiver Services

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This course provides details on the SELF
Waiver. SELF is an acronym for 'Self-Em-
powered Life Funding'. This waiver is Ohio’s
first participant-directed waiver for individu-
als with developmental disabilities. The SELF
Waiver has three unique aspects. These are:
the waiver has a major emphasis is on em-
ployment, it provides funding for clinical/ther-
apeutic intervention, and this waiver requires/
allows for participant-directed goods and
services. This course will cover these unique
aspects as well as provide details on alt of the

services available under this waiver.

The Ohio Administrative Code will be briefly
noted and guoted throughout this course. All
of the rules governing this waiver are re-
corded in the Ohio Administrative Code and
provide the many details that are needed to
understand this waiver. If course participants
would like to review any of these rules in
their entirety, links to the rules will be found
throughout the course as important aspects
of a rule are discussed.

Course content includes:

What is a Waiver?
What does SELF stand for?
What makes this waiver different from other
waivers?
History/Beginnings of SELF Waiver
What Services are Available through the SELF
Waeaiver

¢ Support Brokerage

e Functional Behavioral Assessment
Clinical/Therapeutic Intervention
Integrated Employment
Community Inclusion (Personal Assist-
ance, Transportation)
participant/Family Stability Assistance
Participant-Directed Goods and Services
Remote Monitoring & Equipment
Respite: Community & Residential
Adult Day Supports

‘4%

. »
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« Vocational Habilitation

» Supported Employment - Enclave

+ Non-Medical Transportation
Documentation for All SELF Waiver Services
Requirements for all SELF Waiver Services
Who is eligible for the SELF Waiver?
Employment First
Participant Direction
Compliance Reviews
Cost Caps & Rates
Review
Quiz

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

v



Course 124

Eight-Hour Required Annual

Q’:‘ENEWAL Training for for Providers
f Homemaker/Personal Care

Services under the I0 and Level One

HCBS Waivers

Completion Time: 8 Hours
Approved Credit Hours: 8 Units
Price: $95

Each independent Medicaid Waiver Services pro-
vider and each employee, contractor, and employee
of a contractor of an agency provider who has direct
contact with individuals receiving homemaket/per-
sonal care is required to annually complete at least
eight hours of training, in accordance with standards
established by the department. The areas to be
covered include:

» The provisions governing rights of individuais
set forth in sections 5123.62 to 5123.64 of the
Revised Code.

» The requirements of rule 5123:2-17-02 of the
Administrative Code relating to incidents ad-
versely affecting health and safety including a
review of heaith and safety alerts issued by the
department since the previous year’s training.

» The requirements relative to the independent
provider's or employee's and contractor’s role
in providing behavior support to the individuals
he or she serves.

» Principles of positive intervention culture.

- Self-determination which includes assisting
the individual to develop self-advocacy skills,
to exercise his or her civil rights, to exercise
control and responsibility over the services he
or she receives, and to acquire skills that en-
able him or her to become more independent,
productive, and integrated within the commu-

nity.

This course meets these requirements and has

been approved by DODD. This course is a compila-

tion of materials found in other course offered by

OACB at The Training Center as well as new materi-

als not presented in any other OACB course. Materi-

als found in other courses include:

G + Small portions of the Service & Support Admin-

istration covering Individual Planning

+ Portions of the course Current Philosophy and
Best Practices

« Ali of the Individual Rights Course

p.17

* All of the MUI course (Major Unusual Inci-
dents)

This course builds upon foundation that providers of
Medicaid waiver services already have to increase
knowledge about providing services and supports to
individuals with disabilities.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members
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Course 125

Developing Compliant IEPs that are
Meaningful for Each Individual

Completion Time: 2 Hours
Approved Credit Hours: 2 Units
Price: $40

This course focuses on how to write goals, objec-
tives and benchmarks for meaningful and standards
compliant IEPs. The course addresses legal aspects
of why IEPs must be developed as well as how the
IEP serves as the roadmap for the child’s special
education. The |EP assures that the child and every-
one involved in the child’s iife knows exactly what
goals education is to accompiish for the child and
how it is to be accomplished.

This course offers the participant information in mui-
tiple formats including the narrative section, required
reading assignments and a slide presentation.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members

1



Course 126

Five-Hour Required Annual RENEWAL

Training for DODD Medicaid Waiver
Service Providers for Adult Day
Supports {This meets 5 of the 8
required hours.)

Compietion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $75

Per DODD Rule 5123:2-9-17 an agency provider
shall ensure that each employee, contractor, and
employee of a contractor who is engaged in direct
provision of adult day support, commencing in the
second year of employment or contract with the
agency provider, annually completes at least eight
hours of training, in accordance with the written plan
of training priorities. The training shall enhance the
skills and competencies of the employee or contrac-
tor relevant to his or her job responsibifities and shall
include, but is not limited to:

1. The provisions governing rights of individuals
set forth in sections 5123.62 to 5123.64 of the
Revised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
heaith and safety alerts issued by the depart-
ment since the previous year's training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of adult
day support.

This course is a compilation of materials found in
other course offered by OACB at The Training Cen-
ter as noted below:

+ All of Course 104: individual Rights

4~

« All of Course 105: Major Unusual Incidents
s+ All of Course 127, Positive Behavior Supports

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

e County Board Members

. 8 5 @ 9
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Course 127

_Providing Behavior Supports to

Qndividuals Served through Home and
ommunity-Based Service Waivers

Completion Time: 1 Hour
Approved Credit Hours: 1 Unit
Price: $20

This course meets requirements that are in nu-
merous DODD rules refative to the employee’s or
contractor's role in providing behavior support to
the individuals he or she serves through Home and
Community-Based Services Waivers

Sections of DODD rules require that staff be pro-
vided training in positive behavioral supports. This
course meets requirements for fulfilling those DODD
Rule Requirements for Training in Positive Behavior
Supports. The rules requiring this training are:

+ 5123:2-9-14(4)(b)(iv) page 5, Vocational Habilita-
tion
«  5123:2-9-15(6)(b)(iv) page 8, Supported Empioy-
ment, Community
‘ 9123:2-9-16{4)(b)(iv) page 7, Supported Employ-
ment, Enclave
+  5123:2-8-17(4)(b)(iv) page 5, Adult Day Support

The course will cover five positive behavior supports
including:

1. Principles of positive intervention cuiture;

2. The role of direct service staff in creating a posi-
tive culture;

3. General requirements for behavior support plans
and intervention strategies and direct service
staff role including documentation;

4. Behavior support review and human rights com-
mittees; and

5. Crisis intervention techniques.

The above session has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduit Services/Day Habilitation

Early Intervention

Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

»  County Board Members

[ &
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Course 128 The above session has been approved for DODD

- _ . Continuing Professional Development Units for the
Eight-Hour Required Annual following categories:

RENEWAL Training for DODD J
Medicaid Waiver Service Providers of Adult Services/Day Habilitation

Aduit Day Supports Early Intervention
Investigative Agent

Completion Time: 8 Hours Services and Support Administration
Approved Credit Hours: 8 Units Supt/Asst Supt(Services/Programs/Support

S Streams
Price: $95 e County é)oard Members
Per DODD Rule 5123:2-9-17 an agency provider e
shall ensure that each employee, contractor, and
employee of a contractor who is engaged in direct
provision of aduit day support, commencing in the
second year of employment or contract with the
agency provider, annually completes at least eight
hours of training, in accordance with the written plan
of training priorities. The training shall enhance the
skills and competencies of the employee or contrac-
tor relevant to his or her job responsibilities and shall
include, but is not limited to:

* & * & »

1. The provisions governing rights of individuals
set forth in sections 5123.62 to 5123.64 of the
Revised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely -
affecting heaith and safety including a review of
heaith and safety alerts issued by the depart-
ment since the previous year's fraining;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of adult
day support.

This course meets all eight hours of these require-
ments and has been approved by DODD.

This course is a compilation of materials found in
other course offered by OACB at The Training Cen-
ter as noted below:

+ All of Course 104: Individual Rights (2 hours)
« Al of Course 105: Major Unusual Incidents
(2 hours)
«  All of Course 127: Positive Behavior Supports
(1 hour)
+ Al of Course 101-2: Current Philosophy and
Current Best Practices (3 hours) J

£/7 p.20



Course 129

Five-Hour Required Annual RENEWAL

Qraining for DODD Medicaid Waiver
ervice Providers for Supported

Employment - Community (This course

meets 5 of the 8 required hours.)

Completion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $75

Per DODD Rule 5123:2-9-15 an agency provider shall
ensure that each employee, contractor, and employee
of a contractor who is engaged in direct provision of
adult day support, commencing in the second year

of employment or contract with the agency provider,
annuailly coimpletes at least eight hours of training, in
accordance with the written plan of training priorities.
The training shall enhance the skills and competen-
cies of the employee or contractor relevant to his or
her job responsibiliies and shail include, but is not
limited to:

1. The provisions governing rights of individuals set
forth in sections 5123.62 to 5123.64 of the Re-
vised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety alerts issued by the department
since the previous year’s training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of support-
ed employment - community.

This course meets five hours of these requlrements
and has been approved by DODD including #1
through #3 above. This course does not meet #4,
Best Prachees Related to the Provmion of Supported
Employment - Community. You may meet the require-
ments of #4 by completing any training options that
cover best practices related to the provision of sup-
ported empioyment - community.

This course is a compilation of materiais found in
other course offered by OACB at The Training Center
noted below:
All of Course 104: Individual Rights
« All of Course 105. Major Unusual Incidents
+ Al of Course 127: Positive Behavior Supports

p.21

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Aduft Services/Day Habilitation
Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

o County Board Members
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Course 130

Five-Hour Required Annual RENEWAL
Training for DODD Medicaid Waiver
Service Providers for Supported
Employment - Enclave (This course
meets 5 of the 8 required hours,)

Completion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $75

Per DODD Rule 5123:2-9-16 an agency provider shall
ensure that each employee, contractor, and employee
of a contractor who is engaged in direct provision of
adult day support, commencing in the second year

of employment or contract with the agency provider,
annually completes at least eight hours of training, in
accordance with the written plan of training priorities.
The training shail enhance the skills and competen-
cies of the employee or contractor relevant to his or
her job responsibilities and shall include, but is not
mited to:

1. The provisions governing rights of individuals set
forth in sections 5123.62 to 5123.64 of the Re-
vised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety alerts issued by the department
since the previous year'’s training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices refated to the provision of support-
ed employment - enclave.

This course meets five hours of these requirements
and has been approved by DODD including #1
through #3 above. This course does not meet #4,
Best Practices Related to the Provision of Supported
Employment - Enclave. You may meet the require-
ments of #4 by compieting any training options that
cover best practices related to the provision of sup-
ported employment - enclave

This course is a compilation of materials found in
other course offered by OACB at The Training Center
as noted below:

+ Al of Course 104: Individual Rights

+ All of Course 105: Major Unusual Incidents

» All of Course 127: Positive Behavior Supports

This course has been approved for DGDD
Continuing Professional Development Units for the
following categories:

C/q p.22

Adult Services/Day Habilitation
Investigative Agent

Services and Support Administration
Supt/Asst Supt{Services/Programs/Support
Streams)

County Board Members

w0



Course 131 This course has been approved for DODD

- - Continui fessi I t Units for th
 Five-Hour Required Annual RENEWAL foo!’g:zgggazc;oezzﬁnaf Development Units for the

&;’raining for DODD Medicaid Waiver
Service Providers for Vocational
Habilitation (This course meets 5 of
the 8 required hours.)

Completion Time: 5 Hours
Approved Credit Hours: 5 Units
Price: $75

Per DODD Rule 5123:2-9-14 an agency provider shall
ensure that each employee, contractor, and employee
of a contractor who is engaged in direct provision of
adult day support, commencing in the second year

of employment or contract with the agency provider,
annually completes af least eight hours of training, in
accordance with the written plan of training priorities.
The training shali enhance the skills and competen-
cies of the employee or contractor relevant to his or
her job responsibilities and shall include, but is not
limited to:

1. The provisions governing rights of individuals set
forth in sections 5123.62 to 5123.64 of the Re-
vised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting health and safety including a review of
health and safety alerts issued by the department
since the previous year's training;

3. The requirements relative to the employee’s or
contractor’s role in providing behavior support to
the individuals he or she serves; and

4. Best practices related to the provision of voca-
tional habilitation.

This course meets five hours of these requirements
and has been approved by DODD including #1
through #3 abiove. This course does ot meet #4,
Best Practices Related to the Provision of Vocational
Habflltation You may meet the reqmrements of #4 by
completing any tralnmg options that cover best prac-
tices related to the provision of vocational habilitation.

This course is a compilation of materials found in
other course offered by OACB at The Training Center
ca noted below:

All of Course 104. individual Rights
« All of Course 105 Major Unusual Incidents
« All of Course 127: Positive Behavior Supports

p.23
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Adult Services/Day Habilitation
Investigative Agent

Services and Support Administration
Supt/Asst Supt(Services/Programs/Support
Streams)

County Board Members
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Course 132

Eight-Hour Annual RENEWAL Training
Required for Providers of Adult Foster
Care under the IO & Level One HCBS
Waivers

Completion Time: 8 Hours
Approved Credit Hours: 8 Units
Price: $95

Each independent Medicaid Waiver Service provider
and each employee, contractor, and employee of a
contractor of an agency provider who has direct con-
tact with individuals receiving homemaker/personal
care is required o annually complete at least eight
hours of training, in accordance with standards es-
tablished by the department. The areas to be covered
include:

1. The provisions governing rights of individuals set
forth in sections 5123.62 to 5123.64 of the Re-
vised Code;

2. The requirements of rule 5123:2-17-02 of the Ad-
ministrative Code relating to incidents adversely
affecting heaith and safety including a review of
health and safety alerts issued by the department
since the previous year's training;

3. The requirements relative to the independent

provider's or employee’s and contractor’s role in

providing behavior support to the individuals he or
she serves;

Principles of positive intervention culture; and

Self-determination which includes assisting the

individual to develop self-advocacy skills, to

exercise his or her civil rights, to exercise control
and responsibility over the services he or she
receives, and to acquire skills that enable him or
her to become more independent, productive, and
integrated within the community.

o

This course meets these requirerents and has been

approved by DODD. This course is a compilation of

materials found in other course offered by OACB at

The Training Center as well as new materials not

presented in any other OACB course. Materials found

in other courses include;

+ Small portions of the Service & Support Adminis-
tration course covering Individual Planning

» Portions of the course Current Philosophy and
Best Practices

»  Ali of the Individual Rights Course

« All of the MUI course (Major Unusual Incidents)

5/

« This course builds upon the foundation that pro-
viders of Medicaid waiver services already have to
increase knowledge about providing services and
supports to individuals with disabilities.

+ All of Course 105: Major Unusual Incidents

» All of Course 127: Positive Behavior Supports

This course has been approved for DODD
Continuing Professional Development Units for the
following categories:

Adult Services/Day Habilitation
Investigative Agent

Services and Support Administration
Supt/Asst Supt (Services/Programs/Support
Streams)

County Board Members
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Proposal to Re Hire PT Internship Coordinator

PersonnelPlus has operated without the PT internship coordinator for almost 2 years. Although
it was never felt that this position could be eliminated forever, the PersonnelPlus staff,
especially the training coordinator, have picked up those duties and accomplished all needed
tasks. However, there are future enhancements that need to occur in the Employment First era
that PersonnelPlus needs to remain a leader at providing. With current staff doing the
internship duties, it restricts their abilities to devote time to moving the program forward and
only provides an emphasis on just maintaining.

* Some of the tasks involved with the IC position have evolved over the past year due to
new reporting requirements. For example, previously the intake process required no
preparatory work and the meeting lasted for approximately 15-20 minutes. Under the
new OOD regulations, there is significant preparatory work, (several hours at times),
and the meetings are lasting 1.5 or more hours.

= The training Coordinator has not been able to coordinate as many Job Clubs and other
billable services since the IC position was vacated, which means the clients are missing
out on services that could be provided to them and we are not billing at our full
potential.

e Delays in scheduling internships have caused some individuals to drop out, which also
negatively impacts service delivery and our ability to draw down case service dollars.

¢ Inreviewing next year's goals, it was communicated that we will need to serve more
individuals to pull down mare of the VRP3 funds.

¢ Bob Nicholson stated in the training on 8/26 that OOD will reguire a quicker turnaround
on services beginning October 1%, (Start of OOD fiscal *15). Since we’re already
experiencing delays, it isn’t realistic to expect that we can accommodate even tighter
time restrictions. _

o Bob spoke about Ohio being 50™ in the U.S. in both costs and length of time
from referral to placement. He stated the time allotted from referring a service
to billing the service will be significantly reduced on 10/1, as “O00 is absolutely
committed to move through the VR process at the speed of business and at the
speed the client wants.”

o0 He said the entire process averages 27 months and it will need to be reduced to
16 months.

*  We currently have internships that have been delayed sometimes to get
scheduled to get scheduled, so we will be behind before we even get
started.

* Because of new competencies and requirements for job trainers, the Training
Coordinator is needed in a much more hands on role in the field observing and training
job coaches. Having so much of her time spent on coordinating internships makes it
extremely difficult to do this.

¢ Recent decisions to increase services at PersonnelPlus due to opening the program to
individuals without developmental disabilities will undoubtedly increase the workioad



in the program. Much of this workload will fall to the training coordinator who is
currently doing all most all of the internship coordinator duties.

Cost Justification

The Pt internship coordinator position could in fact pay for itself with the ability it would
provide the Training Coordinator and Transition Coordinator to conduct at least 4 more job
clubs throughout the year. For example a job club can be billed at $500 per individual. If there
are say 8 people in the job club then the total reimbursement would be $4000. Adding 4 more
job clubs would bring in about $16,000, which is how much it would cost to hire a PT internship
coordinator.

PT Internship Coord Cost Justification

ND 11 =13,593=16500 with PERS etc.
BA =18300= 22100 with PERS etc.

Generated Revenue
16000 by providing 4 more job clubs
11500 @ 70% of position will be billable service

27500 total maximum $9000 above cost of position
Minimum $5000 above cost of position

Projected Time Line

Jan 20 board approval

lan 21 post ABEA

Jan 28 post outside

Feb 3 remove post

Feb 4 select interviewees/schedule

Feb 5-10. Interviews

Feb 11-12 select

Mar 2 Start (if a two week notice situation, could be earlier)
Mar 2-16 Training

March 23 Full potential of 70 % billable services

Monitoring Mechanisms
Monthly billing report that training coordinator creates for board packet {will be one month

behind)
internship Coord. Report (created for this position specifically)
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Authorized vs. Invoiced Report VRP3
IHAC form Business Manager

Projected Job Club Activity

2 Winter

2 Spring

0-1 Summer

2-3fall

Total 6-8

Projected Increase in Personnel Adjustments transferred back to Training Coordinator

8 @ average 20 hours not billed job trainers = 20 X10.00/hr=200.00

8 x 200.00 not charged through ATCO contract
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Manuatl: Admin.
Adopted: 1/20/15
Revised:

Effective: 1/20/15

71. Shared Service Policy

It is the policy of the Athens County Board of Developmental Disabilities to ensure the most efficient
and effective delivery of services while supporting the health and welfare of the individual receiving
the services and utilizing shared services to whatever extent possible. Shared services means, in this
policy, those individuals living together as roommaies and receive some joint supports. According to
OAC 5123:2-9-06 (C)(4) Home and community based services (HCBS)waivers - documentation and
payment for services:
Following assignment of a funding range, an individual service plan that ensures health and
welfare shall be reviewed, revised, or developed with the individual. The service and support
administrator shall ensure that individuals share services to whatever extent practical and with
the agreement of the team. Paid services should be used in conjunction with available natural
supports. The service and support administrator shall ensure that development or revision of
the individual service plan addresses the availability of natural supports that currently exist or
could be developed to meet assessed needs, including:
(a) Supports that family members provide including, but not limited 10, basic personal care,
performing health care activities, transportation, attending family/social/recreational
activities, laundry, meal preparation, and grocery shopping; and
(b) Supports that friends, neighbors, and others in the community provide.

Individuals requiring daily support and supervision will need to have the assessment for 1:1
Homemaker Personal Care (HPC) completed. Daily support and supervision is defined as needing 16
hours or more of supports and supervision daily. Individuals may be exempt from sharing services if
they meet one or more of the criteria below based on the results of the assessment.

Behavioral issues not effectively managed by current strategies (for past 12 months) ***
o Hurting self and/or others or
e Property destruction to extent it impacts roommates quality of life or
« Elopement — at frequency that staff would not be able to serve more than one individual, and
e Must meet criteria for Behavioral add-on per QAC 5123:2-9-30(F) (4) (a) (ii), HCBS
waivers — Homemaker/personal care.

Medical Criteria
e Compromised immune system, having a roommate would adversely affect their health and
welfare

Final determinations as to whether to exclude individuals from sharing services will be made by the
Emergency Task Force Committee, upon review of behavioral data, incident reports, medical records,
law enforcement reports, and considering frequency and intensity. Should an exemption be
determined appropriate, the PAS/PAWS will be approved for a 6 month period of time and the
exemption re-¢valuated every 6 months.
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If the determination is made that the individual does not meet criteria for an exemption the ODDP will
indicate that the individual can share services. The team is expected to develop a plan of support
within the determined ODDP shared services funding range to share services to whatever extent
possible. The team will begin searching for an appropriate roommate match. The individual and
his/her team will have six months to identify a roommate and establish a move in date.



ACBDD Board Report
Jan. 20, 2015

1. Throughout December and early January, OACB has been evaluating a long list of issues
identified as potential legislative priorities for the upcoming state budget process. Among
these issues are:
- Advocating that the state be responsible for funding all systems transformation initi-
atives on day services, employment, etc.;
- Supporting the complete phase-out of the TDD waiver with state-funded match and |
state-funded nursing when clients are converted from the TTD Waiver to an 10 or
other waiver;
- Supporting continued ICF downsizing initiatives (state already picks up match when
converting to a waiver);
- Supporting continued reduction of wait lists;
- Proposing increased county board of DD oversight for providers; and
- Other initiatives not ready for discussion at this time.

Once these draft budget priorities have been finalized, the OACB Policy Commitiee will of- |
fer its feedback, make any needed changes, and recommend that the full Board of Trustees
adopt the priorities at its next scheduled meeting which will take place prior to the start of the ;
formal budget hearings to allow time for an advocacy strategy to be finalized and implement- -
ed.

OACB Members will have an opportunity to review the budget priorities once the Policy
Committee has made its recommendation to the Board of Trustees.

2. DODD's Strategic Planning Leadership Group has finalized their 10-year recommenda-

tions and benchmarks that will guide Ohio's DD service system over the next several years. '
See attached. The benchmarks address three key areas: (1) The experiences of people with -
disabilities and their families; (2) service delivery; and, (3) infrastructure development. The |
full report is attached. ACBDD should find this document useful as we proceed with our stra- .
tegic planning process later this year. However, DODD siill has much work to do to deter-
mine exactly "how" these recommendations and benchmarks will be achieved and how fund- -
ing can be secured to implement many of these new initiatives. '

3. Ohio Dept. of Education representatives attended the Superintendent's Executive Commit- §
tee to discuss the new days-to-hours requirement. We are recommending that the Board |
adopt 2 resolutions so that mealtimes can be counted as instructional hours since our students |
need staff supervision and training during meals. :

4. We have still been searching for an appropriate residential facility (ICF) for a 15 year old |
whose mother has moved here from Massachusetts. The child remains in Massachusetts and
the facility there is slated to close soon. If an appropriate non-ICF facility is found, the annu-
al residential costs could be as high as $180,000.




Looking Toward the Future
|

Strategic Planning Leadership Group

The SPLG engaged the statewide developmental disabilities
community in processes to help set strategic direction, and improve
Ohio’s developmental disabilities service system during the next ten years.

Final Report
December 2014

Oh - Department of
lO Developmental Disabilities
John R. Kasich, Governor
John L. Martin, Director
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DODD Strategic Planning Leadership Group

December 2014

A Letter to Stakeholders and Participants in Ohio’s Developmental Disabilities Community;

It is my privilege to present the Final Report of the Ohio Department of Developmental Disabilities
{DODD) Strategic Planning Leadership Group (SPLG). This report is the culmination of efforts by the
Group’s members and other stakeholders who advised and informed their efforts, and is a testament to
their collective commitment to improve services for Ohio's citizens with developmental disabilities. We
greatly appreciate their gift of time, and their dedication to this process.

SPLG members represent diverse roles and perspectives from across the statewide service system,
bringing energy to the process of benchmarking and creating recommendations. Their
recommendations emphasize involvement of individuals served - and their families - in directing services
and defining the quality of services, as well as strengthening collaborative planning within geographic
regions to meet peoples’ needs. The recommendations also call for the development of methods for
sustainable, data-based decision-making and policy development, and address how services may be
more easily accessed and effectively planned.

Twenty-four representatives from 14 stakeholder organizations, along with representatives from the
Ohio Office of Medicaid and DODD comprised the SPLG. Stakeholder organizations represented in this
process include the Ohio Association of County Boards of DD, Ohio Superintendents of County Boards of
DD, The Arc of Ohio, People First, The Ohio League, Advacacy and Protective Services, Inc., Ohio Self
Determination Association, The Autism Society, Down Syndrome Association, Ohio Developmental
Disability Council, Ohio SIBS, Ohio Waiver Network, Values and Faith Alliance, Ohio Provider Resource
Association, and Ohio Heaith Care Association.

The Group met monthly from November 2013 — November 2014 to examine trends and issues, conduct
in-depth analyses of data, and learn about best practices pertaining to issues of central importance to
the system of services for people with disabilities.

In addition, four Open Forums offered opportunities for the SPLG to invite people with disabilities,
families, services providers and County Board staff from across Qhio to hear presentations from
recognized national leaders. Open Forum topics focused on the federal Centers for Medicare and
Medicaid Services (CMS) rule, Work Opportunities, Community Living, and Listening to People/Family
Supports. After listening to the national experts, Forum participants engaged in Café Conversations
allowing small groups to process the ideas and information from leading experts, and generate feedback
for the SPLG to consider as it developed benchmarks.

Two key events occurred during the planning year that impacted the work of the SPLG. (1) CMS
published new rules for Home and Community Based Services {HCBS), and {2) Disability Rights Ohio sent
Governor Kasich, DODD Director John Martin, and key members of Governor John Kasich’s
administration a letter outlining a series of findings, and proposing remedial actions. The SPLG
considered these two events as it continued the planning process.

{continued on next page)



DODD Strategic Planning Leadership Group
W_—_———__—__——

After a careful synthesis of nine months of study and conversation, the SPLG used the final three
sessions to generate 24 Ten-Year Benchmarks. This report summarizes highlights of the planning
process, and shares the Benchmarks organized into three groups addressing key areas of study.

While the Committee’s work involved extensive analysis of the issues, and provides recommendations
addressing many areas, it would be disingenuous to present the report without acknowledging that
some daunting challenges are ahead for the developmental disabilities services system in Chio, as well
as for such services across the nation. We believe, however, that we have gathered some strength and
some consensus through the work of the Strategic Leadership Planning Group, which will help us to
move forward more effectively.

Using the Group’s recommendations as a guide, the Department will continue its focus on community-
based services and supports, and its collaboration with the individuals, families, and other stakeholders
throughout Ohio’s developmental disabilities community. We greatly appreciate the work accomplished
by this important stakeholder group, as it leads us forward to a more sustainable system, and ultimately
to better lives for Ohioans with developmental disabikities.

Sincerely,

fl A

John I Martin, Director
Ohio Department of Developmental Disabilities

Representative members of the Strategic Leadership Planning Group. See the complete listing of
members at the end of this report.

Director's Office, DODD, 30 East Broad Street, 12th Floor, Columbus, OH 43215-3414



DODD Strategic Planning Leadership Group

Self Advocate Diana Mairose
{standing) adds her thoughts during a
brainstorming session. Self advocates
were active porticipants in the SPLG
process, and provided voluable
insights from their perspectives as
service recipients.

FINAL REPORT - The Planning Process

A. Trends and Forces

In its initial organizing session the SPLG reviewed trends and forces that are likely to significantly impact

the future of people with disabilities and systems that support them. Director John Martin set the stage
for consideration of trends and issues by noting:

“Forces and trends inside and outside our system are unsettied and active.”
Mindful of this environment, these trends and forces were discussed in the opening SPLG Session:

* Health care reform and the connection to support services: Recognition at the federal level
that the systems of long-term care and supports {waivers, Intermediate Care Facilities (ICFs}
impact health care costs and usage. An assumption is made that reform in one system—
health care — is impacted by reform in the other — long-term care and supports. Historically,
each of these systems has ignored the other.

+ Federal budget problems and entitlement cost control.

¢ Movement away from institutional services delivery models.

e An active Department of Justice, armed with the Olmstead decision and the Americans
with Disabilities Act (ADA)

e Workforce Issues: A shrinking workforce, regulations, and pay rates for people providing
services in the DD and Aging arena are each creating much discussion at the national level,
with significant implications to state service delivery systems. New Department of Labor
{DOL) regulations could significantly impact our current system.

* Changing Demographics: The nature of whom we serve is shifting, as certain types of
disabilities {Autism, Co-Occurring Mental Health Issues, etc.) increase at significant rates,
while other types of disabilities remains stable. Like our entire population, individuals with
disabilities continue to get older, as do their caregivers. These changing demographics
cause an impact on waiting lists, type of service provided, and available service dollars.

* Families, providers, unions, |legislators, County Boards, DODD, all experience both
opportunity and concern as legacy programs are changed.

¢ Scarce resources could create tension and control issues as Families, Self-Advocates,
Providers, County Boards and DODD have different priorities.

2
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B. Key Strategic Issues
After discussion of these trends and forces, the Group committed to in-depth examination of the
following issues:

s Aging of people with disabilities and their caregivers
s Waiting List

¢  Work Opportunities

e Legacy Programs

¢ Creative Options for Community Living

e Listening to People/ Family Supports

e OQutcome-based Planning

= Workforce Development

C. Monthly Meetings
These topics became the focus of monthly SPLG meetings. As each topic was considered, members
addressed these questions:

» What does the data tell us about this issue?

¢ What's changing about this issue?

e How have SPLG members experienced this issue?

¢ What threats and challenges does the issue raise?

» What opportunities does this issue present?

e What do we hope to see in 10 years about this issue?

D. Open Forums
Open Forums allowed for engagement of national experts on these four topics {link to presentation):

¢ The CMS Rule

¢ Work Opportunities

¢ Community Living

» Listening to People/Family Supports
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These presentations offered opportunities for the broad audience of SPLG members and other
interested stakeholders to hear provider organizations, government leaders in other states, and
recognized family/advocacy experts.

E. Arriving at the 24 Final Benchmarks
After considering each of the issues in depth, the Group reserved the final three sessions for reaching
consensus about Ten-Year Benchmarks. Benchmarks required o ‘yes’ vote by 75 percent of the group in
order to be adopted. And, while DODD staff participated in discussions, they did not participate in
voting. The benchmarks address three key areas: (1) The experiences of people with disabilities and
their families; {2} service delivery; and, {3) infrastructure development. Separating these
recommendations by functionality offers more clarity in understanding why the benchmarks matter in
the statewide system, and to whom they might matter most. it also allows for more detailed principles
or action steps to be defined.

Y
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Self Advocate Tami Grogg (left) and People
First of Ohio Executive Director Sodie
Hunter take a break during presentations
on residential options.

The 24 Benchmarks
Ten benchmarks address the experiences of people with disabilities and families:

1. People with disabilities experience person-centered services and supports and achieve
outcomes that matter.
Principles/action steps associated with this benchmark:
i. Offer training in person-centered thinking and practices to people served,
families, and organizations.
ii. Develop a Community of Practice focused on day supports that are based
on research and best practice.

ii. Offer training that focuses on the application of person-centered practices
and developing outcomes that matter for people who are aging into their
senior years (including the retirement process).

iv. Offer people information to chart a positive life course.

2. People and families have a resource that provides information about services and offers a way
to view and share information with and from others.
Principles/action steps associated with this benchmark:
i. Include more than ICF and waiver services in this resource.
ii. Provide ways for families to access local information.
iii. Include ‘Angie’s List’- like features.

3. People who receive services and their families are working together to meet their wants and
needs through creative, family-led efforts.

4. We have agreed upon, easy-to-understand words to describe important concepts related to
services and supports,
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People who receive services and their family members are asked what would be helpful, and
resources are aligned to minimize emergencies and maintain people in their current home,
when that is the person’s choice.

6. The Early Intervention (El) System is family-focused and uses evidence-based practices.

7. Transition-age students have multiple opportunities and experiences to explore work and -
education.

8. Young people and adults have opportunities to speak up, express preferences, and be a part
of informed decision-making.

9. 90 percent of individuals newly-enrolled in waiver services are planned enrollments, not
emergencies.

10. People who receive services and their aging caregivers, along with other family members, are
supported by highly-trained facilitators to engage in planning for future needs.

Six benchmarks address service delivery:

1. 25 percent of all DD waiver recipients live in host homes, using technology and creative
‘ strategies for recruiting, matching, and providing supports for success.

2. The number of quality, affordable, and accessible housing units in safe neighborhoods is
increased by 25 percent,
Principle associated with this benchmark:
i. DODD will work with Ohio Housing Finance Authority (OHFA) and stakeholders
to encourage coliaboration to identify, track, and grow the stock of affordable
and accessible housing.

3. People with disabilities have subsidies and resources necessary to live in the community.
Principle associated with this benchmark:
i. DODD will make these subsidies available.

4. Collaborative efforts provide improved educational outcomes in integrated settings.

5. The number of people employed is 50 percent of adults served.
Principle associated with this benchmark:
i. Hours worked per week range from one to 40, with an aggregate average of 20
hours per week. Individuals choose activities for the remainder of the day with as much
community involvement as possible,

L 6. County Boards identify individuals with Intellectual and Developmental Disabilities {IDD) who
are living in nursing facilities, engage in the Pre-Admission Review and Resident Screening

2%
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(PASSR)} process, assess and coordinate services, and work with DODD to suspend the waiver
(if applicable) until the person can return to their home.

Eight Benchmarks Address Infrastructure:

1. Nursing Services are available in all waivers.
Principle associated with this benchmark:
i. Nursing services will be funded by the state. Addition of nursing services will not
impact ODDP range or caps on services. Delegation continues to be used.
Smooth intersection between personal care and nursing.

2. All Direct Support Professionals {DSPs) have the opportunity to engage in training and
development to improve competencies and support career development.
Principle associated with this benchmark:
i. DSP's and people served participate in design of curriculum.

3. All DSPs earn a livable wage {200 percent of the poverty level) for all services provided to
people with disabilities.
Principle associated with this benchmark:
i. Will require rate increase for waiver services. Wages should be equitable across
service types (waiver/ICF). Will require increase to funding ranges and caps.
Assurance that rate increase goes to DSP.

4. No one is living in Developmental Centers; community supports are adequate and funded.

5. The total number of ICF beds is reduced by 50 percent, to 2800 beds.
a. Principles associated with this benchmark:
i. Waivers are adequately funded.
ii. Providers and County Board staff are offered training that builds capacity to
serve these individuals.
iii. Adequate affordable and accessible housing is available to support these people
1o live in community settings.

6. 1500 people will leave ICF facilities of 16 beds or larger and move to community homes. The
average setting size of these community homes is four beds or fewer.
a. Principle associated with this benchmark:
i. People with disabilities and their families have opportunities to engage in
education that leads to improved capacity to offer informed consent.

7. The Waiting List is addressed by offering 500 new Level One, 600 new SELF and 100 new 10
new waivers each year:
a. Principles associated with this benchmark:
i. Continue current rate of new waiver development for people not on the
waiting list.

10



DODD Strategic Planning Leadership Group

ii. Offer education about the Self Empowered Life Funding (SELF) waiver to
families, people with disabilities, providers and County Board staff.

8. A comprehensive DD waiver is available.

These 24 benchmarks provide a vision and a direction for our service delivery system. Moving in the
direction of these benchmarks represents some significant changes. Our job as leaders is to manage
these changes in responsible, planful, ways that honor the choices and listen to the voices of those
affected by these changes. | appreciate the incredible time commitment, and the open, honest dialogue
this group engaged in on this year-long journey, facilitated by the skilled leadership of Jo Krippenstapel.
While the team’s formal responsibilities end with the issuance of this report, I look forward to benefiting
from their continued insight as we work at implementation, and answering the many gquestions this
report raises. This is a significant point in the lives of people with disabilities in Ohio.

~-DODD Director, John Martin

More Resources

Additional information about the Strategic Leadership Planning Group and its meetings was reported in
many issues of the DODD Pipeline publication. All articles may be found online at DODD Pipeline. In
addition, updates on this and related subjects may be found online at DODD.Ohio.Gov/QurFuture.

Piease see the next page for the SPLG membership Roster
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SPLG Membership Roster

We are extremely grateful for the participation of the 24 members involved in the SPLG efforts and
thank them for their work in this important process.

Steve Oster, Alice Pavey, Willie Jones,

OACBDD/OSCBDD Dee Zeffiro-Krenisky
Arc of Ohio Gary Tonks, Judy Murray
People First Sadie Hunter, Tami Grogg

The Ohio League

Neil Castilow

Ohio Self Determination Association

Sharon Travis, Diana Mairose

Autism Association

Pat Cloppert

Down Syndrome Association

Marge Barnheiser

APSI

Karla Rinto

Ohio Developmenta! Disabilities Council

Carolyn Knight

Ohio SIB5

Barb Sapharas

Ohio Waiver Network

Kathy Phillips

Ohio Provider Resource Association

Mark Davis, Jorji Milliken

Ohio Health Care Association

Pete Van Runkle, Marilyn Weber

Values and Faith Alliance

Vicki Obee-Hilty, Deb Lyle

Ohio Department of Medicaid

Icilda Dickerson

NOTE: The following DODD staff offered information and participated in discussions as requested by the
SPLG, but did not participate in the benchmarking process: Patrick Stephan, Lori Horvath, Kate Haller,
Monty Kerr, Zach Haughawout, Ann Rengert, Ginnie Whisman, and Toni Wallace. Facilitator for the
SPLG was Jo Krippenstapel.

End Report
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ACBDD BOARD REPORT - January 20, 2015
Submitted by Dr. Maryalice Turner
Past News

* Our scheol experienced a community based activity with a class of students from Athens
High School. Everyone attended Frozen at Movies Ten. The students had to stand in line
to get their own popcorn and drink, which supports their Life Skills.

New News

¢ There is a new company in our area that can get prescriptions delivered to our students’
home! Our parents will not have to go to the doctor to pick up prescriptions, go to the
pharmacy, or wait in line. This Pharmacy, called Heritage will meet with our families
individually and set up a time to get their medications delivered to their door. All of this
is free with Medicaid, or if they do not have Medicaid or Medicare, Heritage will work
with private insurance companies to do the same thing! They cover diapers, pads and
gloves, too.

* Ohio University’s Rufus, is coming to read with our students on February 13. We are
excited to have our home team mascot come to our school.

* Our Primary 2 Instructor resigned effective December 19 and our enrollment has
decreased since the beginning of the school year. Unfortunately, we will not be able to
locate a quality Instructor for the second half of the school year, and must shift several
students and existing staff, into new rooms. This will result in more staff members on
each classroom team. We want to minimize changes for our students, and when they are
necessary, work to transition them appropriately. Our primary responsibility is to
ensure a high quality education in a caring environment for all of our students. We have
been in contact with all of the parents, school districts, as well as with the Ohio
Department of Education, as we determined the best methods for this transition. There
will be ten children who will move to a different room, effective January 20, so the
classroom rosters will be slightly different. Their parents were informed as soon as the
decision was made.

¢ Our Parent Teacher Conference was a success with 18 of our 33 families participating.



1 serve on the following Boards and Commissions:

e Partners in Justice

o Athens City Commission on Disabilities

« Exchange Program for Developmentally Disabled and Elderly Citizens
e School Age Committee- County Boards of Developmental Disabilities
¢ Ohio University Design Team- for Co-Teaching Models

e (Co-Chair- Licensed Professional Development

Training and Professional Development Attended by Pre-school staff and myself:
¢ Healthy Schools- Modules 1-4
Early Intervention Program Update:

Currently, there are 31 children receiving services. We are in the process of reviewing seven (7)
referrals. Katy Linscott, SLP, has been on maternity leave as she had a baby girl, Lila, in
December. She will be resuming ST services the week of January 19, 2015.

Oun December 1, 2014, Dr. Turner, Mary Ann Smathers and Jodi Mitchell attended the Ohio
Association of Services for Children (OASC) EI Regional (Southeastern Region) Meeting held at
Ewing School, Marietta. Topics covered included: nominations for OASC Regional
Representative; new IFSP and guidance document; role of service coordinator; proposed EI
certification rule; DD grant (pilot) for study group for “new hires”; evidence-based practices and
keeping to fidelity; services for children birth-5 years; successful strategies to support children
and families to live fully inclusive lives; county board initiatives in support of “Good Life”; state
updates; as well as upcoming trainings, relevant handouts on “screen use’, cell phone use,
investing in early childhood development, primary service provider approach, tips for using
digital video and networking.

On December 2, 2014, Dr. Turner, Mary Ann Smathers and Jodi Mitchell attended the
ODH/HMG training “Emergent Literacy for Infants and Toddlers Who are Blind or Visually
Impaired” at the AMESC in Chauncey. Objectives included: gaining knowledge of the diversity
of young children who are visually impaired and the potential impact of these impairments on
literacy; specific ideas for building a literacy team and presenting literacy activities; gaining an
understanding of specific ideas for adapting literacy experiences (iactile and print) and how to
develop a literacy plan with families.

On December 4, 2014, Mary Ann Smathers attended a presentation by Kim Baird, Program
Coordinator for The Down Syndrome Association of Central Ohio (DSACO) at the Personnel
Plus offices. Kim shared resources and programs that her office has to offer.

v



On December 16, 2014, Mary Ann Smathers attended the Hockin g Athens Perry Community
Action (HAPCAP) Early Head Start/Head Start Comm unity Advisory Meeting at the HAPCAP
offices in Glouster. This advisory committee strives to stren gthen partnerships with local
healthcare providers, public school systems, social service agencies/community organizations,
and assists in planning and adjusting HAPCAP services to better meet the needs of those they
serve. Members also share information about their organization/services and any new projects or
issues they may be facing.

Mary Ann Smathers revised the EI Parent Handbook.

DODDV/EI is currently in the process of finalizing its findings for Athens County oversight and
we should be hearing from Tiffany Madden, our DD EI Consultant, soon as she contacted Mary
Ann Smathers on January 9" for additional input.

The Athens County Help Me Grow Staff and the ACBDD EI staff continue to meet on a monthly
basis for case reviews, updates and trainings.

2



ACBDD SERVICE AND SUPPORT ADMINISTRATION
JANUARY 20, 2015 BOARD MEETING
DENNIS LEHMAN, DIRECTOR

Eligibility: In December we had four eligibility requests; all four were
for OEDIs. We assess individual’s needs and try fo meet these needs
with services available within our community rather than refer them to a
Board service or placing them on a waiting list for service.

Member of other organizations:

e | continue to represent this agency on the Family and Children First Council’s (FCFC)
Case Management Committee. I was unable to attend this meeting.

. I contimue to serve on the Statewide SSA Directors workgroup which last met in October,
which I was unable to attend our next meeting is scheduled for January 28, 2015. T also
serve on the Regional SSA Directors Committee, which last met in November.

« 1 represent Athens County at our regional Disability Housing Network meetings, which
met during the OACB Annual Conference in December, I did not attend due to attending the
conference on another day.

Committees: I sit on the Human Rights Committee; Technology Committee, which meet
monthly, Insurance Committee and the Public Relations Committee, which meets less regu-
larly. 1 represent ACBDD on the Reentry Task Force Committee; | also facilitate the AC-
BDD Provider meeting.

Other Items:

« 1 attended sessions that introduced the Roommate Compatibility Index. This is a tool to
assist SSAs in helping individuals in forming positive social relationships and maybe
identifying potential roommate/housemate. 1 have made a couple of inquiries into how
to obtain a copy of this tool but have had no response to date. I will continue to pursue
this.

« We continue to move forward with the Imagine 1S project and the first step is the Person
Centered Thinking Exposure training, which nine of the SSA Department attended two
days of training on December 17 & 18. We are scheduled to attend four additional one-
day trainings during the first four months of 2015.

« The ISP Cost Containment Committee continues to meet and work on strategies that will
help manage our waiver and supported living costs. We have developed a review pro-
cess where a committee of the Superintendent, Business Manager, SSA Director and the
appropriate SSS, authoring the plan being reviewed will review the ISP and cost infor-
mation for the ISP to see if we are minimizing services and the cost of the ISP. We will
be looking at changes in cost from the last years Payment Authorization for Waiver Ser-
vices to current projected Cost Projection for waiver services. We began this review pro-
cess January 14.
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Emergency Task Force Meetings:
We had two Emergency Task Force meetings.

1.

The first case was to review a case in which Supported Living funds were approved a
couple years ago to assist a single mother to care for her young son following multiple
surgeries. We were hoping that she would be able to resume care of her son but her
condition is a debilitating condition and she is losing strength and her manual dexterity.
She is no longer able to care for her son. His current ISP authorizes $122K in Support-
ed Living Services, which ends March 2015. The ETF discussed this case at length and
decided that the ACBDD is not responsible to continue funding this level of support
when there may be other option to help reduce the costs i.e. grandparents helping out
more as natural supports (more meaning more than one night sleep time support). Other
possibilities might include bartering services for free rent; one of the grandparents be-
coming a paid staff since they are close to retirement age; Athens City Schools picking
up the cost for School Transportation; getting Home Health Service for her son to help
with his personal care. When Betty talked with this mother to schedule a time meet with
her to discuss the issues and help broaden her thinking of how services could be provid-
ed she asked if she needed to get an attorney to appeal the decisions. Betty told her no
decision has been made yet, that we were only discussing options.

The second case was to discuss one of our school children who Children’s Service have
removed from his family home and placed in a foster home in Washington Co. The fos-
ter parents have done some modifications to their home but cannot afford to refurbish
the ramp into their home. The request was for Supported Living funds to rebuild the
ramp. The need is for $1,600.00 treated lumber or $2,300.00 for composite materials.
When the committee learned that the need was for the foster family’s home and that it
was out of county we directed the SSS to go back to Children’s Services to inform them
of the need and let them know that we cannot pay for a ramp for a home other than the
child’s primary family residence. Since they placed him in this foster home it seems
like they have the responsibility to ensure the home meets his physical needs and that
they should fund the ramp.

Respectfully,
Dennis Lehman
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JBF R{x  TRANSPORTATIONFACILITIES MANAGEMENT AN
NS T JANUARY 20, 2015 '
Gl M BUTCH WITHEM, DIRECTOR

Transportation

Winter is officially here - ACBDD has experienced several two hour delays as well as
3 Calamity days so far this year. I will briefly explain the severe weather procedure: [ usually
start the road inspection at 3:30 to 4:00 am depending on the severity of the conditions. While
this is occurring T collaborate with several of the other Athens County transportation directors.
At approximately 5:00 am we decide what we (at least the majority of the county schools) plan
to do. I inform all ACBDD drivers, the Beacon cook & principal, 3 radio stations, 2 TV sta-
tions and ACBDD website, of our calamity schedule. I continue to appreciate the professional
performance of all ACBDD drivers and maintenance staff especially during these trying
weather conditions.

ACBDD continues to benefit from our collaboration with Athens On Demand Transit.
Attached is the 2014 ridership figures for review. In 2014 there were 2,802 rides provided for
individuals with developmental disabilities. 1 was informed that over 2,000 rides were work-
related trips provided for our individuals and our average trip was 10 miles at $2.00 per mile.
When you multiply 10 X 2000 X $2= $40,000 worth of transportation just for work-related
trips. 1 believe the figures prove we are receiving a huge return for our collaboration with
HAPCAP. My only reservation is - will the county realize the value of this service and estab-
lish a program to take its place when the grant runs out.

Facilities

In the Facility Department, usually by 5:30 am we have started the snow and ice treat-
ment of at least two of the five ACBDD locations to provide a safe environment for our em-
ployees and individuals who begin arriving at 7:30 am. Occasionally when the treatment pro-
cess is complete we must start the process again because the first treatment is covered again.
When the snow and ice develop over the weekend, I usually complete the process on Sunday
afternoon. Depending on the severity of the conditions I call in extra workers to aid with the
process. I want to thank ACBDD maintenance workers for the fact that in the past 15 years,
ACBDD has expended very little overtime to complete this process. Because we have five lo-
cations this treatment process requires several different types of equipment and personnel. We
currently have two SUV’s with snow plows and the older unit (1990 Bronco) is completing its
last season. We have started the discussion of what we will do in the future to guarantee that
the ACBDD will continue to make a reasonable effort to treat the five locations. 1 am recom-
mending that we replace the old Bronco with a different unit, for which we have already start-
ed the search. If we cannot find what we need we may be forced to utilize the 1999 Expedition
that I am currently driving, and add a newer unit to the fleet. 1 do not like the thought of in-
vesting more capital money at this time but that is more practical than creating liability for the
ACBDD. The potential liability occurs when we do not continue to make a reasonable effort
to treat our facilities during these conditions and someone sustains an injury.

Respectfully submitted, Butch Withem




desay drysiapiy
USUBL| PUBWIRQ LD SURLY

STESLL | ovecrsts 05 as | %6 7208 281 568 s6zz | Ssit &b 1t o9 7081 vEz 8T | szoz 8308 | 110l
5249 | couewis 6 z (8 £97 76 66 812 P ot 9E 0 ¥St gt 19¢ oot Tt 230
S¢HI9 ) BRLTTS 5 £ &9 %4 2] 99 FA3 98 r £l 0 oL £€ ovz 251 748 ulalt
sZeLe L CITIS Q £t 1€y £EE 08 ps £z 501 A 9t [o} 144 17 144 a1 /88 100
STE08 | coeeses ¥ g nz1 oE £5 o vz ot ¢ 61 o 511 ot §42 152 v8 435
Sevse |ooowers 0 £ %6 5T Iy 9 ez 521 1 bt 1 oot 7 0sz e | v any
Se61e | oovms v T 05 DSz 99 6 1z 86 o 61 0 vt 9 092 Vel 229 e
SIBES | 0w 3 0 85 15¢ &v (8 z01 6¢ 3 v 6 b0t 12 vze %91 3T NN
SZY85 | et z £ 65 522 6 56 vET 08 5 7 3 601 12 10z 641 109 AN
52008 | oowrs € 8 19 ozz 09 88 £81 £6 £ v 8 szt 91 002 ozt b79 yav
52015 | sesers " ¥ ve 162 2y 5 £81 z01 i 0 21 81T 7z 901 921 285 o
S00S 0 06015 g 0 89 677 34 09 £21 B8 v z M PIT 0z g61 pO1 855 LEE
<185 | seorers 5 T €5 (02 59 25 oL 1 v ST s6 2t 107 o€t 825 Nel
UMOUNUN § TOOHSS § TWNsS BHLAAOHS Ssvd veing | Gow duway

7o



WO 10U §) )u ayl J6 (1D 943 219ym sdin 100 pue suotueduiod .ma:ohmg%..: SIPN[INS ST T wd mmnﬁgmém [-8 305V

890’8 . Lf TLO'E 68L 9 867 616 L68 [e10x
9g¢ K K3 8 b 15T 8y 2 (uotueduwo)) UamowNu()
or o 0 | 9 0 67 | d ¢ UMOUNUSY
06 7z 0 61 0 3 3 o __ 104 Jo digsumo]
8ES ¢ 8¢y | 91 0 Lt ¢ 43 | 00uNE A JO dIysumoj
4y 1 79 ¢ 0 0L A z Koa} jo diysumo],
€LS 1 oy 9 0 o S 6¢ | sjquit] jo drysumoy,
44! 0 | z Ll 0 | 5T ¥ i | awoy o diysumo],
L 0 1 0 0 ¥ z 0 | __84. Jo dgsumoy,
8ST 0 01 37 0 69 99 L - v jo digsumoy
1T | mo,m irl 9 662 611 YL 1aa0(] Jo digsumoy,
9s 1 % [ 0 1y o 4 ) jo digsumo]
001 0 0 0 I z B <6  umeuR)) jo duysusmo],
LSTY O 52 CT 061 s 1Ll  smoyry jo disumog
Z1l _ﬁ | 0 €l | 0 | 65 ¥4 81 o saury Jo diysumog,
87 , 3 @ 0 0 89 6€ 6 ISPUEX3[Y JO dISUMO |
899 .o | 5 76 4 .. ._%_ | 16 B0T | S[fIauos[aN Jo AUD
126'T 3 _. 1£9 861 0T S9 #9¢ _mmm SUYY 3O éu.
{¥10L -..ﬁ?oﬁds uﬁ_o A | Juwiddoys mmoxom . RPN st mmm - | |

$107-990-0€ Y3NOIN ¥ [0T-UB[(-T
PPN JO (DN Ag esoding dui] suel]dd
jIsuBl] pupLud( uQ susyly

77




January 2015 Passion Works/Atco, inc. Board Report
Submitted by Laurie Gregg

Expanded Roster — Serving morel

Passion Works Studio has, with great success, made a concerted effort in 2014 to increase enroliment and the number

of individuals we serve as well as to increase billing. Here's a list of who we currently serve along with some highlights
of our expansion:

Michael A, Brand New Enrollee in 2015! = Michael B, New enrollee in 2014! « Derek B — Expanded hours and days in
20141 « Scooter B, New enrollee in 2014 and has already expanded hours and days! « Pam C » Chelsea C * Paul C + John
C « Ethan C « Freddie C » Bill D « David D » Jason D » Anna F, New enrollee in 20141 + Jim G » Bill G + Troy G, Has
expanded hours and days in 20141 «Tiffany G — Brand new enrollee in 2015! « jason H « Sadie H » Noah H « Carly H, will
be returning to Passion Works after a many year absence « Brandi K » Jason L  Stevie M — Brand new enrollee in 2015)
+ Johnny M « Carole M » Blaine M » William P, Brand new enrollee in December 2014/ « ica Q, New Enrollee in 2014! »
Alexis R — Has expanded days in 2014! «Dan S « Cardon S, Has expanded hours and days in 20141 « StaceySeDeb T

Dara W, Has expanded hours and days in 20141 » Kai W « Forest W, Brand new enrollee in 2015! » Sarina W »

Stevie M

Our attendance roster of 39 attends 47 times per week. 29 of those times each week are from individuals that only
ttend Passion Works on the day they attend, meaning that Passion Works is responsible for bringing in those billing
units. Please note when doing the math, according to our program calendar that is approximately 1400 times a year that
Passion Works is generating billing and this number would be nearly double if ATCO didn’t get 100% of the credit on
billing from days where the consumer divides their days between ATCO and Passion Works. This number will only grow.
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The work
continues on o
the two J
wardrobe
cabinets
provided by
ReStore to
paint Passion
Works style.
The deal is we
get to keep and
sell one and
they get the
other. Molly,
the director
from ReStore
and Wayne are
discussing how J

7 Habitat for Humanity

ReStore

The work continues on another high profile P assion Works project of painting newspaper boxes for the Athens News.

So far each box has been painted with a theme for the location it’s being placed at, for example the Bob Evans boxhad a
‘down on the farm’ theme and the Chase Bank box had a money theme.
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love Ot Athens
ATHENS FOUNDATION

We are at a loss about what to do with the Athens Foundation Grant of $5050.00. The plan was to buy a kiln, glass, tools
and slumping molds. We’ve been publicly seeking a kiln for months, even in the donation handed out in board reports.
Now we are told that we cannot have a kiln at Passion Works, that the building wiring will not handle it. It has been
suggested that we use the same power source that the laser uses, only plug in one at a time, but were told no. We came
up with a less than desirable alternative of using smaller low 13 amp kilns that run on standard 110v and we were told
no. We were told that if we want a kiln it’s going to have to be at ATCO. It is not practical, feasible or doable to create
glass projects at Passion Works and to try to transport them to ATCO for firing. This jeopardizes the entire glass
program. Glass programs are a huge hit anywhere they exist. The plan is to expand the art mediums we offer and teach
and to be able to offer exciting new fused and slumped glass art and art products and fine art glass for sale in our store.
Getting this kiln also enabies us to work in clay and ceramics. We would not have applied for this grant had we been told
when we were advertising for a kiln that we could not have one. This puts the entire Fused Glass and Ceramics rogram
in question. Do we give back the $5050.00? That would be mud in our eye with the Athens Foundation, a consistent
donor to Passion Works as well as a significant loss to Passion Works goals.

¢

With the holiday and Christmas break, with all of our consumer artists and our studio coordinator being out for two
weeks, there is not a lot to report. We continue with community collaborations and involvement. We continue working
on high profile art. We continue expanding our roster and increasing billing units. We continue being a high profile
positive organization that shines a light on the Athens County Board of Developmental Disabilities.

2 ontglass by dole com

Happy New Year, 2015! Don’t be a stranger.
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